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Collective Bargaming Policy
I:l No Collective Bargaining
I:l Non-Comprehensive
- Comprehensive

'EHHHAT  Richard Kearney, “Labor Relations in the Public Sector: 4th edition”,
CRC Press, 2009, p65, Figure3.1
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. . DL, FEEOLLICANSRDLNS, AROUEREE S A RIS
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AT TF |ecoma A DT T R HC IR AV AT B DA B TR TL B,
N o T P A B DR AT O/ L b . AMAAE I, BSOS
e ETOMA A, — D TR AS T LS,
By SRBIEEEE | EOREOL AR THE,
AP ATOWME T2 P DR LT, AR OB ANE T,
Fray 2 TORE FEIRE —TEDSMEN LT, BE2 YR S TXAMEIT 2,
2TORBONEE.

R R =T

BHIPTIRE ., E5E,

—EDFRHEDLLIZEODILD, 122, ARO[ A, @Ak fEliE
o HEIAT,

B EBRQ)
—TEDFRBOLEIZFEDOIND, 72721 NROERERLZ S, B fERES T
SN—FU R % B STEAIIART], BERITEERHE 70T L ERICESTIHAITIT AN
1o PN BITAMEIZ R,
Mozavsy |HIRE. %A —TEDLRMEOLEIZANNATRE, AROEEFCRAE ., BakcUha Lz B liab -

ST L AIIIEETE, B WP, MBUFAE BITIZAMET 2V,

& BT Richard Kearney, “Labor Relations in the Public Sector: 4th edition”, CRC Press, 2009, pp.723-724,
Table8.1%&%H L IZHEHAERK,
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1o T, AMEE % 3.46%HI L= (2010 FFfE) L, v 7T v A a
TRV TSH, 2 4MT 12 HREOEGIREZ BUSE SEAFEE L 4.62% 7
v L TWBHE2, B U THN=TINEFTEH (—EHOHELERNT) 1 »

8 Nigro & Nigro (2000) , pp.209-210, Cayer (2004) pp. 148-152.

9 American Federation of State, County, and Municipal Employees. 2K/ « & « HIBARLEFL S,

BRNT T 4 A3 v AN WTAE BRI B IR Z(RFE T 572D OFEER T > 7203 IEBIZHIARAS

WA S SIS & L COMERE 286, 1960 FRUAERIRICE N 9L LTz, #9140 T AZ4ETIC

2 2K AL O AR E 72> TR, T AU IIRBRT EBESZ ENTE DA,
(Kearney[2009], pp.37-38, 7233, National Education Association[NEA]7ZY 320 Ji A, Service

Employees International Union[SEIU]Z: 180 5 A) .

10 Cayer (2004) ,p.150.

1 g R 3y NEUF TSR, The History of the Wisconsin Civil Service: 1905-2005,

Wisconsin Office of State Employment Relations, p.26.

12 FF g « ayLRAFDOVT 4 « 32— v —Mr. Ted A. Gaebler X (201049 A 22 H) B X

O, H7F v A3 Ms. Micki Callahan AR (201049 H 21 H) ~ODA »Z B a—
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17 U.S.Bureau of Labor Statistics, Union Members in 2010, Table 3. 2011.1, USDL-11-0063.
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2NN D BTEIER S EEARRNIIFIEASHEHI S - WhitES 72\ s, BISMNIIC 7 = = 7 AifiZe &2
<BEBNTE BIRRIZB W CORMELZEMTON TV D (b FEREERICESL) . 7TV
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23 Milliman &9 SFHICZRE,
http://www.salarysurveys.milliman.com/
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(ZHARAG & Eemfa 2 ED., € OHRIPAN TEABOHEZIRTE T D,

Bl 213X, SHEYEFEOLE., Bt EIZ LY, Accountantl 705
Accountants F£ TIZHEAHT 3L, ENFIUTERNED LN TWVWD, £ 3
X, ZNENOEROKRGFREELZ R LIZLDOTH D24, ZILE ORI
HIZOEINTWD, —EIBROEIRIL 30 EHETHRH Y . 30 HhD i
RAEIUIE 83,921 Kb, Fe@fEIIE 145,549 KLt 7> T 525, .
MRk, R ORI, #Ea R (AEXEC) 2MEH S D (3 4) 26,
INHZERENTONDDIX, AR LY b5 DO WEFREN )7
DIFEETHEWVWH Z L ThH D,

—RH 25 ST, RIS IR VEL U, AR 27 SRk Sk
2 ERAT . — IR 30 Sk LRI 3 I E N EAURIZILEL L TV B,

MERD 7UJFMEBE —AREEIE 5 R (AREG) (26 T B LG5 D5

L2k R iR RIEFUR EEFR | RERMEE | R REE
Accountantl AREG 17 $29,008.10|  $49,561.41 $13.9462 $23.8276
Accountant?2 AREG 19 $33,435.17| $56,964.13 $16.0746 $27.3866
Accountant3 AREG 20 $36,814.34|  $62,692.86 $17.6992 $30.1408
Accountant4 AREG 21 $39,983.01| $68,155.98 $19.2226 $32.7673
Accountant5 AREG 23 $46,932.08|  $80,149.89 $22.5635 $38.5336

HME® 7UVFMKAEE SHEBSEHER

Eik FUR 25 | FFfEie
=IE $51499.97| $1980.77|  $24.7596
E1 ==} v $72,100.08| $2,773.08|  $34.6635
=xeE $92,699.98| $3565.38|  $44.5673
=IE $64,101.02| $246542| $30.8178
E2 ==L v $89,740.77| $345157|  $43.1446
R $115380.51| $4,437.71|  $55.4714
=IE $70,54050| $2,713.10|  $33.9137
E3 ==L v $98,756.94|  $3,798.34|  $47.4793
R $126,973.18| $4.883.58|  $61.0448
=IE $79,339.94| $3051.54|  $38.1442
E4 =a]v) $111,075.74| $4,272.14 $53.4018
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=IE $103,130.77| $3.966.57|  $49.5821
E6 ==} v $154065.39| $592559|  $74.0699
e $205,000.00| $7,884.62|  $985577

24 http://www.hr.state.az.us/HR_Professional/

Class_Comp/PDF/alphacovered.pdf.

25 http://www.hr.az.gov/HR_Professional/Class_Comp/PDF/
1-30schedule_070107.pdf

26 http://www.hr.az.gov/HR_Professional/Class_Comp/PDF/ ECTSschedule.pdf
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BIEMMER SN D [KFEO]

il 2 ORRE DR H1X, &% ORRIZZY T 5 7 L — RO/ « el BAD

21 ) —2huaT A FMEES (The North Carolina General Statutes) THEIN TW5, /—
A H a7 A FINBIF Ann Cobb NFEFE~DOET U 7 (201246 A 27 H) |

21



FPANIZRB W T, YEBEORBRE I VIRESNS,

Blz 1, AFEHYLEIZZL—F 712 ITHEESNTEBY ., Rk 32RE2E
JEIZ AL FRE 41,667 RV 68,177 RVOHEIPHN TREINIE S5,
FRHANEDO LI, FILBMTH THEMEIC LV EED L — K
(NLESIT LN TWVWDIRL B 5,

7272, RO FENRSEVICH LT L7, AFRITBW TR
KL VLEH#EDTEBY, S VT ARUTFT 40T AT 5E L CERMNT
CHLNTWD,

BELC)

/—ANASA T MNBATE R DB 2 ER

SCH
JOB CODE | . he JOB TITLE (B%4) SG MIN MAX

31000314| 00466 |ACCOUNTING CLERK ii ({Z234B %% ii ) GR54 23,190| 32,687
30000315| 00467|ACCOUNTING CLERKiii ({23848 &4 iii) GR57 24381 36412
30001568| 03114 ART MUSEUM ASISTANT CURATOR (EffifE¥ =8 8F) GR66 33,190 52,063
30002366| 04750 CHEMIST i ({b3°E4% i) GR72 41667 68,177
30002519| 04959| CHIEF MEDICAL EXAMINER (E 1B E2ER) MG17 164,476 286,924
30001886| 04031| CHILD DAY CARE PROGRAM MANAGER(F#t T4 7t EIEEE) GR74 45206 74719
30011679| 34467 COMMUNITY DEVELOPMENT PROJECT MANGER (A HBIREHEIEEE) |TGT2 41,667| 68,177
30001691| 03422| DAY CARE DIRECTOR i (T4~ 7iEX%E i) GR66 33,190| 52,063
30011502| 34288| DEPUTY DIRECTOR PUBLIC AFFAIRS (/A £ ¥ F5RIHE L&) TG74 45206| 74,719
30001306| 02491| ECONOMIST i (#ZHt i) GR75 47195 78204
30001765| 03527| EDUCATION PROGRAM ADMINISTRATOR i (BB HEEEE i) GR77 51,551 85,707
30003760| 07491| ELECTRICIAN i (ESHLAiE: i ) GR60 26,903| 40,789
30003354| 06350| EMERGENCY MANAGEMENT PLANNER i (RAZREEHEEELE i) |GRT0 38,632| 62372
30004512| 08885| EMPLOYMENT & TRAINING SECTION CHIEF (FE 8 - BHEERFI £ 4F) GR76 49238| 81872
30003733| 07418 FACILITY MAINTENANCE MANAGER i (B {ERLEHE i) GR74 45206| 74,719
30001674| 03403| FIRE AND RESCUE DIVISION ASST DIRECTORGHR: - A BFETHE) |GR76 49,238| 81872
31000402| 06041| FIREFIGHTER AR5 L) GR64 30,904| 47,800
30004590| 09308 FOOD COMPLIANCE OFFICER i (B&IV7 7MTYAEREE i) GR69 37,125| 59,604
30002832| 05398| HEALTH CARE SUPERVISOR i (NLAS 7IEEE i) GR62 28,826| 44,099
30003101| 05971 | HIGHWAY PATROL TROOPER (N 14N M-V E) GR66 33,190/ 52063
30003101| 05971| HIGHWAY PATROL TROOPER (MASTER) (N 714N FA-VE4E) GR68 35,761 57,006
30001303| 02473| LABOR MARKET ANALYST (5 EHIE D E) GR66 33,190| 52063
30011844 | 34632| MARINE FISHERIES SECTION CHIEF (i ¥ 2 25F9 1) TG75 47,195 78,204
30003627| 07311| MECHANIC i (B{#+t i) GR60 26,903| 40,789
30002741| 05241| NUTRITIONIST i (3&+ i) GR63 29856 45878
30000249| 00401| OFFICE AIDE (f#BiE%S) GR52 22,761 30,509
30008664| 31426 PERSONNEL OFFICER( A ZE{BLE) TG72 41667 68,177
30000024 00027| POST OFFICE MANAGER | (BMEREEE i) GR65 32,001| 49881
30002236| 04570| PSYCHOLOGICAL PROGRAM DIRECTORii (I>E7'0)'5 LEHRE i) GR85 74006| 124529
30001990| 04135| SCHOOL EDUCATOR i (%8 i) EG20 37212 72961
30002060| 04205| SCHOOL PRINCIPAL (3% &) EG27 52,410 95426
30003118| 06004| SECURITY GUARD (Z{ &) GR58 25159| 37,784
30000002| 00005| TELEPHONE OPERATOR (EE3THF) GR54 23,190 32,687
30003809| 07541| TELEVISION ENGINEER i (FLE#fli# i) GR65 32,001 49,3881
30001387| 02901 TRANSPORTATION PROGRAM CONSULTANT i (35 @EtE@aEms i) GR70 38,632| 62372
30004781| 09598| ZOOKEEPERiii (B} EfAE & iii) GR66 33,190| 52,063

% State of North Carolina SALARY PLAN (DT ALPHABETIC LISTING | & Y B () — &R % ¥
XIMG]: EEBHE R RICHIG, TEG)  BEBAGHRICHIS. [TGITGR]: — MBI B R CHIE
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STATE OF NORTH CAROLINA (—#EEEfARIR)
JULY 1,2012 ANNUAL SALARIES —-1.2% Legislative Increase

Grade Minimum Midpoint Maximum
50 22,332 25,399 28,467
51 22,546 26,003 29,460
52 22,761 26,635 30,509
53 22,975 27,266 31,557
54 23,190 27,938 32,687
55 23,405 28,604 33,803
56 23,618 29,345 35,073
57 24,381 30,396 36,412
58 25,159 31,472 37,784
59 26,013 32,619 39,224
60 26,903 33,846 40,789
61 27,875 35,148 42,422
62 28,826 36,462 44,099
63 29,856 37,867 45,878
64 30,904 39,352 47,800
65 32,001 40,941 49,881
66 33,190 42,626 52,063
67 34,474 44,467 54,460
68 35,761 46,384 57,006
69 37,125 48,364 59,604
70 38,632 50,502 62,372
71 40,125 52,664 65,204
72 41,667 54,922 68,177
73 43,347 57,346 71,346
74 45,206 59,963 74,719
75 47,195 62,699 78,204
76 49,238 65,555 81,872
77 51,551 68,629 85,707
78 53,887 71,833 89,780
79 56,393 75,215 94,037
80 58,969 78,708 98,446
81 61,696 82,392 103,089
82 64,459 86,264 108,068
83 67,528 90,434 113,340
84 70,698 94,757 118,815
85 74,006 99,267 124,529
86 77,450 104,005 130,559
87 81,101 109,000 136,900
88 85,005 114,252 143,499
89 88,978 119,703 150,428
90 93,171 125,469 157,767
91 97,588 131,549 165,510
92 102,362 137,982 173,603
93 107,321 144,729 182,137
94 112,470 151,764 191,058
95 117,908 159,194 200,479
96 123,623 166,991 210,359

23




D4 R M DEH
(2) ¥HREHIE

7 A NI, Bl X S I F0INER~T 4 Y T AFSCME 28
RSN E W) BT, ABEMAICE Tl THY, £7/-. 1959
By M E L TERKRTIZ LD TN O - BRZE O BTk B I IR Wi
ERDTEMTHH -7, Z ORFOFEITINBUFEE @ AR & STz
25, 1960 FFARIZH A M OFEMA 72 TEEN 235 0 | 1967 4F 1 AITEAL L7z
Jé 95 BafR7E (SELRA: the State Employment Labor Relations Act)
Tl BRER 2R WHE 2 MNBOIR B IZFE O T2, Holik. BE&ITRKHE
NSRS TR, 1971 420 SELRA EOSREIC LY, &4, 57
B, MBS ERENRBERE SRS EE BT, A NT A 28R
ENTWS, £72, FHAITMAL TWARWERE THHMARETH 508
[Zxf L C—ED4%E (fair share) Z#IODILENH D ENHE I LTV
%28,

Z®O SELRA D% & fEkiE, MELRHIZE N T Y/l EHa s o
TS b D72 2 WM TOI, IEFICEFEN R BAEN MG I T
Too BIZIX, 2011 4 8 ABUEE 722 N2 A L Tz, MU & F7 B E
(AFSCME Counicil 24, 7 4 A3 v U NEREME . AFL-CIO 72 8 H
A EORITERYD ZDLINTWDHAEIL, A4 KT 340 HIZ L5 HD
TKE 2 LD TH 7229,

(3) #EREBIE
2010 FRKDEEED, ZOFHERARICKRE 22 bE b6 2 & ihko
oo Ay b e Ux—h—JFE G BHEEAE L, ESO BT b
(2, RN A S L, WD RSB D ORISR
XD Th b,
I EIT O -8 LTEY (2010 SEHEEET 115 3,700 77 KV OFRTF) |
ZNEATLE DT D012, A% B I ORI WHE 2 KIEIZHIRT 5 [#F
BUERETESR ) DR SN, ZOEETIE, 17T TAOMNAKEENE BT

28 WphpHrT—Tx— -« 3 v /il, The History of the Wisconsin Civil Service: 1905-2005,
Wisconsin Office of State Employment Relations, pp.38-39.
20 7 ¢ A3y NBURFRBEE R, 7V 703, 2011 4 8 A 19 B, MIREJEHBIFR/R D Gregory
L. Gracz &, [FR Jack R. Lawton FEE, 7 1 A 2> v JNEMHBIRZE B2 @ Danielle L. Carne
FEANH IR, [AIZZ 82 Eileen Schoenfeldt BURT R/3A F—ITkf L TiTo72, £7o, BHHE
& LT, 20124F 6 H 29 H., MEkEEHBIRE D Gregory L. Gracz Jaj&. [Fl/m Paul Hanks K, JI
JE HIBtRZ B2 O Peter Davis A RIZKH LT, ZORDODEIFECONWTET U 7 &2lTo72,
FEHEN T2 2N BB IR OFLED LR STV D, 15 o HEHE, 5245
A ORFERL LUK, 55356 HHEEHE, H45% EHLH, 5% v=al7 1, $6
& BB, BT7S5 RBE) B8% LAAT (R FRE, FHo9S5 MHEEEE FH105 K
BEH, F115% #EFEH, H125% e F 135 BMEEREA, B14k ARTIAF vy
TU RO B155% —RSIE. 165K HIR%, W — b 125, ®FE 133,
1—10 . ZWHYE . i,

24



DS D EPRIR, H4 & WV o T2 PRI HOW T ORMKRZWHMEE K9, I
I EET IR, 2011 FFRKE TIZFE I LTV D 5,500 A DN BRI
BL. 5000 AOBIBEEED LA A7 ZBETHND L FRERL Tz,

Z DR E D < 0 INBURFREE 55 @A IR U 7= BO B2 BB L 7=,
KB T E AR, NigEFENE 53 5722 EOEIITHEICHT - T
7=, REWHEB GBS ~OHFER 72 EOMINE & 7o, fER. 1BR
XA S F, Tt E OEEEZ o -85S 6 AN @B THRIA SR L.
EREDS AL LTz,

Z OEHE (WBHEREE[Budget Repair Billl, 72 b 10 & S I TV
%30) THEELEINTHRDKRE 22k, BB HEFHEOMKGHM A2 1 4
&L, B WHEEORHMZ MRk 2 L Th b, ek, ki S
HIL3F (BEOHBAIL4F) T 22 EDRETH 72, S%IL,
1$§khﬁﬁ¢5z£#%éo:mETHM%mw%H@%@ﬁﬂmﬁ
WEEIEE SNTWER, 77 b 10 TiE, ERBOE FIFAZHICRE L.
L G iR AR T D EEF MBS EIRE Shvd, Znlisto,
INETHINLERW Ny 73T X TEIEEnsZ o7z, £72H
BHRIE 7 SR ONTWEA MELRD LN o T, BT 5 L
KD X D753,

- FMARR B ORI A2 A OAITHIR L, & B I3#EF @R o AEKS
HIEEEMMBER EANICE O 5 (Zvge BN E BT 2179 5681%
FERBEIZ K AEENA LI | FERTNER RS T H > T2 B IRIER0H
SURIR , FEFELRERIZ 0 DR FE A BN S ZIZ OV TUIR W44k &
ASoY

- R ORI 1 FEHAL E S, TRk S D ETE ET
RS SN D,

o [ARAZPREANL & U CERE (certification) Z#521T A 7-DI2IE. B,
méém;éﬁg%ﬁof%#ﬁ%%ﬁbfwé_k%rfbgﬁ
H5,

HEBEOT = v 7 A THIEEBEIET 5, A BITHMAEE Z(TEIC K
Z5H X DITT 532,

INHOEN, FAITMA LN V=T 4 X —% L2055
X > TR ZEE T TICRENZ T ONR VAR TE2Y
THDT, MEMNZE > TEFE L AFNTH < DIZBH S TH 538,

77 K102 Lo T, BRRERE FEIZOW T OKIE 2 HIR A2 5729

30 4 RN T Y T

31 EJ:O

S2EMA BIITHE B OV EE T hofe, Z—Vxv— - vavTHnbd—7r - v
a v THI~SBIT LI E 2 BD,

BHAY A FE LT, Mo BBEZREL T AEIEITERKT D LB 2 TN, EFIIRST
BTG, BIBERK E OHRNTHAMREMEI D W RIE L7Z &, AFSCME O 27 Z 2 > N HEHT
£ Willie L. Pelote KiZiE-> TV =,
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77 K10 OfifTH L. ABEHEEA & LIS ENEICXT T D O EE)
IFTFex. 90 TALL EDOBAZHTU 4 — I —HMFIIXT DY a— vk
SLL7m, 2012 46 A, U a— L X A MEEEN TONEN, HEFEA
RIAHET R T, B O D 4+ — 7 —HERFRINT, TO7D, B
REEBRIC B VTR, MBUFABEORRGIREICE L, 77 10 OHE%L
b LA UTokkx IRl BEZR D 5| & e E ke ST 534,

18 ORWHALD 9B, 6 DRWHALIZOWTIL, FED T THEARIC
BT 2z fms L C\Wad, 201241 H 1 B 6, H7EERRIERD
ST T e T ST, [RROFIIC XAuE, FEARRIZHERT O 5518
HRONEZIEEL CRIBICBWTEBSMN 77 VA ER LIZZ b,
il FE S FA A O A2 T YRR R o S v, M BUS TR B O BRAE 2 45 T
HEDT LT T35,

AU I IL=TIMDEH
(2) HBE5HE
1Y 7 A= T T EREN 42.4 T ¥R A— ML e HARZ B
AAS 3,700 T ANDOERZINTH D, REROE ML > TEY
KN IFH LT 4 — /=T ¢ — NI 2 IE L7z 2010 4FH R Ee2E1C
BWTH, AMELZIILOTNTONERZREENHO, NESITBNT
H ETFBEE BICRERE YL E 7o TN D,
H1 V7 =T MNBIFE R XM O BIGER ERROTH) Ok - 5
FRIRHESEDH D FIZOWTE, Y 7+ =TI TEBRRE IR E &
NTW5, MEEBIZOW T, [AES 103 3 (3512~3524 25)  (I#FR,
Ralph C. Dills Act, 1977 fFpkyr, LA Dills 75 &9, ) ITHEN
BE2HL, NN O HIBEEFEIZSWCiE, [FES 10 3 (3500~3511 55)
(GEFF. Meyers- Milias- Brown Act, 1968 4Fj% 7, LT TMMBA %]
EWVI, ) THEINTWS, £/, AFERBEIZHOWTIE, FES
10+ 7 £ (3540~3549 - 3 55) (Educational Employment RelationAct,
qummA%J&V5O)V£WTﬁ@EhTwéo:@@\%§%
AR IZBWTEDDZ Eba[RELE SN TV D

34 201146 A 3 H, L TEtEBEN L7725 MBITBE s Tl B ICBH S o 2eka . 1HELNk
B4, H:/\f%ﬁa BT B E A ANAREZS | & BIF A8k E21To TR, 2 cliaEf sh
TW5, [k TABEIHLOMERIRIBOEIE —7 ¢ v a3 U TIRIERRSE A~ [TVESN 781 )
2011 4F 8 H

http://www.jil.go.jp/foreign/jihou/2011_7/america_01. htm
35 201246 H 29 A, JNEKEEMBR/F O Gregory L. Gracz Rizik,
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MEEE B L ONA O BIGERRE O J7 i BRIC SV TiE, Dills AR LT
MMBA JEICHE STV DA, Frigh@l BT 2 EiT 2 < Hplz XY
R B IRE SN2 FBENMT 5 ST 536, Z< O EBIERE D
5 G-UUEIZ DWW TIE, MMBA {EIZHUE T % S5 (R O ML B K U= %
DB Z T, HIEmAIC L > TRES D,

AV 7 FN=TMNEURE R LM BERERE ., 2815, HilEzf
T 5

(3) 5 RTEIAIE
7 EERIR S

AR WHEIZ DWW TIE, AR ETH S, HEIZEET %5 EERA 1£T
X, RO ME D A O T HA A HE (meet and negotiation) Z#HHE L T
W5 (3543 - 35%) , HitHD [KERB] T, BEDOFIZX B HONTNDHD
ITZDZ L EEWRT S,

Z AR L CL INBOR B R KON BIGERIRE 0545 1E, me - Wik
%375 (meet and confer) Z &(Zid7Z2 > TWA N, EHE BORREN
BHMT T2 ([MEO] TIEY ERoTD) , (BBIBERD
FEETEDTN, 35054 5, [HEO®] TIL YY) LidioT, N
BUMEkE 3 KON BTG EIRE X, FARKHIITE 508, BRREHEIT.
FREEDEDODZZVIRD AL TNRNE WS Z &5, BlxiX. MMBA
1% 3505 S:iX. A FMANE, T3, F7@ReRd . 8, EHSEIC SV T,
WEMEREL, BRICESEHES - Wik a 7o, | EHELTWS, IfF
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[T A EM & BEMANRBEDN TN OEFIE SN THELIZHES -
MAEATOMAEMNEBZEINCA L, i, ERAAKORERZ A BT L
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T L7, WU HEMSE T S 2 L EERT S, | EHELTWAS,

ek, RUMHEEZAET HMEEIEL, BGE2RET HHIK—oD A (PEtAIR
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L5 (Wbhbwhtrz—yxzri—-va v 7l

I BRI B 36 OV B 1B ARTR B 23 FUR R & fifs 9 2 7= 012id, M4
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final offer) ZHE1T3 52 LIl %, 7ok, MEEEF THEFRE ~OF

36 1985 4, WU 7 =T INREEHINT. ABENE LRSS FRIEASEAUGETDHZ L
AL LI-—FBBEIL AT Y 2 L iE. FRDARE ALY EBITEDT L O TIZRNINE
DIEETIIRWEHIR L TWA Z e, #BERE . HIREZZRE, GstEr AT b i
TwWd,
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K) 0¥y ARinn s, Bz 72 B OKRE T =W Bs S v b, R
IZBEL T, S o TR EOFNEZ G2 N TV HIRIERZ W,

k. RWITHET--oTiE, CP 1 (HEEWMEE) . TEELH A
fa bk, MBURNEEZSBRHRIEEL L THW D AEKR L H 5,

1 FEXELTHDEESDHEE
E7 VT AT oA BIBEROMNL [MEOQ] LB THDH, KON
Bl e b 2 AR TEE N (e T ) o i@ EmE RSN Ce T U o7
HiZoWT, [HMEOD] HBMICELDTRLE) |

31 MMBA £ 3505 - 455 [ (RWOITEEEE D | IREIREDDIRKE TH HIREDOIET) (EFRITESD
SRR - WDk, ALK EFREBRBERIA L ORI CREEIMITIFEE 1256, 1TXEE 0 2H
THIZDDFHBHIEL, ENBPRL SNTHE. HETFHA~OBITHREE DT b T At
FRIE, SEAFRO R EN SRR Th 5% (last, best, and final offer) ZHifT79 5 Z &
NTXHMN, AEORE (a memorandum of understanding) 13fEfT 472y (LAF, B . )
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5 LW, FWiES N0 &E ZhEHH->H EICRZ LGS0
Eﬁ#mxﬁfﬁélﬁ~t4ﬁﬁl HEH#HS TIT 3 AKICHED
%~v%ﬁ5:kmﬁofwéﬁ\%ﬁ%i%h%h@%ﬁ%ﬁ%b
TNWEBZTNWHDT, M., < OENEEFES CEmsLDd
ZEIWZHo T LEIDOTITRWD [A— N BFz], EoYF/IREIEH
PO BRWVHIE LR TWDR TN D RNTZ U ANREL 202
ENERTOLDEEDD Z LITRDDOTIERVD [F— R #F%],
E oY /{ARENFRRIID SR E ST, 3 ABIcET 57
—VIXEETHET 2 Z LI, HOYRARBITERZEEZ BRI
XET ML EINTWAER, EIFERREZEETE S E, BRIk
Mbgﬁé&%?%6[ﬁ~ﬂyﬁﬁlkwokﬁwﬁ%okoik\
HGATE DB 6 SDEZARBLETOWEICR>TWNDH E NS
tmﬂlkv—wml®m BNBEDOABRMEERD DL DIZ/2H DT
X720y, NBEBHIEEZRREECO FIIZOAEEED SO TIER

(TORTE OFAEIZ IV THEE L 72 AR FEIZ DWW TiX, 2012 F@EE - AifeE(941 5
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W [Av e R T ZANEHERE, 7oL - 0 U — LIRE
FIEAE] o mBRanERH I,

FEM RO & LT, A — U #IRIE, 10 FRICE S o> T H )
BT, FHMliE T AICIIRH MR CHDL I EE-ERE LD, HIED
HABKTIFMCTED L35, RERL, 3 2OKEEFHES THl~IC
Wik L W Z EoRIZIE, SABHORE L), EEHEOEMH LW
ko 3ABEOMELHLOENL, ZHIHOWTHIEOR
BN TCENTFENTH S L, FHERGEOLEIZ SRR D 2 & IXME
WARWHALTZEEWNWS, 2O LHIz, BAHKIZIFMTXA2DE1E,
HENEZKETRETHY, T LT, KRKOBWRTOWEDOE & 72
LAREMEIEMO 5N TV T, ABEREOEERAN/TY EIFoh b
AREHELHDEZA, IV EITR STV DI, MEDRE
PItERsE st SN s 2 &, 2FE0, MAERNELS RDHZENEEL &
WODTHD [A— " #HR],

<t 2> HMALNFEEEHIE (centre de gestion de la fonction pub

lique territoriale) ¢©

W7 N8 ERARAE & 1. TR 2 O M AT B A Es% AN TD (DL
T, IR Z] b)) ICBT2EEOANFERIZONWTHSEEITH
e DI SNDITBIINTERIENTH D (BEHEEFIE 13 58) ——
L7=mMo T, F#EORELEFH IELEHBET-2ABETH D (H]
wm (1) 7 (7)) B ——, BRNEAIL. RIS T D TR A
NAMET S (A 22 5R), MAEERHDLDIX, BHE 7 LE A LOH
EREE & D& AN 350 LARMOHEAS (R 15 %), = LT, 7
NWHEADLEETIER2WVEEOHREZLEHL WA THIAHETH D (A 16
%o TOMOHTHTAEIMERITIMAT D Z S 3T onzwy (A 15
%o

EHEBEISRICGREIND (F 14 &), SEEOREFSOILFEZE
EnHIE, BEMICRET I IZELTE, A1 K772 2IT
X, “ODORBEHBENSD [ K 770 2NEHEFE], F
o, BEROEHEBHENHEEMET S T, SEHEMEICK T D

(7TH)RTE DO FAE I BV CTHEE U 72 BRI I SV i, 2012 EGE - gifaiE(9)41 5
EEO

(76)5 B OFAEIZE WV CTHIF A EEMEZTY EF =0, b3 E T 54RO AT
Bex THY ., ZOR~OEREN, HFAEBICHREHEZ 5T 580 E B TRD BN DD
LN DHTHD, LLEICHOWTIE, FHESR HMAABEEHIEICBT 28727k
MEIZMITC (RE) ——REBEE THAABEEHRELEIZONT (FR)) #F#MELLT——]
G B A #2012 4F 6 A5 12 HB .,

(T7) #5285 7 BRAEAS (2N 3 2 M FATELR A ERRIE AN OF & LT, THETAN RS A RO A%
(centres communaux d'action sociale) X i ] #1 i 5 (syndicats intercommunaux), il #f 3
[Fl {4 (communauté s de communes)<CH#R 7 [ 3£ [7] /£ (communauté d'agglomération) 5523 &
LENH [T R x v — LIREBERE]

9/



BO—f a2 Y 2 EHEEE . NN D 2 WIFINBERICERET S 2
EHTE (A 14 ). SRIOBHHE CFHRAILEZA L K- 7T X
PNEBEREAE S, NICRBE SN EHEETH 5,
ASRIOBMHA CHH LIEEBEEEO Y L, A /v K 77 2N
EERAERE X, B|EAOIAHETATAE 2 980 FIAK, AT ETA 223 20 [
BTHY ., IMATHITRE OB E S 45,000 A THDH [0 K-
7T AN EEERE)], TR e e 0 U— VIRE AL, AT
MTAFEE RS 421 HHUK (5 6. 275 NHATAS, [RI PN O BT A C RS 12
MALTHWARWHETAIL 2 2O&) THY ., SRS ORI S
BUx 7,800 ANTHDH [T R« o U—)LIREHHAE],
IS I3 FE S 2> (conseil d'administration) 2NEE 45, FEL,
MATHITAHZEOBENLRESINDN (A 183 5), A K- 7T
ZMNEHEBEOHE X, TITHNETHLIONEHITHD &) T8, H
HOIT, SHEITIMAL T DRSO AN OO B I U,
15 ALLE 30 ALLFo#ilcT 7 LnED D (R 183 5k), 7> Kb -
TenU— ) VIEEHEEOHERII 2 Aozt Thoz[ T KL
T e U— )LIREHEE], BEST BEOYTNLEE ZEET D (F
1358), 2B, HEORMTIT, HIRAOREWEBELZR RO OND B &L
ITHD (A K- T AMNEBBKME, 7oLz -aU—
WS B AR ],

EHEBEBOHRYERITIX., BENRLOLTENRZLOLERD D,
FT,. BHEMEB L LT, F—IC, BHEIEFINE 23 & 11, Mz
HENENNTZBRNOHITASED 2 TIZB T 2ICET 2B ROEHE%
FFDH, T THONDIRIE, YZEEIZIMA L TW A TR D%
FUZIR B 7e vy,

FHHEWEBOFE L LT, [¥E 23 LI i%, MATE R 20 2B 4
HUTOEBEINESTD,

OBt FBRTODOEHIE R | BB U A FNGOD{ER
@BEJI Y A b DR

Nk D i 0 ZE Wk D AR
DFAEFTHICBNTHWL N D FAEERE L EDNR
O—FEMICHZ Ko TN EEEZ R LT D EEO NFEH
OB TR IR MZFE &+ 5 E EFHER

ORI T#H OB Fioxt 3 28R

(T A E X, M ESEEN OB SIS,

(TOFHHBEASCHETHICB W TR SN D (BEHEIEEINH 35 LT - 795)., T - mifs
H (14) 32 HLL &M,

QO FAHEFHEICH W THA SN S (BHIEFI 39 5)., FEFHICO VT, FH - mif
H (14) 34 HBMH,
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@B T D AR N CE2RFEET HEREFEES (Bl <fiim 1
>7) DEE

R <Afigm 1 > 7)) OEE

08 ZE B4 (commissions de réforme) CVDOHEHF

OEEEES (comités médicaux) 2D FHH

@ITEEHREZE S (Rl <fiigm 1>7) OEE

O ETEENEN (crédit de temps syndical) ®IDFHE, KOV, [AFF
A IZER D #6503 Ha 9

WITE AR F N FRe BT 2805

BELEOH IO ENRREICET 20

@O fth > Hh 5 23 I RS ~ D L BBy O R — bk

IRFEFEDOREE

Ubkorh, @QOW~MiX, 2012 4 3 H 12 H O 2012-347 5T
I BMENTZX2BETHD, 02BN, HERICEBIT A2 NFE
HEBOBBKE L LT, BHEEINHEEN TH D L ORI E SV
THBY, BHEEBONES T2 KRS LAETHHEFICEELRUETH
HEDZETHoTZ [T - 0 U— LIREFERE]

2B, OO@WDIZ2OW T, MAL TWARWHITAZZSONTY,
MHEHITHENSERANHIVZERTE D (BEEEFIE 23 4:10),
DIZHNWT, T R« v U— LRI, AT BT A2
BT 2E2TOBMICHE T IBEHARBRAEH L TR, £ CTH O
FEIXA) 300 IS L. KO, BEHRBOZBRENET ANCES LD
RHDIZHONTIE, MIROEHEME L LR TEBL WAL &, A
EEHRIZOWVWTIZ, web ETHRENTEXSLIICL TS Z EEDHA
Dotz [T Ry > - v U— LV IEREHEE] RIS, LENES L
LT, 7Rz -0 U—)LEEMRBET LFTO XD REEEE
il TWbEDZEThote [T R x - o U— LIREHKHE]

O B O (IRIEE 2L Ui EICREZIRET 25 Th 5,
FEEOMEBIX 324 THH EZ A, 96 441, SREIOFHAERRIC
BWT, #RIPHME (HH\ (mise 4 disposition])) (B #{EZFEIIES 25

BUABREOREEITHOMETHS (BHEIEEIE 57 5).

@R TiIzE», BEEEFNHOERICLEREFRBROBERLEZERZ2HETHD
(1987 7 H 30 HOFT 7 L 87-602 & 4 58),

(83)EN B RF M N ICHR S SR B & bR SN CHATRENCE R T 2 M 2\ 5, B GE RHEIX

HIR L2 (BB 100-11),

(84) IR BT H+ 45 DR B XK 7,300 ADT > Kb« — « o U— L IREHEECIL. HE

IEERERICR DG E LT, BE, N8 Ta—a 2B L T0nbrEDZ LEThHD, ZiE,

FEBEOEM TRICBIT 28 32% %2 H05E W) [T R« o U— ) LIREHEAE]L
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&) WO ML THITANZEIE L WD D L Thotz,
O~y " T4 2 ZIZET 285, BERWIZIE, RAZTe 7 0 —1
DIERL, B2 AMEL, mEEOFR LD L ThHhoT,
@FFAICET 28F
OIESRIRICET 285
OFMmEtt L RWT HIRBRE ~DB S
O IZ BT 5 HH /e - Z2 LoE
DB/l 205
®WHEF I L DB S
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3 KFqav!
BN R RFEIERE R KPR ABEFBOR PR R %)

(1) HANFEFIEDORR
7 HMARFEDH - FEH

[ Ry ORNEE (KNEEE) 1T, AL EOER - EBIRIZSI>) B
# (Beamte) & . JEHAEMICK S EH@T 5 ANEEHEFE (HAKE
(Tarifbeschéftigte)) &2 Sbd, BEREDRMEOIEE & R0 FiE (&
AE) (IZ X DB L O RIEEZZ T 5013t L, N8BS & LR
DFEE & [FRRICFEDOM A 250 5, [EMERIMERED TR 1 THATE L
Tl BHOMEBEIND (Wb L8Rk, BEARE3ZHR4H) VI E
RCIEL, B - KNEBSEE & 0 ERHIL OB, BRSSO O X
RS T DD, BE R EWR TOXISTIERY, EEEIZH, 22 EE
WEATT DN & NEBEHBE DT T H2MBRH 70, FUINTEEEA
BB TEE DR CNEOBEZEITT LI ENbo720 35, LLEDXH]
I, EFR, ML HOFBEBREOWTIICH %Y TS N BB IR TR
WS, AFEIXEE L, INORXEBE SR ET D),

NEEEOEIZ OV TR, HSOMN & 8220 5 BIGIR TIINEG 7@
DEEMNEO A, BXO, &k E LTRSS I E OE 3 A RKlE 12 8
LTWDEIC, HEZET D, ] KNEE7E OB OFRIZX, 77 Y —
T DIE, B R A YR —REOHEIZH D O TIER WD E OFERD &
b Thbb, A VHE—RZ, HEMOEHENNEGE@E L LR
SN, 29 LIS mE DR LRI, BEEMEHIITWS &
IHEMToH 5 [Creutzburg K1,

F 72, ABEE T HIRERE (Leiharbeiter) 2y, D TH Y . F 720803 R
SILTVDN, BFELTWD, BENN 4 HA. D85S EENK 2 )7 8
T AT ML, B L L TIIRE, B, Wb SloB VT,
W5 & UCiL, EiIETF, BiHE. FiEAh, MmMEER. BEESE. KEFD
T B ORE # fifT 2 72D OFHER 1o T, £ 700 ADJRERKE 2
HELTWD N7 A 7MY, [MEOQDO AN T AT INOT — 51X,
2011 HEIZREE DS, ANESHEIRIZ B D URE B o A 2851k L TR U
IR AW E | BT A7, 1 £ L 0REEZRDZZ IR T,
BHEREMER LT D TH D, FAYRIEONEHEICB T 5 IREIE)IC
DOWTIE, REFEHR T — 2 B3 72 0L H THh D,

DORREIL, WEEEOMER RA. SEEOSTREE L BEHFEIC L 0T L LD TH D, WEERE
D E LB EER 2 LA L8 Lzt@imid, [] #FoR Uiz, S4EEICHITA 2
2 —%{To- M, BB X UHYF IOV TR, EEHR 6 22, AW TEMCRER L7
NEZZDTHRAIE, ZOEEFET 0, NI A2 INYSE] O L5 ICHEESE #5215,
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K#ZO 201141 H 1 B2 D 20124F 2 H 29 HOWIRIZBT B 0 7L TOIRE @S 0% A

BF B# E&ERTHMmL-EBHAST BR@—nO)
e 666 2 88.300
198 3 30.631
126 6 27.530
BHREIFHR 66 1 8.535
867 2~5 130.198
15 6 2.369
24 1 3.480
ANFT WEHE R 2 —52ET) 202 5 38.533
59 11 20.327
MEwRFE AFF—b2E 22— 35 3 4.532
7V N FEXT 30 5 FeH HUHEIE T 4.000
"k - B FEE 330 2 32.300
T - BEE 5.541 9556 1.037.644
39 5A T ] HUEHIA T 6.712
NEARRE ATV BEBE RS 103 5 17.200
105 6 24.309
118 8 17.420
AR (NISLIXIERE % & ie) 182 5P5A+4P5 I HLHIRT 41.050
152 8 36.613
AJHOCH ¥—vt Aty & — (BTRE, R 220 9 17.808
K¥)
e TNES 18 8 2.365
RS PN 70 8 14.251
94 3 8.039
INCT T K 174 5 46.155
19 6 4.523
318 8 66.560
22 9 3.872
AEAT 4 T 90 4 3 iR 13.064
141 6 23.299
e HE - BERE 188 2 13.610
641 3 68.830
273 5 58.159
3.119 8 392.665
4.095 9 664.623
fpE - RS 624 3 100.140
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227 6 52.650
848 8.9 209.100

216 14 70.000

e HIEREH - W 71 8 10.030
INEARZE B - A - K 65 8 15.855
RF R A ) Te—a 508 5 84.700
(e Tis) 158 6 22.600
42 8 6.100

WH - AR—VE (AFT « AR—=VF) 12 6 21.651
W - AR—U4 (H65) 299 11 48.157
807 8 153.732

38 8 2.706

INEARYE 23E 455 6 95.379
jiZps ) 594 3-4 64.200
219 4 30.200

253 5 43.037

183 6 30.400

8175 8 84.200

358 9 60.000

798 Al1 130.000

306 12 65.000

10 13 2.540

WBE (FRER) 2.501 6 492.393
279 6 87.568

#at 29.086 4.951.843

*  Hi# : Senat der Freien und Hansestadt Hamburg -- Personalamt, Personalbericht 2012, Bd.1: Personalstrukturbericht.

1 FEEREDHERIR

[ G5 EAME DO RERDLIL, B & AEH I EE & O Ta B b0

T, TNETHIZHOE 5T b,
BHEICH, BIELOMMHERE GEAE IR I -3 H) ThE, EfL
H, HfHETIBREZMNOLT T X TOEHRICRES NS GEIE L
(Bundesbeamtengesetz) 116 2% « B HiHifii{L (Beamtenstatusgesetz) 52 %),
LUy FEARTE 33 58 5 THDMRIET 2 TIBSEEEHI O IHR DAL 1Z1%, #&
5« S E GO EHOEBREOEELER, COEmE LT, BENHN
FASHED D EN, BFEND EMINTWND, A NTAXDEEIEY [TREE
HHIDOERDOFEH]] O—2b EnDd, I L%E (3) 1DOXHIZ, BH
IEBAR DHIER A YE(H 3 D IRAR I 97 EE G O L EHHAR 2 B 53 D ERI DN TEE
SNTWLNG, TOHPHTIER L, HERZEHERBEO LN TS LR
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Ho FETGREMEIZOWTE, TR T —a v S AMEEHIFTS, A RTA4 X0
T A ORI HOWTRD LD TlidZel ., TEHOL CTEMHEEZLT
50N EHE] BV FENDSE LT, TR MECETAHEILITX AR
D —FINOIREMIC, BWHINDIANEEEHED T NV—T % ED Rt
] EHPRLZ, Zhid., FLIllBUITAABEDOA O IEN T —
0y S ANHERFI 11 52 & OB CRIBEIC o T FR ThHoTm, Z0I—n v
PRMMERHFT ORI S LT, FAY THLEETHIHEDA N T A X
DEENENERD HIVLD DN FRNT I > TR Y . AT & A TBG,
HIFTOYIWIN LTINS & Z A, BT I —8 S AHEERHIFTIC bR S
NTWBEERETH D,

7 TR ITTBEITIX, HIREHE, WAORGREHE, st T X T b
TV D, HIEEEEHPTIIRO L 9 IZFHord 5, [HIfEO B BIXAEE T
BEICOIRESN D, 2O ik, FEE D ZITT DALE D EMERI DS D
b B 7R, FHEE I E ORI 255 RN R Lo T, 78
Flx, FESEE BB OE TRET D 2 LICHEDIRREIC E VD,
FEE L, BALD 2T, FEFHEE W HENFEIKTF T2 2 Licbied,
EiX, B EFNECE S X EE L L COEAT A REME A Y A, £
FHAIFIZE LB 2 R Al R ORERKEESE & 55 S5 EIC IR 5 ), #FR S @ AT
%, DNENG B AR D B AL, SR TERICER T AUTIES) TH 5 03,
[PRITERFE EOBRELIRILST 5 2 &, BREEEANCHRSL LT
BEERETDHZELTE 20 o, MEBESHEREN 2B B2 )%
HEENRNWE LTS, ]
ZOXIITELTEH, BENTHE EOBAMEER I OEB L ED D HER
AT HIO, MEREFFRIZK LW E, Hebeler 2% 1350 L7-, B
REFEFRLEOFEIL, BB ABHIZRD D &0 ) HPHERIC L W X5
NAHZ LD, N TN EET, BUECIEEEEOERS F
EEZLOICR->TEY, BaKELTEE LN ) FLHETETREARIE
L EUT D Z &, S LTV, H o & %, Hebeler ZdZit, BT
DB L LT, FENIC L ZEETEHEOEEN LR Lz, T4
VIV N =TT 7 IO RENFHEAZIH T rE & N5, Lk
TV,

* Jens Kersten, Neues Arbeitskampfrecht: Uber den Verlust institutionellen Verfassungsdenkens (2012), S.9ff.
FEHEOEHBHIT, BELRAHEHIBENOHT TA N T A FE2EIET HEGIEICRERH D DT
(372 < WA IATE 33 SR 4 THICW O TEMERIHERE DATHE ) 77 &0 B o & NEE I B8 2 [X
T =B LI NFERP L O TWRWZ LIRS D & T25, £L T, ROXIIZHERTE
LEDA LT A X205, ARG O & 38052 B, BRI 0 $Bh L OV
RIEZRD D ZENTEDELIX. AR TAFICEIVMEDY A7 EEDRV, O, NFH
P KOS I TRERCRIC PR &2 32 1T D 72012, BHIZ & » TR & 72 | RE
HINLEEZR ORI ATBUI I S D, 2 9 U CTHEERIIS, WD U7 s & ik, A ED
O RIE, $RBhE Wo T IBROIFHIA, BRI E - TEHAEMNR A N7 4 FORHEREZER L, B
OGP IIAE DR N E S5 Z &322 (S.32),
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T, REMEFALOEZE & OBIFRIZ OV T, Hebeler %13, RFMIIC
ERAL ST THEES S — 07 4 58 & 7 CTH IR Ok 2 e 3 5 D
Thornb, MEIZRWEFHN N, BARATHRF SN TWD L) IZ, &S
DRI BT B &R EAER 2 E R T AHIEIL. R Y ThdHviES
B & Hebeler ZdZIIH5 2 505, FAVIZZENEZE S TR E W) Z &
EHBl ST, BEIL. BBEND O —H ORI YN ER TH 5 7@k G2k
ErZRONRWEHOAEL LOHEMEZHETT 52 8 (FA Y TIHBE
REFNEL TEm1dH D), BILO, IRELXZZND Z ENA[RERFIHIZD
WThH, WEEZRDTZODOEMEE LT, REOGEMEAMHMAET S L9 72
e D BAREY 72 Tt - M2 FHS L ITHRRT 522 THA D,

(2) ¥5HIE
7 R
[(1) PTRARELIIC, BEORGITERICE Y, AEEs@EE0s

SITEARKIZ IV ED b D, #RK 575 (Bundesbesoldungsgesetz) 5
FOENEEEITEHOREGICBE LT, BRESCHETY E THEMICEEL
TV B EIE24 1, BW (N—T =T a7 o~ rr) Migh
5341 H), ANEE T @E OBEITFEERICIE, BeROHETFY E T
KICTREICED BTV D (BLFIZEIHT 2 5@ ok (3)
TR T %), LN TR, BEREOKERIEZMBIL. £ & BEdEftiT>o
INENES T B D EE DA E KT 5,

14 BERE

® W
EFEIERCHIPTIC LU, BEZEE RO IEROFRNCIL THEEFEE 23
aEi, BEFE I, BEEOKS 2, NESH#E OEaE L Bix b 5%
DRI TIL 72 < AL OLRFE LRSS T 5, FEGIREDILMEIZ OV TR, K
DEITHRIN TN D, HEEIXEEDOIER « BRER 724 & MNIHE 2 R
L., RANTFEORE LA DR/ NROAEIEDOLEEZFIREIZT HH DT
R B, EOEMEITRINATHD |, TULLEEERRERENL, B
HNREIE DBFADKG G- % RO D5 RMEIIAAL LRV, £ O R TIYER T
JEERTER D AHINGED B v, & 9 LEBRAHIL, Fkico\»WT—I1F
HRELZRE L C—fmGo—FHEIES LT Fl& FIF O EEME
Eiel, 29 LTUEEDREIL., — O DOIRE 72 FEEIZYEILS 5 D Tl3n <,
HEFEOMEBIBICIVRETRELOLE NG, BEIGEIE 145 11HEB
FORUCE D BW IHEEE 16 SiE. #5103, — R0/ - BRI
DOREBNZHINT 5 L 51T, £72, BE LOEBITHE RO W ELEZZE L

SR L LT IIARKER] TR B =/NEIIDEER =2 i T1TBOEOFHEAE T ]
(2011 ) 89 HLLF (103 HLLF),
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T, BRI EYICEREIS ST D] EED D,

Lol HERELE LT, BEHOKEAEEIL, W - BNICIVIRESND
INEVES T DO ESKIEE L TIRO HND, FDT=DMIT, ANEE T
B OEE&KEIZET 2R B ORI, FHEMEZ. ERoOEEORE
BT BRI ZEZE L CRIWBICHT-HZ Ll b, 72720, i Ex
X, BHEIZEOGRENENZO, G55 BT ORI FY 72 St Bk
TRIZOWT, ANEEH@E L0 AR D Z ENZNnE 5 TH S,

REFEHAEH SN EFE LW SN WAES I EE & ofT, XY
EEWNCTRERZRENH DL, T LAFELETH D, BHITREFRAICE
SEMEMIR L T2 BB ZZ/HT DDk L, ANEE a3 EANICE
WO IEE & RIS RRICINAT 5, ZORTIEESEE - EHEICE
ST, BEAZEHT D L. T ORES CITRFEHAEN D 720N DR
FIRHEARE R0 | NEBEITEEORMIIEOMHIZ/2 5, ERX, (K
DHITBNT) BIIEOMBAHZJ S 772910, 851 - EHTENAE)
BoEE L0 EHEZHECT N H 5 Envbind, ]

@ EIFEFFIFTIC K S HEROH
B S DOFS G KEIZ B9 2 I EEEH T O HIR G &2 . IRFEO S DD —
DT D, I S RTOBFRAE 5153 K ORI L D~ v & NG 5B
FRIEAHUZBWT W2 (KREZERICEA SN D 2 RO G5O 5 B FALD
o EEHEEIC LD 5 EORBITZR) OHARLKE (2010 4 3 HivD %A
4176.45 = —11) ZED DTN, FEARIE 33 &£ 5 HIZE ENLHE LEOHE
FEUGENK T2 & LT, MEOWEEZRDTHRTH D, AR, —&D
AR E H (A13~A15) DA L O, BLXORMICEIT 5 KFHET
DT IVHE A NEBRRROFEE & DL NS W2 OFEARFG N A5 7- L
TELT ., RFPERICTHE SN D HEBRROBIE S, EARRBIZ L 2EOR
REMIIEETDR DI TN E LTz, 7T4DOFHAEDSH 1 4
(Gerhardt |5F) 23S A EBWNTE Y | — RO Efki & KPR & Tk,
BB OME., & DIBHIICH GEEN R | X DRERGT T 23
G L W OB RS S BIEIT R, EIRRTWD, ZHISk LIEEE
Rid. KRPHRZANEETBEE L TRATIZENEZLNDITH D
D oT, WHIKTEE « FEEMEORIIRZ: CERAEMICRISOH L EH L LT
BHT DIEHRIEZ & 0T 200 E, SRR e EHARTE 33 S 5 HIT K 0l
HAEERERTHREXTHY, SEEN TRWATELY (Rosinenpicken)] T2 Z
ElFFFENR N, EIRRTVW B, BUTFIE, BEERICL D KRR OPEET
55 CER L OBRIZOVWTIZIRM) 4,
(FEFHE AN ET) 29 LEERICES LB ORB ORI
W, SMYEFIL, FHUEOBEEZAT 598112 & o TE SRR )

* BVerfG Urt.v.14.2.2012, E 130, 263.
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EHLOZ & AAEPDRTABPEEEZ b &, AE IR LN DH
BEH, BXOABEICGREN2AHEZEZE L2 TUER B0, SWiEE
1329 LI RKH#EE - B 5N ENENOHEN & OXFb 28 L T&
B L2TE R bR, TERREEERIL, ETELEOHKG VAT LD
WEIZEBW TR Z &R TE D), [V AT ANETOREHIRIE, X
T LM DR E O EAERIC L D R SIS, PEITE D
HiEERZDDITET D21 Tl NIRRT & o TRREEE HHIN H OE
FAEEAT R EHOEZRET HHED b o, B HBR L L
FOBEEFETHHMNCE > T EZ L OTDIC, BRERRICHEA LT
WHZ L, ABEMIBNTHIER TE D HBE LB SN TE S
EEI O E LTHELILANA L OBRSLE 2T, HE LTI LA
W, 7272 L. BMREOTIAND Y AT KK L CTHET D EEEOHRE S A
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REAITR 41 fE KWN Th v BB 1 A4720 OFHEEIL K 130 7 KWN
IFETH D, MIZiE, YEFYO5 X EFICET A ERNH Y, FHIZE
WT 8 KWN 725 TWAHEFHICK L, THEZEOTHAICIFED L2
77 KWN % EfEd (nR) LE D ETH2RAETH-7z, BEFYHR LI
WTIHSEBI T EREDHELZHGZTHHoTWAmd, M HIBHIIKS
CANZE D,

Fim, MERBORERE L TREEN-NREZBESICRET 285137 <
A& T DT ~DREDILTH D, 7272, FEMEMIEAR— L2
—VZEU T RICARLTEBY | FHEMIZMO BIRECEE R 8D
FURMM B, PEERIE LTEL TW5,

BRI TTIZ DWW TR, 1999 LIS DIk it H 0 . BlifElck
WTH SIS & OIAENK STV D 726, 2SRRI D BN 1 ik b ]
DM EIITEORDN TR, T LA, REBESULNIES Ligh- 7720
W hig= DB ThH o T DRI HELY 52 DT BEO R LD &
o X R0 T D TIER NN E WO FERITh 5, BiEaEs L 97
BFLAIL. BEWICEIE L2 WEHE CHRAERN. L T\ 5,

F iz, FHEOMICITEMMICERR S 2B L T, fEDITHEFICTHERS
Md 578 FhaIa=r—ara b 0hns, HiglchE Er L
IR 2R H 2 & > TnD, ZOE RO 1->E LT, BRI,
HEHE R EOREPEEN KA RIK TR CTH D . 1980 FARLARE, ks &
FERTRRETOM LW I ER DAL TRE 5 5 7= Ml 2250403 & £
R 7L @RS EEEI D A (BRH) DX DA A—UNEELT
W5, 2D, ITHFEICE-S>TE, 29 LEERLS 20l A A —U 60
fip X0 . FI-AEEOFFENERB O HRERORE &b L Hic, A
WA B 72 fE im0 B MY D K 9 NIRRT SOl RA H 5,

I FHERSHKTFEADEE

BATO TABEZEMEEE] TlX, BB O TN RO E L,
(B Z B OFITHTICIE#E E LTI o TABEY
BRIIEZ B NEOFE 3EDONENLIEEIT I EHREL TS,
DBy BEtRIIEZ B SR, OREIZRT D 57 @ 5 o FiieE .
FE - P ORTE, OMMEDOIKRE L EREREL LT 7 ALINDOAREER
ipk &, ZERITIT RS EZE B S OEOHERE & JEHZEETEE OB
LU KREENMEMT D, ZERIL, EEOEZEETHKT S 2EHRES)
(TN & UNEES] BAN) ICX-oTHEKT S, 2. ZONEESH
BAfRFRIEZ BT T DA MO MBI TR Z & D3RR CTHEEEO HEEIX
7200,
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T KBEHE~DEZOEE
"7 N B ORG B K O #5778 EICBT 2 T O 5E. T E
BHEDOR OEEHENZRD b5 —HOBRNELLZICIRESN TN D DN
BRTH D, BERETRMEOITE A SITERE ZITRBES I L - TH
—HICHES DT, T BIGHIRICE W THBIZIRD B FRMNIE
EAERLS] ZDTD, BROBEGHIFLEALERVONRIIRTH S,

* HBEOFE@IZEITHEPKL

2000 E 5 2004 4EETO 5 HRNE, [ABEKGBF 5 I HEFHE )
ICHESE, REoOESKEICHK L TREGESEIER] 2T, HB5
KUEDF . EER) 2R ot [REESESTER] &1, A% BRI O H
BeaRIHEETHY ., REE4% 100 & L7256 DOAKBEHMOKEL R
M50 THD, ZOHE ORISR & 70 2 RE G4, W EE5 % 100
NULED B3 D FHE TR OB CTH 0 . LRl G2 o i | AR 57
BN+ 5 AR AR BEA 5 2 RV B SR TH D, ABEDOBA
X, BETCHEBRBES2E8REICEDT-HETHD, TORE, 2000 £
88.4% Th » - WM& &I RIT, 2004 FITiT 95.9%ICFETEA LD
DD, BHERZRSLY —~rva v EORBEZ T, BB DOIRIEN i
WTWW 5,

T ORFER (12011 A% B O SR EHERTS D A K644 ])
XX, RSN T Y R LR ST AE B O HRETSO L&Y, 395
KWN THDHZ Enpghotz, ZO&KET, EFEORMONYE A SIS
DI TH S 373 5 KWN L0 20 5 KWN IZEEWEEETH Y . FELE 4
S ERBICEE LT RS EOAEESOVHFSETHDH 311 5
KWN (2, 27.1%% LA D KHETH - 7=,
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Y BEOHREREKR
2002 LI 2012 FE £ TO 10 FEBORNKEEHRG OB A HET 5255
e (M LR, REAE4 LR, REKRESR) bbbt TEoHEs
RLTEDON T TH D,

8.4

h O = N W KR Ol -1 ® ©

\
ni%J .
2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

—— R @5 LR —m=HE AW LR TRPTALIR I e PRI 5 | L5

(Hh) 1TECLEEHEHE R L D 1R,

r NEEHREHREDHIE (2013 F£E)

ITECL R DR TIE, 20183 FEONE B GRIEDR R, 2.8% D5 & Lif
ol Z EEWLNC LT, ARIOKEGHEDOHKE LTIX, ABESEO L
KM EEEY B TR HEREERE FICBWTET T 5 A% B OLBLE
D= DIZF Y OF L O OEEN ERNE Th D, ZOEFAKE - A
BEOHKE R OFYRE &R REGCERIIEESE (BH) THikSh, 2013
1 Ao hEiT I,

(4) WARNBKEDOEEHIE

ONEE BT IR BRI 1, IR M ONBRHE SN TR S, BERE L 2
S>TW5, ABEOFARIEIL, [A%EFEEE) (1960) OflEIZ LV B
HE Tz,

A B ITES K FeO I REF X, [EFEABEIE LN TH
FRBEWE] (XD ERBONEE., TOMOESEE 213G BiGHEIC
BT HERBLUAOBE TH Y, EANFEOEH Z T 5 EANKL AR
T OHE « EEEHAR EERL) ITHEHNE o TS, DT
IEAEERIT 60 T D08, 2009 D TIIEAEETE] 1LV, 2010 FLURE
BHENBIL, 655 & EiF bz,

NEBEOFELT, K& TEBKGS) & TEYGS) Icky Khlah,
FERARITRO LB Th D, NEEFCOMPFIL, ABENAHT 5 14
B4 LEZE M BIBHED B4, REsZ2ERNAa#ET 5 HT
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A4 L CHEZEOMT BIGERS T8 O PN TREA L T 2 BT % 4
D EEESE | 1T THERINTWS, ABENAHT A H5481T, &
HWEFTFAZED 6.3% CTH V. EFELOHITHIEHIEO AR EIIHETHED
6.3%Th 5,

INEEBAFEA O, 20 4F & WV ) BARMMABIB AR E SN TE Y . %f
S#T DREES ] OB TZET 207, 20 fFREOH AT, [ERE—F
& DI END, 2009 FERBIEDESHBIKIET, K 7T6%THV ., K
WV OB ARFAIL, [ FEERTS A TR B o A e (A%
BHEASIEMATAMAISE 10 52) xTERFEEx1.9] ThH 5,

NEBFAICET 2L, TBIZ S Th Y. NEBOFEHIED
—RICETAEBEEMY L CRBY ., TOAETIC, [ABEFSEEEZES)
KON TABEFEHRERELZES) (RERGEICT25%#) PREINT
Wb, iz, IABEFEAM) PRESNL, EESEZHY LB, £
DA T [ABEEERGHFERES) DRI LN TS, FEOEEN
B0 L, 2EOFESED TV Y LT b,

2009 FEFEICIE TABBHESTE] OKRIBRGEENMTOI., HEHEELEL

Fa5-HEE) o [HEEFSHRE) AT T 25—, FE&RERS DY
WMz DREERT 3 4 20 [RERMM YY) ~L BRI 10 L, ¥
T DM E O HFARETRIL DK 5T,
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5 A4FYX
Y - HE UTER GOBRFBORRE FR B R EHEEER)

(1) HARXFEHFHEDOER
7 MARFEDOH - 1EH

AXVR (LA b TIVTETANT 2 ROEETERE) 2T
HA 7T RO EREIZ, BEHl L ZEHNRET 2EEE o T
W5, ZJEfl ol Tix, IRk B TR & IR B IR R TITECY — B R Ok
OS50, BEflotk TiE, — o0 BIRERNFOHUROITE T —E
A Z A FEHC IR 5,

gy Ro2iZ, BEAaEAEo R e > R F (Greater London
Authority: GLA) ®% &1, EERBHROu Y FUoaibuy RUORBED
#HT 33 MBI TWD, EOfMoHEX, KETE (Metropolitan
areas) & U (Shire areas) (Z/7fHS L5, KA TiL, HiEHlo
TAARNYI T b (MEOTIEIRETHET + ANV 7 b —fi%
(2 [T EEREND) A 36 HfkEs i, s HBh, = I, AR
W FR< AR e —E R R4 L T D,

Wik & i, BUEH & TREHINREL V0D, BEER O HIGIRE L
T, =%V = 56 HkBiri, ELLHEY LR AENR—E 2%
T 5, ROk I, JREBIREE LT, Ay T Ty
NV (REOTIEI T T o, TR F20k M) EREND D, AHETIX
R Z2HW5) 28 27 iR s, £70, BFERIRIEKE LT, 74X
FUZ Koo on (IEOTIET AR Z b, —f&iC ) ERS
5) 3201 HMRB L, FEE0/ MR, T IEREEH S, FnE
O BIBEOZER I ERHR: XE 1 ITR L TWAH DO TR I,
Zoft, v=— X Ray hZ R, AT AT o RCIREE R
ENTEY, Theh 22 HIiE, 32 HIR, 26 HENEBLTNDL,
2L, W, BEBIONED - BnDEBIT, v RUzRE, MG
BIGR L1300 B S 7= FEHA (single purpose authorities) TiEE S
NTW5S (mr FUTidk GLA M-S TW32), Lo T, #FHIGHER
BB HIT, BERE EEIRE DRI TWND Z ENEFE TH D,
AT 7 BN = — VXM G ABEEIT. IEOTRINDS X
212, #1190 T A (2012 4E8IfE) TH D, HEOHFTHLLOTZUE LT
% & D12, 2010 ARSF - H BT BHENHEAE L CLIk, ERMN
WFECHIR M T ot HF BIB IR ~OHIBI& H RIEICHIE Sz, AB
HIJ 21T 5 BIREN 2 LTz, MAFAB BRI 2010 F5H 0 3 FRTH

U BURF o5 #78 0 Directgov (http://www.direct.gov.uk/en/index.htm. 201242 H 10 BT 7 & &)
2 FIAhEgIC, v RUmilio#EeIo o RomnEH,
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30 TARALTWD, AETH, BHIBERA ED L ) ISR, F4. A
BHPRICE Y A TZOPPNEELRFHEOANR L 2> TN D,

588 B &2 BB ROFEERNC A4uX, 7= & 203, BRI KIS
Hry RURIZIE, §9 22 TANOHGABEREB L TWD, —ERj5]
(ZHAUE, A 50 TN, BEMBIBE DK 54 TN &\ D REE & HERK
LTCEY ., tESEaBERBENK 28 A, LZ UV xT— g « AR—Y
BALRIRE 2380 7 TN LT b,
2L, IO OEMEITEN () THhh, IROICH S L DHIZ,
BN 7 2 A LR (FTE) ICX BN FEH I 5, Ak 190
NIE, 7 A DFETHI 135 TN T 5, Z0XH2, A1FURAD
MEFABEITIT NS— A LB L <, —EXSIIT Lo TUTFEER
FHNFLRo> TV, EEIZCHMAFREED S H 7 VF A4 LEE3IE 45.6%
THDH—F, X—= b2 A LERE 54.4% TH Y, /X— b ¥ A LFRE D8
PR EEDTWDS, ok, EFAKE E LTHRERBRIZZE D X— FZ A A
BENEE L, et Lo V24 2BELHONONTWE R, HFEFAKE
D/3— h & A KFRBE RN 24% Th D DIk LTS, HFABEIL 54.4%
ThHV, ZOUROEmIDHMIRNBFEDORHE > TS, 72, £ 190
FNOHGABEED H B, A (permanent) £ 86.8%, fEHift
(Temporary/Casual) fE=H2S 13.2% TH Y, HEAMEHDBIKRY-%2 EDH 5,
DFEY, N—FEALEBETHHSTH, HEAMEABRHY 25D TH S,

A XY 2OHGABEIL, BRETHEF & FEEOTTEERIO b &2k i
LI, MEEAZBAT D Z LTI TERY, L, R #EHE &
g Liea . BRAZMICEB W THEABIC—EDOME T X 2D, it
DOEHEZRE LTV, HDHWIE, M OfRREFREL BRI THEDOITE
ERENRTNZDT 570, —EORAREZEZ LN TWDENENE L
TS s,
PLEOHBABEIZINZ T, £ 22 T NOZEERRE . £ 4.9 77 AN OB
BENHFEL TS,

3 TARKR—IRE O2EERH#HRS (NJC) | TlE, 7% A ATl 37 RfILL EOEHE & ST
éo

¢ N— "2 A LB, BRFHESE THDL ZEE2RWT, 74X A4 LB L RBEOHER AT 5

(2000 /83— M Z A L57EE (RRIZEEEESG1E) #HI: The Part-time Workers (prevention of Less

Favourable Treatment)Regulations 2000) (/INESCA [HURA U 2@ L] 5 1Ltk 2006 45, 191
H) ,

5 LGA, Quarterly Public Sector Employment Survey, Quarter3, 2012, p.1.

6 [EZFAKERIL. Office of National Statistics, Civil Service Statistics, 24 October 2012, p.4 # &M L
72

TZEOEME LT, 24 BEENE ORI TR - BARICN— N A AENEE L TWAH I &, Hh
W E R OREAEY — B RZDOWNWT, TNAF A LB DRFEHIZ I AS—FT 510 b, N— M F A LKA
WOBEEZRLTLEHREELNEEZOLNTWDZ EEnfERMIND (EMRTFETFTA4FY 23
— N A LT EFERG] OE L E~OWEHEE]) TN ERER] 200841 A5, 52 H) .

8 /NE. HfeE. 222 H,
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HERD AV 50REEUYT—ILRIZEFTEHMANIEEHR (Bfz . A)

& EH T4 LBE

Tt 2010 2,211,900 1,558,500

2011 2,042,400 1,431,800

2012 1,899,800 1,340,100

A2TZ2 FDH 2010 2,051,500 1,442,400

2011 1,885,900 1,316,800

2012 1,745,500 1,228,500

BaREE EH T4 LBRE

(A5 F) a=41)— 410,400 284,400

Ay RFUR 216,700 167,000

KETE T A MUY b 442,200 325,800

hOT 4 577,800 373,100

TA4RNYY b 98,400 78,100

(9x—)LX) a=4Y— 154,300 111,600

H—E XD EHI EH TR A LBE
A 509,955 458,067
BEWHME 544,896 371,453
@ 280,327 220,298
LYy —3ay - RR—Y 66,690 46,460
HMELE - AXELE 34,480 23,460
EHETE - % 26,830 18,670
RIE/4E 17,930 15,900
Xt - EE 15,760 10,980
[SES 5,830 3,860
T Dih* 741,702 403,852

Bl BATHEBY. BCRE. AR, ICT X4 v 7. #WE. BEIR. KL, AS. XBFLE

ABRRICR SRR AH e H(%&;iﬂ%l (711«?5?#@%’-%&)
ItvI AR 1,393,687 | HhorT4 31,372 19,327
NyFUALYY—R 505,283 AT« 12,033 8,404
Ay FozAh 263,925 iz4a1y)— 8,642 5,693
DIAMIVAEZ—K 219,396 [m I 2 4,922 4,061
Ry Ro+— K 157,479 1z4y— 5,222 3,961
YORXVIRTr—Fov—i | 134,257 | T4RrYUIH 240 221
TIAINATRTA bik—RTH 120,988 | T4RLUY L 168 149
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AVTF 4y T 109.279 | F4XrUS K 175 160

FRICEFNG VA LTEE TILAA LBRE
ZERE
(BERE. ZEBE. EEHMES. RBEEZEY) 220,067
SLERE 134,101
JHEAE & 48,944
SHLEEHEKB L 28,166
> LEKEB L 11,703

(HHEL) #. BAKESRN. AMERKICRZIATLBEFCDOLVT, LGA, Quarterly Public Sector
Employment Survey, Quarter 3, 2010 555 2012 (WFhEE3H5S (9AMNG12H) TH—). Y—
EZXBIZDL T, LGA, Local Government Workforce Analysis of Job Roles, October 2010, AHIZD
LVT. 2011 Census: Usual resident population and population density, local authorities in the United
Kingdom, Table 2. ZZE(ZDL T, Home Office, Police Service Strength, 31 September 2012,
p7-9. JEFEEEIZDWLVT. Department for Communities and Local Government, Fire and Rescue
Service, Operational Statistics Bulletin for England 2011-12, September 2012, p.7 & Y £&ER/RK, 1=
L. HBBARIZA VIS5 FDOH,

AL, 2010 4L & 2011 FFE OWFFEEHE ONEIT, 2012 FEOFH
THIBE, FIRICBET2HEZMATNE L R>TWD,

BARW 3l 00 & L Cid, 2010 FEICHHEZ T 72 3 HIRIE (A vy KoY
A, VA RIVAF—X, RNuF oy vy —8) . H5HIGERER
Fme (LGA). HFABE @M En=>=>" (UNISON). 2012 4FJE
B EAT o725 IR (WU RAA v 7 AT+ — Ry —ifi, V=A 1A
THRIA FAR—AT RNy 74— K. oty 7 AR A7 0 7).,
BiEwiEfh iR s (ACAS)., i BIRAERE M TH S, 2HIOBLH
AL LT, BIGHROFE TIIRETET « X U 7 RESLOIEZRED B
BRERET 20 TE -,

L IE, JRANE LT, BEEY oNE, BisRRIEER 22 L T\D
N, BEIZS U THIBERE—2X—UNB AT L HEHEOR] (Pay
Policy) M EDOXLELRL LEDLETEBY, ZOHAICCELEZRL T
2o

2B, 2011 FEEITHMAE AT T 5T, i, TR - BRETR
X DMEHEEEZTEBRICOVWTER 2B L CGRE L, Toft, 57
G AR — =0k, REFHAES (Information Data Services:
IDS) &ML %L LIZidR L TW5D,

F7 2012 FFEIIZ U O THEARS O AIGEREHERNRETDHZ LM
T&E72, A XV AOBBKROFKIEHEME L. BREHRNDL Y —F— %%
L. U—F—2MEmT 2B X > CTHBZ kT 2 IBRE (17 v L))
D TH D, UL, 1999 4FJRk e v R FaBEiElicEsSnwT, v
R HREICAZEGDNEANSINT-OZ YD IZ, 2000 FH5BIHEICL D,
ZOMOBBERLERKEIZL > THEARKZERT L2083 TXD L
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NI oz, 2012 FBE, 17T ORETHEAEGINEAINLTWND,
PREFA - HHRERWBMEL, TEAEROEAZED DO, 1T T
Y RNO 11 OBPBRECTENEBIC L AERBELZEITH L &L, FE
BRIZ 10 FRCTHEREEMTONTAER, 7V A2 MAVTOERO AL EA
(R U729, TTRAEGIIBEEROFHEEZEmD L ELEDNDIN, B
U VIVIDIEIE D W 2 AR TTREAES DL LTV < FGABIEIHENO
NHFETH S,

1 %@EK&@H%%%

A BIZIX, R EE & Rk I8 =M (FRSHE. IR UHE ()
HIFEAREHE) | % B DO LI TVD, BRIV ZIE, ettt 4557
EEOHEN R, FElEIIREI N TS &V ) L b IE XUV
WO BARDOHIT A BIEIC BT 2 T AE B O 54y R %2 86 D iERIE
SE S LTV, REEFEO S EE L RO S @ES 0 S, A
& LT, AT X B HUATH R OGRS IS L > TEE IR IRE SN D,

THE = HEDOFT EARDUI R 8 & AT MATRENI AR 0 )7
MEVIEFRTH D, KMEOQD L DT, RO 5 ARk R I KK E
TR 72T S D DI TLT W INES B % & e AR O R R
1. BAMEIENICH D STV KSR E L CEKETH D,

KX A K 2 5@ CIkES N D, 772 L. EHRIx. %
NWBEERTERNWIE 1 2H L2 (Trade Union and Labour Relations
(Consohdatlon) Act 1992: 1992 57 @A & F7BBIMR (A M5 179 %)

VEWONOFESRML., THBELRE] X TEARNONR b Z &
DNHTTE & S MU BVRIERDS, Hx OE & BRI ONFITIh > T2
kT2 2 L CHE 72512,

*@io . B OERE PR ZE L TRl EHEND 2 &
NP /I éf%of%ﬁ<f% JEFZERITHETE LSEN G END 9
@%i @%ﬁ@ EEZT 5, HRHENMKIGER T 258 THLREMRR
Iz @@&< BHEREMCTHBHNOEH 2T 2B E2TH &
%TBT%5 FERLA OHFRRDOIKR T, ST 9 LK & &

9 7y —7—LHiE, EREETERSESOBRRICL > THEARHZEA L,

10 =2k Hic, EHFIT X D55 RIS DM AL AL 4 2 EEE L =BT T
%@ﬁ$%£&J&u%Hwa5oit\%ﬁ%%®ﬁiy&UXA(:v7%47-Vy?7m—
V) EFHERTWS UNVE, BifBE, 306 H) ., 7277 L. ¥ F v —BHELIKE, 9718 BIR~DRERRA AT
ADEmNEREN TS (A E. 20-36 H) .

1 fE k| 47 H,

2 [AFYRTEH, RAYRT T2 AD LD RuEni & OMOERBOWER VD LRGN & ol
fih & D BREITEE = 57220, SR, ﬁ%%@ﬁi WO HITE LT, FEmAIEL, E5]5 8
RN ANSATIZ LD THIR A2 o0 b Th D, (KRB [ ERIRD (L & B
ﬁﬁjTHK%@H%%%j%5%%ﬁ2%6$10ﬁ%\7E)o
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R ORIRN S . FEHGHIC k> HEQ EEHEMBEODMZMEHED

THAN=ENDHMEL, BEE Zit A%
F9C 16.9% (2000 25 5.6% D1 F BRI INHIERFH
). ARIEFHCTlX 67.8% (2000 4| 1995 21.4 61.3
NH 64%DIKT) L72o>TEY, 1999 19.0 59.9
ECIEBFY & AR R BIZ Z D | 2000 18.8 60.3
RTHRES EL > TNDHI3, 2001 18.4 59.7
NBEIITRAIE LTHBEAR | 2002 17.7 59.8
MENRFES TV D EIR7225, B [ 9003 18.2 59.4
NEBRDUBEBHFIEL T D, B 9904 17.3 58.7
A ERE, SHIFAETANAT T 5005 16.9 58.2
RO AB BT, EaHlEEIC X 2006 16.5 58.7
S THBEARMENHIRE N TWD, 2007 16.1 59.0
22l 2R BEIMNS S BRI T [ 500e 155 571
RN %fof}:%%lﬁj (no icrike 2009 15.1 56.6
agfiem%nt) A 2?@\ FE R 2010 149 56.3
GBENHIR SN EAELH D 2011 e 56.3

Z 2T, FEEARENHIRS

- _ (H#2) Department for Business Innovation &Skills,
TWAHABED S B, BEEITOWN

Trade Union Membership 2011, April 2012, p.26.
TIRRTE <, EBRE I, #2495 (Police Act 1919) #ilELARE, J718 =4
MARESINTND, 1918 FFEDOELZE G IC LD KR A T A %%
ST CHEEO H B« BRSPS L DN BRI, BEE OKG & @A
WML FHRT OMMEZES T L., ZESIL., EEREROERE OREHE
B7eka GRKEZEIETH L L bz, NBRENRZOELEZAD Z &, ME
HEZRET HDHMEERZRITHZ &, BEEEREFT HE20EY
ERNTHZ e E RS L, BUFIL, ZESOEIEZZ I AL, &5
EEHIE L, BEREOMAMAZEZEIETD LB, TOMRMERHELE LT
gzl (Police Federation) MZFXNL L7, RIEAICITELRE DTSR
BEIZ DN o Tadd, FDORITOITZA T A X TIIBINEDRRE Sz,
KL, FoFRERICI-oTEIEESNDZ LR ZRENER
FIXRAIE L TRITAND Z & ClEE ST,
1980 121X, BUEOEEERE AL W ZES (Police Negotiating
Board) 6733¢3. S 4v, Y & sl oM CEIGSER]. ARIKIR, B

13 Department for Business Innovation & Skills, Trade Union Membership 2011, p.28.

14 #41 (superintendent) LA T OREFRIZE T 54 (%50 © Chief Inspector, 04 : Inspector,
KEERE : Sergeant, &4 : Constable) 23B#FNIFTET 5,

15 #ELHEE DR — L~X— (http://www.polfed.org/aboutus.asp, 20124 2 A 14 HT7 7 & R) (2D

W TR

16 MEARER (BN RE, B8mil) 22 4, @R 22 4, EHEMICL288LZ 8RB IURE
FERTHREINS (http/www.ome.uk.com/Police_Negotiating_Board.
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BLOFY, filkROEE, HaSREEDOFEMICET 2288 Toi, £
DEB R FE 2 TRZBXVPABREIZEE 217> T\ 5 (1996 FE421E
H615R), B, ZESHNTHENEE LWEE, BEEESR (Police
Arbitration Tribunal: PAT) "IZFFHIAENHZ & &> TW 5, 2011 &
7 AR, KV EROBRFICHREGENE D SN NI LT HEBERE
DERIZONWTIHEDOGENE LT, YRPELE MBI TEIT
STWNDHE, B, WEREDREIZRRDH 255 ORGFHE & LT
e Peir ) (Police Appeals Tribunals) 2RI S TRY ., FHIC KD
REIFINBRENEDT-IEFREF CHWE RS,

¥, ERR R 2 ISR SN0 7T PRI Y =— /L &
LEHMZESIT, 5T Y FRIARRHE B TR Thoi % FIH,
S DITIEMEROHE, IR, EAIERORER & 1996 FELEH 50 &
BLXOE 52 L£THIEEISN-FHICOWT, BHEPFHAIZHEL X9 &9
HGEVRREZERT AL THY TP ERERIATHZ LN TE
%,
TN EARMEDRIE STV D RABEORRGIEHF AT, RE 3208
BN IND, 1) w5 TRESINLS 7 v—7, 2) EEFHHTHR
EIND 7 N—7 (NJC HIE), 3) BIREMAE CIRESIND V7 V—7 (F
TR T T RNER) THDH, RFEDNFLIINCHE D DIF2) & 3) 7205,
ZIZT1) OfEEETRESNDHERZFHAL THET-0,

BEICE SN THENIREEIND DX 7THEOABE TH Y | oD
EidfIZES L a0 FE L7005 (BkHR : X% 2), #iE%21T> %A
I, D D VITAE TR TR I L., BUNF O3 EREMNL LTV
%o AR IOELEEIL, HEEAEOHIBRORE S L TOBEHIETH
HDIZHK LT, EOMITTEIEAMEDRFES TN E s, 4T LH T
R LD GIRTBICERND ZENEFE LI RNV EE 2 L, BEHIE
PEH SN TS,

PIFTTIE, EABE EHMIIEL TCOAS KL TE S, &8 [
WM RS, ZOHFPBRTHEY . HiEZ2 B LT oFEL
DFERZWDEG & 72> TWnWD, FHICK LT, BB BERERHES. H
FZB T Dk 5B TR TR THR SN TR Y . REHREEZITV I
DERZFER LY 2T, BEHBIUHYKEIZESE T2 0V HIEVDRD
%,

aspx, 201242 H 14 BT 7 & X) |

17 R EABBONT x5 LT HHEMIEMERIC OV TIIHRIR T 223, BEEMEREIL, B8y
Ertgrl LT, BEREMMEROXEO S L THEE INTEY ., BFHMEMT 2 3 ADORKEER THEKR
b,

18 House of Commons Library, Police Pay and Conditions: Winsor Review, 5 December 2011,
pp.15-17.
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FRRABERGEHES T 10 LOAREE THER I, HHE, BHRA
BE., E0SMEAEE. ERMEEY—E 2 (NHS) OBEAKE O 5]
FELRGHAKIEIZOWT, B, KIEE. BifRE., REXEIZS LTS
179, BIEICHTZ > Tk, ERABENFTRET 253G (FDA), B
YR, NEERERENOEREZTERT 5, 2011, 12 FE1X, ABE DK
5% 2 RIS T 2 BMED 78t 2% T, 5 KEOREEZBIEET.
BHR OREIECRE ORNICEE T 2425 . BHEDOHREIZ X DRI ED 5y
Briz Eitonicy, +72bb, HkRe SICET 2 H5MIRES 31T 9
23, BOEDK 5B 5 58t & RNE 3 S O AIZIT e > TV Ry,
HEFEICET 2 5552 PIREEM O 53 L OB &% (1991
) ATESWTERNL S, BUEIREEE (2002 4) ZiERIRHMLE L T6
K DN EE THEE INH2, FFHRSIT. BERKEOHKM AT THED
D5 EEEEE. #ER IOV TR 24TV, B & HE RIS
T %, 1991 FFLFNIERWTIRESNTED, A NT A X ZFHET 5
TEOICEHBDVRRITONTZEEZ LTINS,
ERFREOFEFIT LGA ED., J7lE, EHoBMEME (5
KiZ NUT), FREESOREMML EVFREOHICERZ 7T 5,
FBESNEMR L TWD 01, REFAESIESREET 5 REEEO LR
DR TH D, BHEREITEE Z I LT, HEE (2002 ) IO x
(B GB X OEESEMICBE 9 5 3¢E ) (School Teacher’s Pay and
Conditions Document: STPCD) %€ L. HE DG L OEESIE%
RET D,

(2) HRERE

7 fHEHIE

AX YV ARNBEOREGREFRXD S H, MFRAEED 2 DO5EICEH %
O, KOG AR, 2E L~V ToHREOHK (NJC) %X
WS G A U RS A T > T s, Lyl 2FE L-~UL DO
[ZIESMET, BB BICTERBZITo TCWHEER b 5, AiE %
NJC Hfk, #F%Z (47~ - 77 M) BEBLFIAR) EPFES, NJC iR
1%, ERHCE RN O OWTHE R ZITIO N, 7~ - T
NEHERITREEISOE R 2 50 THHERWEIT O, KBNS NSRS &
L7z 8 HIKRDOFEANIXF@ DB Y TH 5,

19 Review Body on Senior Salaries, Thirty-Fourth Report on Senior Salaries 2012, March 2012,

pp.5-6.
20 2 N —BRFRAR—LR—ICESWTEHE (20124E2 A 13 H7 7 & X)

21 GESMEI B AR BT IR R [RESME O BB 52 B4 D BT el a #] CER 1948 3 ) | 44,51 H,
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M%Q FEBAAKOKERAEAXDIER
NJC [Hf Ay Ry=AT (XF4)
Tz ARNIUALZ—X (XF5)

(X 6 : FHBIEERE )
Ny K7 4— Rili
AT 4y (MFE9)

(X2 10: BB OREAHT—E)
Tty 7 2B (FHEFERE DL I3 E) (M3 11)
A7 T REIK | Ny Ay R (XET)
Y IAE I AT —FRrv—ifi (X£S8)
VA NFTRUA FR— AT
() ( ) IXEEHR O B

F 91 NIJC FRZFBH L & 720,

KD HIBES AT B EE L ~L DI EAE TREIEERPIRE S
Do RUBOGIT M R4 v FU—lhigEs ). RO THRA > K
L—V AT A EMEEINTWD, A FL— AT AE, FH—k AR
BRI A R T A S0 LT 2 L& ¢, HilBfREHm ks, BN
PEREZNLCHETHRTER I N, M0, AR Tl < REREF~O
RN R S8, SEEREE D Z D 2T X0 &2 AREFIC &
KOz L, ERRICEBESNSZ o=, LvL, BREEMTIX
T TITHHHA OMRME S ER L T2 b b E D IEH ST, R
AP DY AT L LTESFE L TV o722

RA > ML= X7 NE, FEEE EEEHEFEENENOREDR, —oD
F— 7 )L TRAEERIRDIEBIKAEIC SN TR AT 9 HE I AW D
WA TH D, B BIRERTHHELEIIATOND D, FRERILAR A
v U=V AT MK AREICHERT 5, BUE, A XV RAEFZAKEITZ
DHFRERD, BEDENNZIHER W 21T > TR G EZREL TWDHToD,
RA v B L= AT AIAREFAO 2 CTH G ABEOWRTEHFIEL 8->
TWb,

HRA Y FU—V AT KK BRELVNVOGERWHIEE, 7T
FBLORY =— X 18 HEH 5 (EEHR : [XI3E 3) 23, HiF AIGAREHH
Fimz (LGA) WMERBERIRLZH O, AL & bICAEMICHES 2 E
LTWb, LTI, 5 140 5 AO T BIGEO—#Hk B ORI K HEIZ B3
LM% L 72 D TRGR—KRE OREE R s (B  X3&
3D®, LLF INJCJ &) Zxfge L TR TNS,

22 (LR sEl [AEs B BBIMROMNE] WA HRE, 1984 4, 132 H,
28 ZUWERENRH D (LCGA PMEAFERXAZIREL CVD) T b, MIEERITED T HRHIZE
ToMEGHEES, RESREFHAZBERERL ZUCEENn S,
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NJC TiL, R (5L ORBEEOY]) L ZDOWRERZIT LD L
L. #%ESE (Terms and Conditions : BRI, JRRIC L B KE), #)
B, T4 8, RO FRESOHR, JERAEOHRE WHE RS
H) | i - ASFATEEMARIR ORI, #EHE OFRE ., B E IR ORI &
DIV—)bv, FRERZWDON— N2 ENEGREIND, BEXEDZ “TV—07
w77 EMEEN D EE VLV OFEE 250, HL ETHRAZED D
IZE EED ., FEHEHG LV ORPICER TS Z & b7 an
NJC TOAEEIT, ERE%E (FoaF-I=~v4) LLTHEL, B
R TOFELZWTENLU EOKEDBEINEESINDZ b H D, NJC D
I E D BN TV D FHIELAN OB ST, i Lo —ic
L7 > THIBIRZ ST E1T I,

TN =T 7 TED LILDEE M & WD — T — i W IHE
FFSNDD, WMEISERITHEFOIHERWP TEEIND O, REREFER
NEELND, 4 XV AMGABEEOREHL, %BRD X 51T, EHMNOEK
EDSEICHE LIS, TNl EOSRO RN A M RE), Rk L 722V ER
DIFHIE LTHREIR R SR 0T=d, WERDOT v 7 NE b TEHEE/RS
B e D, £, NIC OB ERIT, ORI ORRE ., kR
RERZe EIC b RE 7B A2 5.2 5,

NJC I[ZHERLT 2 BB, FESUESRIN R S AL, NIJC O REHER &
UEEEIRIR DB & ORISBURIC L= » TREFROWEZTT 9, Bk
WERIZOWTHE & ORI TD IR,

BEAWLN TS NJC OEEHER EGEFRIINEODEY Th b, 9
EORBINIHEDNT, HUEL 405 49 T TOHEISR—RATORBEII RS
NTWAB, £ BEIERIL. NJC DR S L BT (Job Evaluation)
LMo T2 A2 RS LEDLETERIb L, BIRR T L sk R %
TERRT D, T2 & 203, 58 4 ORUES 2 /E4 2 BIRIRe, oD RN
ZAFE L CERIET 2 BIRERR SV | FaEERZE O b DITIZZERMEDN & 5 13
FEER & OXSBMR IR STV 5,

728, KEDIL 2010 4F 3 H K E TOIRMEREN, BIROFEMEIC L5
BHCEDOWAEIZ L - T, 2012 FF 3 ARETIID A bk L THWS
b,

AY

24 BRI O NIE., BEREE EARNICH D WVIE—TEDIEE L > CEDFELH DN, — KM
IXH RN TED BN T 8RBT D R FHIZ DWW T, KN OA—IZih» CTHHG AR
R CHEREEITD .,

TV =27 w7 (2005 M) Tk, 72 & XL O X 5 e BRI 2 BB SR ED T 5,
SRR« TV H A AOEESIERENL, 8 37 B (2 2 R UAFIZMICE 36 BEE)

BHRIE - BARBROGFEIRIRIL 20 BT, 5EM FOEBRZIZEHIZ5 BB (Foft, FX., &
R, BB EAMFBICET DA MR L A (RR)
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KEF® NICIZXkD#HELE (200954 A 18NS 2010FE3A31B%FT)

FEER | 20094 A 1 H | FRMEY ™ | JEYEA | 200944 H 1 H | FpkatEY ™
4 £ 12,145 £ 6.30 27 £ 22,958 £ 11.90
5 £ 12,312 £ 6.38 28 £ 23,708 £ 12.29
6 £ 12,489 £ 6.47 29 £ 24,646 £ 12.77
7 £ 12,787 £ 6.63 30 £ 25,472 £ 13.20
8 £ 13,189 £ 6.83 31 £ 26,276 £ 13.62
9 £ 13,589 £ 7.04 32 £ 27,052 £ 14.02
10 £ 13,874 £ 719 33 £ 27,849 £ 14.43
11 £ 14,733 £ 764 34 £ 28,636 £ 14.84
12 £ 15,039 £ 17.80 35 £ 29,236 £ 15.15
13 £ 15,444 £ 8.01 36 £ 30,011 £ 15.56
14 £ 15,725 £ 815 37 £ 30,851 £ 15.99
15 £ 16,054 £ 8.32 38 £ 31,754 £ 16.46
16 £ 16,440 £ 852 39 £ 32,800 £ 17.00
17 £ 16,830 £ 8.72 40 £ 33,661 £ 17.45
18 £ 17,161 £ 8.89 41 £ 34,549 £17.91
19 £ 17,802 £ 923 42 £ 35,430 £ 18.36

20 £ 18,453 £ 9.56 43 £ 36,313 £ 18.82
21 £ 19,126 £ 991 44 £ 37,206 £ 19.28
22 £ 19,621 £ 10.17 45 £ 38,042 £ 19.72
23 £ 20,198 £ 10.47 46 £ 38,961 £ 20.19
24 £ 20,858 £ 10.81 47 £ 39,855 £ 20.66
25 £ 21,519 £ 11.15 48 £ 40,741 £ 21.12
26 £ 22,221 £ 11.52 49 £ 41,616 £ 21.57

I 37 WEM A AR VERY e B & L THE L2 b D
(Hi#) UNISON, Local Government Pay Rates (F3R)
(UNISON #2ft& £, 2010 4= 11 A 2 HF5RIRE)

Ay R A iR, BBTeia NJC OFEUE STk L CTER S
NTEBH, NA v MIESWTENL (E, D, C, B, A, PO) bik*%&fhéﬂf
W5, FIUCXK LT, WA I U AZ—XOMEEBFEIL, Zhae 72105
. ENENIC T EEORT v T HFRE L TWNDH2, FEf0 T E 2 )<
HELTWVDD, HOIREREIEELTWVDINOENERS>TNS, F
= BEHRICIE, U PR (KE12) BIORLAF A R TR R R
7w Rl (K% 13) ofakkER (@) Zf##E L T\»wso T, 2Rank

2%y RAZE, NJC IZBWTZ U ol (v —-nm R TLT98, 77X — -1 KT
£555) DRI NDHDITIMA T, IRikw > N Hg##s (Greater London Provincial Council) T
DOEMPIFFEA W IR T, HIRTFY (m o KU BMREESNS (2009 FEIX, A1) — -1
VR TL£3299, TUX— - u R TL£1,755) , BFIX, B ETHENRAL RS,
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W, B, RNyR Ay —REV T RS YT AT g — R v —THIE,
NJC IZHEHLL TV WA - 7T NHAKRTH L7, £HEH NJC O
FBHEEYE LS LTy (i),

NJC ODWERITIEIRDO G L LR b RS T LICHEA SN T2, WE
KITEEOBIRETHMT 5, L., EBEHE CHIE L T\ 25 BIBERDOKH
BIRICOZHEERAOND L O, F—OREESZLLICLENLE,
BER ORI BB OFEEN K E <, FRBOZREELIZLT L E 7
STV, DFE D M BIRENT OIS & 65135605 LTV 57235,
5 BB IRE OREES & 465 OXIRIE 72 STV R0,

NJC CTIIRZ A2 {ER L Tk Y (Local Government Single Status
Job Evaluation Scheme: LGJES) . %< ® HiAKIZ, NJC 7> ~1 # (Hay
Group) DOEBFHNZ HWT WS, L7edi-> T, [\ RS RHIZ ZE-2SunT
NJC OREHE S EZ AT, HOBRER—ER —E&12720 520, b
< ETEEROBEIR~OHEATBREOEREIZZR OGN TS, BIRHE
MOFEEIL, NBHEROTZOIM BIREIRE OGOk 5% LA S8 5
EMBBERYL R SED LW X B OFRBEICRR L TWD,

IO, RURE. BAL, 5@ ThH->THBIRKRIT & O 5K TR
725, REOMEFTOGEE&FHEIC LI, #HFAKE L LTRIUBE CTH
S>TH, FAENELTFENE BTV D (BEHRE : K& 14), 20X
V) IpEEMD HT=DIT, vy KRR THEFE R &S OB LD
%< THBMOBG A H WO TEY . BIREBOEREL OB X § 7 5
b,

F7o. D ELBIBERNICE T 2IEHE R Vv—H 7 —ERU A
N5 =), BEBOKEZMBE L TN ) LT 3EEXNH5, FHflE LT
WMo TWDHIBIETSH, ITFOHE L W HHERWOREFE LT, 7.
AT =B AT TV =AM OFFERHIT LTS, RKBO BRI,
HIEEANOT R TOREN —2DfREIERZEHINHSZ LIZH Y. BT
IR 2 P TR, EO LX) RBBEEA2HERT 200880
DIAEND,

FEYE Al U Lo Clid, EERAKBE L ORITH, G BIRER- T
H ARG AREOLBIIE STV, FERES IO AR & oY)
Bl STV R 2 A U, R OZRICEE L TERHEIL 21T > T
5o TmE X, 2=V = —ZE0HRE T OEZAE B ORI
£13,026 THHDIZK LT, NIJC DZFNIF L£11,577 TH Y . £ 88%4HY
TLRWERH L TN D26, JFF, TSI oM EEE LT E <
[CEHL L TWD DT E1E TR G230 BTV 5D Z O OARIERFNEE
IR TH RS EALER A X » 7 2% <125 NHS BE TH 527,

26 Trade Union Side of the National Joint Council for Local Government Service, Pay Claim
2009-2010, January 2009, p.8.
27 NHS BB OBE ORI, M), Bl & REFIIR O 72 57273 2004 FITHRAEREFTR - By
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F—H&#E Th-o>ThH, NJCHOREE & NHSHE & Tid, =& 23R EL
THI26% DIFEWRELTL TS WS L H D (EkHR : X5 15), EX
DO—o0F, MEGOD L H1Z, NJC NIKE & NHSIEOWERIZZEZNH D
T2 Th D,

IO DONRIER E 0¥l R BERG® NICHMBEREDO—KBE &

BRlz, B E ol 6l E Fidge S NHS B & O E R D LLER
TW2pv, 72720, NJC oFIK| — % E NJC NHS
R TIEIA v 7 LR8N T /P FEHE | 1998 3.00 3.80
EBd . B OAHIEM O | 1999 3.00 4.70
FRFE U IXREEF D N EFE D | 2000 3.00 3.40
EAWIEV, E2, EAFEMNL, | 2001 3.50 3.70
FICHB O FHEORERAE (KA | 2002 4.00 3.60
—/X—=ThbHZLNZ) E5EIT | 2003 3.50 3.225
LT, HHERFED LGA ICHilod | 2004 2.75 3.225
BURSHE LR 5, #AMIE R | 2005 2.75 3.225
ERR D RARFUL, FRAEFEUL, Feim | 2006 2.95 2.50
UL, PE R E A2 e L, BR[| 2007 2.48 2.40
HrD& Rk L LTz TN 529, 2008 2.75 2.40
FEFLAIL. A 7 VRO EFIZ | 2009 1.02 2.54
AbETHEOWEEZRDD DN | 2010 0.00 2.25
JRRI7Z 25, IEFE O EmAKED A | 2011 0.00 0.30
T UR IR RBER L 25| 2012 0.00 0.30
BY . SEMITEE EOHKEHEIT ¢t Trade Union Side of the National Joint Council
,{j(ﬁig 28 A . for Local Government Services: England, Wales and

7\’(5\[5‘ @i . E&E%@%ﬁ% %}f g;}—%& H. Northern Ireland, Pay Claim 2013-2014, p.18.
BEOREZ ED LR L . —RANCIZRERIC TS S 5T THRERL
END, #EFYIE NJCIZBWT, BEAREENED LN TND H D,
FYHANRELINTVDH LD, AREMBO OO STENH 5,

NJC Tix, 5FIED T Y L TR 2SN R I N TV DY,
OFFIZEFY (REL) M 1,177L
O#R T & v ROREEFFEIT O E FY  FH 191£

FRIZHER Sdu, 2007 FITIT— AR E ORI C 208 L, BIETIR, ERh, wRE. RERRE
2 BR < NHS BB OB 5 0EIE TIRES TV D (v U —RERIF—L—=TX0)
8 A 7 LRITIE, Nefilifest (RPI: Retail Price Index) . £ u— 2 &H %< /NEliiesk

(RPI-X) . HEZEWM+E%Er (CPI: Consumer Price Index) 23% %,

7o& 21X 2011 8 HDA 7 L (RPD) 1 5.2%, 10 HIZ1% 5.6% & =V VK #EIZ & % (Trade Union
Side of the National Joint Council for Local Government Services: England, Wales and Northern
Ireland, Pay Claim 2012-2012, October 2011, p.8) .

29 [A@] L, p.20.
30 Information Data Services, Pay in the Public Service 2011: the challenge for reward, March
2011, p.90.
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@ & L FORVEMIZEET D FikiEiE Y R 140 £
DFEBEHTY (Y= VT —H—)  FOEE 26.50 £
OFANF—LOKE) (f5i0) #ETY ZOHE 32.94£

OH@IFBBREI L TOERIIRDLNTE LT, @L@IXABERD
BN R 9 B,

INHLAOT YT, B, HE LICHBEROFHERBICER LT
5o —HEH7eFHRE L CHFHEEE YRS, 2k NIJC TH A
bNDZETHAH ZENTHENTWEN, BRI ED 5T
W, T2l 20E, U AR AKX —X TR, WEEE T4 0N ELHIE)
BTN, FETY R E SHEORBRRTHIIH DM, b LSMNIEE )
BTERENDTLIIFHELRY, o, BHEETYCHEAET YT, 5
HEBEAFE I LW EHTHL Y, PYHOEEAED TS,

R—TF ZADOGE A TIER <, AR LIZABERTIE, =y 7 2R
R« B L~V ORRBEICERE R L 2R — T A2 L TN D DA
ThoT,

UL ED#E G-I OB 2 5 F 2 T 2012 EEEICHHA L= HIG RO G-
FEEEH L L TRYFEICATHE 20,

1) WORF Y I AT — R Y —h/ Tz NVETHRIA FHE—AT

mHERIT, 2 X FEIJEZ BB9IZ, 2006 FELIERE 2 E LT\ 5,
1972 FHUG BIGIESE 118 SRIFATRRERBE OLA{LZAlgEL L TRV, £
NEATOITIIEORIEAZVBELTHEED TS,

ZOMBETEL RSO, BIEL CWA Z SR T, EEMETH
0 BTSN LT 5 7 EIHB AN Lo T2 72D TH D, 2006 HHT AT
— LB ZBRMAE L, 2008 EIT 7% o THIREUNF > 5 OB & 38 L,
EBIZHIBIROMBOEE NN o722 L 2% T, liF—7 - =/ ¥
JT 4 TERICEE,. BALRIEL, v~ XV A MEMOEFE LT =
Lol BIBIEOEAMZF B WE OB, ZRHTFFEEEM & gt
SIS & L, Z OBIMIZR A TR T DA L 725 T b, 2006
YR & TR 600 A72 5 72l B, BIFER 400 A2 LT %
(MFD) 2007 FELAKE, 2013 4 E TIZ £ 21,085,884 DOHIERNEAN RIA %
NTEL, HETH, £ £5,384,040 (20124F) OHERH L LD L
ThoT-,

72k, BUETH 70 N EDRHARTOMBEIER ZEH SN TWAH25, 2013
FE3AIIFEMETETHS, ZNHOREEIX., —JHORBER (T=AL)
TSN TV RN —EXDOERE, IMNBEFETEDOT —E XD
FH, Ha 2 FOBLENLERENO BIGR TR L TV D h—E 2
DIEFEFEDLEET D, 0B, 2010F 4 AIZT TN« AT —F A T
U— A2 NOREPTONTZD, BEFEICONWTEEICEDLZ LN TE
o T, T 20183 4FEE TITITFEITTHTETH D,

FABFRIT 11800 6 B4 (B : £ 8) THY, =T ~vx—T¥
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— %R B Z R E LTS, flE LT, ST =00F T 40—
X6 ORI TEHA SN, BFE4AICHET S, EFESVICE-oTEH, 1
FIC2MABT L LHY 2D, 2L, FEBITEASA TR,
W, ARSI X > TR SN 2 &b H Y 2503, 18
AT OG- ZRE L TV D, HBIER L ED TH L HERWE
179 HUATZ DS, BRI NIJC I L D b0 &L L CHEALTERY
AL, HIER, KRS . TR & ORERE, BEEEE N E 9 ), MBI E
EOFERE 1 3OKRETTHMIZIT> TV 5,

ERBITMZ TFYNH L, A—F 2 E 200, YT, SAFY., K
MR T Y BIREE T U R SICRESN TNV D, $I5EE L L TL,
1R 37 BB 2, ~ X% —Y Y —DOFAOH & TlEdH DA, FERDH
TEIVIRE> T Z LM TE D, OO AEE & LT, EOEEHE~
DL DAGELD 25-30%FREE, WHEEHNHR 20 T £, — AH72V 500
Lo TWA,

T B O 5K T FEAEDN S 2011 AR MBI 3= 267556 38 SRICHESWTEE
BHNCABISID Z b Lo Teid, ZNLHINBAR L TEY , 5K X
LIFDi@y T 531,

OFFEHE (11 A)

F—T7 VI T 4T £129,092
HERS R (K50 £98,544
P—v2E (EH) £73,824

O—&% &

IR £13,559 (Y7 R)/ £13,298(7 =1 /L)
hdufil  £29, 922
SEYfE £31,798

2) AT a4y

FEEFERIINIC & RERWHOOMBIZER SN TR Y 11 #&il 4 54
(BB : MR 9) Thb, HERIZBNT, 21X, DIZITRANE
FEH (HR) Zrfov=77n7zvyati EF7vnr7zyvat
NTEMMD L0 S REBDFE, FGH I3 HEIHA 7 ¢ —RREEFEAELZ R
72 E OHEHATEI 725855 K ) b H I TBOR AT STV 5 BREEREm .
NAFICEL Db DEHNTWD, EERICHRE D ED X 9 7222 D)
%, EEHR : XFE 10 0 TH D,

NJC FHED, NJC OFEHENE & AIRIEIEROFREIER 2 &0 X 9 1TkHis
SHLONE, BIGEROIEEIZL D, ST D7D DI & 70 D DO 03HkGS
I TH Y . EORGEE A D DA D 1= DI I E R R T i
TW5, BALENTEE WA, —ERESnUE —EHE#EH S h

31 South Oxfordshire District Council, Pay Policy Statement for 2012-13,

http://www.southoxon.gov.uk/about-us/how-we-work/our-finances/pay-policy-statement-2012-13,
20132 H2THT 7 & X

114


http://www.southoxon.gov.uk/about-us/how-we-work/our-finances/pay-policy-statement-2012-13

5, BUUETH., FEDBOFHMIZZE L L) &35 & &2k, HEREK
FH U3, IEHEERD 2/3, HR OB 1 4702672 5 3RV Z R L, TS
DOHHEZIToTCWnHEWNnH, NJCIZZ/L—F— - Ky« A —)L
ERELTVAR, THLRBHRETH D,

RS EIXEEEEIZHh > TIThlT\Wb, EERIZ, 200544 A
2.95%, 2006 - 4 H 12 2.95%, 2007 4F- 4 H1Z 2.475%, 2008 -4 A 12 2.75%,
2009 - 4 HIZ 1%DNESNTED (NJC LTI B 5 WER D
Hd D), 2010 FELIFEIL NJC 1T » CHFE STV b, & TmNc,
INES & L U C R SN m WO REE OFR R (1] - PEEER. R T EHERR) 12
DT, AMHROT-DIZERNCEEEZ S EF b 2 b d D,

FHIIBIANINCEZ T STV D, B 2R ABE LSO BT E R - 254
HE LSO & 72 2 0355 FE THERZRWIGAITIL, ARSI Y
XL TNWD, VT3 —U vy —NREL, EOBRMOIAKRE D
A (EF 1L 100~500 £ FREE) 36 S b, iz, KT (NJC HEHL) |
K - IRH OFFEF 4D H 5,

R BURF O ECEI 2 521 T, B O/, BEIEM Tl T\ 5, itk
FHI S, v L= A b (BEHEOLAFAREOFY) 1 ~vA
JL 56 R AN 45 R AZHIE S L, BFHEAATY (BB ER AR
VZEDIRBIZ ST 52 FY) 13FEIE STz,

NJCIZHEL Uil 2 Z ST oWTIE, HIBERE OGN L5 &, %
2L HIGWIM B O HHIE & 92 HNEE LS, MATIHEIL Ui
HTZEHEBALTED, £, A\AMHERSOBEDET 4 X—2 3 VOREND
b, LA IED D Z LIRS D Vo, AR, 2F L-UL ok
IR L TWRWND, 2FE L~V TOr E—{FEIO TR ENH 5 L E 2
TW5, BIE, FREBUFTIE, RERICHIER N C S ERERET D L%
BT L TWDEBIBALNTEY ., TOHA, AT 4 v 7 HiOKBEE
FRITBELD BTN ENRTHRIND, NJCIZHERLL TV VX, BUF
NHDER, FHENDOER & HITHEHERFETH S LGA [V, H
BIRZOLOIIZANT S, UL, NJCHIETH FYoHE L
DIEINIHFRBIFNOZ T HMEMICH Y . ZORMEIL, BUata b, B
MEG 5% & SR U BRI B b OER Z B2 T, & L ABE
Bpaw & 7 Ut RO BB IRIFIRIT T 2RI > Tnbd & D L Tho Tz,

FRSIEE B DK G KIEIZLL T D@ Y Th 532,

OLEFERE O/ (2011 4F 12 H BIfE)

F—7 TV I T 47 £92,384+ £3,106 (F4)

P—ERBR T N—T v F— p— £52, 270+ £ 1,480 (F24)
MBS R T — T R— U — £ 55,871+ £ 3,439 (F4)
) — AR N—T R — T — £ 54,484+ £ 1,887 (F24)

32 Mendip District Council, Pay Policy Statement 2012-2013, pp.2-3.
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HEIR 7N — T~ p— p— £51,040+ £ 281 (F4)

TP TIRE SN D — BB I3 LT, #EHR SM3 LLEOBE O
BIROZHIZIE, BROEKRBPLETH S,

3) Xy K7 x— K

2000 FHF AIRIE TCEA SN EEAEGRIBIREO—2>TH Y . 2009
Bl =) =t otMRTHLH D, 2=F U —IZBITT LR e L
DIEAZ VTR G-HIE N E S, 2011 4 2 HICHRI0FERE Sz, oo
NJC IZHEHL L TWey, a=F ) — Lol bEF ek 52 &N
FHETHE S, NIJC OFEHEHEIZ SO TREEERMER SN, — &
B LS O@EEEE L, BIGAME TIRE SN TWD, HEEROERITA~
AFITERFEZ I, A > 7T 2 REEBE O « FEEFERFT D5 500 W Ll
WAL LT DLWV FERNS DIREN R EN. BEORBEEEEST
HERENT,

FBIRICE S EARBITMA T, LFOFERH L5, A—F RIS
TV, OEIBEIEFY., ORH HEFY, OKRMEETFY., OFFK
FTY ., @ISATY, OFEEMAETY, OFEEEHETY, @mF Nk
0 —/LFY QBB FEY (Fl: V—r U —D—), WEATF
oW KT, OFBFHEFHFY

HRERR B ORG HKEIZLL T Ol THh b,

OFE#E DKL (2011 4 12 H BiAfE) 33

(FEARFELUINITFEEIH O A TF YT/ L)
F—7 ¥ IT 47 £170,000

HEY— R EE £130,846
RN —E R FGE £134,538
mERE £130,873

Mg« a—RL— Y —v 2 F/E  £127,155
TVAB S N e TF—=T BT T 4T (U7 RA)  £82,200
TIUVAR S e F—T 2TV T 47 (NBIEIR - FHRRBEE)
£92,163
BFEE £104,476
F_XL— g VEE £2,789+65,161 (HifE)
R E  £68,883
— R B OREEIKEEIX, F—7 - =SB T 0 TOREIKYE L el L
T, FRAET 51, FEIET 6:1 DEIG TH 534,
4) =¥y AR
NJC FUR7E2S, MR L 2 A4 GERR) 20 AhvTns 2 &
DRI TH 5,

33 Bedford Borough Council, Statement of Accounts 2011/2012, p.60
34 Bedford Borough Council, Pay Policy Statement 2012/2013, p.5.
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FOEIRITERHR : X 11 0@ THDH, 2001 T T)v « AT —H
AT 7YV —=A MEFETERE L, BUEORBRMEONT, fBhH v
R 1IZE2EEETO 4-10 (IZRHELTEY . BN, ZNEICOWTHE
N2 R 20%11-16, #8530 R 31X 17-25. #5530 K 413 26-34 (2%
LTW5,

BB, 5N R1056 40— RIEEIZOWTNICOH D, #G
HNRUR5MM5 1 3FETOHINLHETIE IOV IS FED L D%
AT 53, NRIEE (TTEOR. Bk, 58 1 T2E R & R K
el U, Pk, BB RBEME ., BEICITIR OS5 E TS O 5
KUEL IR TNDHZ L EERL TV D,

BN, RV 2 OREBROEILIE TV Es, 2007 4R
2y AR ERE T 2 R A2 TV, 53 R 7-13 122\ T
fefe 2 B AT LWEBER Z1ER L 72, 2008 RIS HIRR L~z & 3K
KEN, FREBEEIZH LIELNTZHBENNV RE L6 IERTBITTE D
EEHIT, FLLBEASNEBREITZT LWEEIE TR I, S0,
% < OB N EE NS < LETOFBEIRIZIE o 7223, BUE TIZRHD
FTLWREIRTEHIATWS,

NBEJRE AP CANFEE 21T > TV 5K 8000 NDOFRE D H b,
5000 A2>5 5500 NI TR L~ OfEER (N K125 4) M H S i,
PO IIHfk « B~V (N R5LLE) OFEBIENEH STV, Y4
Jpe LTI, 8000 A3 _T%E BRI BIZHRO TV E S TR, i
BIEEEBRLLAND Z EICECERIL T EH L TV nED D
EThol,

BREOREEEIL., 74 v~ =Yy —0HEBIIERONTEY ., 3
TWRH LTS, BHEIE, BB D72 0NGEIZIE, T b 80%F:
JEDOKUETERA S, HORBRERRNH HHEE121E, TS PALFRE T
BHEND L, —EOEETIRESNTWDEN, BEABKTEHE LT
WA ADMEL . RIS BB L CE ATV KIS 22 5 70 & OfEH
BV SRIIMTOOFEME B EEZHEIZLTEWEDZ L Tho Tz,

Tk LV OREERRIT, 2EBHTOSREN 2 S D & BEIMIZSE S
N5, 72720, BIEX 3SEMEE I N TWATZH, 2010 4F 4 AICZSE S
VTR, HBEtOR—27 » A i3Thbit Ty, L, BE, £ 2/3
DOIEEITREFHIZEL T 2R2WNDO T, ZLOBEITIN—XT v 70372 T
Hie 5N ER L TEY REZ2BEE T2 > Ty, NJC TED bz
FUOHBNIFESINTNDD, ZOMIT, RN TOEFHUKIZ X > T 2F#
HOHIMTY (S =TV T UXx—7 0 ) b ShTn5b,

B ZDOX T, FTAEIZOWTERER OB RHMEEZ v, —EKEL EOREIZ O W TIRRB O
BGRMEZ A VD E VW) BIEENEZ TEBY, P LI v I AT —H A (V=T LoULE RN T
HAINITZHEBET L 2OBEFREZHA WA Z L) IZhosTWRNnE EEDILTNA,
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ik « Bk L ~LOfG 5I. BEAR E AR TER SN TR Y, ZEifs
ZAR—F 2PN L 72> TS, FHAKGITERM 28 U CHEE I v, ks
F—HDZHETH D, EAKO LT, £0fE NV ROMRORHKR i E T
BETHETIHABETH D FIEROKERTIIR—T RIBITT D),

ik o B LN OREHT, NI K D e s R b B e -
—bE A=y MZH L TR Fv—27 ENTW5D, ZhuE, HiBE)N
Y RO DOEEEICALE L TR Y . BTG N E e > TS ko K
WE LI L72DTH D, BIEEOKEIRIIRNVTF~—27 L LAD
BT 80% 7025 110% D /KUE L 725 TuN 536,

2001 FED Y U TIb o AT —H A « T 7Y =2 FOEELKE, +C
DHMII TR THIL, Tk « B THENEE ML E ST Thbhvd Z &
Elpolz, S ARE TIC, IBEAGHB LT — 25 HEICE S LT B
SCATENC BT D488 MER S, T O BIE SN D, FERREIL 5 BEp
W2 TEBD, Lokl & 2134 TET, LUV 3L EDRFKBICI O
DD, THEROKEIR ClX B BN —EfE B30 . ik - B L~V TORG
BIR CIIBFELE T 28 ERTHET D (KERO), AikOZE#E K (A—
FR) MEHEENDLIDOIE, Vv 4 L 5D EZITT-ETHh D, BIBIE
TIEHY =T LTI PR B SN TR ERZWVA, FETIZA
MBI o7, Tk - EBIREIZIR > THR—F X2 LT\ 5
oz LtTHhHoT,

ik« B L~V DFEIED =T T — D1, HETSEONR S F v —
LTCWHT—Z %&b EITRESND, FEIZL->TIE, AL, A—F
AR L7 EORELH V5D, FHMIMITAERFHMETZ2 ., 47 Z O3 I20ED
RTINS DI Tl FHMiE 0 E L 2o TW D, JFHI
7B T, LoUL 11T 5%, LoUL 212 10%., LU 312 60%., L~UL
412 20%., L~UL 5|25 % T 537,

BB OFHIIL, 74 3=V —DRABEL, £O%, =7 %%
— V¥ —, IHICY—F =T F—LADREICL>TEESNY 5, ¥
TR 2 B ET D DL, F—7 =SB IT 4 T ThH D 1272 L
a—Rl—h U —F—F—2A (CLT) 38D A L N"—DFHfiIL, F¥—7 - =
TEIT AT T —7 T BT 4 THOEGFMNERET DHEERIC
Lo T, BEtsi, AR I 539,

36 Essex County Council, Local Performance Pay, Terms of Scheme, p.2. 80% D54, ARIERFT O H
JAEFREE . 100% DA, ERMHERFT O F AT FRE & 5 WIEARIERIT O AT 25 % FEEE D /K HE & Bff LT

o 110% TiE. ARIERPID AL 10% DO AUE L [RFRE TH 5,

3T DLE, B OFEMIZ OV TIL, Essex County Council, Pay Policy Statement, for the Year 01
April 2012 to 31 March 2013 Z &M L T\ 5,

B ATV DOREFEEROMENTTHY, F—7 - =TI T 4T, TR IT4TT AL IH
— (i@, ef, Y=Y NI T TR FR)  F—T7 8T 4T BREO= BT 4T
FUVIH—%HHEE) . TVAL L b F—7 - 28I T4 T OTHTHEREND,

39 Essex County Council, Local Performance Pay ($ZHL& k)
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ik« ik L~V O OFGEISCESRITIR D@ Y Th 5, 2010 LUK,
NJC DHEBLERNHFE SN TND Z LT, PR LUV OB ORI
BEHELTETCWA, LL, HETHLHAMOOI A MIDLNLTD, Y
ELTEAZ R - 7U FLTHIBEIMBIZIRE LW E B X TV D,

WA E LTI eERICER LT 52 L 22 A TNAD,

REO® ik ERLANLBEOFRICE D JBHREE

HEE | HENNC KRB -6 |5V RT WMEN R8LLE
2008 | FEAFKS 2. 5% FEAKS B FEAKS B
EEhia 2. 0% LZEFE 2. 0% ZEFG 2. 0%
2009 | FAKG ARG ARG
1.5%, 1.75%, 2.0% |1.5% 1.75%, 2.0%(RF | 1.5%, 1.75%, 2.0%
FHmiz)s C0) lZhs ©C) FHmizis C0)
EHEHG 2% (L~v4) | EHEhfg 2%(L~v4) | BEhfs 2% (L1 4)
4% (L)L 5) 4% (L1 5) 4% (L~ 5)
2010 | ZEAKS 1.0%, 1.5%, | ZEAHKS 1.0%, 1.5% | FEASKAEHRS
2. 0% REMIZIS CC) | 2. 0% GEmIZIE UC) | ZEhka s
I ENHS BORG R G BRG
2011 | FEAHKE 1 % FEARLE 1 % FEAAKS BORG
(L)L 3) (L~ 3) (k55X K 8-11)
EEIFE 1~ 2% EEhta 1~ 2 % EaEha e (CLT)
(L4 L 5) (L)L 4 & 5)

(i) =t v 7 2R ETE R

1 HBEREERE

(7) HEREBEORNHBEHENDAR

1972 G BIRTESF 112 §&i%. BIGHROIRE T4y L, 85 E2 T
ETHHERZHS - ZESICEZTWD, 21T, 2000 FH#5 HIGES
37 SRIZESWTHIEEE (Constitution) ZHFEE L., HSNTHME DK G
ETETAEESEMET D, 270U, FEERICIE, RBE OB G OWRE
MEIZFRI U BEICESWTTF—7 « =2 /BT 4 TICFEENTEY ., #
DWEERGHEZRE L, FHERWEH S Z Liddben, 2L, BT
OFIZEBREKIC L > TR > TV D, BEHEIEWIHIL, F—7 -
TV T 4 7L, BEONERB I OEES LFERSH L T, BEDHKE
B ERET D,

—IEKER B OIERBL, F—T 2T IT 4 TOMERDO L & T, AR
EPE B YSEE (LLT, HR) 2MT-o TW\Wb, FERZRS T, Wiz
Tt H28¥ (negotiation) & . [HHMAFRHE LB A K 5 hisk
(consultation) DIFRENRH V| FIFITAEELZLEL L, BEFIIAEZ Y
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L LTWRNEWNIEVRD D,

1992 7@l A & 7 @REMR (b)) 155 178 Zkid. BB M. A
T, BoEdisi, ARy, A B o, MERE~DOMER, R X
i DEEAECTF L & W o e EDOFHICET 5 1 Lo @iise & 1 LA
FOHEHE IFEHERURZ L T (I, O7T2DID) Fiiks S 7z e X
(XHR D 2 B R & ED TV D,

ZD T, EREIE. 20 AL EDO NBEBLZ1T 5 5E121X, 90 HANC
Wik Pie T 58BN H L (R, 51885k 1H), M#ETiE, LDk iz
fRFEDEIEE S VD e &L BARBY 2 7R DG m S 2 i uidZe 6 7e 0 ([
2I), Zofth, RE(ASLHEFEDHEAIZONTE, WitdMEE L TWVD,
DFD | B ITFREEE - I, —EHRLL EO NBEFICOWT, K
BICEMBNCEWmIEME, BLOWEEITHOLERDH D,

2. 2004 FITIE, TEEA~OFEREME L TEE & ORI oM
HIJ (The Information and Consultation of Employees Relations 2004)
DAHE S A, G HRERME & ek OFPHIZES 2 ) £ 72 i3k o 2 7 Th
BETL5FmEnED N, BED 10%LL EORkDHT, FrLOKER
TR D DIER A ERTHZ N TE D (T5), LI, HHEAIL A
D 40% L EOERIZESN T, BEFEOBAIOBE AT ORITIULR b
W2k dleoTs (85) (YUNX 150 NLLEOH@E ZHET 52 H¥ETTH
. 2008 LI 50 ALIE), ZOFHE NG SN ST, 6 A
HURNIZIEHRZEE L Wikl BT 2 8B 2 7 TIT O LERH D EERIT,
EDO LD RFHEHNCE D DO, HETRES N, BIAEIZL ST
%, B DRI RBYERT L ATHEtED & 5,

(1) FERSDOER

LR ClE, 5 BEER B O NJC k47 « 7o FEIEZR
O GREBREE RT,

— B D NJC 13 12 4 OEHERIE. 58 4 D57 EkH 53R THER
Sb. K400 @ BIGEIRE OfaE 2 P E 3 2 REWR 2 QWK TH 5.
ERAEMD 12 4 ORFIL, BIBEROFEENFR Y THD 50, HER7ZR
ZZ VAl BT S DIEETER O LGA OREER) 50 4 Té 5, LGA TD
& E A (2010 42) 2k, Do B, £ 27 LN EEEO M
Do TW5 (B : X3R 38 @ 18 fiifAD NJC/INC % 71 3—), —fixhk
BONICIZZEDHI HLD 44U L TWD, 72721, 2012 FFDFEHLY
T FTEHEIC X DL & BInROE e, SO OIS IC X > T, LGA
DOFEF G FFRREIHDP LD EDZ ETHoT-,

RWIIRD L D 7oA r Y a—LTilEd b5, W, 4 H 1 BN
AU Bk ESR (NJC award) (2% L C, BIfED 10 Alc2=>"r (&
KON B HEHA) 1X. /LA O GMB 38 LUV UNITE O 10 %
L. MEMNSLDOER (pay claim) &9, FARMIAEHEH OB D A
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B AIZAT E 0, BRFIRIL e 12 U T EE s B O FERLIFTIC
FE I bHD (2005 FEIHNH D),

PR 25017 C. LGA 1. 12 HIZHh T TR BiaK % E - T AHEHEY
FLamkToE bz, BAWABREBREOSINMOLE, Y UARTT A
R EERBMET D, BT, BREZ T ANEZGEOaA NEEHT 52
EDOHAMPIR IR EIT O & L blo, TR EICET 2B A 2T 5,
DXL TLGA I, BEROZITFANNARETH L E D ME WL
TV, ZOBRIZEBEINDDIX, BIRD L 5124 7 LIRS UMk
BT B FRIBHED RF 5 8E OG5 KETH 5, MAME & FEHER T & OFED
WEERW L, BEICE - TE, EREESONE TIEAR < B E FAL Tk
EREEZTND,

EIRER YR & D&, FEE L O AT T, @ 1 A2 LGA »»
HDEE (Offer) 2/rENb, ZOEIZBICKH LTI BIZHE & ORI
HRHN., AENMEONHETNIC OWERE LTAREND (KFE
®) (LLE, 2010 4E35RIFEFOR & ELY ),

PLEDSFRIZZEAS, 2010 B8 1 TARW 28T, 2011 AFEELIRRIZBUFIC L 5
INHE B DFEBHHRE D #2521 T NJC OREEHCERITEME SN TEY
RWIIFIE LTS, ZHUC LD BEPTHOILZLW NJC IZEKIEZR W
DTN E WD B bz STV D,

LGA IZ UL, B ~ORNWEIEZBHE L T\ DH 2 Enn, 201344 H I
RESINDEERIZ0 %LU ELET DI IMFTL TS EV D, FRBUFH
HIX 1 %L BIFEE7Z L IEARITHZ S, BIER BRI TIThit T\ s
FEHIBOBRN ST D EHLGTRVES H D, BAEONENTE IR
FNDLINZ EHEL WA VT B AK B O EIX, §E E.
R BURF AN BE S5-3I T 72 > TOR WS, BURF 23 K S 315 72
CHEE FBIFRIREL TWAELH LD L0,

212 L, BOESRNER SN TWAME, T HIT> TR o 2ol
TIEARWLGA EHHATY —2 ¥y VU —h— D 5EE R F~v—27 L,
W5 e 247 > C NJC IZHRHG LA EHER TR 720D T —% 0 7 7)1
— 7 HEEY R ((FyaF - l— . FarrA/l]) ZHELEE
T 5 E, FRBUESCHEIC SN B EITo72, LivL, TFYUSCAER
HIIE DD T ML D MR E L, FRBUGEIZ DR D L 130V 2 72V R
7Zevng (LB, 2012 FERRHEE ORI B ),

AT, FERHERIZBE T 2 HE WA T DR WA, BB SEtoLE R Y
DIHEAHEE AT > TV D NIC HAEDFEF] 2 N 2012 4 O A A7)
HHATEETZ,

1) AT 4 v 7h

NJC ITHEHLL TW D 72D, faRHUERICEE T 2 97 3T T
720N,

WTHEDTERZPEOB E L TLLTFD 2905 5,
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HFEFHEFIHPYOBEIEEZRZW L, 18 WA nE—RpE&EE LTI Z
ETHRELLE, ZOFYUDOLDITHFEEL 18 T LEEL TV (90
457). TDL1SED 2T L TREEZDITHIENTE T, 2=V filb
WMEHIR DO FE 2 <R L TEBY , FHEND OREEMEN L DOXIEE
DR K SN, ZZRTIE3 D AZE L, ZHIE, HM 7 R+
— L a—RL— X =T ¥ —D 24 T{To 72, RBIFIEAXDE TITH
NnTWn5,

RIZNBHIRD 72D DR TH D, 24Fd1, MRSHRIZ &> T 21 Ol
BOBEIE 21TV, 13 AOflfiEE,. 8 A B EiRBORBE N -, Thix
& U TE R UR DL — T HE > T 6 0 H B Hia 2 BRtA L - ERE .,
F—T T BT 47 HR T RAAL P —=BEDRFEH 2 412FEmHT
ANBHIRZE 28R Lz, MEITHIEE A i/ 2 REBEREZER L, 61
FE S 8B Tl e <SP 2IRORIBE Z#r LT b OO, #LA D3k
THEVIIRIMTH -7, ZHOREE THIB RE LT L1223, 93
THEMET D Z LIIARARETH 7=, 38 HDOEX a2 Bth
L. MAITHER RO A~ N E HEELAEWEITV., ZOHTAB DR ES
B0 B IR ORE b7, A LI, FFEOEAERIHRE LT, oL
DHEFELZ BRI IEL200 00 B0 Sz, #AEDOERICHE DN - 7=
GraZix, BB O NIG2E 2 1o, WhigHlnE T LARE ~0msE»
IThlzl=d, EEIIHEIT IR AN EEFEEWEEWR, AT A
FIATHOIN TR, 7288, ZOMFIZE L THA THREIX fTHhIL TV,

) LRI, AN TF—T c 2B T ¢ TITHERRD RS
NTIThbhTWb, F—7 - =787 7 4 7%, FHIE L TEESONED
FTHHR L TIRE L TV D, BBaAKIT, 2R TE & BEkE O 580
REIZBNWTOAREG LTS, 20%IL, HELZBESOMNG LD, A
HEEEIINENER L, F—7 « =BT 0 TRENE BRI LR
BRH5, HEEDHNL, F—7 - BT 4 T LHBEDEREOMT
B INFNT D, NENIARICEGET, REBEOKRTE2HRET LDHT
b5,

2) Xy R7x+— KT

MREAEGOBBERTHY , R EHREGREBRROED D NEE LA
FHTH o7z, fikeE LT, &M EIIRE OB 53 L OEB &0k E
Wb Z e TET, MARKRERE, EEnT—7 8T 47
(AT OBEAIL. BE - BEEEENT VAZ L N F—T7 2 T8I T
74 7)) ICAREREICESWTHRZRZ L L TWDL Z ERboT,

HREIZ. RBEZESICSINTE 20V, PRHOPEICB W CEE/ZRNE
DIERLBEZEMT D2 ENTE D720, TORY TEBSMICES L Twn
5 BUE, @B 41 A0 5> b, iR IR (HHETR) 113 ATH Y,
ESUATERIEDRLERRNTIZH 5,

FHERZWORGIL, 8 DOF@IAE Th 5D, FMEHERIL NJC IZHERL
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THORZB I TRV, T, BImEEFY OS] & TITFRREIN
2o EBEOZWIT, NBEREHMYBOT VAKX N e F—T « 2 T8
T AT EGD 3 NORWHEFEZIAL LT, 2k > TG oH
BELZML, AKX, FEAKIATbI D, FlxiE, ABHETIZ, 8 >D
MENFER L, RRERDHMOEHE R —V vy —, MBLYR/H b TEROHE
RPBBIM LT, ZHVE TORWTRWO 3 A MIFFITEFR I TV7220,

ZOfh, FHitE, FBRICOWVWTORMBIIITON TV, £, BEkE
DIEEIX EBE - RBERESPIET D720, HHEAZWITITHOIL TV,

TEDHE LW D DI, VT I e AT —H R T T V=X "D
ffE B 5, FEBIOF TIEBIAIC, 2FE L~V O A THRIEIIZHK
RN e oF, BLARVER EOMBENEE LS, FHA
FLEHLIGHEHALEMEZMbN D=0, EO2EEME B 5 AW T
DTz,

TIVARZ N e TF—T BT T 47 LEORTEEINTHAE, B
BEESIZELN, ABEIND, TVAZ VN F—T 20547
1%, FRICEERBE L BEAZHEZ L TCWATED, AL—XTKREND
DONRFRITH D, ok, MEZBESITT7THDEE THKSND,

7B, HIE BB AFIC K DB EIZ WS, BT B D ERA~DE
TN D, BEED T UABE 2% EASELTETHY, &5 D
JERSH0E LilenwetDZ &ETholz,

3) =tkw 7 RIE

BIREREICESWT, MEKR G OREDHERIZT—7 - =BT 47
ICEEENTWS, BEBREICOWTL, #RICTF—7 /¥ r 547
& EEE OB S 2RO H R B SDEM S L, BEARRICIERRET-
TW5, RE TR B OEENEBE I, KBS b, £lo. Bk
BOWHBEZBHF L TERT MY LA bl ST 5,

FHEARZWIL, T e AT Y 2 A MY 9-10 D@ E & B HEAL
TIThNTEBY ., #HE. G 4507 NV—F125F b b, AR
FIL26% ThH D, MEHIET 2RI ThIL TV RNz (TR ~L
TEREGEIZEDSNTED | Fifk Lk L~V OZPEIIITI T2 |
ZOMOWHEIMMTON TS, HikldAEELEL Lnid, K 0EN
AW EMHD DN TEDHLEDZ L Thol-, BiFHL > TWNDHD
X, BB OWGE, FEEEOL T, A oOE R, REhET 5 F
MOFEIERETHY . BRENIEHT 2 Y OFE LI LT,

FHRERITM U TR TH Y, IEF, =X MHIBE B &35 N E5H
SR TY OHIP A Sk L Tk 217> T\ 5, ABHIBIZ W T,
AR ORI TIE, A BT IUI LSRR ERDEANEH#ET DL
IRV, AN E bHiEEZIT o TV D, AEITNEL L TRV,
HZ L2672 WEERNH D, WML, FHICEZ > T, 30
HEFIZ90 B THD, ZOHMTIZEERNA0 X5 L OHENS,
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BERIEEOWENED LTV, 2013 4 4 A LIGEERE D RiAK
Thd,

NEFEHIZEAS 2 7R W OMERIT, BLGD T A v~ — TV % —IZHAT:
INTWD, izl \mﬁw)x%7&%17uowf X, BIfE 60 F2E
D7yl NRENNTWDRNTH D, TRIZEET S 3 WHEFHHEINKRE
ENTWBED, THIESWT, 3AHDOPHRIREICHNT A Y 2 —/b
THEAREEPMTOI TN\ D, ZETIIABHIBZIHET 5720, 120K
XF%ZAT EETHREDRD FHLHAWLNTEY, 29 LIZIENH

BT TnWbd, HM #FIE, EERIZRWEIT 9 O TlE7e <, 2RO
ERECEEOREEZITTo T D, HM WO AW TELZITOHRELH Y .
Flo, RBORRICET O HmEE=IT D, 29 LICBLG~OWHERBEITA
)Y v 7 (ULRICH) €7 /VEEAL TIT>CTW5, LIEiE. HM #BRE2
%< DR ZFF > TAFEH AT - TV, SI3HSE 42 B 26k &
o TWD, NBHIEOMERIZ, MAELEOHFECEL L TAEXLTVD,

T2, R OER~DEESOEGIZHOWT, REOBBEETIX. &
FDOREX 2 TPEIZOWTIFRNCNBICHRE T2 2 L & TN b, AR
HIBI XSGR ~ DL RE W, S b URELEFF>7T—~Th
HEDZ L ThHoT,

PLE, NJC HIROHHERWOFEELZ IR TE 72, RIT, HEERD
GO THERWZITOA T N « 7 MR G ERRIZED 720,
2010 FEIZFHE LNy F o Ty v —R, 2012 DV T AL v 7 AT
F— Ry —1i,/ T2 ANFTTHRIA MR —RATHZ2HH &5 5,

4) NoyFo Ly vy —IR

1990 4EIZ NJC Z B L7-40, Z D=, ME THEHIEET 2 J5 s i
IToTW5b, 2L, BEBICWZIT., R TCIERBE#ETh 5,

Wisa o0k, RESICRESINE-ZESTHD, ZESEF, V—F
— %51 6 NOEE THEMRIND, EETREINT 3 DO EMAIT
ARICEBRICEREZIERT 5, TE%T T, #7BIRIEO NFHH
FIEEROREICVLERER (FEREZZITANTCGEOLERE R E) %
FEL, XEAITH, 2720, PRIZZNI Y L BWEERICHER SN TR
D, TEREOEBRHDNE I NEVIFIRNEZIT 5,
RESMOUELRDIE R (pay offer) 2H SI7ZRERN D 5 MO ik
RPN, 2O NFH T s &S M ERTEmE21TH, WiEo
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45 BBC News, Southampton council pay cuts will be reserved, 16 August 2012
(http://www.bbc.co.uk/news/uk-england-hampshire-19288806), 201342 4 5 H7 7 & A

46 The Guardian, Southampton social workers strike over long-running pay dispute, 6 October
2011 (http://www.guardian.co.uk/society/2011/oct/06/southampton-council-staff-strike-unison),
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http://www.unison.org.uk/news/news_view.asp?did=8126, 2013442 A 5 HT7 7 & X)
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48 Trade Union Side of the National Joint Council for Local Government Services: England, Wales
and Northern Ireland, Pay Claim 2011-2012, October 2010, p.23.
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49 HM Treasury, BUDGET 2010, HC61, June 2010, p.17.
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51 Incomes Data Services, Pay in the Public Service 2011, p.71.
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53 Trade union side of the National Joint Council for Local Government Services: England, Wales
and Northern Ireland, Pay Claim 2012-2013, October 2011, p.8.
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COMPENSATION & BENEFITS REPORT: MAY 2012

This Compensation & Benefits report responds to the requirements expressed in NCGS 126-
7(b) [State Personnel Act] to guide the Governor and the General Assembly in making funding
appropriations for State employees’ salary increases. The results of the compensation survey
are presented to the Appropriations Committee of the House and Senate no later than two
weeks after the convening of the legislature in odd years and May 1% of even years. This
year's Compensation and Benefits Report presented for the "short session” of the Legislature
will briefly address recent economic and labor market conditions and set the stage for strategic
planning to address them. Extensive analysis of specific labor market conditions affecting
benchmark jobs has not been conducted due to lack of resources and relatively flat market
movement.

The State Personnel Act states "It is the policy of the State to compensate its employees at a
level sufficient to encourage excellence of performance and to maintain the labor market
competitiveness necessary to recruit and retain a competent workforce.” This statutory
provision expresses the state’s philosophy in the development and administration of
compensation policies, rules and practices for all employees subject to the State Personnel
Act. However, it is often in direct conflict with other state laws and practices. For example,
while the state currently requires a performance management system with performance
rewards to be funded by the General Assembly, there consistently has been no funding for
performance rewards of any kind for over ten years.

Market movement has been relatively stagnant during the past three years because of the
economic downturn, but is beginning to pick up again, particularly in the private sector. In light
of these improving economic conditions, North Carolina must focus on its total compensation
programs and recognize that its employees — or “human capital” — are its most valuable asset.
Legislative increases of any kind have not been granted since 2008, and past cost-of-living
adjustments have not been reflective of such relevant economic indicators as the Consumer
Price Index or average market movement. Across-the-board salary adjustments as typically
granted by the Legislature “reward” employees with the same percentage increase regardless
of their level of contribution or value to the employing organization. Additionally, legislative
restrictions on equity and market-based salary increases are seriously affecting agency and
university efforts to recruit and retain employees. For North Carolina to manage its talent
effectively, its compensation programs must eventually change from a “one size fits all”
mentality to a performance culture that assigns more value to high-performing employees in
key roles. This includes seriously examining options to progress employees within their
current grade or band based on their contributions, and utilizing compensation tools other than
base pay increases for recognizing and rewarding excellent performance.

Health care options have improved since the introduction of the Preferred Provider
Organization (PPO) program, but continue to be costly. Serious State Health Plan budget
deficits in 2008 led to changes in cost and coverage for state employees. Further cost
containment measures were instituted with a smoking cessation program in 2010, but were
later abandoned.

In continuing difficult financial times, we must pursue creative ways of attracting and retaining’
high performing employees. This is especially critical as the “Baby Boomer” generation begins
to age out of the labor market over the next several years. The average age of the state
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workforce continues to increase, and the need to recruit a new generation of employees is
paramount. This next generation wants more flexibility in their total rewards package (direct
compensation, benefits, development and work-life programs).

Legislative support for pay innovations and funding for strategic compensation studies,
competency-based pay systems, performance-based reward systems, improving benefits and
attention to work life balance issues will move North Carolina closer to its goal as an employer
of choice while maintaining a commitment to cost-effective systems for managing its human
capital investment.

2012 recommendations are as follows:

¢ Discontinue restrictions on market and equity-based salary increases. As competitors’
salaries continue to increase, N.C.'s salary restrictions have begun to seriously hamper
recruitment and retention efforts and created internal inequities that will become
increasingly difficult to remedy the longer the restrictions are in place.

e In order to keep state employees’ salaries in line with overall labor market trends, base
future cost-of-living increases on the Consumer Price Index (CPIl) and career growth
increases on the relationship between CPI and average market movement.

e In keeping with past practice, increase the “Fair Minimum Rate” from $22,067 to $23,863
(125% of 2012 Federal Poverty Guideline for a family of three).

e Plan for expansion of the number of compensation programs available to State workers,
such as Signing Bonuses, Performance Bonuses, Employee & Team Incentive Pay, etc. in
order to match the variety of offerings by many of our competitors.

¢ In order to increase participation and lower costs for the State Health Plan, consider a
higher subsidy for Employee/Children and Employee/Family coverage. A higher employer
contribution in general would make the state more competitive with N.C. counties and
municipalities.

¢ Promote and support workforce planning, total compensation and employee engagement
programs to recruit and retain talent. Consider the state’s workforce as “human capital”
and make appropriate investments to maintain and increase its quality. This is considered
to be especially critical as the “baby boomer” generation continues to age out of the state’s
workforce and economic conditions begin to improve, leading younger workers to focus on
jobs in the private sector.

¢ Provide funding to each agency and university to use to reward employees based on
performance. This allocation differs from the traditional career-growth increase and
performance bonus.

¢ Allow agencies and universities the flexibility to design performance and alternative pay
systems based on their organizational needs and culture, with consultation from the Office
of State Personnel. OSP maintains a Performance Solutions web site
(www.performancesolutions.nc.gov) and has a staff of professionals dedicated to helping
agencies and universities meet their workforce planning needs.
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Change the State Health Plan Year from July 1 - June 30 to January 1 - December 31, so
that SPA employees can better plan their out-of-pocket expenses and strategies for NC
Flex contributions and other benefit programs.

Give employees flexibility in choosing how the employer’s portion of the state health plan
premium is allocated (i.e. family coverage, medical savings accounts, supplemental
retirement plans, etc.) according to individual benefits needs and preferences.

Match a portion of employees' 401(k) contributions to be more competitive with local
governments and other Southeastern states (such as neighboring states Georgia and
Virginia).

In order to better utilize state retiree talents and skills, reduce waiting period for return to
part-time employment from 6 months to 30 days.

Centralize coordination of post-tax supplemental benefits and consolidate supplemental
benefit plan offerings in a menu approach for portability and cost savings. Allow employees
to select plan products that meet their needs.

Increase the number of Holidays by one day in years where eleven are granted so that
twelve are consistently granted every year. In order to be more competitive with
Southeastern states, increase the number of sick days accrued each year from 12 to 14.
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TOTAL COMPENSATION

Total compensation measures an employee’s base salary, benefits and other perquisites that
the employer provides. It is important for employees to be knowledgeable of the value of their
employment in terms of base pay, benefits, and other pay-related assets. When analyzing
compensation surveys, base pay is often the common denominator in developing a
comparative standard by which we can determine whether or not North Carolina state
government compensation is competitive in various labor markets.

Employee benefits are key ingredients in a total compensation package. A competitive benefits
package is a primary attractor in the recruitment of prospective employees, particularly in
difficult-to-recruit occupations. Benefits are equally critical in the retention of high performing
employees. Benefits as a percentage of average base pay are depicted in the chart below.

Total Compensation Model

Table 1: BENEFITS AS A PERCENTAGE OF AVERAGE SALARY & WAGES
(CALCULATED AS OF 12-31-11)

BENEFIT PERCENTAGE OF AVERAGE
CATEGORY AVERAGE SALARY VALUE
Holidays 4.62% $1,937
Sick Leave 4.62% $1,937
Vacation Leave 7.69% $3,224
OASI — DI [Social Security] 7.65% $3,207

Retirement & Disability
e Retirement Systems Pension Fund
4.93%
o Death Benefit Trust Fund 0
16% 13.12% $5,501
o Retiree Health Plan Reserve
4.90%
e Disability Income Plan
52%

Health Insurance 12.38% $5,192
Longevity Pay 1.50% $629
Total Benefit Value 51.58% $21,627

In determining the Percentage of Average Salary, the average state
employee’s years of service are 11.0 years and average state employee salary
is $41,926. The total benefit value is added to employees’ base pay to
determine Total Compensation.

Average Base Pay $41,926

Average Benefit Value $21,627

Average Total $63,553
Compensation

Sources: Office of State Personnel, State Health Plan, Office of State Budget and Management
and the NC Retirement Systems Division

Once Average Total Compensation is derived, Salary and Benefits can in turn be calculated as
a Percentage of Total Compensation. This allows for comparisons to be made between N.C.’s
Average Percentage of Total Compensation and national trends. Analysis indicates that North

4
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Carolina’s salary and wages generally do not make up as large a portion of total compensation
as is seen nationally, while N.C.’s paid time off and retirement benefits generally outpace
national averages when expressed as a percentage of total compensation. Note that this
analysis generally includes only annually budgeted compensation items; other “variable”
compensation and benefits such as overtime pay, workers compensation and unemployment
are not included.

Table 2: SALARY AND BENEFITS AS A PERCENTAGE OF TOTAL COMPENSATION

PRIVATE INDUSTRY | N.C. AVERAGE
BENEFIT PERCENTAGE OF PERCENTAGE CHANGE
CATEGORY TOTAL OF TOTAL FROM
COMPENSATION COMPENSATION 2011
Salary & Wages 71.5% 66.9% -1.5%
Paid Time Off 7.2% 11.3% -0.3%
Health Insurance 8.7% 8.3% +0.2%
Retirement 4.7% 8.3% +1.6%
OASI-DI (Social Security) 8.0% 5.1% -0.1%

Sources: Office of State Personnel, Office of State Budget and Management and the NC Retirement
Systems Div., U.S. DOL Bureau of Labor Statistics “Employer Costs for Employee Compensation —
December 2011.”

Another perspective on N.C.’s total compensation package is to consider the average value of
continued employment with the state, in the form of anticipated salary, pension and health
insurance premium outlays. Using present-day values, average state employee data for 2011
and assuming 30 years of service with no changes in salary or premium costs (an unlikely
trend, but difficult to project otherwise), the average value of continued employment — what the
average employee can expect from this point forward with continued employment -- is $1.25
million.

Table 3: AVERAGE PRESENT-DAY VALUE OF CONTINUED EMPLOYMENT WITH THE STATE

ASSUMPTIONS
Current average state employee age 46
Current average state employee years of service 11
Assumed age upon hire 34
Projected retirement age (30 years service) 64
Current average state employee salary $41,926
Current average life expectancy 78
Current annual health care premium contribution $5,192
Current annual Medicare premium contribution (starting at age 65) $4,035
AVERAGE
Continued Continued Projected Career and | Medicare | PRESENT-DAY
Career Longevity Pension Retirement Health VALUE OF
Compensation | Compensation | Compensation | Health Care Care CONTINUED
Premiums | Premiums | EMPLOYMENT
$754,668 $23,479 $320,482 $98,648 $52,455 $1,249,732

Sources: Office of State Personnel, State Health Plan, Office of State Budget and the NC Retirement Systems
Division
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Wage & Salary Trends

According to salary surveys conducted by national firms engaged in the practice of
compensation planning and consultation, data collected for calendar year 2011 (budgeted)
project base pay increase budgets shown in Table 4. Figures include merit, across-the-board,
and cost-of-living pay increases.

Table 4: PROJECTED & ACTUAL BASE PAY INCREASE BUDGETS

National Firm 2009 Actual 2010 Actual 2011 Actual 2012 Projected
William Mercer 21% 2.3% 2.7% 2.9%

Note: The above are projected and actual base pay salary increase percentages of payroll.
Source: Mercer Human Resources Consulting 2011/2012 US Compensation Planning Survey

Projected and actual wage increases have remained fairly stable at the national level for the
best part of the past decade in the 3.3%-3.8% percent range. However, with worsening
economic conditions, actual wage increases declined by 1.7% in 2009. They have increased
consistently in subsequent years, but are still not at historical levels.

In North Carolina, annual salary increases for state employees were less than average market
movement in all but two of the last ten years (2006 and 2007), as displayed in Chart 1. Even
when factoring in the above-market legislative increases in 2006 and 2007, salary increases in
state government have still cumulatively trailed average market increases by 6.15% since
2006.

Chart 1: NC Legislative Increases compared to actual average market movement
2002-2011 and projected average market movement for 2012

B Legislative Increase O Average Market Increase

Source: William Mercer, Incorporated

*1.9% increase is based on a $625 across the board payment divided by the 2001 average salary.

**Ten days bonus leave granted in lieu of wage increase during 2002.

***Ten days bonus leave plus $550 non-base building bonus granted in lieu of permanent wage increase during 2003.
****2.5% for employees with salaries over $40K; $1000 increase for employees with salaries below $40K during 2004.
*****The greater of $850 or 2% for 2005, plus 5 days bonus leave.

******The greater of $1100 or 2.75% for 2008

+ 2012 percentage is a market increase projection




[&x2]

Consumer Price and Employment Cost Indices

In addition to general labor market movement, the increase in the Consumer Price Index-
Urban (CPI-U) for the 12-month period ending in December 2011 was 3.0%. This percentage
measures the average change over a specific period of time in the prices paid by urban
consumers for goods and services. The CPI-U includes all urban consumers that are roughly
87% of the population in the United States. Since most pay increases for state employees
have included a cost-of-living component, the following chart compares the Consumer Price
Index-Urban for the years indicated with the percent increase for the cost-of-living portion of
legislative increases for the same period. All rates are as of December 31 of the year. [A
history of legislative increases for the period 1992-2011 is included in the Appendix of this
report.]

The graphed data in Chart 3 indicate that the cost-of-living portion of annual legislative
increases from 2002 to 2011 trails the CPI-U percentages for the same time period, with the
obvious exception of 2006-2008. This differential reflects that compensation for state
employees has historically not kept pace with the consumer price index. Over the past five
years, the CPI-U has increased 11.4% while N.C. state employee pay has increased 6.75%,
effectively eroding employee “buying power” by 4.65%.

Chart 2: Comparison of CPI with Legislative Increases (COLA only) 2002-2011

0O Leaislative COLA 3 CPLU

il

2002** 2003** 2004  2005**** 2006 2007  2008**** 2009 2010 2011

Source: US Department of Labor/Bureau of Labor Statistics & NC Office of State Personnel

*1.9% increase is based on a $625 across the board divided by the 2001 average salary.

**Ten days bonus vacation granted in lieu of base pay increase during 2002.

*** Ten days bonus vacation, plus $550 one-time bonus, granted in lieu of base pay increase for 2003.

****2.5% for employees with salaries over $40K; $1000 increase for employees with salaries below $40K during 2004.
*****The greater of $850 or 2% for 2005, plus 5 days bonus vacation.
****+**The greater of $1100 or 2.75% for 2008

10
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Recruitment & Retention

Turnover Rates and Cost

The cost of turnover is difficult to measure but is very important for organizations to
understand. The cost to an organization for each position turnover has been estimated
by experts at anywhere from 50% to 250% of the departing employee’s annual salary
depending on the type of position being filled and the performance level of the departing
employee. The Human Capital Institute places the average value of turnover at 150%
though it must be stressed that turnover of top performers may be valued at an
exponentially higher rate (though it would be inaccurate to assign a higher value given
the artificial preponderance of “Very Good and “Outstanding” ratings in our current
performance management system). There are many factors included in estimating the
cost of turnover. Some obvious costs include advertising the vacancy; salaries of
employment screening panels; and managers’ time spent interviewing candidates.
Other costs are not so easily quantified such as lost productivity — particularly during the
time that a position is left vacant during recruitment -- or lost knowledge from the
organization. Other costs include required onboarding, training, and higher rates of
mistakes made by new hires. Though the costs may be hard to quantify, they are
clearly considerable and should be monitored. The high cost of turnover presents a
clear argument for agencies and universities to engage in rigorous workforce and
succession planning.

Turnover is a measure of employee separations from an agency or university most often
expressed as turnover rate. Two types of turnover are tracked: Total Turnover and
Voluntary Turnover. Total turnover includes all separations for any reason. The total
turnover rate is calculated by dividing the number of separations by the total number of
employees at the beginning of a fiscal year. Voluntary turnover includes separations for
reasons that the employee has control of such as resigning to take a job with another
employer. Voluntary turnover rate is calculated by dividing the number of voluntary
separations by the total number of employees at the beginning of the fiscal year.

Table 5: FIVE YEARS OF TURNOVER RATES — STATE OF NORTH CAROLINA

FY 2006-2007 FY 2007-2008 FY 2008-2009 | FY 2009-2010 | FY 2010-2011
Voluntary T/O 8.6% 8.6% * 5.6% * 5.6% * 5.8%"
Retirement T/O 2.2% 2.2% * 1.8% * 2.2% * 2.6%"
Involuntary T/O 1.4% 1.5% * 2.6% * 24% * 1.9%*
Total T/O 12.2% 12.3% * 9.9% * 10.2% * 10.3%

* NOTE: The continued transitioning of positions and employees from PMIS to the BEACON system in 2007 and
2008, along with the transitioning of many positions and employees to Career-banding — make the 2007-2009
data potentially questionable. Retirement turnover is also questionable for 2007-2011 because of inconsistent
reporting in PMIS and BEACON. However, data appear to be relatively consistent with past years and economic

trends.

11
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Chart 3: Turnover

Five Years of Turnover Rates
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Source: PMIS and BEACON

Using the HCI turnover value of 150% cost of turnover, the cost to the state would be more
than $323 million (5.8% turnover of 88,534 state employees is approximately 5,135, multiplied
by average state salary $41,926, multiplied by 150%). This underscores the need to closely
monitor turnover, strive for competitive salaries, and maintain a positive work environment with
high employee engagement levels. Uncompetitive salaries, poor working conditions and low
employee engagement exacerbate turnover and cost the state hundreds of millions of dollars.

While the retirement rate has remained relatively steady in recent years, it is widely recognized
that the “baby boomer” generation will be leaving the workforce at a more accelerated rate in
the next 3 to 10 years. This is especially critical given that the state consistently has trouble
attracting and retaining younger employees entering the workforce. Turnover rates among 18-
25 year old workers is traditionally higher than the overall turnover rates for state government
years though this trend lessened in 2008-2009, likely because of the economic downturn.

12
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Chart 4: Turnover Comparison

A Comparison of Turnover Rates
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Meanwhile, the average age of N.C. state employees has generally increased over the past

two decades — though holding steady at around 45-46 for the past few years -- further

illustrating the impending aging workforce issues.

Chart 5: Average Age Trend

Average Age of N.C. State Employees
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BENEFITS
Paid Time Off Analysis

Paid time off referred to here is employees’ time off for which they continue to receive pay.
Categories of Paid Time Off include Vacation Leave, Sick Leave, and Holiday pay. The
contiguous states of South Carolina, Tennessee and Virginia report similar responses to the
figure shown for the southeastern states, and so, were not reflected separately.
Recommendations follow.

Vacation
Southeastern states average 13.77 days of vacation leave based on 1-5 years of
service. Similar to North Carolina the average accrual rate progressively increases to

reflect the concurrent increases in years of service.

Table 6: VACATION LEAVE

Years of State Service North SE States Differential in
Carolina Days

0 but less than 5 years 14.00 13.77 Negligible
5 but less than 10 years 17.00 16.81 Negligible
10 but less than 15 years 20.00 19.92 Negligible
15 but less than 20 years 23.00 22.27 +0.73
20 but less than 25 years 26.00 24.00 +2.00
25 years or greater 26.00 24.40 +1.60

2009 Southeastern States Benefits and Pay Practices Survey (last date of publication)
Sick Leave

Southeastern states grant an average of 13.77 days per year sick leave for employees
with up to 3 years of service. North Carolina is below the average for all southeastern
states at 12 days per year of employee sick leave.

Table 7: SICK LEAVE

Sick Leave North Carolina SE States Differential
Accrual 12 Days 13.77 Days -1.77 Days
2009 Southeastern States Benefits and Pay Practices Survey (last date of publication)

Holidays

North Carolina is competitive with the other southeastern states in recognized holidays.

The total average for all southeastern states in the survey was 11.39 holidays. That is

slightly greater than the 11 holidays normally granted state employees in North Carolina

(note that the NC number varies year to year depending on whether 2 or 3 holiday day
are granted around Christmas).

Table 8: HOLIDAYS

Holiday Leave North Carolina Southeastern
States
Days per Year 11 11.58

2009 Southeastern States Benefits and Pay Practices Survey (last date of publication)

S
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Health Insurance

The information below is used to compare North Carolina’s current standard PPO plan to other
organizations.

Comparison to Southeastern States

10 of 14 southeastern states subsidize their employees' dependent care coverage.
Only North Carolina, Alabama, Kentucky and Mississippi do not subsidize dependent
care coverage. Amounts subsidized varied greatly by state and type of health plan
employees selected. North Carolina contributes $411 per month for Employee Only
coverage but zero additional allowance is made for Dependent (Family) coverage.

Table 9: SURVEY OF HEALTH INSURANCE
COVERAGE FOR DEPENDENT CARE
AND CHOICE OF PLAN
Survey Participants Percent that Subsidizes
Dependent Coverage

Southeastern States 71%

Source: 2009 Southeastern States Benefits and Pay Practices Survey
(last date of publication)

Comparison to Local Government Practices

In surveys, local governments report on choice of health plan, deductibles and
employee and agency cost. The comparative results suggest that N.C. compares
favorably in normal deductible and co-pay amounts but unfavorably in average annual
premium amounts paid by the employee and employer, lagging N.C. counties and
municipalities by 33-35%.

Table 10: SURVEY OF LOCAL GOVERNMENT’S HEALTH INSURANCE PRACTICES

Normal Normal Average Average

Deductible | Co-pay Annual Annual

Type of (if flat $ (if flat $ Amount Amount
Agency amount amount Employee Agency
reported) | reported) Pays Pays

Municipalities $1,114 no data $159 $6,583
Counties $814 $23 $165 $6,147
State of North $700 $30 $259 $4,931
Carolina

The above information applies to employee only coverage; NC data applies to the standard PPO plan.
Source: North Carolina League of Municipalities 2010 Survey of Municipal Fringe Benefits (biannual report) and
County Salaries in North Carolina 2011
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Statewide Flexible Benefits Program (NC Flex)

Currently there are over 243,000 participants, from the agencies, universities, and community
colleges who have taken advantage of the pre-tax savings offered by the this program
administered by the Office of State Personnel. Employees enroll into the program through
BEACON and NCFlexonline web enrollment systems.

The State's Flexible Benefits Program now includes the following pre-tax plans:

e Health Care Flexible Spending Account allows for a pre-tax payroll deduction to place
money in an account to pay for eligible health and dental care expenses not covered by
insurance (note: employees may opt to use a Debit Convenience Card for eligible
Spending Account expenses)

o Dependent Day Care Flexible Spending Account allows for a pre-tax payroll deduction
to place money in an account to pay for day care expenses.

¢ Dental Plan has two options available, High Option and Low Option. Depending on the
plan chosen, these options cover expenses for preventive, basic, major, and
orthodontia.

¢ Vision Care Plan has three options, Plan 1, Plan 2 and Plan 3. Depending on the plan
option chosen, these plans cover eye exams and materials such as eyeglass lenses,
frames, and contact lenses. Plan 3 offers enhanced exam and materials benefits.

¢ Voluntary Accidental Death & Dismemberment Insurance pays a benefit if a loss is
suffered as the result of a covered accident, as well as a disabling injury. Starting in
2009, $10,000 of core AD&D coverage was provided at no cost to employees.

e Voluntary Group Term Life Insurance provides new employees the option to purchase
up to $100,000 of term life insurance without providing evidence of insurability, when
first eligible. Employees may elect coverage in increments of $10,000, with a minimum
of $20,000 and a maximum of $500,000, not to exceed five times the base annual
earnings.

e Cancer Insurance offers two plan options, High Option and Low Option, depending on
the desired coverage and benefit paid. This plan also provides benefits for 29 other
specified diseases, such as Muscular Dystrophy, Multiple Sclerosis, Tuberculosis,
Sickle Cell Anemia and Cystic Fibrosis. Upon initial enrollment for new hires, no
evidence of insurability is required. In 2011, a new Wellness Screening option was
added to premium and high options.

e Critical lllness coverage provides optional benefit coverage for certain cancer, heart-
related and other serious health conditions.

Retirement

The percent factor used by southeastern states to calculate retirement benefits ranges from
1.6% to 2.5% times Average Final Compensation. North Carolina's factor used to calculate
pension benefits is 1.82%. Six southeastern states (Alabama, Georgia, Kentucky, Louisiana,
Oklahoma and West Virginia) have a factor that is higher than North Carolina’s.

In North Carolina, the 2010-2011 employer contribution on behalf of employees in the
Teachers & State Employees Retirement System (TSERS) is 10.51%. This includes
contributions to the retirement systems pension fund, death benefit trust fund, retiree health
plan reserve and disability income plan. The state’s contribution to the pension fund only is
currently 7.44%.
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Supplemental Retirement Programs

Besides the traditional retirement program, the State offers voluntary supplemental retirement
programs (a 401(k) plan, a 457(b) plan and a 403(b) plan.) North Carolina does not match
employee contributions. According to Mercer Consulting, 78% of public and private
organizations offer an employer match that averages 4% of an employee’s pay. The key driver
in determining the value of a Deferred Contribution plan is the amount of an employer’s
contributions.

The following are the results reported for North Carolina County governments. A review of the
past three years reveal that more than half of North Carolina’s 100 counties have consistently
made matching 401(k) contributions . Last year, 51% of 86 reporting counties offered an
employer match or contribution averaging 1.9%. North Carolina State Government provides
no contribution to 401(k) except for law enforcement employees. Clearly, the State of North
Carolina is behind market by not offering a match, which greatly affects the State’s perception
as being an employer of choice.

Table 11 FIVE-YEAR COMPARISON OF COUNTY GOVERNMENT 401(K) PLANS

Counties Counties Counties Counties Counties
Program Contributing Contributing Contributing Contributing Contributing

Plan to 401(k) to 401 (k) to 401(k) to 401(k) to 401(k)
Programs Programs Programs Programs Programs

2007* 2008* 2009* 2010* 2011*

NC County
401(k) 67% 62% 72% 63% 51%
Contributions

Source: County Survey 2011 (MAPS Group) — *only counties reporting data were used in calculation

About 85% of municipalities have 401(k) programs. Of these, 78% make a contribution to the
program. For those counties contributing to 401(k) programs, the average contribution is 4.3%

of salary. The most common contribution for both counties and municipalities is 5%.
Source: North Carolina League of Municipalities 2010 Survey of Municipal Fringe Benefits (biannual report), County Survey
2011 (MAPS Group)

Half (50%) of the southeastern states provide a match to either their 457(b) Deferred
Compensation plan or 401(k) supplemental retirement programs.

Table 12: NUMBER OF SOUTHEASTERN STATES CONTRIBUTING

FOR EMPLOYEES
# of States
Program Plan that contribute
457(b) Deferred 5
Compensation
401(k) Supplemental 2
Retirement
Both 457(b) and 401(k) 0

2009 Southeastern States Benefits and Pay Practices Survey (last date of publication)
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Appendix: History of Legislative Increases for NC State Employees

1992 - 2010
Cost-of-Living | Career Growth
Year Increase Increase Bonus Increase

1992 $522 0 0
1993 2% 0 1% bonus
1994 4% 0 1% bonus
1995 2% 0 0
1996 2.5% 2% 0
1997 2% 2% 0
1998 1% 2%| 1% performance bonus
1999 1% 2%| $125 performance bonus
2000 2.2% 2% $500 bonus
2001 $625 0 0
2002 0 0 10 days bonus leave
$550 bonus plus
2003 0 0 10 days bonus leave

2.5% for salaries

2004 over $40K; or

$1000 / yr for
salaries under $40K 0 0
2005 | the greater of $850 0 5 days bonus leave

or 2.0%
2006 5.5% 0 0
2007 4.0% 0 0
2008 the greater of 0 0

$1100 or 2.75%
2009 0 0 0
2010 0 0 0
2011 0 0 0
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() OV RURBER (TfL) &, GEOY FUF (GLA) NOMETHY. OV KU OEBROMG%ICET-2HEER
ERET 5,

(b) OV KA., M0 T I WEE, HESN-TINBEETERIA TV, KOV RUFE. BaEk0D
SAMEICEAL T, BERMEEIEET . BT,

(c) 199648 DIBHIFICE > T, HMBBETAB SNIEBES L. B ERBOEEEETS, a—r 94—
MWA=B )=, T RB. J—HUN—F2 K. L U—BlE. HEHERRDELEET IH—DI=41)—T
H5,

H&lZ. 12552 FRIZHS. IOOETIAEE. JO—RRUY—Y7 1 —RABEE NS 100 AEEE %
BALTWND, ChdDMEIE. A EAKDOEEDOMEICE-NIEBOERE BMERED,

(H82) Department for Communities and Local Government,
Local Government Financial Statistics England, No.22, May 2012, p.19Z#fRL =+ D
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[&Fr16][&F1T]

HME2 HE5HECHTIMIZER—F

@D EKICBET 2 5E#ES (Armed Forces' Pay Review Body)

@ NHSOEHR - R ECET 548 58#%S (Review Body on Doctors' and Dentist' Remuneration)
@ NHSHEICET 5#A58ES (NHS Pay Review Body)

@ FIFEEIBET 2 5FEES (Prison Service Pay Review Body)

® #HEMIZBIF B#5EES (School Teachers' Review Body) *

® LBAKEHREEES (Senior Salaries Review Body)

DAVIITUERBELUY T —LRAERELMESS (Police Advisory Board for England and Wales®)
EEZEREAAXSEEL (Police Negotiating Board)

GB) * ANBREICETIE0
AWIC THARXS] 28T@IF. BELOKEREDHETHDH-H. BR3ICHLEH,
(HH) T oI —BERR—LR—DCESNTEEER

B%k3 4AV9S5 Vv RBEUYT—ILRIZEITRRAy FL—13EE—8

O F—7 - TTEI T4 TDERRBERR (JNC for Chief Executives)

@ RERBBENARRBEESR (INC for Chief Officers)

® BEEDNDERXBEESR (INC for Coroners)

@ BARKIZEHETIEMOERXBSEESR (INC for Doctors Assisting Local Authorities)

® EEZREEDAERXBEESR (INC for Forensic Medical Examiners)

® BHEBSLUVZOEERBNDERIXBFERS (JNC for Local Authority Craft and Associates Employees)
@ FEERYUEEDARRBEES (JNC for Teachers in Residential Establishment)
FEBESEOFEFMREEEDARKXSFEES (JNC for Workshops for the Blind)

O FLEXBEFLIVIZI 2T XEEBDERXBEES (JNC for Youth and Community Workers)
THEEBOEAKRR$HEES (Middle Managers Negotiating Body)

O BB LUKRBBEDLEARMES (NJC for Local Authority Fire and Rescure Services)

@ HEMEEBOLESRES (NC for Brigade Managers)

® BAK—RBROLESRAG#ER (NJC for Local government Services)
EZREFAARBERSL (Police Negotiating Board)

® ERBEZER (Police Staff Council)

HBERICEAT 24 5EES (School Teachers' Review Body)

O FEEREEEHE 7+ —5 L (Sixth Form Colleges' Forum)

UHILR1Y—EBS (Soulbery Committee) = HBEEFZENZMESE (BHORAEE)

(;£) NJC: National Joint Council ~ JNC: Joint Negotiating Committee
(H#) LGAR—LR—DIZEDVTEFER
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[&E#18]

20084 H1H|2009%F4H1H R4S

57 48,895 49,384] 25.5970

56 47,859 48,338| 25.0549

55 46,851 47,320| 24.5272

54 45,859 46,318| 24.0078

53 44,892 45,341] 23.5014

52 43,942 44,381] 23.0039

51 43,010 43,440| 22.5161

50 42,104 42,525 22.0418 -~

49 41,204 41,616 21.5707 -

48 40,338 40,741| 21.1171 N

47 39,460 39,855 20.6579 &

46 38,575 38,961| 20.1945 ~ A
45 37,665 38,042] 19.7182 2 37-
44 36,838 37,206| 19.2849 > 46
43 35,953 36,313 18.8220 )

42 35,079 35,430 18.3643 3

41 34,207 34,549 17.9077 A B2
40 33,328 33,661| 17.4474 ~ 39-
39 32,475 32,800 17.0011 X 41
38 31,439 31,754 16.4589 )

37 30,546 30,851 15.9909 3

36 29,714 30,011] 15.5555 A B1

35 28,947 29,236] 15.1538 97-

34 28,353 28,636] 14.8428 36

33 27,573 27,849 14.4349

32 26,784 27,052] 14.0218

31 26,016 26,276] 13.6195 C2

30 25,220 25,472] 13.2028 99-

29 24,402 24,646 12.7747 31

28 23,473 23,708| 12.2885

27 22,730 22,958| 11.8997

26 22,001 22.221] 11.5177 C1

25 21,306 21,519] 11.1539 17-

24 20,652 20,858| 10.8113 26

23 19,998 20,198 10.4692

29 19,427 19,621| 10.1701

21 18,937 19,126/ 9.9135 D2

20 18,270 18,453 9.5647 19-

19 17,626 17,802 9.2272 21

18 16,991 17,161 8.8950

17 16,663 16,830 8.7234

16 16,278 16,440/ 8.5213 D1

15 15,895 16,054| 8.3212 7-16

14 15,570 15,725 8.1507

13 15,291 15,444 8.0050

12 14,891 15,039 7.7951

11 14,587 14,733  7.6365

10 13,703 13,874 7.1913 E2

9 13,421 13,589 7.0435 4-10

8 13,027 13,189 6.8362

7 12,629 12,787 6.6278

6 12,334 12,489 6.4734] E1

5 12,160 12,312 6.3816] 4-g

4 11,995 12,145 6.2951
A2 b ik
(H#) Ay Foz /A mREER (IR (2010F118 18RRI
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[E#19]

KEKS; HWIRAFIURE—RXIBHE

FW 1 FWM2 | FMWM3 | FW4 | FMWMo | FWe | FM

AT T 7| 24,156 31,935 43,152 59,019 85,212 128,448 | 181,473

ATwv7 6| 22,920 30,345 40,506 56,154 80,541 121,997 | 172,020

ATw 7 5| 21,750 28,770 38,733 53,286 76,179 115,602 | 162,978

ATw 7 4| 20,460 27,009 36,096 50,418 71,925 109,542 | 154,446

AFw 7 3| 19,353 25,515 34,152 47,592 67,980 103,689 | 146,328

ATw T 2| 18,342 24,156 31,935 44,910 64,248 98,238 138,723

ATw7 1| 17,181 22,920 30,345 42,258 60,714 93,000 131,523

(H#) DR MR —REHEM (FIR) (201051178 3B AR
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Hz6-1 MEINBAGE (VXA FIRE—-K)

[E#20]

TR E
=5 FIR
BASY—EX £ 28,820
REHY—EX £ 35,878
#TEHE £ 47,970
RE-HBA-2Za=F1s—H4—FEX £ 44,235
FR—BERE £ 54,508
R RE-RE £ 46,090
FR-HHEE £ 60,551
FET-FAEBY—EX £ 85,212
FiE—E=E £ 49,088
32— 3 - B £ 38,171
FFEETE £ 40,531
£t £ 41,290
A EREE £ 50,812
FHRY—EX £ 44,059
- TRY—EX £ 37,679
BELE - Xk £ 27,450
BUR - 5T E - %4 £ 41,749
e &% & IR £ 39,344
HE - BEERE £ 39,694
BETH £ 44,277
HERMNBEEES (SEB) $LUZFOXE £ 85,212
AR—Y - LIv——ftfia=v + £ 23,955
EIREHE £ 35,378
RwELTOT Y LEE £ 53,458
EAROFHIBE £ 36,300
(H#) DX IR —REEH (FR) (2010511 A 3B FhREF)

H*z6-2 HMRBEBRUVEHHKESE (VTR FIVRE—K)

il BB P9 51 B & 2 TR E
BA-3Z2a=FT4Y—EX 806| £ 28,077
BEIRE 180 & 42,473
&mh - FE 207 & 41,452
F—7-I9€I T4 177 & 38,787
R&E-& 469 & 35,878
#HHERE 3771 & 37,524
&R 186 £ 42,912
it 154 & 47,879
HERWZEEEESR (SEB) 8&UZFDXiE 15| £ 85,212
BEHOETHLEFENKE 2,571 & 36,300

(H#) Dz XA IR —REHEHN (F05R) (2010511 A 3B FAME)

(ZHE) 2,420 (ETE: 1,9744) OHEEMREEENTLVELY,

NEBRFENER L TV HEMIE ETFHRENSEELLERICH D (FEMYRELY)
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(&E#421]

BE7 NyF AL v—BRNE

FiR & 200944RA
31 27116
32 27718
6 33 28308
34 29092
35 29866
36 30641
Fik SiE 2009%4R 37 31416
1-3 12319 7 38 32187
1A 4 12964 39 33135
5 13605 40 34097
6 14246 41 35042
7 14892 42 35992
1B 8 15539 8 43 36946
9 16177 44 37968
10 16825 45 38975
11 17545 46 39994
12 18287 47 41004
2 13 19042 9 48 42030
14 19394 49 43328
15 19739 50 44642
16 20092 51 45947
17 20444 52 47255
3 18 20793 10 53 48561
19 21265 54 49975
20 21736 55 51383
21 22147 56 52801
22 22615 57 54212
4 23 23082 11 58 55627
24 23534 59 56882
25 23976 60 58136
26 24412 61 59397
27 24861 62 60645
5 28 25297 12 63 61900
29 25908 64 63148
30 26516 65 64406

(HE) Ny AL v—RIEHEN (FR) (20105114 38 FHRME)
(ZFI) #EICFAIZ. SMA (5%F#R) . SMB-E (3%#h) »HY.
CORMFERICZIFEFENTULEGL,
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RFK8 HIRFvIRT+— FHEHE (20115F4A18—201243A318)

[E#l22]

2012 G M & 2011 G M BUE & 20105 #6 H BUE &

Eih  SE F# Ais Frfg | Fi8 A8 Brfg | Fi8 ZES Frie |
2% 37.00 0% 37.00 0% 37.00
JL—FK1 4]13559.00 | 1129.92 | 7.0280 13293 1107.75  6.8901 13043 1086.92  6.7605
5(14424.00 | 1202.00 | 7.4763 14141 1178.42  17.3296 13891 1157.58 7.2001
6(15383.00 | 1281.92 | 7.9734 15081 1256.75  17.8169 14831 1235.92  7.6873
7(15706.00 | 1308.83 | 8.1408 15398 1283.17  7.9812 15148 1262.33  7.8516
8(16116.00 | 1343.00 | 8.3533 15800 1316.67  8.1895 15550 1295.83  8.0600
9(16422.00 | 1368.50 | 8.5119 16100 1341.67  8.3450 15850 1320.83  8.2155
JL—F2 9[16422.00 | 1368.50 | 8.5119 16100 1341.67  8.3450 15850 1320.83  8.2155
10(16775.00 | 1397.92 | 8.6949 16446 1370.50 8.5244 16196 1349.67  8.3948
11(17180.00 | 1431.67 | 8.9048 16843 1403.58  8.7302 16593 1382.75  8.6006
12(17607.00 | 1467.25 | 9.1262 17262 1438.50 8.9473 17012 1417.67 8.8177
13(17961.00 | 1496.75 | 9.3096 17609 1467.42  9.1272 17359 1446.58 8.9976
14(18648.00 | 1554.00 | 9.6657 18282 1523.50  9.4760 18032 1502.67 _ 9.3464
JL—F3 14|18648.00 | 1554.00 | 9.6657 18282 1523.50 9.4760 18032 1502.67 9.3464
15(19337.00 | 1611.42 | 10.0229 18958 1579.83  9.8264 18708 1559.00  9.6968
16(20046.00 | 1670.50 | 10.3903 19653 1637.75 10.1866 19403 1616.92 10.0571
17(20579.00 | 1714.92 | 10.6666 20175 1681.25 10.4572 19925 1660.42 10.3276
18(21180.00 | 1765.00 | 10.9781 20765 1730.42 10.7630 20515 1709.58 10.6334
19121877.00 | 1823.08 | 11.3394 21448 1787.33 11.1170 21198 1766.50 10.9875
JL—FK4 19]21877.00 | 1823.08 | 11.3394 21448 1787.33 11.1170 21198 1766.50 10.9875
20]22420.00 | 1868.33 | 11.6208 21980 1831.67 11.3928 21880 1823.33 11.3410
21]/23146.00 | 1928.83 | 11.9972 22692 1891.00 11.7618 22592 1882.67 11.7100
22123917.00 | 1993.08 | 12.3968 23448 1954.00 12.1537 23348 1945.67 12.1019
23124714.00 | 2059.50 | 12.8099 24229 2019.08 12.5585 24129 2010.75 12.5067
24[25698.00 | 2141.50 | 13.3199 25194 2099.50 13.0587 25094 2091.17 13.0069
JL—FK5 24[25698.00 | 2141.50 | 13.3199 25194 2099.50 13.0587 25094 2091.17 13.0069
25126454.00 | 2204.50 [ 13.7118 25935 2161.25 13.4428 25935 2161.25 13.4428
26]27303.00 | 2275.25 | 14.1518 26768 2230.67 13.8745 26768 2230.67 13.8745
27128109.00 | 2342.42 | 14.5696 27558 2296.50 14.2840 27558 2296.50 14.2840
28/28948.00 | 2412.33 | 15.0045 28380 2365.00 14.7101 28380 2365.00 14.7101
29130471.00 | 2539.25 | 15.7939 29874 2489.50 15.4844 29874 2489.50 15.4844
JL—FK6 29/30471.00 | 2539.25 | 15.7939 29874 2489.50 15.4844 29874 2489.50 15.4844
30[31352.00 | 2612.67 | 16.2505 30737 2561.42 15.9318 30737 2561.42 15.9318
31132009.00 | 2667.42 | 16.5911 31382 2615.17 16.2661 31382 2615.17 16.2661
32132873.00 | 2739.42 | 17.0389 32228 2685.67 16.7046 32228 2685.67 16.7046
33]133797.00 | 2816.42 | 17.5178 33134 2761.17 17.1742 33134 2761.17 17.1742
34[34815.00 | 2901.25 | 18.0455 34132 2844.33 17.6915 34132 2844.33 17.6915
S L— K7 34]/34815.00 | 2901.25 | 18.0455 34132 2844.33 17.6915 34132 2844.33 17.6915
35/35974.00 | 2995.58 | 18.6322 35242 2936.83 18.2668 35242 2936.83 18.2668
36/36906.00 | 3075.50 | 19.1293 36182 3015.17 18.7540 36182 3015.17 18.7540
37137884.00 | 3157.00 | 19.6362 37141 3095.08 19.2511 37141 3095.08 19.2511
38[38852.00 | 3237.67 | 20.1380 38090 3174.17 19.7430 38090 3174.17 19.7430
JL— K8 38/38852.00 | 3237.67 | 20.1380 38090 3174.17 19.7430 38090 3174.17 19.7430
39]39840.00 [ 3320.00 | 20.6501 39059 3254.92 20.2453 39059 3245.92 20.2453
40]40808.00 | 3400.67 | 21.1518 40008 3334.00 20.7372 40008 3334.00 20.7372
41]141739.00 | 3478.25 [ 21.6344 40921 3410.08 21.2104 40921 3410.08 21.2104
42[42757.00 | 3563.08 | 22.1620 41919 3493.25 21.7277 41919 3493.25 21.7277
JL—F9 42[42757.00 | 3563.08 | 22.1620 41919 3493.25 21.7277 41919 3493.25 21.7277
43143749.00 | 3645.75 | 22.6762 42891 3574.25 22.2315 42891 3574.25 22.2315
44]144712.00 | 3726.00 [ 23.1754 43835 3652.92 22.7208 43835 3652.92 22.7208
45145677.00 | 3806.42 | 23.6755 44781 3731.75 23.2111 44781 3731.75 23.2111
46[46532.00 | 3877.67 | 24.1187 45620 3801.67 23.6460 45620 3801.67 23.6460
5 L— K10 46[46532.00 | 3877.67 | 24.1187 45620 3801.67 23.6460 45620 3801.67 23.6460
47147414.00 | 3951.17 | 24.5759 46484 3873.67 24.0938 46484 3873.67 24.0938
48]48268.00 | 4022.33 | 25.0185 47322 3943.50 24.5282 47322 3943.50 24.5282
49]149145.00 | 4095.42 | 25.4731 48181 4015.08 24.9734 48181 4015.08 24.9734
50150016.00 | 4168.00 | 25.9245 49035 4086.25 25.4161 49035 4086.25 25.4161
51150895.00 | 4241.25 | 26.3802 49897 4158.08 25.8629 49897 4158.08 25.8629 |
4 L— F11 51]/50895.00 | 4241.25 | 26.3802 49897 4158.08 25.8629 49897 4158.08 25.8629
52151776.00 | 4314.67 | 26.8368 50761 4230.08 26.3107 50761 4230.08 26.3107
53/52655.00 | 4387.92 | 27.2924 51623 4301.92 26.7575 51623 4301.92 26.7575
54]/53537.00 | 4461.42 | 27.7496 52487 4373.92 27.2053 52487 4373.92 27.2053
55|54416.00 | 4534.67 | 28.2052 53349 4445.75 27.6521 53349 4445.75 27.6521
56[55296.00 | 4608.00 | 28.6613 54212 4517.67 28.0994 54212 4517.67 28.0994

(H#) $OXF v I X T74— FHREEH (FI1R) (2012%F11 A58 5hR6)
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[&E#l23]

KK A T4 THiAHERK (2011F4A8)

E3N = 1E F44 E3 = 1E F44
M 1 12,043 E 1 34,707
2 12,106 2 36,769
3 12,634 3 37,732
4 13,168 4 38,700
5 13,696 D 1 38,887
6 14,268 2 40,339
7 14,632 3 41,771
8 15,021 4 43,207
L 1 15,309 C 1 45,530
2 15,704 2 47,157
3 16,116 3 48,784
4 16,403 4 50,412
K 1 16,843 S_TFIF—T v —
2 17,264 SM4 A 38,395
3 17,603 B 39,170
4 18,081 C 40,339
J 1 18,545 D 41,771
2 18,975 SM3 A 45,530
3 19,475 B 47,157
4 19,973 C 48,784
I 1 20,672 D 50,412
2 21,218 SM2 A 62,192
3 21,760 B 64,231
4 22.507 C 66,269
H 1 23,110 D 68,308
2 23,700 E 70,348
3 24,443 F 72,386
4 25,088 A 81,322
G 1 25,863 B 84,232
2 26,836 C 87,142
3 27,583 D 90,052
4 28,301 E 92,962
5 29,035 F 95,871
6 29,765 G 98,781
F 1 29,765
2 30,547
3 31,329
4 32,962
(HE) A Ty TmEEER (FIR) (20125118 8H M)
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[EH24]

EEI0O AT a4y ITHIZETIBELBERROXE

s BHRDIL—Fk

Chief Executive SM1
SM1 Count 1

Corporate Manager - Governance Assets & Public Places |[SM3
Corporate Manager - Access to Services SM3
Corporate Manager - Regulatory Services SM3
Corporate Manager - Built Environment SM3
SM3 Count 4

Strategic HR Advisor D
D Count 1

Manager - Information Communication Technology SM4
Manager - Customer Services, Revenues & Benefits SM4
Manager - Building SM4
Manager - Housing Options SM4
Manager - Planning SM4
Manager - Policy and Performance SM4
Manager - Corporate Support SM4
Manager - Strategic Assets SM4
Manager - Operational Assets & Contracts SM4
Manager - Compliance SM4
Manager - Enforcement SM4
SM4 Count 11

Principal Revenue Benefits & Fraud Officer
Principal EHO - Private Sector Housing
Principal Conservation Officer

Principal Planning Policy Officer

Principal Planner

Corporate Equalities Manager

Deputy Corporate Financial Adviser
Principal Solicitor

Electoral Services Manager

Principal Licensing Officer

E Count 10

Principal ICT Officer

Senior Planning Policy Officer

Senior Planning Policy Officer

Senior Planner

Senior Planner

Housing Development Officer
Customer Insight Officer

Corporate Policy Officer

Senior Business Development Officer
Senior Solicitor

Senior Solicitor

Senior Solicitor/Deputy Monitoring Officer
Senior Estates and Valuation Surveyor
Engineer - Land Drainage & Projects
Senior Environmental Health Officer
Senior Environmental Health Officer
Senior Environmental Health Officer
Senior Environmental Health Officer

F Count 18

Customer Services Supervisor
Empty Homes & Landlord Liaison Officer
Conservation Officer

(NN B> E- N> ResResles RSN ResResRes e ResResResRes el Bllololololololiolcololes)
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Building Control Surveyor

Building Control Surveyor

Building Control Surveyor

Single Homeless and Rough Sleeper Co-ordinator
Senior Housing Options & Development Officer
Recession Impact Co-ordinator

Policy Officer - Planning

Supported Housing & Choice Based Lettings Officer
Planner

Planner

Planner

Tree Officer

Principal Group Administrator

Mendip Family Support Initiative Co-ordinator
Consultation Officer

Principal Communications & Marketing Officer
Business Development Officer

Supervisor - Democratics Services, Land Charges and Eldg
Litigation Lawyer

HR Officer

Training Officer

Projects Worker - J/S with 3221

Projects Worker - J/S with 3219

CCTV Manager

Environmental Health Officer

Environmental Health Officer

Environmental Health Officer

Contaminated Land Officer

Senior Enforcement Officer

asfiasfasBasfasfanfiacfasfasfasfiasfasfasfasfasgasfasBusfasgiast B OJoooYoloJoooololoo koo lolokoiolo oo ko Yoo oo o o

G Count 32
Statistical Research Officer

Fraud Investigation Officer

Fraud Investigation Officer

Technical Officer - Private Sector Housing Improvements
Housing Options Officer

Housing Options Officer - P/T

Housing Options Officer

Housing Options Officer - P/T

Housing Options Officer - P/T

Temporary Accommodation Officer

Private Lettings Officer

Voluntary Sector & Parish Development Officer

Asset Transformation Officer

Senior Contracts Officer

Senior Contracts Officer

Technical Officer - Private Sector Enforcement

Technical Officer - Food

Technical Officer

Community Safety Officer

Environmental Protection Officer

H Count 20
ICT Officer (Trainee)

ICT Officer (Web)

Benefits Visiting Officer

Trainee Conservation Officer
Assistant Building Control Surveyor

Assistant Building Control Surveyor

39
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Housing Options Assessment Officer
Choice Based Lettings Co-ordinator
Technical & Research Officer
Graduate Planner

Localism Officer

Councillor Support/Committee Officer
CCTV Monitoring Officer
Bereavement & Technical Support Officer
Assistant Contracts Officer
Operations & Contracts Admin Officer
Assistant Contracts Officer

Assistant Contracts Officer

Markets Officer

Markets Officer

Asset Maintenance Officer

Licensing Officer

Licensing Enforcement Officer
Enforcement Officer

I Count

bt b bl bt e e b b | e el e e ] | e e e

24

ICT Officer

Housing Benefit Finance Assistant
Council Access Point Officer

Council Access Point Officer

Council Access Point Officer

Council Access Point Officer

Council Access Point Officer

Council Access Point Officer

Assistant Planner

Supervisor - BE Technical Support
Section 106 Monitoring Officer

New Homes Bonus Development Officer
Democratic Support Officer

Democratic Support Officer

Phoenix Project Assistant - Storage & Filing Rationalisat]
Senior Land Charges Officer
Electoral Services Assistant
Electoral Services Assistant
Procurement Officer

IT Systems Admin & Support Officer
IT Systems Administrator

Transport Admin Assistant

Admin Support Officer - Enforcement
J Count

R R B R R L R e R R R T R R e

23

ICT Support Officer

Benefit Monitoring Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer
Customer Services Technical Officer

Housing Administrative Officer

40
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Housing Administrative Officer
Housing Administrative Officer
Housing Administrative Officer
Housing Administrative Officer
Administrator/Technician
Communications & Consultation Assistant
Admin Officer

PA to Chief Executive

Legal Secretary

Land Charges Officer

Land Charges Officer
Administrative Officer

Licensing Technical Assistant
Licensing Technical Assistant
Technical Support Administrator
K Count

29

Contract Administrator
Customer Services Assistant
Admin Assistant

Admin Assistant

Admin Assistant

Admin Assistant

Admin Assistant

Admin Assistant

Admin Assistant

Admin Assistant

Caretaker

Trainee Assistant Contracts Officer

Technical Administration Assistant - Licensing

Technical Administration Assistant
Clerical Officer - Enforcement
L Count

coorooroooroerf] RRRERRARRRRAR AR AR

15

Apprentice
Apprentice
Apprentice
Apprentice
Apprentice
Apprentice
MA Count

Grand Count

194

(HE) A>T 4y ThiREERN
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[E#l25]

KF1l Ity AEHHEEK (20095418 ~HHE)

| 5& | 8 RIEE | Re%H
NJC// > K1 4 £12,144] |F—2 - T5€0 T4 £210,000 (E%H)
5 £12,312] /3 2 F13 £135,000] £197.000
6 £12,486] /32 K12 £98,000[ £149,400
7 £12,789| [|/32 K11 £94,000] £136,500
8 £13,188] [/ > K10 £78,000] £121,300
9 £13590] /s> F9 £66,000] £103,000
10 £13.875] |/ > K8 £ 55,000 £ 85,500
NV KT £ 46,000 £69,100
NJC//IN> K2 11 £14,733] /A K6 £ 35,500 £ 59,500
12 £15,042| /s> K5 £ 928,500 £ 50,400
13 £15,444
14 £15,726
15 £16,053
16 £16,440
NJC//A> K 3 17 £16,830
18 £17,163
19 £17,802
20 £18,453
21 £19,125
22  £19,623
23 £20,199
24  £20,859
25 £21,519
NJC// > KR 4 26 £22,221
27  £22,959
28 £23,706
29 £24,645
30 £25,473
31 £26,277
32  £27,051
33  £27,849
34 £28,638
Hh sk F 2 A
AoF—--2VTFY £798
ToB—- 22U IFH £ 555

(H#t) Ty I/ XARREMEN (F1R) (2012511 A6BEARE)
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XF&12 TUrEHBRER

[&#26]

1 1-3 |BfmE.FHEwEE. REWHEE (BEK) 11,808 12,527
2 4-7 |(AEEED)EEWHBIE.,. SIFER. BENEEE 12,903 14,099
/\H = [ g =E= s = == =

11-14 |FRIBEG. BA751%R. (CER) EREES 15,984 16,793

14-17 [4TEUR. ITHTE . REEEE 16,793 18,471
6 17-20 | L#EHBE@HBE (LRNIL1) NBHBE. XIEE 18,471 20,262
7 20-24 |REtHHE. REHE. AR—VEHE 20,262 23,053

oo |- EBEBENR, EREEE. V—YIL-T—

8 24-28 |17 (24457 A s ) 23,053 26,421
9 28-33 |[F—L)—F—HE & (FER) 26,421 30,219
10 | 33-39 |[EDRRX-MHBFEERE. CEHE 30,219 35,724
11 39-45 |[F—L)—F—(BELSE—F—L) 35,724 41,112
12 | 45-51 |EERHE.EBEHE 41,112 48,152
13 | 50-56 |E{FREIEL 47,000 53,956
14 | 55-61 |EEERL 52,799 61,082
15 | 60-66 |RIBE 59,534 69,446

(K #2) Information Data Services, Pay in the public services 2010, March 2010, p.120%
MERLE-HPD
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ME13 LATA L FTUR - NVATy FH#EHE

BATH 03 17-26 13, 788 17,223
02 25-32 16, 794 19, 959

01 32-31 19, 959 22,518

ITEUE A3 17-28 13,788 18, 084
A2 26-31 17,223 22,518

A1 35-50 21,492 31,128

AT TS3 | 35-50 20, 460 26, 841
TS2 | 33-44 26,187 34, 344

TS 1 43-54 33,516 47, 346

L) B ZRENGE| 53-67 17,223 31,128
P3 26-50 22,518 34, 344

P2 93-67 33,516 47, 346

P1 60-74 39, 840 96, 2717

&I M5 37-48 22,578 29,619
M 4 45-60 27,510 39, 840

M3 56-175 36, 090 57,675
| peER ]
Y—EXREEE2 13-18 54,909 62,127
Y—EXREEE 1 19-84 63,678 12,030
BE& 91-96 895, 623 96, 870
F—T7-TJEVT47 |[101-106 109, 593 123, 996

(H#) Information Data Services, Pay in the public services 2010,

March 2010, p.121Z#1ERL 1=+ D
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(&F#428]

BFK14 A UT50 FEVT—LXITEIT DA RFEDEHE & DRELER
(B &)

RO EMSME DTS O.LFs
ﬁﬁﬁ) ?Eﬁﬁ ?Eﬁ? B (E B (E s (F B (&

%) %) IR) Iy

RERES 26,067 28,295 29,947 23,749 27,991 28,919 33,291
FTEEME 16,217 18,452 20,736 15,153 18,907 19,105 22,845
FEE 23,749 26,457 28,919 18,907 27,594 27,594 31,102
WXFTE S 21,412 24,493 28,172 18,430 25,320 25,320 30,598
E-f 28,172 30,705 32,864 26,835 31,365 30,598 34,140
ERtELHE 20,418 22,129 23,749 18,907 22,122 22,845 25,320
b §57:0 28,919 31,293 33,291 22,845 30,598 29,759 34,566
RIE AT 24,904 26,580 29,324 21,412 27,594 28,172 32,436
EEEHS 24,137 25,872 27,594 21,412 26,835 26,835 28,919
BEL 26,835 28,960 31,102 23,749 28,172 28,919 33,291
EEHRTEBE 16,536 17,972 18,907 15689 17,781 18430 20,736
EEHKELE 20,099 21,900 23,414 18,907 22,645 21,412 25,320
FEHRBEES 34,141 36,267 37,543 29,728 35,852 33,291 39,686
MR REERES

B — S o LT —H— 18,669 20,575 22,129 17,154 21,412 20,736 26,067
A

BENEY—EXREES 27,680 29,600 31,520 25,230 32,436 27,594 36,657

Y=L LT 18,669 19,822 20,736 12,678 18,907 19,463 22,122
Y—Yx LI —h—

() 18,907 19,730 22,122 16,845 19261 20,736 24,545
V=S LT —H—

(B &%) 23,297 25735 28,172 20,736 25,320 26,067 28,919

V=% )L0—h—

(B - REE) 22,845 26,642 29,324 21,412 26,078 28,172 32,289

ERY— v —Hh— 29,728 31,082 32,436 27,594 31,606 31,102 35,824
EEEEL 25,320 27,524 30,601 21,412 26,835 29,728 32,436
REL 14,492 15,207 16,217 11,907 15,842 15470 18,430
BEMBIE (TA) 12,485 15,020 16,217 11,577 14,492 14,882 17,781
LB ERME (TA) 18,907 20,438 22,122 16,848 20,736 19,822 24,535
THE 15,842 17,483 18,430 14,882 18,153 16,536 20,736
FRAEBES—ERT ENAH—15470 17,483 18430 15,018 16,536 16,536 20,736
NIV TRYEME 16,134 18,031 20,099 14,882 17,154 17,154 22,845
ITHHR—bF—LY—F— 26619 28665 29947 21,412 29,728 24,545 33,291
SRTFLTFIYRE 23,749 26,334 28,919 21,412 28,172 27,594 30,598

(H88) Incomes Data Services, Pay in the Public Services, March 2008, p.137##sR L=+ D
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K%&15 NJCHBEAREE & NHSHE DS LER

[E#29]

(Bfr: &)
NHS NJC (EI;JEC;O(?; , | NHS 2011 | NHS 2011
hRESHA o THER 8 STRFEENFEME INJCE INJCIZx T
B4 154 (IDSIZ & % 5 05 H; =g L4 (20105 |[NHS® |B3NHSDHB
20095A%) TR 4B1R) = B (%)
RELIES ERE 12,618 14,864 14,665 | 2,047 | 16.22
’7_*%;’5’ 7 ’7_*%;’5’ 7 12,849 14,864 14,665 | 2,015 15.7
NEHBE BENEWHBA 16,669 17,003 16,777 108 0.65
BRNES | BRAEEHE | 16495 18,827 18577 | 2,082 | 12.62
= . MR .
Ef L\’f;ﬁfg“j A ES 93,904 29,464 29072 | 5168 | 21.62
N — . IHE « = N —
/Uj;f gf)b’é‘ﬁf;_ 31,439 36,303 35,820 4,381 13.94
'7\j—_7:;/—‘\7§,.3[§‘1.§ Lff&lj‘/_—h’/_w'f 34,592 43,388 42,811 | 8219 | 23.76
RE+ RE+ 17,827 91,798 92,362 | 4,535 | 25.44

(HEB) Trade Union Side of the National Joint Council for Local Government Services:
England, Wales and Northern Ireland, Pay Claim 2013-2014, p.19%#IERL =+ ®
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[&#130]

ME16 EHATE - 77 FERAEOHBEHER (20095 & U20104F)

R B8 #
BAk A 2009 | 2010 |  MEREL

7 w174+ —FK (Ashford) BC 1 0.5 430 (363)
IAJAN)—-rJxA (Aylesbury Vale) DC 3 0 824 (523)
AR A /3— (Babergh) DC 1 - 266 (210)
JLY kv K (Brentwood) DC 1 - 306 (273)
JO0— K35 > K (Broadland) DC 1 0.75 318 (271)
JAav 4y AFR—> (Broxbourne) BC 1 - 726 (545)
Ny F U H LY ¥ — (Buckinghamshire) CC 2.25 0 12,033 (8,404)
H 2B A1) — (Canterbury) CC 1 1 717 (479)
F¥—z )L (Cherwell) DC - 0 500 (443)
A— k74— F (Dartford) BC 2 0.5 429 (358)
K—rJ7— (Dover) DC 0 - 336 (279)
A—R b NYT¥—DC 1.5 1 314 (274)
IJYL-F7UK-a25)L (Epsom&Ewell) BC 2 0 306 (268)
FIL 7 #+—F (Guildforrd) BC 2 - 1,307 (987)
N—Y AT (Hertsmere) BC 2 - 331 (298)
INVT 4 2 2% — (Huntingdonshire) DC 2.2 - 973 (775)
‘7>~ (Kent) CC 1 0 33,867 (22,405)
A4 KR k—> (Maidstone) BC 1 0 524 (445)
A>T 497 (Mendip) DC 1 NJC 178 (161)
E—)L 7 ')—Mole Valley) DC - 0 299 (250)
—a—- 4 LXK (New Forest) DC 1 NJC 1,629 (859)
D 72l SR AN NEWARY & Yl

(Reigate and Banstead) BC 2.1 0 551 (461)
O+ (Rother) DC 2 2 292 (251)
5=3—F (Runnymede) BC 1 0 560 (399)
2z 7 x4 (Shepway) DC 2.25 0 486 (413)
H R /3y X (South Bucks)DC - NJC 156 (135)
vArF SIS il SAVE S

(South Northamptonshire) DC ! NJC 237 (217)
YOR - FYIRTH—Frv—
(South Oxfordshire) BC ) RPI 244 (224)
44 1)— (Surrey) CC 2.75 0 30,219 (18,217)
A7) 4 )L (Swale) BC - 0 366 (309)
4> K1) v (Tandridge) DC 3.3 0 312 (280)
TA K - J7!)— (Test Valley) BC 1.5 0 556 (485)
2% v b (Thanet) DC - 1 916 (835)
BTy - FUR-E—YY

(Tonbljridge & Malling) BC =7 ) 0 723 (361)
) x—r) 7 1)—(Waverley) BC - 0 441 (365)
4 —I)LT> (Wealden) DC 2 - 526 (478)
IR b - /1N—% v —(West Berkshire) Council - NJC 5,523 (4,172)
Working - 260 £ 571 (427)
(H#2) Incomes Data Services, Pay in the Public Services, March 2010, p.109& 2011, p.78%

MERLEBD
(ZFE) BEA#X. LGE, Quarterly Public Sector Employment Survey, Quarter 2, 2011
ICEDSWTEEER

BC: Borough Council (/NT = A2 )L) *
DC: Disctict Council (F4 X RYI b -=HD2))
CC: County Council (BhO>F4 -ho2)L)
¥ AR ) —FF=ETARXA NI b= AP Lh, BEMBENSNS - HOV DL E
MY 5i5ENHH, HH. CouncllDAF1=%"1)—,
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ME17T BBAREES S VBB ABEDIEEKE (2009FE)

B 8
RR & ARG LFHREE

hAooT4 AUV hRfE (FIR) [FHE (FI0

F—2-IT59ET47T 21 189, 154 190, 363

FERHBLFE 114 128,128 129, 885

ZTOMEIBAKEE 68 104, 000 105, 890
[m D N3

F—T-ITT9€I T4 32 189, 484 190, 454

FEHILFE 144 135, 355 137, 660

ZTOMBFHBLAFEE 113 104, 006 105, 221
KEBTETARARYD K

F—7 IO EIT47 32 164, 629 168, 510

FEHTLFE 135 117, 408 120, 150

ZTDMEEATEE 93 89, 508 93, 391
A=R3Y— AT FK)

F—T7-I9€I T4 51 157, 500 159, 344

FEHFHLEE 192 116, 729 116, 665

ZTOMBFHLAKE 253 80, 819 81, 660
TARARIO - hO2D)L

F—T - I9EI T4 126 110, 398 111, 715

FTEHBLFEE 346 80, 000 80,123

ZTOMBFHAEE 505 60, 715 61,833
A=4Y)— (D z—I)LX)

F—T - ITEIT1T 19 131, 251 129, 420

FEHBAFEE 16 94, 323 95, 240

ZTOMBEHAKE 11 70, 000 13, 480

() Information Data Service, Pay in the Public Service 2011, p.73.

GE) 31287581k M2, 600EEALICRE 9 HEAETH > T, £EBBAKDHR

AERBEFERBICIE, EXIF, F4, R—F X, HICHTHEE.
BARRRROBEENEFEND,
FTEHRBAFEER, BIF—7 - TVE€IT47, TERRLEF—T -
IJEI T4 JEEROLAETHLBEETET.
ZTOMOFMABTE LT, —ROBR. TEXRIRRGETEHFBLABEEZ

LRIETHRFREET.
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