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(2) AEXNREAESETHE

ENGOREICEL T, T v 23 NERE LR, RN T,
2011 M A F B 95 B A ORI /N2 O T MIERRAL Lic, KIFEESTH
2011 4 & 2012 FFICBIHIFAE AT > TV DB, 006 4FERRBLZT-DE
M EZITH82LT 256D TH D,

LMz DN T, FEHMRBEH X M E2BEL, Vo Xar Mokl
AINOH DS KRR WHEO A GR UL E @G~ DI AN FH AT R & B %
LC&EELT,

FEE~DOMARBEMNTICOWT, THEMAICMALROHER) 28D 5
M (Right-to-Work M) TlX., == v a v 7ML ILEEh., FEHBEE M
ALz Z ERBOLEND, WiZ. Right-to-Work N TR ITNIX, ==F >
a3y THINREO LN, HEEAS~OMARRBEMToND Z LI D,

K% 3 RAEMZRMOLEKR

e H K 32 %5 HE 5 48 (200 A L72UVAE F
(. BEAKBE) (Right-to—Work )
AN @) X
oAy x— X X
AVTATF X | 2005 F#HE O | 2012 &E#1T
D4RV | O 2011 FHEFHE /D O | 2015 1T
AT« 4 1R K

FAFREIT, OfbG. QANFFTMO 2 2K h D,

QizBLTiIx. M shEoMZE) TERMREERE e X)) THERE
WKELTEBICLTWwWL2 T4, 50 ARRKNBE X OERN D O FFEAf ],
Mo BIEERSLRM E DG AE] DERFEEE Th D,

@IZB L CIx TN RE A ) BE oo BEZE ) | TREA #5 R D N 58 L~ D SR I
FN SRR (2 6 9 2 Bk B oA A o REAM . T RE Al R AR 0O SRR D) A T AR i A
HHEHTH D,

WHiLLEE, e 7V 7HEOMEEFME T LI T4,

L HHABEMHFEFOBEBMOEE Lo T, ATEEHEHOT R TE2THICHELS ZLITIRETH Y .
TNENFEHEARFEERZPLICET ) U 7 21Tolk, LER- T, REUFEORET Y &
SRERROTZRICE, MEIZE, MEBHABZELICREPEL TS, ZOR., THI
BN TZE T2V,
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(3) A /nA A M

FnA A (State of Ohio) IFH KD 1 o=V —ICHE#ETLIMNTH S,
M FE A 10.6 ki (KIEAZBR<), ANOK 1,160 J7 A5 & | (A A3 bL g /) /N &
WRKETMONDEZAT DL, NHag o NZ2DEN, 7V =77 K, v
FT 4. MU RREDFEMHENHFAET D, EAAFHOZA T LEME
L., BRENICEALTZINE L THLNA TV D,

MEFEIX, EE, L ANZRESEMELOEFEHSA TERE, L2, KEHEE
FZTIE oYL, e bt REERVPHRABY RITFTHEY, v2a 1% TE
FoA FINTORBEARKEEEZAKROKBKZE)> b ELTHEbRA TS,

FNAFMTIE, INABEICHELZWENRB D 5TV D, 2011 4 3 A, 3k
MEEMNOFES T, NWABEFTBHHEEOMKZEHEEHIRT 2 EEN — BTk
S LTe, HIERZWOMENLFEES, EFERERRICE T 2FHFEHELRANT H5NE T,
INABE 36 TANKHRERsTob DO, HFEME & R IW S E D A EB)
ZREB L, FE 11 HAOEREETREENRE L,

(7)) A A WBRF
a. f&E

FoAFINBOF T, 9B OMmEIE GHEEMN T+HEMEEEM 2) 265K
45,000 AOMIBEEICHEHHA L TV o, MK 4D LI, Wb D AT v 7ig %
ALTED., 1250 rangeb$iZ V¥ 6 FEE D step B D, EOFMN EDHEE
DED range IZZ MU T 50T, KNESHDOXL I RBEROE THMEICHE I T
AR

AP TERBTHTEIZ 1 step T OAMBLTWVE, &b LD step I
ELLLEMTABENHEITBERVIELRT S, 1D ED range THET DL, K
A% DB ER DN, ZOTDITITHERARAANIELRITINERL RV, 235,
WMER OB 2, Bt 1HF 2 L ICEERKD 0.5%D ke M 5 (Longevity
Supplement) 2 #EHi 20 FICE DL EF THEEME I N D,

S ZFWoEM, ARIKOWVWTEH, Wb 72U hEBEFAAER (U.S. Census Bureau)
W2 K25 2010 FFBIEDOEME., LLTRH U,

6 —RICAT v I HI% grade X step D~ hU v 7 2AEHWB AR, FMNEF CTIHE grade
DDV IZ range DFEEZH VTS, L2rL, BLETHLZOEEITIAT v 7HTH
D LY VRTIEAZN,

35



M &4 #HPEROH (0CSEARE (F. R¥) (F/ A 7 MBAF)

OCSEA Pay Range Schedule

Rates Effective July 2016
Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9

1 $13.69  $13.97  $14.25  $14.56
$28,475 $29,058 $29,640 $30,285

2 14.12 14.41 14.74 15.09
$29,370 $29,973 $30,659 $31,387

3 $14.56  $14.90  $1527  $15.60
$30,285 $30,992 $31,762 $32,448

a $15.09  $1545  $15.85  $16.19
$31,387 $32,136 $32,968 $33,675

5 $15.60  $16.01  $16.41  $16.90  $17.18
$32,448 $33,301 $34,133 $35,152 $35,734

6 $16.19  $16.60  $17.04  $17.45  $17.89
$33,675 $34,528 $35443 $36,296 $37,211

7 $16.90  $17.18  $17.63  $18.09  $18.62  $19.29
$35,152  $35,734 $36,670 $37,627 $38,730  $40,123

8 $17.63  $18.09  $18.62  $19.29  $20.02  $20.89
$36,670 $37,627 $38,730 $40,123 $41,642 $43,451

9 $18.62  $19.29  $20.02  $20.89  $21.86  $22.87
$38,730 $40,123 $41,642 $43,451 $45,469 $47,570

10 $20.02  $20.89 $21.86  $22.87 $23.86  $25.08
$41,642 $43,451 $45,469 $47,570 $49,629 $52,166

11 $21.86  $22.87 $23.86  $25.08  $26.31  $27.61
$45,469 $47,570 $49,629 $52,466 $54,725 $57,429

12 $23.86  $25.09 $26.31  $27.61  $28.94  $30.35
$49,629 $52,187 $54,725 $57,429 $60,195 $63,128

23 $14.25  $1456  $14.90  $1527  $15.60
$29,640 $30,285 $30,992 $31,762  $32,448

24 $14.74  $1509  $15.45  $15.85  $16.19
$30,659 $31,387 $32,136 $32,968 $33,675

25 $15.27  $15.60  $16.01  $16.41  $16.90  $17.18
$31,762 $32,448 $33,301 $34,133 $35,152  $35,734

26 $15.85  $16.19  $16.60 $17.04 $17.45  $17.89
$32,968 $33,675 $34,528 $35,443 $36,296 $37,211

27 $16.41  $16.90  $17.18  $17.63  $18.09  $18.62  $19.29
$34,133 $35,152 $35,734 $36,670 $37,627 $38,730 $40,123

28 $17.18  $17.63  $18.09  $18.62  $19.29  $20.02  $20.89
$35,734 $36,670 $37,627 $38,730 $40,123 $41,642 $43,451

29 $18.09  $18.62  $19.29  $20.02  $20.89  $21.86  $22.87
$37,627 $38,730 $40,123 $41,642 $43,451 $45469 $47,570

30 $19.29  $20.02 $20.89  $21.86  $22.87 $23.86  $25.08
$40,123 $41,642 $43,451 $45,469 $47,570 $49,629 $52,166

31 $20.89  $21.86  $22.87  $23.86  $25.08 $26.31  $27.61

$43,451 $45,469 $47,570 $49,629 $52,166 $54,725 $57,429

MR : A A A MBRF Y = 7% A b
http://das.ohio.gov/Portals/0/DASDivisions/HumanResources/Payroll/pdf/E1%20Exem
pt%20FY2017.pdf

7 Ohio Civil Service Employees Association
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&6 BEFHBEEARYIIHA N (BEHEROH) (/a4 WEBFF)

Transparency / State Salary

State Salary

Last Name  [Biar Treasurer’'s Transparency Project
First Name 1
Department | Administrative Services v

-
Salary Range | v to| v
o ﬁ

Scroll down to view results

All gross wage information contained in this database comes from the Ohio Department of Administrative Services including any errors, issions, or
inaccuracies. Gross wages may include, but not limited to, overtime, compensatory time, sick leave, vacation leave, personal leave, cost savings day
deductions and leave payouts. Some employees may not have worked a complete year in their current position so gross wages may not be equivalent to full

annual salary.

To d. load the infor 7 tained in this datab. in Microsoft Excel, click on the following links: 2010 State Salary , 2011 State Salary , 2012 State
Salary , 2013 State Salary, 2014 State Salary and 2015 State Salary. For questions or more information, please contact the Treasurer’s office by email at
constituentaffairs@tos.ohio.gov or by phone at 614-752-6782.

l Prev [ 1 l Next l
Year Name T | Department 1 | "l‘"’ Description 1 g oesWages 1| HowlyRats T | Overtime T )
5 s Administrative Program
2015 Blair Ii, Dennis R Services Adimiristrator 2 $60,952.00 $28.81 $0.00
2015 Blair, Robert M st Director 4 $136,228.00 $62.79 $0.00

AT : A AMMBRERY = 7% A b
http://www.tos.ohio.gov/State_Salary
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X% 7

BEBELR—F (3R%) (F/Na X WBFF)

¥ THRIZT 20164 11 H 12 HEFTo 2 MO U 2~ (4 889 H) O —i,
IR 2EMIEICEFREIND (BEoXEN2HEMBIZ1IEORZD),

111/12/2016 ADMINISTRATIVE SERVICES ALEXANDER, CONNIE L FINANCIAL ANALYST SUPERVISOR 3587.20
11/12/2016 ADMINISTRATIVE SERVICES ALLEN,CHRISTOPHER J STATE PROCUREMENT ANALYST 2965.60
11/12/2016 ADMINISTRATIVE SERVICES ALLEN,LYNN A STATE PURCHASING STAND ANALYST 3034.09
11/12/2016 ADMINISTRATIVE SERVICES ALLWINE,JENNIFER P SENIOR FINANCIAL ANALYST 1829.60
11/12/2016 ADMINISTRATIVE SERVICES ALT,DOUGLAS A DATA SYSTEMS ADMINISTRATOR 4871.20
11/12/2016 ADMINISTRATIVE SERVICES ANENE,NNAMDI O INFRASTRUCTURE SPECIALIST 2 2794.40
11/12/2016 ADMINISTRATIVE SERVICES APLING,DAUN L INFRASTRUCTURE SPECIALIST 2 3462.40
11/12/2016 ADMINISTRATIVE SERVICES ARENS JR,JAMES E INFO TECHNOLOGY CONSULTANT 3 4404.01
11/12/2016 ADMINISTRATIVE SERVICES ARMSTEAD,BROOKLYN D EAP CONSULTANT 1821.60!
11/12/2016 ADMINISTRATIVE SERVICES ARMSTRONG,CATHYRN D EEO CONTRACT/PROGRAM OFFCR 2160.80
11/12/2016 ADMINISTRATIVE SERVICES ARNOLD,DAREN G POLICY STAFF 4232.00
11/12/2016 ADMINISTRATIVE SERVICES ARTER,MARTHA J IT PROJECT MANAGER 2 4350.40
11/12/2016 ADMINISTRATIVE SERVICES AST,RENATE I PROGRAM ADMINISTRATOR 2 2953.60
11/12/2016 ADMINISTRATIVE SERVICES ATTERHOLT,RODNEY PAUL ELECTRICIAN 1 1678.40
11/12/2016 ADMINISTRATIVE SERVICES BABATOUNDE,NASSIROU M INFORMATION TECHNOLOGY SUPV 2 3007.20
11/12/2016 ADMINISTRATIVE SERVICES BAIG,MIRZA 1 INFRASTRUCTURE SPECIALIST 2 2830.00
11/12/2016 ADMINISTRATIVE SERVICES BAILEY,LORI L CUSTOMER SERVICE ASSISTANT 3 1894.47
11/12/2016 ADMINISTRATIVE SERVICES BAKER,STEVEN L ADMINISTRATIVE PROFESSIONAL 2 1851.20
11/12/2016 ADMINISTRATIVE SERVICES BALL KENNETH R SR. BUSN. TRANS. ANALYST 3310.40
11/12/2016 ADMINISTRATIVE SERVICES BANICKI,JOSEPH E IT PROJECT MANAGER 3 4420.00
11/12/2016 ADMINISTRATIVE SERVICES BANTON,SHELBY E ADMINISTRATIVE OFFICER 1 2905.60
11/12/2016 ADMINISTRATIVE SERVICES BARBER,RALPH C BUSINESS TRANS PROG MGR 4244.00
11/12/2016 ADMINISTRATIVE SERVICES BARKER,AARON M RADIO OPERATOR 1959.97
11/12/2016 ADMINISTRATIVE SERVICES BARNA,LISA M ADMINISTRATIVE PROFESSIONAL 4 1848.80!
11/12/2016 ADMINISTRATIVE SERVICES BARRETT,LORA L TELEPHONE OPERATOR 1 1416.00
11/12/2016 ADMINISTRATIVE SERVICES BATTS,DANIEL G ADMINISTRATIVE PROFESSIONAL 3 2133.60
11/12/2016 ADMINISTRATIVE SERVICES BAUGHN,JANE M HUMAN CAPITAL MGT SR ANALYST 2468.80
11/12/2016 ADMINISTRATIVE SERVICES BAUMER,NANCY L FINANCIAL ANALYST 1488.64
11/12/2016 ADMINISTRATIVE SERVICES BAUSCH,JERRY L PRINTING MACHINE OPERATOR 1410.40
11/12/2016 ADMINISTRATIVE SERVICES BEATTIE,PAM SECURITY OFFICER 1 940.81
11/12/2016 ADMINISTRATIVE SERVICES BECHTEL,ROGER W INFORMATION TECHNOLOGIST 2 2611.20
11/12/2016 ADMINISTRATIVE SERVICES BELL,BOBBI J PROGRAM ADMINISTRATOR 2 2687.20
11/12/2016 ADMINISTRATIVE SERVICES BELL,MYRON A BENEFITS MANAGEMENT REP 2157.67
11/12/2016 ADMINISTRATIVE SERVICES BENSING,ANDREW W BENEFITS MANAGER 1 3563.20
11/12/2016 ADMINISTRATIVE SERVICES BERKOWITZ,MARTIN A PUBLIC INFORMATION OFFICER 2 2857.60
11/12/2016 ADMINISTRATIVE SERVICES BERNER,LISA BENEFITS MANAGER 1 2839.21
11/12/2016 ADMINISTRATIVE SERVICES BERRY,ANTHONY K AIR QUALITY TECHNICIAN 1 1812.00
11/12/2016 ADMINISTRATIVE SERVICES BERRY,GERALDINE STATE PROCUREMENT ANALYST 3146.71
11/12/2016 ADMINISTRATIVE SERVICES BERRY,JEFFREY A INFORMATION TECHNOLOGY MGR 1 3186.40
11/12/2016 ADMINISTRATIVE SERVICES BHATIANI, JAIDEEP S INFRASTRUCTURE SPECIALIST 3 3696.00
11/12/2016 ADMINISTRATIVE SERVICES BHATTARAI SURESH COLLEGE INTERN 485.21
11/12/2016 ADMINISTRATIVE SERVICES BILL,ROBERT M INFRASTRUCTURE SPECIALIST 4 3670.40
11/12/2016 ADMINISTRATIVE SERVICES BLACK,JADE H HUMAN CAPITAL MANAGEMENT ASSOC 1463.20
11/12/2016 ADMINISTRATIVE SERVICES BLACK,SHANE ATTORNEY 4 2943.35
11/12/2016 ADMINISTRATIVE SERVICES BLAIR II,DENNIS R PROGRAM ADMINISTRATOR 2 2498.40
11/12/2016 ADMINISTRATIVE SERVICES BLAIR,ROBERT M DIRECTOR 4 5827.60
11/12/2016 ADMINISTRATIVE SERVICES BLAISING, TENETTE J PROGRAM ADMINISTRATOR 1 2134.80
11/12/2016 ADMINISTRATIVE SERVICES BLANN,LUCILLE D ADMINISTRATIVE PROFESSIONAL 2 1740.00
11/12/2016 ADMINISTRATIVE SERVICES BLUBAUGH,REBECCA L STATE PAYROLL SPECIALIST 1 1748.80!
11/12/2016 ADMINISTRATIVE SERVICES BOECKMAN,ANN S ADMINISTRATIVE STAFF 2952.63
11/12/2016 ADMINISTRATIVE SERVICES BOGGS,RANDY E SECURITY SUPERVISOR 2061.68
11/12/2016 ADMINISTRATIVE SERVICES BOGGS,WENDI L IT PROJECT MANAGER 2 4071.98
11/12/2016 ADMINISTRATIVE SERVICES BONNER ERIC S INFRASTRUCTURE SPECIALIST 3 4037.73
11/12/2016 ADMINISTRATIVE SERVICES BONOFIGLIO,ANTHONY R DEPUTY DIRECTCR 4 3762.40
11/12/2016 ADMINISTRATIVE SERVICES BOOKER,BRIAN TYLER INFRASTRUCTURE SPECIALIST 3 3671.21
11/12/2016 ADMINISTRATIVE SERVICES BOOTH,JOHNNY S CUSTOMER SERVICE ASSISTANT 3 1502.41
11/12/2016 ADMINISTRATIVE SERVICES BOUDINOT,STEPHEN P BUSINESS OPERATIONS MANAGER 3 4350.40

AT A MBS Y =7 F A b

http://www.das.ohio.gov/Divisions/HumanResources/ HRDOCBPolicy/StateEmployeeDa

ta/StateEmployeeSalaries.aspx
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FrIAVANEFMI AT 2OMESLF 2HFERL TWVD, ik, FMHE
OFMIC AR S 2HEIE., AFYRICEEEFEH LI COIHEZRITLT
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BT OMERWIE, BATHONM T35 12 » ARi» b ¥4 46D, 2016 4
4 HE» S 6~8 WM OMIZ 9B DR 24T > 7o, WAL, BRBUSM (NF Y
%) T4, AWM 104 Th D,

BHEREICELTIE, BRa v LT o v 72t ZRE LT, o BBED
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CORMERMRENNCCTHBEZ LOFHKEELHEH L, LEICIH U TEHKLE R
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fa G AKEIZRICARLTWARWA, HIEBNEZY =74 ML Tnd
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HAKEBRERITIMER I TR E WS,
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bDH, 2000 FERBEFFIRADELS | MEKEZ LT LENRTE RN,
SIERBIZELRVWEREICEELTEY, JEHIFEVWL OO, BiFs &
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HM& 11 #H#HER (LYO#H) (EvI A —E)

Montgomery County Salary
Structure 2016
Percentage 81.6% 100% 105%
tovel Market Level [ Market Level [ Market Level
Min Target Max
1 $21,361.60 $26,187.20 $27,457.60
Hourly Rate $10.27 $12.59 $13.22
2 $22,755.20 $27,892.80 $29,286.40
Hourly Rate $10.94 $13.41 $14.08
3 $24,211.20 $29,681.60 $31,158.40
Hourly Rate $11.64 $14.27 $14.98
4 $26,312.00 | $32,240.00 | $33,862.40
Hourly Rate $12,65 $15.50 $16.28
5 $28,267.20 $34,632.00 $36,358.40
Hourly Rate $13.59 $16.65 $17.48
6 $30,368.00 $37,211.20 $39,062.40
Hourly Rate $14.60 $17.89 $18.78
7 $32,635.20 $39,998.40 $41,995.20
Hourly Rate $15.69 $19.23 $20.19
8 $35,110.40 $43,035.20 $45,177.60
Hourly Rate $16.88 $20.69 $21.72
9 $37,731.20 $46,238.40 $48,547.20
Hourly Rate $18.14 $22.23 $23.34
10 $40,560.00 $49,712.00 $52,208.00
Hourly Rate $19.50 $23.90 $25.10
11 $43,596.80 $53,435.20 $56,097.60
Hourly Rate $20.96 $25.69 $26.97
12 $47,361.60 | $58,032.00 | $60,944.00
Hourly Rate $22.77 $27.90 $29.30
i3 $50,419.20 $61,776.00 $64,875.20
Hourly Rate $24.24 $29.70 $31.19
14 $54,184.00 | $66,393.60 | $69,721.60
Hourly Rate $26.05 $31.92 $33.52
15 $58,260.80 $71,385.60 $74,963.20
Hourly Rate $28.01 $34.32 $36.04
16 $62,608.00 $76,731.20 $80,558.40
Hourly Rate $30.10 $36.89 $38.73
17 $67,308.80 $82,492.80 $86,611.20
Hourly Rate $32.36 $39.66 $41.64
18 $72,363.20 $88,670.40 $93,100.80
Hourly Rate $34.79 $42.63 $44.76
19 $77,792.00 $95,326.40 $100,089.60
Hourly Rate $37.40 $45.83 $48.12
20 $83,616.00 $102,481.60 | $107,598.40
Hourly Rate $40.20 $49.27 $51.73
21 $89,897.60 $110,156.80 | $115,668.80
Hourly Rate $43.22 $52.96 $55.61
22 $96,616.00 $118,414.40 | $124,342.40
Hourly Rate $46.45 $56.93 $59.78
23 $103,875.20 | $127,296.00 | $133,660.80
Hourly Rate $49.94 $61.20 $64.26
24 $111,654.40 | $136,843.20 $143,686.40
Hourly Rate $53.68 $65.79 $69.08
25 $120,057.60 | $147,118.40 | $154,481.60
Hourly Rate $57.72 $70.73 $74.27
26 $129,043.20 | $158,142.40 | $166,046.40
Hourly Rate $62.04 $76.03 $79.83
27 $138,736.00 { $170,019.20 | $178,526.40
Hourly Rate $66.70 $81.74 $85.83
28 $149,115.20 | $182,748.80 | $191,880.00
Hourly Rate $71.69 $87.86 $92.25
29 $160,326.40 | $196,476.80 | $206,294.40
Hourly Rate $77.08 $94.46 $99.18

HAr : = 34U — A2 4 & B
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PYey eyei
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b. ANZEFF

T AY =BT, BMla v 0 v 7 Eto 5825 TN FREMG E
AREL, F1REBL TS, EEOLEFAN 1 KFMEZ, 5220 LF
BN 2WEFMEITV, SHICAFRERZOZRUYMETF = v 7 T5, HEITIKEL
THMMER RN T 2EA BTV, Ml RIIAANCHE 7 — Ry 7 &R
Do Bl — FMEIARANEFTFELAW, WEFRAEELERLEL, ToOld, 7
MifE R A2 K> THWRAEL D Z EITR,
ANFFMMIZENIEEZEZP2EMNE LTS, FEOHEHEE L THES Z
bbb, FAMICIEE > Tnlwn, FEMmAELBEVWBAICK L TIEX, MP
WMz 52 CHEELZRT, EFM3I~4 ARNZTOMGE LD, KESALNLRT
X, MEE IO 7o 252 R-%, AT 22 bAETH D,
BECHMBMHA L, AFEFMICOVWTHICEENTLEEMNTL RV, —4
i, Mo A, FRMICEMAEFREME L WD, FMMAKRTNIZZELIC
MEET., BT Ebo 5D L6 EHMFETLINBEICEIKBL TV
W, EHLICLTHARMBHLE LI,

AR E B DWW T, KT, REMiv— FERE LS, FHER - EEH
BBIR AR £EEA2HRIC, TOEHEZICOVWTHHASZEMEL TWD,

(4) 72y x—M

By % —JI (Commonwealth of Kentucky) (&, HHEEICALE T 5T
bDH, HAEAM 10.3 Hki OKBZRS), AARK 434 T AL, B, AAE bR
KL ET S, MBEX 777 7+—F~, EEHHELT, VA EL, L
XU RENFELET D,

N F ISR EEOBEMARBIEND Z &N Z 0, BUEO M Jn 1513 3 Fo i
Thd, REEESETIEImWEARED HEH L TWzA, 2000 4820 R 1T fn s
DAL A R > TV 5,

FONTIiE, M, #IGERKEOME & b2, MERZHWHERNBD O TR,
L7ERo T, 520 TIHEE, BEBROIERBEOTHE OGN TEATH SR
ET Do

4 Bl > — &R o BRI B,
15 2015 4 12 HICHELZFE 62 RIMME~ v b - XL, B 2 kA KEDIEE 3 A
HodXfitmEThd,
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(7) o8y F— KRR
a. A5

By X —MNEAFO R BT 40,000 A, 1 oo EER (K#E 13) T,
A, RBIE, KA, HE, EE2FERZLALEDHBEEZ I AA—L T
Lo WhWBH LUy UEBHEMALTEY ., U{E#1T Entry Level Wage &
Midpoint Wagel6D [H] D & Z ML EM T N5,

BLTED MBI RIT 2007 FICKE LD TH D, 2008 I AN EA L T
MOMBURMA F LI BRWEDHETE TR, 2L, Wi A5 E L
T, WEGFEMIC2ELET 1% T2 EEAEZ L TWD,

MG KEOREICH > Tix, B 7TINBUF (> T 07 F . A4,
TRY—= AV A N=TV =T Uz A== IX—V) ighK
EOHRRBMAEITo> TN D, o, MMBIFOKGHEREZRAE L TV DM FELT
MOLERE/LZ LD, BT LHIOEIMN LI VvOABTHSL, BIEKRL R
NOFEHRITZZHZICLTELT, RMOKERKELSZITL TR,

FRTMDI L, ANAFT LAY JATHERZHICIVKBEEZREL TWD
OB KRKEIGEWTICHD, o yFXx—LLTIE, T 1HFHEM»2FH
WZRORWREE, TehI7TMoffiiSonzBRRELTWD, £, ki 7
EHB L THREGERKERLR VRO IC W TIE, T OSHKA T (grade) O
RELZITY?, RELELEICIECTIToTHEL, HHAFHOANEaa LT
{7 axtb~A « 7 —7 (Hay Group) DIF#HEZZEICL TWD,

16 Midpoint & & 52, EEICIZIhE LERBRELTHE-TWND,
17 fi] 2 1X. National Association of State Personnel Executives (NASPE) 7z &,
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& 13 #HHK (EH. ERE. £HE. HE.

ZRELNOBAERIT)

(7ro8 v F—MBR)

Salary Schedule
Effective July 1, 2007 - Present

37.5 Hour Schedule 40 Hour Schedule

GradeRates Svr;tgri el cnvfgp : Ak Grade|Rates Ev':gné -avel M':;: int
HR [$7.667 $10.157 HR [$7.667 $10.157

5 MO [$1,245.90 $1,650.52 5 MO |$1,328.96 $1,760.56
AN  1$14,950.80 $19,806.24 AN  1$15,947.52 $21,126.72
HR [$8.435 $11.174 HR [$8.435 $11.174

6 MO [$1,370.70 $1,815.78 6 MO $1,462.08 $1,936.84
AN  1$16,448.40 $21,789.36 AN  1$17,544.96 $23,242.08
HR [$9.277 $12.289 HR [$9.277 $12.289

7 MO $1,507.52 $1,996.98 7 MO $1,608.02 $2,130.10
AN 1$18,090.24 $23,963.76 AN  1$19,296.24 $25,561.20
HR [$10.204 $13.517 HR [$10.204 $13.517

8 MO [$1,658.16 $2,196.52 8 MO $1,768.70 $2,342.96
AN  $19,897.92 $26,358.24 AN  |$21,224.40 $28,115.52
HR [$11.224 $14.869 HR [$11.224 $14.869

9 MO |$1,823.90 $2,416.22 9 MO |$1,945.50 $2,577.30
AN 1$21,886.80 $28,994.64 AN  1$23,346.00 $30,927.60
HR $12.345 $16.355 HR [$12.345 $16.355

10 MO [$2,006.08 $2,657.70 10 MO $2,139.80 $2,834.88
AN  1$24,072.96 $31,892.40 AN  $25,677.60 $34,018.56
HR $13.581 $17.990 HR $13.581 $17.990

11 MO $2,206.92 $2,923.38 11 MO $2,354.04 $3,118.28
AN  1$26,483.04 $35,080.56 AN  |$28,248.48 $37,419.36
HR [$14.938 $19.789 HR [$14.938 $19.789

12 MO $2,427.44 $3,215.72 12 MO $2,589.26 $3,430.10
AN  1$29,129.28 $38,588.64 AN  1$31,071.12 $41,161.20
HR $16.432 $21.875 HR [$16.432 $21.875

13 MO |$2,670.20 $3,554.70 13 MO [$2,848.22 $3,791.68
AN  1$32,042.40 $42,656.40 AN 1$34,178.64 $45,500.16
HR [$18.075 $23.944 HR [$18.075 $23.944

14 MO [$2,937.20 $3,890.90 14 MO |$3,133.00 $4,150.30
AN  1$35,246.40 $46,690.80 AN  1$37,596.00 $49,803.60
HR [$19.882 $26.339 HR [$19.882 $26.339

15 MO $3,230.84 $4,280.10 15 MO $3,446.22 $4,565.44
AN 1$38,770.08 $51,361.20 AN  |$41,354.64 $54,785.28

16 HR [$21.870 $28.972 16 HR [$21.870 $28.972
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MO [$3,553.88 $4,707.96 MO [$3,790.80 $5,021.82
AN  $42,646.56 $56,495.52 AN  1$45,489.60 $60,261.84
| HR 1$24.055 $31.869 HR  $24.055 $31.869
17 MO $3,908.94 $5,178.72 17 MO [$4,169.54 $5,523.96
AN  $46,907.28 $62,144.64 AN [$50,034.48 $66,287.52
| HR 1$26.462 $35.056 HR $26.462 $35.056
18 MO [$4,300.08 $5,696.60 18 MO $4,586.76 $6,076.38
AN  $51,600.96 $68,359.20 AN  $55,041.12 $72,916.56
| HR $29.106 $38.559 HR  1$29.106 $38.559
19 MO  [$4,729.74 $6,265.84 19 MO [$5,045.04 $6,683.56
AN  $56,756.88 $75,190.08 AN  1$60,540.48 $80,202.72
| HR 1$32.018 $42.418 HR $32.018 $42.418
20 MO [$5,202.94 $6,892.94 20 MO $5,549.80 $7,352.46
AN  [$62,435.28 $82,715.28 AN  [$66,597.60 $88,229.52
| HR $35.219 $46.659 HR $35.219 $46.659
21 MO 1$5,723.10 $7,582.10 21 MO $6,104.64 $8,087.56
AN  $68,677.20 $90,985.20 AN  1$73,255.68 $97,050.72
| HR 1$38.739 $51.324 HR 1$38.739 $51.324
22* MO $6,295.10 $8,340.16 22* MO $6,714.76 $8,896.16
AN  $75,541.20 $100,081.92 AN  $80,577.12 $106,753.92

* Denotes Grades Unique to the Unclassified service.
HET : vy X —IMNBIN Y = 7% A b

b. ANZEF{M

N REAM I
Do el B X, WIS

1H~12 A %

https://personnel.ky.gov/DHRA/SalarySchedule.pdf

SEHAEE L LT, 47 HIZEICHE3EIERKL TW

ala=fF—varih, BHEE. BCEH#- I TH

Y . Outstanding (fFE(ICEN T %), Highly Effective (FEHFIZE W),

Good (R V'), Need Improvement (2 % %79 %), Unacceptable (7 % #i
PHAN) o 5 B CTREfli &5, Need Improvement & Unacceptable |7 &
DT LN BT RERE 2RI D AIRENH D0, £ ZITE DI I TEB
DB ERDLLEND D,

NFFE Al OFE RIEATFIZ b AEIZ BB L TRV, FESEL0LE D i
EEWoltlEOSEBERRLINDIETTHD, ¥BHEHEAL TV RWVWR, FF
MR REWGEIZITAERKBREZ S E L TWD, & EAL® Outstanding & FEAli &
N7 HAIE 16 iR 4y . & Ok @ Highly Effective 72 & 8 B[] 7 @ A& #4 I B 23
ftH5EEh b,

PR L e 5 EEBIE. AFUYREIETBH RS HE T 2 FME 7 a2
T LEZFRINERLRY, —HOa—RZOoNnTIE, I A rZi#ED
AEETH D,
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(5) 41 >T47F+M

A 5 4 7 F M (State of Indiana) 1. T A FIMOBEEIZLET 2 M TH
D, db O WA ERMO 1 OIS HUoMIcELTWD, mAEN 9.3 Hki (K
AR ), AR 650 AL AT/ S WA AN DT A EAL AL E T
Do MEA T 47 FHRIY AT ARD 80 FAZBAZLMEKOFTTH D, %
¥WTIX, BELHEENBRALTH D,

MEFEIXTZ Z SRERMENED TV D8 8 2 RIIER KR IE I, B’
FEmMENFEI L TE o, KERE IR ERNEMN LR > T D,
FM T, 2o TCEHMFICLI- TRABEBEOMERBHELRRD LN TV, L
ML, 2005 (2T DOI vTF « X2 VL XHERETNEZRBD RN L L L,
2011 FITIEMIEICHEZ B B O kifk 02 LR AL S hiz19, 0o,
BAETIEM, A ABERE BHBEREERIRBDO LA TELT, FEBROTHR
e PHEH OGN THATH A MM EZREL TV D,

(7)) T4 EAX—H

7 4 B X —#F (Tippecanoe County) (&, WM 1,300 ki, ANHK 17 5
ANDOHES (BT 4) T AT AT TINOETIZMET S, BITIXET7 774
Ty FZEMTWSD

a. #5
TAEDX—EOMEBITH 660 A ThH D, L OREEZ &Ik ER NIk
HDHNTEY, T —HEREAT v THOKBBERZH TS (KFE 14),
MEHEXSHERIIECTERN s T E, EFEHITEAL TR,
MEHEREIZELTIEZ, AFYRPARMa AT 0 v 7 2HOREELSEIC
MEERORZERT D, TEHRKBETCAFEEORENRE, AELYRBZO
FHENICID 2 X5 AE LIEXZ1T 5.

arY T g etz X odAIR. TEBABEK (15 BBUM. 6 ) F %
HEGEELTWD, BEEROERIZHZ > T, RAEICK D EWH 5
(Market Level) % 5 FE#fflc @& &, WIFEEIZE D 94% ., 1 FERFKiEREIC
97% . b FERMBE I/ EHICEE, TERBRIZED 103% LD K51

18 w47 « XUAFTMFEIT, 20174 1 BICBEL TN U 7TEMEOR KEMEE 2o 7,
ZOBEOTY v 7 Rl ar@mELERMETH D,

19 NHRE (R 23 FEE FwrWmEED (20124F) ki, Tzhicx LTH > =K%
HEEII AN R h o, TOHFRLELTIET., AFEOHBELENBTELLEbATY
=z & ﬁ{fééﬂ:i:’?(f*ﬁ‘ﬁ‘ﬁ‘ékb‘j BN IL<EFEEIN Tz &, Mick - T
TR AT KT D T R %%b)&;é_&ﬁ)hfménfméj AN
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BRI TS, FHBRGEEVO OEFRKOBBEOBEMELETH L, FH
MBHICRET 2 ETCICLERON SFELOIX, LAl THEZELLRFIZ, £
NETH TR THEODDIARNE P>l 2B EZ2CEHBLEZLOTH D, 2
B, BEMomEKkEISZEBI LTV RY, £/, Earvr s v r7a8to
AL, HEEWMEE (CPD) RN TWD,

T, BEKEOKINFERN TN NEEEN KRRV GICIE., TOKO
LA ERE L TCRIET AR AELH D,

e ORBAIZHOWNT, xR B OGS RFERDNOITRME LR TN
Tbzvn, FRMOKEHICHTIHEII R VA, AREKEBRAZTEDL L0
TS B v,

& 14 HBHIROH (T4 EHX—F)

TIPPECANOE COUNTY
PAT (Professional, Administrative, Technological)
Year 2015 for 2016

Initiation After 1 year After 5 years After 7 years

1 2 3 4
Market

V $55,114 $56,873 $58,632 $60,391
$2,119.77 $2,187.42 $2,255.08 $2,322.73

v $49,652 $51,236 $52,821 $54,406
$1,909.68 $1,970.63 $2,031.58 $2,092.52

1l $44,214 $45,625 $47,036 $48,447
$1,700.53 $1,754.80 $1,809.08 $1,863.35

I $38,989 $40,234 $41,478 $42,722
$1,499.59 $1,547.45 $1,595.31 $1,643.17

| $34,052 $35,138 $36,225 $37,312

$1,309.67 $1,351.47 $1,393.27 $1,435.07

HAT 7 4 B0 X — BB ik %
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b. ANZEFHfi

TAEDX—E T, 10FIEERNIC, LD NRNTF 2 — KR & HFE TEER
DEANERBRINICAToTZERNH D E VD, RERERRIC 2 FH e
ﬁﬁﬁﬁ“ﬁéﬁﬁ%%%*ﬁ%:iﬁ#bko%ﬁ\:@Wﬁﬁiﬁ%%:
KIZHEDL-oTnd, 2L, FFMHERS L2200 LTWThH, AEENE
DENANTELEMTOFMEBRLS T 2540E, FIEEN D ESFMLAro72, £
72X, TERholldTH 5,

BAE S NFM A EKIZME L TIToTWER, ZOEVWRBRLL, 513K 5
fCORBITL TRV, R liES EMARA MR ELEREOSE LT 5
ETbhHbd, NFEFMOTLRITEFE (Commissioner) 20874 @ 250 ANFEE O A
Thy, ThUADEREREICE T LO2BBIIMNEHNTH D, ok, [A LB FER
BEHMRTH, #HRICE > THEH L TV DR AN R 722 521,

REBMDZEINDGAE, BAECTOHLAMEBEFALPAH LR TNIE RS R0
WL RACHERD > TRIBEMSN LGB IR ERMEZ O LER RV
D ANFEHFE L TITEMRICHFMT DX IFFEENT TS,

NEFFHAMIC KT 2B O MMIZEE~ Th D, FEM > — MNMIITEFEMmE AN D
VAP ETHLN, MM EE T, i — M A2 LAR0VEAED
RZTohsd v,

(6) D4RV UM

7 4 A2y M (State of Wisconsin) (X, A U J A N DAL BRI AL E 5 5 N
ThHY, HAN I HTMIc#E L TWD, mES 14.1 Tkt (KikxEBR<), A
O 570 T AL, WINbEKFMICMET D, INFIEZ~T 0 V> MNKK
OEFIZADK 60 TADOINAN T+ —F—Thd, EEHCTIT, BELREE
DELTH D,

BAE DM F ST s T, 2016 FF DO R EEICHHE LAy b Ut
— I —Th s, THLETIXIER, Eﬂzﬁﬂﬁiﬂi&i?&E&:%H%%?%&)Té‘7‘10 PN
HEEE T EREENEMEZ R > TE N, 2016 F XL NBFH L7,

N T, ABBEOMEKZTUBHENRRBO LN TWVWDEEOD, £ ONEILKIEIZ
FIRENTWD, 20114, RO 2 3 v b« 74— 7 —HFB L O3 &
MOBEEOT, MOMBRTH/NOLD O AEEHIREK E LT, INAKEE 5 H

20 o H e —JoOR (AT 1) 1, 3 AOHFE (Commissioner) (2 Xk > THimk &
NOIBEEXICL->TEHEZINL TS, LER-, T, BHEHFELBIIVWDD L HEEY
RICMHE 45,

21 G4l S — b OB &R O & BRI 8 #
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WA OMER &2 K IZHIR 3 2 MEHEREE (Budget Repair Act; i@ FF Act10) 23
RN L7z, 2t L T LWKAES N S, MMEDO Y 2 — LA kL
THFERBICETREREBLEZN, 2012FOHELHMFERTCRMELFERINL, 20O
BRENICHE L DN FT 72T,

ZOME., OFBRZBFHOHMBE A ERBORLICRE., OF LT RITHER
Wfli5 % (CPI) % ERR, @ @A WERIL 14T, FinofssE g By
WAL, OFF, MEBICI I RETRELELER L LE2 R L., HELHH
MELTOREEZZTDLZL, OMABEDOTF =y 7 X 7HIEDOEELL, 72 & Dl
RAMZ bhiz22, DE 0| ERE{ER, F&, TOMOEHEFMHLR EDOLWITT
T EARBOLORWE D Lo, B EFIXEEETMMERE LIRE SN
DT HARLZEEITOBERITIFZLEALERLS R . HEZEHEOBEWERN 2V OIT,
MAEZWHEITO LOWBPHOMABOEREZELIZENTEDLON, 2. F
Ty A TNBEIESNTHARZEDDI ZEPRBEICRDZ2OTIE RV, IO
oz, BBHHAOHEAENBE I TV D23,

(7) D4Ry UMBR
a. 5

U4 A3y UINBUFIZIEA) 34,000 ADTRE BV . 1,600 D HkFE - HkAL A
bHhH, MERIZLUVIHERWTWS,

MOTIE 16 OFBMEEND -7, HIEZHHEME L2 L 2ME8 01
PR THRFBELLLHAITEBE 3 22T ThD, ZRUANAD 12 A O FITIXIHE K
L7 ZALH D, 2011 FFITHRN L7 INIE Actl0 (2 X0, FRRWHAL L 72
DINIE B OPRFBEB LI L 72 o T2 py | [ THIK A W o i P 2 5L A o B2 i
RL, EEFELHEBEEDMELREZ FRE L2, MEKXBOBEKRRIH E Y
R o T ERBRENDEIICRAT-ONEKRTH D, #HAEBDH D 3,000 A
BREICETEDLRAALL, ZTREMABEOTF v 7 F 708 TR oL
RESEBEL TN D,

MK A2 P AL O S5 A O A BIC oW TIE, FEZHIC L 05 K %R R
EENDLIN, TRUAOKRBICONTIE, SEXRDERBOTHEOHKHEN T
BATH AR EL TS, BHEICO VT, Actl0 LUK, Wi EH D05
WEMN 2013 4 & 2014 F 0 21, ZNEhH 1% T 2Tz,

22 PEAE. MR (2018) T1 7 XAU B AERE] BEREGEy % — [#HIEOH
NBEOKGREICHT 2REMNE®BEE CER 254 3 )], 24-26 HZ S|,

28 FRBURMIE c EEE =74~ TABEBREFMEDSY, KN THBEIL—mFE
LY a— L THMUKEOH S (S @E® 2012 4 2 A)
http://www.jil.go.jp/foreign/jihou/2012_2/america_01.html (2017 4 2 A 20 HRI &),
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fa G R EICEE L TR, RFERWOEB L Z2f mE oMo N Mo B TEE,
SHICEFERMEEORKGKEZMNPMBEICHEL TWDH, REIXRE CTEML
TRV, BEIZTIiITbiLd, AEMARIEIBE TS, BE LT ZHEICD R
T4 — Ry 7 L TW5H,

COWEMREEMEZ, TEMNICARTANIE, MM EA~OXIR E WS E
MDD KEEZ EFH52 60525 X2LTnWb, £, BEENZ WA
CERERBETXREBAONAIE, FHRORELEZIT I,

fa G- HEIT DU T, H oo 8 B 248 NI Bk BB 2 N o 4 [ 4G 5 386 80 O B R &S
RKEATVD, TNIC K> THEEREZFEAEO Y =7 H A4 P ETABALTNWD, &
NITINAN O BIBEKIZO W THRETH 5,

b. ANETIH

Vg A U NBUFIZEB W T, LT ANFFEMEZIT 5 & 2 & Bk
WHESNTWD, 51T, 2016 FITHRAL L2 ME T, iz e N EFEG FE 0
BAPRE LT, 2017 Foli T2 BIEIZ, B/E, filis— hOTHF A D
A MOBYBMENEORFIFTTHLDL, 0L A, BHEFHIZ XD ERFT
fitarerryy—FlomizHn2siARTHD, £o. H AN FEEAMSE
DHEANZHELET, FMEEINHSG EfML T FEELLTWS,

Bl NEFMM OB ARZRICIE, EMGEL2EATLIZLEEZ X TWVD, 08
B, T VA OBMEBEI RN )RSV IR LELEF#HL WD, G
MRENRBE OWLEEZZXHBICHEHT 52 L 6B TWLIN, KE5KELG
TP L2 LEFTEBLTRY, L, MM ER SO ZFD VR
DZEIEFBEZLND EWVI,

(4) TILoA—F—Th

I+ —F—1 (City of Milwaukee) (£, 160 F AOANOZHTH T 4
Z2aryyrMEROBHTTH D, FEMNOBERMICAE L., AL I T i
BELTWD, 1960 FEIZI AN 75 T ABESIZHEL TR, TOHBITHES
I LT 5,

a. 5
ST F—F—HDT NI A LEEHEITH 4,000 A THDH, HERERITL Y
WEBEHLTWS, O TIEHEERNE 1BHBHICAB TSV AT LA TH- =

24 The Milwaukee Journal Sentinel %,
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N, 6 IO FAMICEFRTIMERKMT D2 LI hoTc, b, BELHEBIZ
SOVWTHE, BIELE 1IEHEMNICAKTOIVATLDEETH D,

NOTIE 19 OFEMADFEAEL TV, BIELHELZHE2ERKL TV
DIFTERD 2MELHEBO 1AL THDI, TN 16 HED S B, B
ELHEAELTVDIDOE 22072 T, W HIERARB T FER L TV,

MEREICELTIE, a2 ary Mo AN EAL 15 AR, &K EAL
TINTA—F—HEOAORZVIBHBER, RMUSHETEY Anndin9g
HiGk, L ClrBiD 30 HIAK DR 63 HIAR 2R &+ 54 5Kk HEDORE
EMBICEBL, TOMEE L EICHEKREEZRFTL TV,

b. ANZEFF

INTF—F—H T, INETEHEAFFMAEEGICKBRL TEL T, B
ERLZTTHREN LR DD —EBm@ 2 0ENH2 & LTS5 L
minol, E-. BEBMER S VWL OWTIEREGKELZ LT 2ol & h
5, ALK E T vy 7EBOTHEL IO L EH 2T, 2016 4 1 A 25 EHE
fo 0B AN ) 5 7,

EBBOBANCEL TX, txO AT, (koL T, BEAE
D 2% DEBBE2XBT 2N ARELEOTHEEZHRME L, £ 1HO
EMAWN D > FEHITE 3~4% LR > TWizoickxniE, EBN v/, s
Xlpolz, LrL, 20084 ED Y —~ v ira v 7 P, LIES < M BECHK MRS E
fELTHKEZEEL TCWZOT, TNEVITELER Y, HEIZEHTIX 2% 0%
BHREGBDZLNARERTH D,

NEFFEMIE, B0 EFA 1 REMZ, S 6220 EFN 2 ReEME1T 5,
oI, NERPRZOFMOREEETF =y 795, HFME~D7 4 — KA
7 b AITON EBEPEr 0L GO RERILTHATRLER S TWND, E0,
BEEZEF R TETCH, T2 8xTcERry, ¥BENEr0BRE
WX, 6 7 H~9 »r ABREO ¥ WET T (PIP) (X% 15) REMH S 52,
FOLROIRMEBIZI VK THD, PIPEZRTCHLAENR AR ITHIT, KK
I b e Th 5,

BE PO OFFHITELEAHATE LN FIEE»LOFFHIT Exr THD &V,
PR E ISR MMiZ 7 4 — RNy 7 CELY— L LTHEHATELZZEG, T
BICHADEREZDRBE G252 kMBI TVWDILITHDL. nE,
BTHBRICRH L TiE, AFHEHYREBIOEH R CHMMEINHEEZ N ENEE L T
W5,
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Table I
2016 Open Pay Plan

Effective Date 12/26/2015

Grade

Job Classification

Mid-Point

Maximum

0-10

Circuit Court Supervisor

25.49

29.32

33.71 |Hourly

Conservation Biologist

53,019

60,986

70,117

Appx Annual

Lead Environmental Health Sanitarian

Librarian

Park Programs Specialist

Programs and Projects Analyst

Public Communications Coordinator

Senior Engineering Technician

Senior Information Technology Professional A

Senior Risk Management Analyst

Shop Supervisor

O-11

Circuit Court Division Coordinator

26.77

30.77

35.40

| Hourly

Clerk of Juvenile Court

55,682

64,002

73,632

Appx Annual

Deputy County Clerk

Deputy County Treasurer

Electrician

Groundwater Program Coordinator

Senior Buyer

0-12

Clinical Therapist

28.10

32.32

37.17

Hourly

Corrections Supervisor

58,448

67,226

77,314

Appx Annual

Golf Course Clubhouse Supervisor — 18-Hole

Ice Arena Coordinator

Juvenile Center Supervisor

Nature Center Supervisor

Occupational Therapy Supervisor

Senior Conservation Specialist

Senior Land Use Specialist

Solid Waste Supervisor

T

Victim/Witness Program Coordinator

0-13

Architectural Services Technician

29.52

33.93

39.02

Hourly

Communications Center Specialist

61,402

70,574

81,162

Appx Annual

Communications Center Supervisor

Community Services Representative

Deputy Medical Examiner Supervisor

Deputy Register of Deeds

Economic Support Supervisor

Executive Assistant

Land Information Systems Analyst

Veterans' Services Officer

WIC Program Supervisor

0-14

Chief Deputy Clerk

30.99

35.62

40.98

Hourly

Civil Engineer

64,459

74,090

85,238

Appx Annual

Facilities Supervisor

Patrol Superintendent

Senior Financial Analyst

Senior Landscape Architect
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2016 Job Evaluations
TOTAL
CLASSIFICATION POINTS
Clinical Psychologist 438
Criminal Justice Collaboration Coordinator 438
Senior Planner 432
Exposition Center Manager 421
Nutrition and Transportation Services Supvr 421
Library Automation Coordinator 417
Senior Landscape Architect 417
Centralized Records Supervisor 406
Economic Support Supervisor 406
Facilities Supervisor 406
Family Court Services Supervisor 406
Library Services Specialist 406
Lieutenant 406
Veterans' Services Officer 406
WIC Program Supervisor 406
Land Information Systems Analyst 404
Senior Financial Budget Analyst 404
Senior Human Resources Analyst 404
Training Coordinator 404
Clinical Therapist 393
Library Automation Coordinator 393
Nature Center Supervisor 393
Architectural Services Technician 382
Senior Financial Analyst 382
Chief Deputy Clerk 376
Deputy Medical Examiner Supervisor 376
Communications Center Supervisor 353
Community Services Representative 332
Corrections Supervisor 353
Deputy Register of Deeds 353
Golf Course Supervisor-18 Hole 353
Ice Arena Coordinator 353
Juvenile Center Supervisor 353
Occupational Therapy Supervisor 353
Patrol Superintendent 353
Senior Buyer 353
Solid Waste Supervisor 353
Victim/Witness Program Coordinator 353
Civil Engineer 342
Communications Center Specialist 342
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EMICIZ2BE T P2 nb oL Bbhs, FFMMEREADHICIERAL. Wb
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5 TEHiiEN] OFFEEZFBECIELRWIENREETHD, 2B, ANFEMIX

BROY—LELTHLIERHESNTEY, FEMOKRVEEIZ W TidkEY
B 77 L5bHEINTVWD, TATHHEBFENLLARTIIL., HEICIE 5
LA THDLIN, TZETELIHETIMD TH T -T2,

HAANI, ABERBEEHEDOA A=V RBNE VD, KETIZEFICIEL
G ERRRLEBAIBOLAOMBENLYT-VRIOLIICEYRAETHD, Lo
L., SBIORE LI, PR EBMBLUH B BIEERL L CIXEREROE
AFELELEBEERICHY, £, AFEFMO O ETHURLBE AME
KDOTZDDHEDTH-> T, ERBAREICKHL THORLSITE TIX 207 0B
KN TR ERRALNER ST, LTV A, #He e NS R 6) E 23 A
L7ZE2V OB AROHMGFEIBEERIVIIRVRITHEBOBER ERBRAALTH
D, ZFLRLIFHMLLRLIBNVIEIT TH S,

BMEREOEHRO IR DNOBET, SRIOFETENRVZ OEERMA L
BRI AESD ZENTE L, BaeNHMIE S KR OB R T% KO B 2 % 5%
BN T2ETICEELRDP oD, WINESIRINLIERELD T LT
TN
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Sweden Dih A7 8 DG 5 R TE Hl £

e RE
BREXE
BUR IR F ATl

I [XCHIC

AEORED BANIA Y = —TF > OHTT BIRIEO —fBATEN: (M7 A% R) D5 RES
EEONEHMOMENZOWTHET 22 L THDH, ATV =—T VOITBLELIL, HADTEH
IZFAYS 9% [Stat), [ (2% 9% [Landsting (Region Z&de) ). [THETAT] (ZFHY 5
% Kommun] ToH o, EERBIIMERIIHT DTEY — B 2O EZEMAG KT, Stat,
Landsting (Region Z&%¢) , Kommun TH D1, AfTH I AV =—F v OMBRAKE &
I%. Landsting (}&) X' Kommun (filTH) TEH<ABEEE L, LUF THIFAEE O
HREICE LT T 5,

27 = —7 CCIERMEM., AR EZMDT. FEE O 500 B4 0E - BRI ]
DAV K> TRE SN D, ARDRHEED L 9 ITHEHERICE SV TR G KEEFERIRE S
DT TERWY, LT, EO X577 vt A THAABE DK GHRE S ILD DN
WL 5, IRETTIX, AT = —7 ZE1T D HLG BRI O < 5 BEROHE 5K HEDS IRF
FITEDL I ITHEB L TE TV 200l 5, HIULETIE, AV =—7TORBEA
DAGERIE DEELIZ DWW TN T 5, BIVETIE, BIELED L S 7 m XA THIHAK B
DIEPREENTNDDOMNZONWTHBL L., & VEi Chiimz it ~25

II Sweden D S AFEEHIEDHER

1 LandstingZUKommunIZ#(+5# 5 A EHEF DB

2015 4F 12 AW CO Landsting (28 L T 5 A% B2 ﬂ’“’fJ 26 5 A\, Kommun (2%}

BLTWDABERIIN 8156 AT, MEFLEF LI ABEITK 1075 T AT, AY
= —T UREEO 2EmE ED TS, K1, 1995 EMM@EF‘E%BF%&U/\ADBF%
JERZEROHR - £ & &bf:%@ﬂ@éo 10D, ASNR K D12 1995 LR, B & OHE
7 DH B OFIE TR E RIS 1995 FIF R CRTHHE I HO D EFAKE (Stat)

1 2 = —F N2, ﬁfﬁﬁi&%&ﬂk LT, Stat, Landsting (Region #¥¢) , Kommun & 13312, FREJF (FE)
OSB3 72 512 Lan & W S 1TE— B 2 ERMBTFET 5, Stat, Landsting (Region & ¢¢), Kommun,
Lan 2348 9 &% TX$IJ/\:FE DN TSI,
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DEIED 6.1%, HFAKE (Landsting & U Kommun) OZ UL 26.5% CToh o726 DA,
2015 FIZITZENZEI 5.2%, 23.3% ~EHAD LD, EEHFEEDOETEABEROE
FHBE I 5O D EIE 1T 1995 D 32.6% 05 28.5% ~E D LT\ 5,

® 1 EREMLERELIS

(1995 £ ~2015 #) (B 1000 A)
ER &M EIRAHA HAAKA RABAN |(RIF@EEHRK
RS =%wEIc| Landsting £35@Eic Y=
8D WE H5058E| Kommun #®28EE HHHEE
1995 2781 67.4 252 6.1 1096 26.5 1348 326 4129
1996 2770 67.6 248 6.1 1078 26.3 1326 324 4096
1997 2739 67.7 244 6.0 1060 26.2 1304 323 4043
1998 2810 68.4 240 58 1061 258 1301 316 4111
1999 2879 68.6 237 56 1082 258 1319 314 4198
2000 3008 69.9 236 55 1057 246 1293 30.1 4301
2001 3083 70.2 236 54 1072 244 1308 298 4391
2002 3066 69.8 240 55 1087 247 1327 30.2 4393
2003 3028 69.3 245 56 1095 251 1340 30.7 4368
2004 2991 69.0 243 56 1103 254 1346 31.0 4337
2005 3007 69.1 239 55 1103 254 1342 30.9 4349
2006 3066 69.3 240 54 1117 253 1357 30.7 4423
2007 3169 700 236 52 1120 248 1356 30.0 4525
2008 3237 70.9 229 5.0 1099 241 1328 291 4565
2009 3153 70.8 228 5.1 1074 241 1302 29.2 4455
2010 3202 712 233 52 1063 23.6 1296 28.8 4498
2011 3292 71.7 234 5.1 1068 23.2 1302 283 4594
2012 3316 71.7 238 5.1 1073 23.2 1311 283 4627
2013 3343 716 243 52 1085 23.2 1328 28.4 4671
2014 3396 71.7 246 52 1096 231 1342 283 4738
2015 3427 715 248 52 1119 233 1367 28.5 4794

H 7R : Medlingsinstitutet(2016) kY&,

# 2 L% 3 1% Landsting & Kommun IZ517 2 ABEBROHER L ZONREE LD
DTH5H, # 21HHBH 72 K 91T Landsting Tl 1990 ELAE, 7V F A LD 55{12 H3 1Y
IUAGET, 73— b & A DIE#E IR Lt T D, ZOFRER, 72 A L5 oA
1990 4R (213K 54% T - 72 DA 2015 4EITITH T9%ICE TN LIz, —F., S—h & A
L OFIETX 1990 12K 39% TH - 726 D23, 2015 F121FH9 13% 12 F T LT
5, #3INWRLTWD L HIC, Kommun (ZBWTH 7V Z A LOGH##E OE ST IME A

ZH b, Kommun O7/LF A LG7EEOEIEIE 1981 412K 32% TH-7-H D, 2015
ﬁﬁiﬂirﬁ"} B3%IZETERLTWE, £DO— T, Kommun (ZRBIFH/3— s & A L55#HF O
BRI OV TR 2B IEZ R S 20, Lo L, BEREIFASLK 5@ O BIA 138 Lt
FTH Y. 2015 FITITR AR 7B E OFIG 1K) 1T%ITETHIML T 5,
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5 2 Landsting DK E RO

Landsting CE' NS ok-R K ;53 LEIARE 5]
#2 95 b B % D2 ILBA L D/IR— B AL =it R.5E= I5 b F (D)
D@D % % DD e %
1990 434,499 233,270 53.7 168,459 38.8 401,729 36,908 32,770 7.5
1995 273,250 164,876 60.3 91,191 33.4 256,067 26,542 17,183 6.3
2000 259,515 183,099 70.6 62,717 24.2 245,816 26,768 13,699 5.3
2001 261,329 189,104 72.4 60,348 23.1 249,452 28,201 11,877 4.5
2002 262,944 193,406 73.6 57,125 21.7 250,531 26,797 12,413 4.7
2003 265,004 195,859 73.9 55,031 20.8 250,890 24,914 14,114 5.3
2004 262,145 195,600 74.6 52,766 20.1 248,366 23,950 13,779 5.3
2005 263,004 197,995 75.3 51,652 19.6 249,647 23,067 13,357 5.1
2006 269,021 202,632 75.3 52,139 19.4 254,771 22,351 14,250 5.3
2007 272,302 204,640 75.2 51,713 19.0 256,353 21,663 15,949 5.9
2008 270,801 205,154 75.8 50,221 18.5 255,375 20,392 15,426 57
2009 265,755 201,750 75.9 48,096 18.1 249,846 18,459 15,909 6.0
2010 261,918 200,218 76.4 46,327 17.7 246,545 17,412 15,373 59
2011 265,077 203,551 76.8 44,579 16.8 248,130 17,326 16,947 6.4
2012 266,791 205,829 77.1 42,500 15.9 248,329 17,677 18,462 6.9
2013 269,549 209,981 77.9 40,578 15.1 250,559 18,202 18,990 7.0
2014 275,145 215,786 78.4 38,649 14.0 254,435 19,286 20,710 7.5
2015 280,256 222,394 79.4 36,185 12.9 258,579 20,794 21,677 7.7

HFf: Svereges Kommuner och Landsting (2016a) &Yk,

£ 3 Kommun OAKEEHOHE*

B Al 34 32 #9
Kommun AILZRMITMEK (D+@D) 55 1A P 355 ( B o m =
2 i PR A (DD =&t EP =N % /<— k&L % % (= B2 #3) % ok Fi =
@D+ D=D+D D @/D> @D @/ D> () «®/D () (®s/D>
1981 638,600 363,200 203,500 31.9 159,700 25.0 134,400 21.0 141,000 22.1 23,000
1982 634,500 375,100 206,800 32.6 168,300 26.5 119,400 18.8 140,000 22.1 25,300
1983 646,300 396,100 218,100 33.7 178,000 27.5 111,200 17.2 139,000 21.5 23,000
1984 657,000 410,300 225,400 34.3 184,900 28.1 108,700 16.5 138,000 21.0 17,000
1985 661,700 427,500 220,900 33.4 206,600 31.2 97.200 14.7 137,000 20.7 30,300
1986 670,000 468,100 242,400 36.2 225,700 33.7 65,600 9.8 136,300 20.3 34,200
1987 676,600 474,000 246,700 36.5 227,300 33.6 65,200 9.6 137,400 20.3 37,400
1988 692,000 484,400 249,600 36.1 234,800 33.9 68,500 9.9 139,100 20.1 39,900
1989 700,200 487,400 256,100 36.6 231,300 33.0 68,000 9.7 144,800 20.7 57,900
1990 709,800 510,700 271,600 38.3 239,100 33.7 70,600 9.9 128,500 18.1 57,900
1991 710,300 633,600 376,100 52.9 257,500 36.3 76,700 10.8 - = 62,600
1992 748,600 665,300 376,800 50.3 288,500 38.5 83,400 11.1 - - 62,700
1993 726,200 644,800 362,500 49.9 282,300 38.9 81,400 11.2 - - 53,300
1994 726,200 634,500 340,600 46.9 293,900 40.5 91,800 12.6 - - 58,900
1995 749,800 657,900 354,800 47.3 303,100 40.4 91,900 12.3 - - 56,400
1996 759,100 660,900 358,800 47.3 302,100 39.8 98,300 12.9 - - 51,500
1997 734,662 632,912 347,315 47.3 285,597 38.9 101,750 13.8 - - 61,048
1998 738,264 628,046 352,496 47.7 275,550 37.3 110,218 14.9 - - 71,026
1999 752,922 635,448 359,443 47.7 276,005 36.7 117,474  15.6 - - 77.828
2000 749,876 635,609 357,573 47.7 278,036 37.1 114,267 15.2 - - 87,763
2001 759,717 642,697 363,974 47.9 278,723 36.7 117,020 15.4 - - 92,982
2002 773,034 651,751 372,309 48.2 279,442 36.1 121,283  15.7 - - 92,094
2003 774,676 657,188 372,899 48.1 284,289 36.7 117,488 15.2 - - 87.029
2004 768,624 648,461 366,174 47.6 282,287 36.7 120,163 15.6 - - 82,675
2005 775,105 653,909 370,078 47.7 283,831 36.6 121,196  15.6 - - 78,774
2006 782,224 659,642 378,839 48.4 280,803 35.9 122,582 15.7 - - 78.524
2007 783,310 661,847 380,556 48.6 281,291 35.9 121,463 15.5 - - 69,381
2008 779,883 663,257 386,351 49.5 276,906 35.5 116,626 15.0 - - 62,380
2009 760,758 647,186 381,223 50.1 265,963 35.0 113,572 14.9 - - 55,035
2010 764,836 643,651 385,462 50.4 258,189 33.8 121,185 15.8 - - 52,559
2011 770,974 646,756 394,052 51.1 252,704 32.8 124,218 16.1 - - 49,420
2012 775,250 645,821 400,621 51.7 245,200 31.6 129,429 16.7 - - 49,880
2013 778,575 647,387 406,884 52.3 240,503 30.9 131,188 16.8 - - 50,941
2014 794,766 656,341 417,546 52.5 238,795 30.0 138,425 17.4 - - 54,017
2015 814,843 673,958 434,783 _53.4 239,175 29.4 140,885 17.3 - - 57.827

Hiff: Svereges Kommuner och Landsting (2016b) kYR,

K12, Landsting & O Kommun OABEN ED K 9 RIEFEICHEF L TW D DO0IZ DN T
WET 5, F 4 MOFES5 X, 2015 0 Landsting & kommun OREFERIAKEHEZ £ & o
TbDThbdH, F4KVERSNPLH LN L DIZ, Landsting & U Kommun Tl < A% &
OHE AL, EEOEIEBEFEIIZZ N E VWD Z L Th D, Landsting X T Kommun & /A
BEOKISEINIZMETHDH Z a4 LREITR L TV D2, MBI 511G 23 @ W IRFR L

? PREUFORBEE (EFABER) OLMEHFEEOE ST 3EIT, ZORSIIRFEM O @E ORIE
LRKHETH D,
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g - i, R, UANEYBROMEETH DL, EOFRTHEIIZ WO, Landsting D4
B 4 E55% 5D HFEHEM, WEEHEMTHD, Kommun DAKE DS E LT, £
5MBAL N K 91T, K 3EINERE - MHEEESE. 4FBPRFERFER UNER, F

R MEER) OBEXREFORELTHLIRTH D,

% 4 FiE% Landsting 2% B * (2015 #)

5 (Rp T s o = St'l!t!llﬁ b 47 £F #@% SFE RSB WS %
(%) = 5 29My )il = 30-39Mr 40-49jn 50-54My 55-59My 60Mm oL L
W HR P RE ¥ 46,619 18.10 82.5 49.2 48.3 4.9 14.4 27.6 17.4 17.9 17.8
B FER SEE G e 555 10,820 4.20 73.0 51.1 51.3 0.4 9.3 31.4 19.7 20.7 18.4
Hs TS AL IR HE TS 13,476 523 69.1 48.0 48.0 4.3 19.7 28.4 15.3 15.4 17.0
— 5 B EEE 2 55 8,014 3.11 88.5 48.6 41.8 11.4 14.0 21.5 16.2 18.5 18.5
EAAEIENETS 14,309 5.56 99.0 49.3 39.7 5.2 13.6 27.5 18.3 17.7 17.8
2 S - T i 162,410 63.06 80.1 a44.7 44.3 13.3 24.1 24.0 12.1 12.7 13.9
EEh(®MEPq =) 18,190 7.06 a47.1 48.9 51.1 0.0 15.4 34.8 14.3 14.9 20.6
Eah(GE=EPIE. —ARE) 12,555 4.87 57.5 34.1 34.4 22.4 61.5 13.1 1.8 0.8 0.3
T = 4,451 1.73 76.1 a2.2 a43.7 11.3 36.9 23.5 8.6 7.4 12.3
R YEE R ED 349 0.14 78.5 56.1 55.6 0.0 2.3 15.8 20.1 25.8 36.1
5,174 2.01 99.7 a47.8 49.5 3.2 23.2 27.8 12.3 14.8 18.7
68,037 26.42 87.8 43.6 42.3 15.9 24.8 24.8 11.7 11.2 11.6
44,884 17.43 85.4 a47.0 a45.2 13.5 15.3 21.8 15.1 17.4 17.0
2,335 0.91 69.9 421 4494 .2 14.4 30.7 24.3 8.7 9.7 12.2
= 4 = 2 4SS A Ah 6,435 2.50 90.1 a47.0 42.0 13.1 20.5 18.3 12.8 14.7 20.5
BB 13,005 5.05 88.8 47.0 44.3 11.3 21.0 20.5 12.3 17.2 17.7
o e = 4,040 1.57 67.9 a42.5 aa.8 16.1 31.4 18.0 7.5 11.6 15.4
o F2 5 S AT 6,408 2.49 99.6 50.1 36.4 5.5 13.2 21.8 16.3 22.0 21.2
o TRy A 2,307 0.90 96.4 43.3 36.0 18.6 25.1 21.4 10.4 13.2 11.4
ZF Ot 250 0.10 82.0 a47.1 50.5 14.8 14.0 18.8 6.8 22.0 23.6
D/NEJERTTFR5 13,310 5.17 88.5 43.2 40.9 16.1 26.1 25.4 11.7 10.3 10.5
1EZERGE 3,527 1.37 96.0 44 .4 37.0 13.9 23.9 26.2 12.2 10.9 13.0
ke ol - 3 e 5,763 2.24 81.7 42.6 41.1 18.1 25.7 25.8 11.2 9.9 9.3
SEEFELT 1,227 0.48 94.0 39.8 39.1 21.3 33.3 22.6 10.4 7.4 5.1
HaE4 860 0.33 95.6 40.6 37.1 20.1 30.0 27.2 9.1 8.5 5.1
Z D 1th 1,933 0.75 88.6 46.1 43.6 9.4 24.7 23.8 14.2 12.8 15.2
5 X - 4,524 1.76 88.9 a47.9 48.2 6.0 19.5 26.5 15.2 14.5 18.4
e - IER R 2,371 0.92 69.8 48.8 49.8 4.0 16.8 26.9 15.6 17.8 18.9
STiE. Y. Lo ag— 608 0.24 70.7 46.8 49.9 3.9 21.1 28.3 13.5 16.8 16.4
K T 14,700 571 47.5 46.4 a45.7 13.8 16.7 23.4 15.7 15.8 14.7
T =7 2,529 0.98 27.2 42.0 a47.0 6.8 24.1 32.0 13.7 11.5 11.9
i T 3,196 1.24 18.4 a6.1 a6.1 10.9 18.9 26.7 14.9 15.1 13.6
== 1P ES 2,532 0.98 18.7 43.8 46.5 18.3 14.9 17.0 14.5 18.1 17.2
BRI - 3 IR RS 1R 2,254 0.88 83.2 a47.0 40.9 17.3 13.2 19.6 18.4 16.9 14.6
SEFRBRA{ER 4,189 1.63 80.0 a47.4 42.3 15.4 13.7 21.5 16.7 16.9 15.8
= & 257,547 100.00 79.6 45.8 45.2 11.6 21.7 24.6 13.4 14.0 14.8
* Bl oFEE, AL, KBEZEATLS,
HfR: Svereges Kommuner och Landsting (2015) &Y{ERL.
£ 5 BEJ Kommun A% E#* (2015 4)
= WE  =ume o £z 4 W = w0 B WA %
(%) (%) == 5 29 1L = 30-39mm 40-49mn 50-5448 55-5048 6OMR L |
87,636 12.08 75.1 a48.4 48.5 4.9 16.4 28.8 16.3 16.7 16.9
33,520 4.62 69.0 49.8 50.5 1.5 12.3 32.1 17.8 18.4 17.8
29,062 4.01 69.5 45.8 471 7.3 23.4 28.2 13.5 12.9 14.7
25,054 3.45 89.6 49.4 45.4 6.7 13.8 25.0 17.4 18.7 18.4
219,325 30.24 88.7 a45.5 42.6 13.6 19.0 25.8 15.0 14.2 12.5
16,151 2.23 93.2 a7.7 48.0 6.4 18.7 27.3 14.6 16.2 16.9
115,666 15.95 92.7 a45.7 43.1 12.0 18.5 27.5 16.0 14.4 11.5
FiEEE 69,741 9.61 82.8 44.9 41.9 17.7 18.5 22.9 13.9 13.7 13.2
~JLsR— 16,004 2.21 82.4 43.9 41.7 15.7 24.0 24 .4 12.8 12.4 10.6
ZF it 1,763 0.24 72.6 45.6 46.4 9.1 27.1 23.2 9.9 11.9 18.7
UNEJBERTTFTRE 7,786 1.07 89.1 44.3 43.4 14.5 24.4 23.5 13.1 11.8 12.8
IR MY A 41,017 5.65 79.5 41.9 44.4 17.2 27.3 24.4 11.2 10.1 9.9
LI FRMTAE 23,984 3.31 86.9 40.6 a43.7 21.2 29.0 22.8 9.4 8.5 9.2
Z D 1th 17,033 2.35 69.1 44.2 44.8 11.6 24.9 26.6 13.7 12.3 10.8
s - R 270,793 37.33 81.1 a45.2 a4a.0 12.1 21.3 28.1 12.7 12.9 12.8
S~ ch g 2 69,730 9.61 79.6 a4.6 a4.7 8.7 25.2 33.3 11.1 9.8 11.9
s E 24,670 3.40 55.4 a47.1 49.1 4.2 19.8 29.5 14.7 14.9 16.9
FASE AT S 60,009 8.27 96.6 a44.7 42.3 11.7 23.0 28.0 12.2 14.0 11.1
T g 14,276 1.97 741 45.1 42.2 14.3 20.3 28.1 13.6 12.9 10.8
FDiMhoEE 29,547 4.07 72.0 49.3 47.8 4.9 17.6 26.2 13.9 16.6 20.8
IREEE T 48,047 6.62 92.3 44.0 32.9 20.2 18.7 23.8 13.1 13.2 11.0
RES S = o 1,826 0.25 99.5 52.5 47.6 2.7 9.7 18.3 17.4 23.9 27.9
FHEhERE 16,105 2.22 64.2 43.4 35.0 28.4 19.1 22.4 11.5 10.3 8.3
Z D 1th 6,583 0.91 62.4 45.5 45.4 13.1 17.5 26.9 15.4 14.0 13.0
STiE. BY¥s. Lo — 19,841 2.74 64.4 a45.1 43.0 13.5 24.1 24.4 12.8 12.6 12.5
BRI B TS 5,536 0.76 52.6 42.3 39.6 21.4 25.9 24.8 11.8 9.2 6.9
= &EaE 5,689 0.78 83.3 a47.9 a45.7 6.8 21.6 23.5 14.3 15.8 17.9
FED1th 8,616 1.19 59.4 44.0 44.9 12.9 24.7 24.7 12.5 12.7 12.5
Hi T = 78,954 10.88 53.0 47.0 a47.2 9.1 17.9 25.2 16.0 16.4 15.3
}iﬂ‘y“"}i%‘ 5,906 0.81 65.0 39.6 43.2 16.4 36.6 23.0 8.9 6.9 8.2
6,580 0.91 36.6 41.5 47.6 10.0 24.4 26.7 12.0 11.9 14.9
7.365 1.02 14.4 47.5 471 9.4 15.8 27.7 15.5 16.3 15.2
16,309 2.25 11.6 44.9 49.8 8.4 12.3 21.5 17.4 19.5 20.8
5,408 0.75 5.3 33.8 43.8 10.4 30.1 26.2 13.5 15.4 4.3
24,936 3.44 88.5 48.2 a42.7 8.2 15.6 26.7 17.6 17.2 14.7
12,450 1.72 82.7 49.0 46.9 7.2 13.6 25.6 17.8 18.2 17.6
725,352 100.00 79.1 45.6 45.2 11.7 20.1 26.8 14.1 14.0 13.3

* RSV O FEE . BL. KBEZEA TS,
HFf: Svereges Kommuner och Landsting (2015) KY{ERL.
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2 Landsting EUKommun|ZE+5th A A FE DB 5 KE

%6@;1W3$#E2m5Ei?@ﬁ?&~%®ﬂ@¥ﬁ%5@%%%itbk%@?
b5, &THHHBENR L S Kommun OAKE O VEEB 51X, ABEOF TRHIK
<. REESF O E4E L AT HIEN, ji Landsting &U\.%/\ %8 D ARG
%, R OEHEE L0 BRI 2K 6 IR LTS, K6 NDH LML DI
ARG E M e b @V @O 73 Landsting DAK B TH 5723, Z i Landsting 0)/\7%,%\6
ERhZ B O ERERE P Z S GENLTHD ZEITER LTS,

% 6 UA—RIABETFHHRERUENES (8 SEK)

ERR& M 2> FHE3PY
24 5 3 oD Y5 B = Exm=aosa? Kommuna-FHa?* Landstinga#&F 8"

BXZM X 5B Bt =& B BX=Rt =& 5B Bxtt Z=i& B

2015 43,800 39,400 45,400| 35,200 33,900 36,600| 28,000 27,700 29,000] 34,800 32,800 42,200
2014 42,700 38,100 44,400| 34,500 33,100 35,900| 27,200 26,900 28,400| 33,900 31,800 41,600
2013 41,500 36,900 43,200| 33,300 31,900 34,800| 26,400 26,100 27,700] 32,700 30,700 40,300
2012 40,400 36,000 42,100| 32,500 31,000 34,000| 25,500 25,200 26,900] 31,900 29,900 39,800
2011 39,000 34,400 40,700| 31,500 30,000 33,100| 25,000 24,700 26,300|] 31,200 29,100 39,300
2010 37,800 33,500 39,500 31,100 29,400 32,900| 24,500 24,200 25,700] 30,300 28,300 38,500
2009 37,200 32,600 38,800| 30,400 28,600 32,200| 24,100 23,700 25,400]| 29,700 27,600 37,700
2008 36 300* 31,400 38,000| 29,100 27,200 31,000| 23,200 22,800 24,700| 28,500 26,500 36,500
2007 34,100 29,700 35,700| 27,900 26,000 29,800| 21,800 21,400 23,500|] 26,900 25,000 34,500
2006 33,100 28,600 34,800| 26,900 25,000 28,700| 21,500 21,100 23,000| 26,200 24,300 33,800
2005 32,000 27,400 33,700| 25,900 23,900 27,900| 21,000 20,600 22,500] 25,600 23,700 33,200
2004 31,300 26,500 33,000| 25,300 23,200 27,300| 20,500 20,100 22,000] 24,900 23,000 32,400
2003 29,900 25,400 31,500| 24,800 22,700 26,800| 19,700 19,300 21,300| 24,100 22,300 31,400
2002 28,800 24,200 30,400| 24,000 21,800 25,900| 19,000 18,600 20,500] 23,100 21,300 30,200
2001 27,600 23,300 29,200| 23,000 20,800 24,900| 18,200 17,800 19,800| 22,200 20,500 28,900
2000 26,500 22,100 28,000| 21,900 19,800 23,700| 17,400 17,000 18,900| 21,200 19,600 27,500
1999 25,100 20,800 26,600| 20,890 18,940 22,460| 16,960 16,580 18,430| 20,300 18,800 26,400
1998 24,000 19,800 25,500| 19,810 17,850 21,360| 16,270 15,880 17,790|] 19,100 17,680 24,820
1997 23,100 19,000 24,600| 19,510 17,520 21,050| 15,920 15,510 17,540| 18,550 17,200 24,070
1996 22,065 18,220 23,480| 18,870 16,950 20,050| 15,370 14,942 17,099| 17,556 16,301 22,773
1995 20,695 16,898 22,036 17,530 15,670 18,650| 14,914 14,475 16,645] 16,490 15,347 21,375
1994" 19,546 15,990 20,731| 17,060 15,260 18,130| 14,514 14,041 16,352 15,932 14,917 20,221
1993 18,669 15,269 19,809| 16,330 14,660 17,365 14,812 14,129 16,244| 16,057 14,617 20,140
1992 18,136 14,825 19,256| 15,418 13,901 16,295 14,504 13,870 15,796| 15,794 14,389 19,740
1991 17,352 13,845 18,463| 15,290 13,707 16,190 14,040 13,348 15,384| 14,537 13,398 18,005
1990 16,475 13,138 17,546| 14,796 13,738 15,566| 12,729 11,942 14,280| 13,909 12,806 17,324
1989 15,108 12,001 16,089| 12,947 12,064 13,555| 10,666 9,929 11,984| 11,574 10,649 14,407
1988 13,712 10,812 14,589 11,668 10,909 12,168 9,742 9,127 10,778| 10,664 9,800 13,245
1987 12,784 10,044 13,570 11,130 10,455 11,561 9,543 8,986 10,473| 10,385 9,565 12,819
1986 12,073 9,424 12,806| 10,358 9,748 10,730 9,109 8,528 10,020 9,661 8,938 11,929
1985 11,323 8,797 12,005 9,724 9,165 10,054 8,471 7,945 9,175 8,872 8,194 10,967
1984 10,622 8,216 11,246 8,964 8,469 9,249 8,037 7,552 8,716 8,437 7,794 10,399

-

1983 9,686 7,518 10,228 8,481 7,935 8,797 7,494 7,020 8,137 7,833 7,202 9,743
1982 8,987 6,905 9,501 7,987 7,447 8,297 7,009 6,528 7,635 7,760 6,912 9,858
1981 8,479 6,469 8,971 7,580 7,015 7,904 6,616 6,125 7,251 7,215 6,364 9,359
1980 7,965 6,028 8,443 7,040 6,503 7,361 6,019 5,603 6,716 6,386 5,597 8,276
1979 7,249 5,465 7,690 6,323 5,787 6,642 5,398 5,008 5,998 6,046 5,282 7,844
1978 6,750 5,077 7,170 5,959 5,430 6,274 5,046 4,664 5,624 5,517 4,773 7,283
1977 6,362 4,740 6,776 5,784 5,242 6,107 4,881 4,506 5,475 4,965 4,274 6,673
1976 5,789 4,260 6,196 4,895 4,403 5,224 4,208 3,831 4,754 N.A. N.A. N.A.
1975 5,233 3,783 5,632 4,385 3,904 4,701 3,746 3,382 4,304 N.A. N.A. N.A.
1974 4,412 3,086 4,786 3,875 3,405 4,178 3,284 2,932 3,854 N.A. N.A. N.A.
1973 3,917 2,698 4,266 3,499 3,049 3,788 3,052 2,689 3,639 2,790 2,700 3,360
11994 ENSETNEA LFEBEEL/S— A LFBEORAZEL. TDAE.1993 EH5 1994 FEIThHITTHREK
ENEL(TELTWLS,
2 1997 EMBIFTILEA LFEEE AL LFBEOMAZET,
HiFT:SCB

kturstatlstlk Iandstlngskommunal sektor/7591/7598/Tidsserier/28312/) kY ERk.

SRR R AER O @f A Cd % Akademikerforbundet SSR 728 2015 4R ICHHA BT
ST = MEREZZE LD DONRRT ThHDH, £ 71 REFM, 259 0 Kommun
(filT#)) . Lansting (J) . Staten ([H) Z & OREALBIDOFEGIZOWT, FHE, T2 10%
B, FRAE, B 10%MEICHT- D HEfa GKkEE ABESKELZE O TS, K710

79



LRI IITEDHBALICEN T, BB IZRHEXEOABEENKEbEL< . TORIC
Lansting (J%). Staten ([#). Kommun (fifiT#f), &#¢<, Staten ([H) XY % Landsting
() ORBEENSLVEHRE LT, LI L7 X 912, Lansting (1) ORABEIZIXERR
EEOLERBREN LS EENTND I ENZDERTH D,

=& 7 HMR AEEKR S L AEES (M SEK)

B[ £pM Kommun
104—4Y 90/{—1> 108—%Y 90/8—Y
B EEY | THE | s400E | PRIE | 24008 B EES | Fi9fE | s40E | DRIE | 84048
THE10%1{E Lfi10%(E Thi10%/E Li10%0E
7Y REUb 235|  27976|  23700] 27600 32560, |7V ARAUL 370] 26803  23400| 26589 30720
JI—=) 45— 428  40310]  29750| 38000 55000 FI—)—4— 1071 39313 33000{ 38900 45500
EE administrator 819|  33720]  27000| 32850 41500 |EEE administrator 7021| 30318 26200  30000] 34678
LHEuERE 171 57962| 37000  54750| 85233 |LMIEEE 190[  58414| 46425 57000 73875
RIMEEE IR 37| 57700 342000 54000]  82500| |[REMEER WK 31| 76134  59700{  75000{ 90000
v r—ov—EEE 100| 53836 35116 48645 83995 BRI R—Ir—EEE 191]  47487|  41000] 47400 54800
TnvhM)—4— 209|  37233| 27000 34750  52439| |FAVIIM)—H— 168  34528|  29000|  33500| 40600
ARy YR ERE 7201 40102 29820( 38000 52000 ARV AL B 12100 35217 29175 34600 42000
OO EEE 10| 42507 28932 38814 64500 00 EES 96|  39027| 30400 37750 50000
z0th 329]  32822|  25500] 30500 43000 |ZOH 1269]  30835]  25500|  30500] 36650
24k 3158 38309 27000{ 35000( 53700| |2% 11617 31633  25400| 30000| 39400
Lansting Staten
108—t 90/8—tY 108—4> 90/8—t>
B BES | FHE | 5400 | DRIE | 2400 B EES | FI9E | 4400 | PRE | s10E
THI10%fi Lfi10%fiE Thi10%(E LHi10%fE
FYREUL 67|  29047) 24850 29000  34500| [7¥R4AUE 125 26871 2300 26500 31800
JI—) 45— 98|  43012| 35000 41600[ 54300 |[FN—TJ—H— 84| 27070  24400] 26950 29700
BEE administrator 1010|  32042| 27500 31563  36400|  |EHEE administrator 200|  44874] 37150 43200 55000
HiEEE 12 71717[  42500[  70500[ 98300 LuERE 2358|  30877|  26600| 29700 36850
F e & REMEER W& 37|  65284|  44000[ 58000 102000
PRIV rv—EER 16| 62850  50000{  60700[ 78000 HRTA—Ir—EER 64|  54276] 43500  53450| 66000
Tavzin)—4— 35|  37649| 30000 37000 45800 |FAVIHM)—H— 84| 38496 31200 38295 45000
ARYw) RN EFE 452 34680 28300| 33700 42400 ARy vl Ab EFE 490 38128 31500| 36500 47000
ZOHOEEE 33|  48253|  34000|  49090| 62500 OO EEE 44|  45692|  33000[ 42650 65800
Z0th 525 31722 275000 31650 35800 z0tt 258  35724] 26700  35000[ 44500
2k 2248) 33633 27600 32200) 40900 |2k 3834| 33125 26000] 30800] 43000

H 7 : Akademikerférbundet SSR (2016) KYUik#:-ERER,

3 FEEESMAE

100 FELL BIZ RS AT = —F OS5 ER WIS 00 S R o DR B 72 28 03 M T b
T&lz, TORERERERE LT, FBHEEIHTET 20BENIEFICZ N &, DFE D 57H
FHOFEMAENEGNZ ERDDH, AV =—F »Tik 1990 FRTE ©— 7 (297811
BOMARILIID LT DA, EREAIC R TRR L LTS IMAEITE <. B G 0
FETNIR, T Z L1 2014 FREUETRITEE 0K T IR SHHEEICHTEL TV Z
EDPBHLHALNTHA S, K 11E 1960 4005 2014 F 2B 545 EHO @AM AR OHER
HEEDIEHLDTH D, 12BN EIICAY = —TF U OFEFHEIARIIMOEE
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EHRTIEFIZE D, AT =—T »OHEFHEMARIL 1990 R H-T DK 85% & & — 7 |
T Lige 1 Tk 5 23, 2008 IR L Tyl & SN 3 2 @33 1 X258 o) 72 b £
LT A3,

1 HEESmAZE
(1960-2014)

(%)
90

j: —\ / \__\
I
m?<==::==—=:::—\—:72}\¥

—_—
20 %

10 ——

o +—r—T7T—v+—Vr - rr—r—r-—r—rrr—r—r—r-—r——rr—ror—mTrr—ror-r-r-rTrrrTT T T T T T T T T T T T T T T T TTTT
0P 498 (o (o (o (10 (T (1™ (GTO 1P (o (B (ot (o (0B (o (T (0P (o (B 1P T P P o I (o

= France — Germany — japan e Sweden e Jnited Kingdom === nited States

HiFT: OECD. Stat (http://stats.oecd.org/Index.aspx)|Z&EDEERL,

FKBITA Y = —F L OHBHAAMAROHER % RN & AP T TEL DD
Thd, Z8MNOLHDLMN L ST, REHM LY L AEHMADOHMBE DIE S M FERA A
KILE, 2014 BBV T, AEEMOH B O S HIAMAZRKIT 82%, EEHM D%
B OHBAEMAZRIL 64% Th 5, ALEM K ORI OFE B THBT 5[5
e LT, FIHAEMARTI-BL THEIEMICH L E V) ZETh D,

£ 8 RAyz—TrDHEMHEMAE
(1995 &£~2014 &)

1995 | 2000 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014
AHREMA | 94 92 89 88 86 84 84 85 83 83 83 82
RE#HMA | 78 74 12 A 68 65 65 65 65 65 65 64

At 85 81 18 17 73 " A A 70 70 70 70
HiFf: Medlingsinstitutet(2016) &Y 4ERL.

3 AAR®D 2014 £ TOIERE TN 2 783 T 257 8E 0 2 IS B2,
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III AFEEDHREREICEETHIER

20 HEACRIELIRE, 1ALl BICHE > TA D = —7  Tld, iR DR 2R G700 /3 —
FF—Yy ZRBEINTE R, AV =T VBT 25BN CAE SN FHIIH 5
FER O LHE TIER< . BREFECHERNEA LTS, 2054, IBETHESN
7ok % 1]0] 2 REERCALIE A F7 8 i CTIIELE STV 5, 1955 5 1983 FZNT T, A
U= —7 CCIERBEM, A 2 DT R T o' 7 ¥ — CREFEERNZ S5 AU T REEHET
12 (BEL~LT) [T Tz, 2FE L~V TORERRORE, 65, G4, Bt KR
(2B U COiiinsiingt S s, G CRESN-RE. B4 BASMEONEE, +3T0
7 BVRIE, T X CORMBENZ T ANZ2TIUT GEF L2TIUD) 7ebienoiz, L, 1983
BRI E & RREF N & ORICEBIOFIHERZIEHM T 1% U THEBIO B h ks S 4L
2o TR, AT RN Tl < DHER A TION D K 91272 > T,

N CIEEIE T b I (BE L)L) THEASEA T I B R0 S v Tnd, Lo,
TR N OFG 5 0RAR B U CIIss BB A & E & O] TR T L, IRE S A H A A3TH
{7po TN, FERELT, FIUBE TR UMM CTH 72 & LTH, FEERTREKE 46
R FASHED R DIRBBFEAE L T D, ZTIUTE T BE OUNTAR S FIE & BRI IC L > TR 5
Z LT T EEO R AAGEPIHEORBE OEB L > TRESND =D TH D,
fHL., 1986 fFLIRNILA A & FRIC, AB B O/ G1X R CHFE O UL ThiuE, HBihEic
HESWCR— OB ENFBHE Kb T\, 72, 3HAF - FREICOVTHLR—TH
STz, FVWHLZ D L 1986 FLIANI, Aab. RS, IRIBEIZRE U CHERRER] C R sE gl i
it ST T BRI O & T COMHE FIRERD ST AN ZRITIURIR B 7205 TeDTh D, ORGSR,
[Fl—0/3y 7 75 o R T HAHBIAOFBE IR — DG SFhILTO e, Lo L 1986 4
DFRTOFERZIEORER, RTA b« 7 T —CRFEZZEZE LT G788 OFBA & i BiaikR e D
G, M A B OFGGKIECHAGER « AAEEMEANC L > TRZVEL Z EBRAEESN, SbIT
1988 AT IRTOIERH TIEe < | TNENOHIT BIGEN T ERLA L BB, #85- RS
TRIBEEI BT B 280 « BE LAV TN S X 91Tz, TORER, 1993 4RI THIE HIGHD
INEBE DGR HBEEAOZERRIE U TRESND Z L1075, IHI22000 i, BRI &
TICE DG RBIC L DRERTEEIT I 2 L RPROF@BBICL > THES N, £
2001 FFI2IE, FAA%E - FAARICEIT D BARBY e 5007 8 it O A 2 IR 2 BR B HLE L
RNENS Y RO PR TOFHERLWTERE SN, ZDH%, 2006 FETITIFEA LT
THIF BIRER T, BRI EET & D CTORBERWITOILD L2127 ) [ BEICE>TW5D,

ERIEFEE L OMTRHREREBNRB Z b d X012 d & MEKERLHGHE - Fia%
BRET DHI2DOMM, >F 0, HEEEORLBEL 705 NEHEZE (Lonekriterier) 23448
Lo T b, NFEHEFE (Lonekriterier) X, k7] & HEEM OGN RIS
IZHE> T SN TV o7z, AFHFMi#E (Lonekriterier) OFFARIE H LR %L, #i5H
BIA, BREIC L > TR TS, LALIEELTWEDIE, LA L FH5@E & O THE52
Wb DRI, EAEME FEHE & O T 5 EEICH W D NFfi# (Lonekriterier)
ZILFEITERT 2R THD, 2FV . WMERBITHW D NFFME (Lonekriterier) 135716
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BTCEENENEZLDE > TWND,

IV Sweden DOALAEEDHEESRETOLR
1 &ML HEN

A = —7 DRI D THEE DG HOVEIX, 1IZUDIZEE L~V (FFil) ToyrfE
DAL K > TEIER 2 T B KA RS S 154, 0%, PR THEE SN EER
T RN EE SN T, AT BIRIRIZRE W T, BANIZIT T~ ToHEE (ABE) —A—
NIZXF LT, #5283 T 5,

G BIGRICEET % R TORAL ML, Sveriges Kommuner och Landsting (BL T,
SKL &527,) MO Arbetsgivarforbundet Pacta (LK, Pacta &529,) 23EHERIOLL
Fo LTRMITH D | U@ HEN (57@hE) ORE L L THBREPZWTHI 5, HIR
R, Wl Z & l2iTbivsd, BHEMILIZ SKL X O Pacta Th D03, @& 11T HFE
T L DIIIEAE DA DT D, T ROBUASZHEORRIZIL, [7] CHAE D 57 @# 6 235 7 CH
RAZHNT G T2 D8, 2 #UJ7 BVBIE T OFG 5097 B Sk D W O BRI IE, i & D J7BI#E & 73
BRI RN AR ELIT 5, DFE D | PRTHIRE S D 5780 CTIdks 5. TEEE. IR
H. F&FITBE L TRMBIRE S ND DR T, flx OFEE T D6 500 @4tk is >0
TR HTT BIGMR & B 07 A B0 T B E S A & O TREBNI B TOoN D D TH S,

AL THa5 - AT 1Tz <. [99@mi a2 IBR ). TIREIGIEE A D RE
FIRIHIIR & 27 ¥ 2 —v ) TEEANIEL O — V) TEANDHERIZE T 2 v—v ) S5
R IN TV ORI TH D, RFEBM, AILEM 4 R T 57 i) o A 2 I 3w &
SEM T, 1ZEALDTBHKDOFENROREEH (HHIH) X3 H 31 HTh S5,

WG AE BB B R 5@ ik, T b— - B T — O BFE IOV TG EE 2R
\Z3Hh D #a 544 (Wage Bill) (CBI L CEMAMZ2IEMN (EF) EXRHRRINTWD, RV
AN I T—OHFBMFIZONTEH, 2014 FF TIXHEH RIS O M H5REICEL TR
ey (EH) R EI Tz, UL, 2015 FLIRE, HEE RIS SHL 5 6
HSFEIZ BT 5 BRI 28T R To @I idBR S Th ARy, DFED RUA
kBT =OFRTOFBHKITIE, #G5ZBOTmE ROV TOALERS AL TNDHDT
& 56, ANIEH O I G @ AR S 4L D 7B E RIS S O Fe SRR B ORI, —
Wz B D FEEZERN G778 b0 CTHARL S V7 E A ZRICH =R (B AR MR E SN D, D E D,
N DOFG HAREAD ERRIIRMOGEAEZ HMBDT- 9 A TIRESNDLDTH %,

RUA KT =D LTS D fa GBI S IR SV | S BT s

4 R TOHREROBUEARZE T, 5 0ATIER L, BAOHNE, J7hE OWR., KB, B350 7 e
. #HE. bL—=r7 FRECOVTEHELEWRITOILD,

52000 FLAREOMA & LT, S5k ik Bl 0 S5 A O RSP RNIZ DWW TR T A A 2358 < Zr o T
%o %< OEE, BT RIEHCNT TOFE LAWITHEFRIOZKHB ORE B O 3 7 H BT BRG
SNDHI—ANEN,

6 KRUA b B T—IBHFEOHFEMED—>THD Ledarna (T NFE T ELEERFAICE L CEANLRE
& ERFEEZIG LR TO SR AR LT,
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TOTHEOEKRBPLEEL 2D, AU =—TF O HIRERIZEBEEZA L CRBY, #i5HR
IRIZ & o> TH A RBIE OBIERIT R 5, W BIT 3L 5 e B gH O BN H O N 2 B ik
L, thoAKY — 2 DMAEKER —ETH L7201, BELZE T LI TAKE
DG EFATLE ) OB Z W > LERH 57,

I CIT AL D LG A BB D BRI, @F . 7 ) A~ 2R (12 AR) 12,
JERFEM (SKL & Pacta) & JF7E#HEG O M TH@BARRE ST TOFE LAV RGBS
%8, AR OMRIZEAE 3 A 31 HTH D, FRTOFKBKIZITMEB DR 5%
DEEE Y . 4 AN LWKEDRG 53 bivd, 4 A D3N E TITHER Th 5
RUWPERICELRITIT, AEICELERAT, 4 AETINDIE > TRV DAFEZ )
T OND BEITIE, 8 2 O EE Ofa 5 AZWHE TR T O HKR I RIS RE S LT B E
LDTHLHH, EBKITIE 1 AENS BRI EET & oM TRESUEICET 255 LAV
nNo, #E 2EOEREITI, 1 BB O (Lonesamtal) Tik, EFRIEH FOMLEFESD
(BT 2R DR & BT 2 B AN TS, 2 [ B (8 TORERRFEE %)
Otk (Lonesdtande Samtal) TiX, BAAMZRARE  AHENRRRIND, TR TOH
IR EEAEICIE > TREIZR TV A AR, @F ., 2 80T 3 A X FHMENET -
WESND,

2 5 RENDKey Player

AHITIE G BIREO —ATEIR O 5784 Ok 58 OB R LI E 2 - LT b
JERE M OARE & 7@ oMM GrEifee) (2 OV TEMT 5,

£ 9 FaEELV-vr (PR) TORKRZHOBOMIT BIREORERERMOMZ £ LT
HLOTH D, M AIRKDOEMEROMIKICIE SKL & Pacta 3% %,

SKL (2T _RCoHKAREIME LTS, 2£0, 290 © Kommun & 12 @
Landsting, 9 @ Region 7 XT3N LT3, SKL ~OIBIXHE EH72EH D TH DI,
BUR TIET R ToMT BInEINE LT o, A BRI SKL IZSHA 9 (3,
J7 BNAEIRIZEE LT 5 RAUC 23,0008EK # R U7z @BCTH D, 2FD, HD— ADH
AlZ Kommun & Landsting 8.V VE Region (Z)# 8 L CW A DT, AHIZ 46,000SEK % %
C7c@4ihs SKL OFEFSEINA L 725, 2ELS D SKL OIAJE LT, AFENHE DB
M, a7 7 L AOBME, 5 BIRIE~D a T ¢ v TR REIPEE) D DI ALE
D35, SKL 3T 9 HUAR W DB A 5T 2 57i8#F 50T Kommun (281553 2 578# D

72016 4E 9 A6 10 AIC) T TTo72 e 7 ) v ZE CHIB L7z 2 & 1%, #15 BIAKRIC k- TR D BLHRC
AP —EROXHEOET, MFHDICBW T, FOBRICHTE L TV ABEMEEEE 5D TWE M
RELKGFEL NS EDZETh T2, EIROAY = —F B REFER (Sveriges socialdemokratiska
arbetareparti, SAP, #:F) ANEdA STV A HITT BIGETIL, BinmE <, HamEakY — e 20835k
ELTWD, . AIROBEH —% (Moderata samlingspartiet, F2fd) 2N %E 5TV D HTH
TRIR T, BEEMEL, B — A~ HIFIM 2 b T\ 5,

8 FEIAIONEN, 12 A RO DL TIE LD TREME M b HEHE I IRT S D b Tlden, B
AIZIES> THEAOFE LAWBITOIL TV, IEMIZIE, £7EEMA & SKL <° Pacta & O CEHIMIZEE
LAV ERZHMOBENHIT bR TND,
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T5% A4 %47 100 HATH %,
Pacta (TR EOOTREFMOMAFEEZ L T LD EEOKREEMETH D, FiZ, A~
77, REE, BBV —e R BB, ZEMGE, ZEBERORENNEL TV,
R TOMEAZWIT, SKL & Pacta 2NEHAHMORE L L TEFTHEMEMN L DAZHk
AT 99
& 9 ABARKEREARAGK
2 MEMR-AGE | EEREREHR

290 kommun

. ) ) #1100 B A
Sveriges Kommuner och Landsting (SKL) 12 landsting
. (Kommun #17 0 75%)
9 region
o 5 BiR AR T RE
Arbetsgivarforbundet Pacta (Pacta) #15.2 5 A
#1640 1

HF : Medlingsinstitutet (2016) . SKL @7h—L~_X— Pacta DR—LR—S KUERL,

# 10 1T R TORUALZBOBR O FIRIER O 7B F O (7EEs) 2L D7
DTh D, MG EBERO—BITEIED R T A & 7 — D5 8FE DI E#HA & LT, Vision,
Akademikerforbundet SSR (LT, SSR & 37, ) . Ledarn, Teaterférbundet 7371E7 5,
Teaterforbundet (X312 301k - ZREFEDIHEEIZNWEF L TW L7 EF OME TH S, BIRH
ZiE, B, T e, ZUA, BEEICREE T IOV TV D G EE (HEE, NL—&
Y= ARTETF, Mg FEAY v T —REREE) OME TH D, Teaterférbundet
LISD 3 SO BE L, MR T A b« I T —DF MG Th D, Vision (21%, Ak
R, £ b T BIBEROLTES AT A F - BT —OHEEPMEL TWDH, st L
T, SSR Kk UF Ledarna (2%, AFEMAICINA T, REAHATEH N TWDLRT A k- BT —
DOFEELME LTS, 51, Ledarna (358 F a2 Frow@#E (FEE) OLNMET
HRUA N« BT —DIHHETH D, 2016 £ 11 AR TOFMHEIMNE L T\ 97
@& 4%, Vision 7% 18.6 5 A, SSR 7% 6.5 S A, Ledarna 28 9 S A TH 5, FEFHARM T
A BESHAEY AT O TEY | L5 3 SO @A DN, FFIZ Vision & SSR &
DO TIRH LWVHEE BIESHS DD KT 5TV 5D,

5 EIRIRDRDT A K« 1T —55@F AT 2 2E L~ v (hk) CToOMKZHIT, EH
FD 2 SO (SKL & Pacta) & &M O 4 SO 5 @#1E (Vision, SSR, Ledarna,
Teaterforbundet) & ORI TEFTITHON TS, HL, AENRICFEE T Wi EfHE
B DLEHEIIE, BET D (TE5) J7EfHa & SKL & Pacta & O TH@) K258 X4
Do

2015 FOEMEM (SKL & Pacta) & J77##4G (Vision, SSR. Ledarna) 23&[FTH
B L@ 02 % %7 %2 Kommun OB BHITZNENLLTO#EY Th 5, Vision
MMADREEED 89,000 A, SSR MADKREEEA 29,000 A, Ledarna JIADZHE A 9,700

9 2016 4% 10 HBIfE. Pacta ®AH1% Stockholm (28 %5 SKL OAAEDHIZH 5,
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AN. Teaterférbundet IIADAEE N 400 A, &7 T 128,100 A TH - 7=,

& 10 2#BFAOKRTA-HI—0FHEHEE

AW ElvE:2 HEMBOEKE-HE HAFRwI/5— “HEEH
"5‘%"1‘—!:“}( = #\ él\ﬁn 7
Vision 1936 & I‘Eﬂ}%f;iiﬁj—% B s #18.6 T
- Pz
Akademikerférbundet 1958 & RS S %6 5B
SSR. AT R =
= s #09BA
Ledarna 1905 4 HTEROBWE ;l;‘;:‘BF"i Kommun
(manager) s (#1AN)
EREEEOREI] e
Teaterférbundet 1894 &£ Ae-=H EﬁL?ﬁk% o BN #8000 A
LTWS5EE RMEIERY

HFRr Visio, Akademikerforbundet SSR, Ledarna. Teaterforbundet M7R—LAR—2 Pacta DR—LR—S KYER,

3 MARBROBERENTOER

(Stat). K (Landsting & Of Region). WA (Kommun) DK<, AT =—F
YONBEORGIZIE, IRETY, FETY, HIKT Y & Vo AR UAO T Y ORI
FAELZ2 W, X T, R—T ADZFHHFELRN, DFE D AUz —T U OAKBEOHKE
TEAKGDHTH D, ABE DG OFAGH - FARITAEEEADOERE &R X -
TREIND, FAHEH - AREORTEIX, FEMOZBIZE > TRES NS,

W5 BRI T EE A & G532 1h0 DRI 1T U O 5 AT O R L 72 5 NFqT
fli# (Lonekriterier) AAERL S5, ANFEFHIRIL. EHMTH 2 5 BIGH & Fr 510
EMHFETERT 5, 2F 0 M ERWICAW D AFITHBR I ER CABERZ2ENZ D
Lo TS, ZD%, M HIRIKR L % 1R 5 ZBICHRT O TH 503, HBE5REOFRE
I FREO 3FHEBFET D,

(1) FFAE & NFHBR—ANOE Y OFBHEICONTH G REDETE Z1T 9 FHA
(ii ) F7fE & = 055E O LR E O OFE LAV (Lonesamtal) 12X - THH-&

EDOEEZAT O K

(i) RO (i) & ()P0 FiE, (2L oGAICE, (1) & (i) E2abET

hybrid J57#)

10 BREGZIZ TN Z O GBI E OREBPFET D, REITTORS OFEIE OB L > TRH S
nNo, REP—-ADHZELHNITEBADEELH Y . AITHOWTIEE#SG ITESh TS, B#iH
SN e oRF L, FBEMONREKE LTEMAEN TH 215 BIGE (EiC. AFH) & AF
FEi# (Lonekriterier) . &4, 7@t 1I>WTRBEITH, AFFHMROEAB & LT, EAMIC
VEE A O 2R - RIS T 2 RMIETE B &R TH DA, BRI L > TE I — 7126 D Bk & Vo 7o ft
i H bAAET D,
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FEBROIGE AW ADLENT, ERERo (1) 06 (i) O, EDFN TR ELRWEIT O & T
TR O T BB G SN D, HITTEIREORT A« 7 =05 EFEIZEL T
E, (i) o7 (EFRIEHET & OERERNZGE LSV, Lonesamtal) (2 X - TG Z1T
IGENEEEED D, MGTHIBEDO T V— BT —DHEEICHONTUL(1) D FXERD
F—=ANZN, L L WT O FRITEBWTH B F 2R o9 @3E (L5, & F%E  manager)
DEENIEETH D, RERL HT2ROTEFIZIA SO TICWL97@E GFT) D3R
ZEHE L. AR - AR RE-ET 2K ZHS TWDLNETh D, HTEIBIKD |k
v T OFAAGRFFBICE LT, @A TSN 5Z 8% (Kommunstyrelse) (25> T
HELTE LAV TS,

BRI, FrBE & ERIOM T 5007 B 2B I B U TER LW Rz 2 W E 2,
i BIRE (NFEH) BEELAEVWERFOZ &% ERlZET., ZNTHEE LEVR fThiven
LI 5 BIRIRITZ O35 @& DSATE L TV D 5@k E I Ee % b TER 672
W, EREIDE T OAES VISR L TR 722 T L7z aicid, S7EE 1397 @A 12
BMIE L, TEEAIE. AR A LR 7T 21T o 72 B RS ) 2 e e e 2 S

WGP AT 5 K HITET, TNET IFEA LD —ATlRo 7ol ESNTE
Too LML EZBZBIEEBDEEITIAFFMFRIZE SN TITHOIL L DT, Ml iw - 72l
(HERHIWT) DT ENDZEIEFMTH D,

HBEREDEMAKB Stockholm Lan Landsting (Stockholm County Council) ' =4l

2016 4 10 A2 Ulf Akesson [KIZk L TITo72A v Z B a—lE TR S T L
D522 (Lonesdtande Samtal) TR FAAGHE « FAAROIRETE] OREOFGIZ T
SR,

Manager X (FHIE X) [T ANSFETO6 AOEFNREBY ., BYAFAENLLEH FD
faG-Ffafegi & L CHEE 3,600SEK 2D HToHhz, LinL, M FOANFEEEZIToTC
fER, HT OG- AmREELE LT 5,0008EK BLETHD LHBIL, AFHERWLT
1,500SEK %8 L 7= 5,000SEK O PR &2 MR L7z (£ 11), £ D 5,0008EK Z ED X 912 6
ANTHEET 2 20%, Manager X 3 H BT o 7 Nl O R4 IR ET D, R 1213 A
MNHF D6 NDOE T ORI THEGAMBHREELY ED X 512 Manager X BB L7=DO0nEF Lo
R THD, ZORGRSTHEATREAL3 DD, F 1A B IXEAR CHAGR: AHb3
MWEIRSTNDENI HTHD, 2 ABIE, AFHMBEN ST B OAGFENE R
EWVWHZETHD, EENIFARENEI LTERLRST-OEHT B BWETHL 51
T 2EEN DD, ZOFIITHE TERWIGEITIE, BRI L2 X 2 IZH T B IE9
A IR - ST 5, TNEZT CTHBHEIXANFE & Manager X &, Manager X
DYWL T > 72/ E D MM HONWTH#ET 2 2 &I d, 3 mBIEL. T E ORMG

11 Stockholm Lan Landsting i3F(2, EE—E AR OALZE S — R (BhE, Tk N2 )
DY —EREHFLIALE—E R 2R LTV D,
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BADREHLTREVWEWNWS Z & ThD, T, ROLIRFEFGNLTHDH, HF A L
T ERRLATYa rTIZEAERIUMARELZLTEBY, B25DI3ERFROALTH D,
2015 4F O FEDHESVIZEEZAIED LONRH D Mk e EEKE (ST +—~< LX)
TEF A LV HF<ATVD & Manager X (KB L7z, 2015 4E0HE N A LE T E 0 H 4%
#65-751% 3,600SEK Th o728, EtEHN R 27207 TIIUE ERE b GAEEN R AE
LTWORBUTAFE L AR EHilr L7z, B8F A LT E O GHAEZIO 572012, #
N E ORBEE KELRbDOE Lz,

& 11 iG5RIDEH

D HFEA~NDOHBYDENY L THERIAREE 3500SEK

Q@ FH-ICEBLI-HBERKTE 1500SEK

Q@ EBRIKERHKKBRE (=D+Q) 5000SEK

£ 12 5SS DEH
B 201 201 201

s | Posiion | myE | STIRE |owi e | 2016F | 2015% ) 2016 %
K4 Wi i (Lonekriterier) (Output) ¥hnZa R%EiRE | REEHKRE
" - FHRmE P (SEK) | (SEK) | (SEK)
A Sub-Manager | 8% RIF(RLY) 6 500 48900 49400
B — s 7% | BARLSRELE 4 0 30000 | 30000
C WE 6 4 BT (RLY) 6 500 28000 | 28500
D Specialist 4% BT (RLY) 7 900 35000 | 35900
E Sub-Manager 3F FEBIZTIESLLY 10 2400 45300 47700
F — AR ERE 28 | EEIZRIF(BLY) 8 700 26000 26700

4 \EETEFEEDHE e

2016 4 10 AlcA » Z 2 —fil&EZIT>7 A by 7R/ @ Sigtuna Kommun KO
Solna Kommun TiZ, # L < E F&2FDZ L2 o 7 5@#H (NFEEHARE) 125 LT,
A%ﬁﬂ?ﬁﬂlfﬁﬁ‘éﬁﬂ%%ﬁfﬁ SHEEITHY EWH Z ETholz, TDOW, 1 HE ANFHlO

HERIC BT o HE, %D D 2 A 24520 (Lonesamtal & O Lonesdtande Samtal) DB
2, EOX T T EREEET DO HOWVWTOEKNR2IHMEEZITTI)> LD L ThoTo, A
FAREFHLE OHF - HHEIL 3 ARER TIT 2 O Tidaw< BELL 3 EIIHTTT O &
DL Thole, bl ETaFOIEE) Lo T 1$U\J:1’*¢ LTWD I E#F I LT
(T, R 1.5 HRERE QMG & EEOHEL 2 HG 3 HIZAT TITH) LD L ThoT,

Stockholms ldns landsting (A kv Z /L AR) Tk, AFiHEICEET528EF - e %
M 6 HRIREITH) LD Z & ThoTe, 2HHL L —HOHEF-WENHKRKT1IRHERD LD

(BN 3T CTEHE -HENM T D, TON, K =700 —NHEGmIZET 2HE, %0 0
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FIZ 0D IR ZRBHE L D Z & Th o1,

5 A NHROHHRA

A =2—T AT AKROHIT NBEIED &9 72 THI7 s BAZBE T 2 e BUE (B HUE
ERBUE. IRGHE, FoBUESR) ] ZEDTTERIIFELRY, 2FED, AV=z—T 0D
H 5 5 BIT R CRSITN 2 MBI & W U &L 5 2 &7 BiRiE O IR & Fr B
& DRI &> TREHBIRAFE T T 5,

W AT B OFBIERMIE, A > 2 —F v b B BEELERTE TRANLE 28R L, [
BNE., LEEK., RABIRSEORMSEME) 2R L TAET 20N RINTH L, KR &
WHEPIE G T 2 % B (ERT, BN, Y — 2y VU — 0 —%) ZERFIE, FriC T8
NEREND Z Lidewn, JEEEITH L THEZITO, BASME Cr@Rm, /G5 K1EE)
BB LD, BRABEARAET D, FHEMOBE OKEKEL, I5EE GRME) ©
RBR - AR - BHEKER VIGHEE LRIRED Ny 7 75 7 2 Rakio T % RREHEIM RO
I BT 2 F78E DG - BRa N F~— 27 IR 3MMTb D, ZOREE. B
FRTH DT HIREEISEE BRAE) MITEE LIKEN RO/ G- L7 %, M, X
U x—T7 U ORBEEORE L LT, EERIIRE SN LA, FleFY BREFY, EEF
L) LR —T AT S, REM O8I 123, FlaTE (B8HEICHT L F
BEE) RR—T ABFET D,

W BIRRICR T 2 BB SN (5 KE EASIEE) (250 TERMERIZIT
BRI Lo TIRE SN L, 177 BIBAR T ABHIEZTT 5 BEICITRBEEETITON D £ 912,
TBE & DR EAT 729 A TANBHIEZT O WENH D,

6 AHEEDKEKEICET HIFHRAR

E, H5 . WA B b FRILEM CTE) < 7 O 5IT T X TAR STV D, (ERR
7 BIR RO NHFES (P RBUR CHAUTH EHE) I2EH L TRIEDEA DR G2 oW\ T
NICGE  NFH O YL F I OERIZFRONIZABE DR EICONWTHZ DBE R H D,
DF Y ERITAILE T < EE O 5ILT I THH I ENTE D2, LinL, AR
DGR — L _N—=VHETHBICHE TE 2 L5 2RICE 2> Tvaw, (Sigtuna
Kommu, Solna. Stockholm L#én Landsting)

7 A BAREORSERELTEBRE

ATEICRE L72BRIC, TR TOERIZABEDHGICOVWTIIMD Z ENARETH S, &5
2. SKL [ ZT X ToOMS HBERONFEEDRGIZHT 27— _X—2 & MEL TH0 ., T
RTOMTEIBEDONERILZ DT —FX—R T VB AAREL > TN D, £z, <D
TG TH, TR T MG EOME - BRICET 7T — 4 XN—2AZMEL TRV | J7@iH

12 L, RMETHE < FBE O GIZOWNTIIEMART 2 ZHIX 20,
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GEHTHOITHETHHET 22N TE 218, 2%V, HIRRM TOMEGHKEEL T X TOE
BT 5 Z LN TEHRMITH D,

BE, [F—HAEICR L <, RIEOHEE & T, A0 O 5 EE O 513 — eI K
W, FI—HRFEICRE L C, HUF BVARIRE TR 513 58 208, e o7 BRI Cldks 5137
BlhENTWD, RERL, EEBIREH TR SR EDRE WA, 5 ORWH#TT BB
M OAGEOEWHTT BB IR~TBE DB T 5720, /iR & L TREEEITRE S . 5
TR LI s 2 L & D,

IR, WS OO THEMGEE LD b IETHERDO TN REIVIRERHWN TR, £
DOIFEDKE 51X EH Ut T D, BARBIIZIE, /NFAR « P - @R O E | FiERN,
V=¥ U—J— (fhatEikt) OMETH L, ZAHLOMMEICEL X, £< DA
RCTEBRBREREL Y bEWE G 2R T 5 2 I > CUHEE 2 EST 25N b LT
W5, Kommun B THE, Fi#R, Y— VT —HT—0OHY HWHBPEI > TWNDHDT
bBHB, EOREE, 2T OO @ ICE L Ty BIRER O BRI NS RIZ/ > TE Y,
Fa G B Lel T %, Bl 75 23, Bl L OB EITMORBE L » bia5-0r8
Wk U CURIC /)OE L C Kommun B2 SZEICBE T 2023 H 5, L, AUA kA
7 —DO—FATBH, DA% B O Kommun B OBENIZNIEE LR, KRTA KB T—D
—ATEIR D A BTG 5007 4 (Frd) 28K TL> Kommun IZBEIT 5 &0 H 2
EITBEFE LTy,

BUE, AV =—T BT, 5 - SeRENIBELE 25 0%, RREHEF & A ILEFH
DieE - Gk 2ETIH L, Fl—kt 7 ¥ —NOR—IMEIZET 2 B LMok s - B8k ET
%, 2016 FEE T, BEMOME - EEHKECHTIMETEL 3HEIC L ERHTLIZE
AT DTN, 2016 T b IEEFERET 2 2 LR/ BL I,

8 Medlingsinstitutet (HBREASEEES)

Medlingsinstitutet (57@#nFFRiEEES) (http/www.mi.se/index.html) % 2000 42
BN S AVTZ, R SRR D 7 D O R BU R T D, Medlingsinstitutet @ HB9IX, 75
FEFEIRISZOFE & IHEM OG- « BeZW AR RANMET Z & Th 516, FrlIx o
W @R AR I B 2 A (Férordning om medling i arbetstvister) (223 TiToi
Do FERSLNOTBEIZL DA N T A FEFEORBATHN AT D L 5 2GEITIL,
Medlingsinstitutet (F5@HAIZTIE AN ZSE L, HHEDNGEIZET 2 L 2ICHEZTTH, &

B WS ONOFERE PR TESEICHT 2T - X—R2HEE L TV IHELH D,

U BRI OBRIA R R L TN D, FREH D LN TE D RFEERIT, THERHEETH D, TN
HBFIZE T, HEE LTl L0 L RETHITE (engineer) & L TEIWZIE 5 238 HKHEDR 1L 5 M
ZEW 2D, BFHEICRA D &T 5 ABEBITD RN E NSRRI FEAEL TV D,

B {EL, MU Kommun P TR CRARECE < EIT (BETHIUT, F, B Thdmb) 24"
TLHATIE. ER&EF—-TH D,

16 Gr@in GriniE Lok O Medlingsinstitutet ORENZ, #5 R OERICETOMET —Z 22T 25 2 L 035
60
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WOT —T M HFER O WGEIZIE, §IEe0ERE 545, Medlingsinstitutet /£, A
T A X EORBPATENZ —RBIOFHEIC>E —FIE T RK 14 B (7 —V 747 HiH) it
M bzxiflcxs, LrL, —H, AN TAXFEORBATHNGE> T LESTZLZE
N T SH D HEFR %2 Medlingsinstitutet 134 L TV 20N,

2 1% 1990 FLUBED A M T4 FIZLDMWERBROFEMBAEEELDIZHLDTH D,
Medlingsinstitutet 735% 37 S #1172 2000 4=LARE, 2003 4 &% Y 2008 &4 FRIFIEZ, A R T A %
12 L AR B BT MEAC B B, 1990 FEDOKREREON, 70 7 H UL EOKRE B IZERITO
TBHEDAPTAFICL DD TH D, 1995 4FD 60 5 H & A DIRFEHHEDON, #20 7
HOEEY—EAHMOFEEDA N T4 XI2LD b0, 30 5 HL ED Kommun 7 /L
— T IHEDOA L TAFICE DD TH -T2, 2003 FFD 60 T H AR DHRERIT
W BIREROREMEM (SKL & Pacta) & Kommun ([ZENEST 2 70—« B 7 —5 @& D%
¥4 CTH D Svenska Kommunalarbetarefsrbundets (Kommunal) & O To @50
DA X, AN T4 ThzZ &1k b, Kommunal (2K 5K¥EBDOEFIT 60
SR TH -7z, 2008 0 10 5 HZ#E X DIREH DN, £ 95,000 HITIREEICE D 2 kil
DIBHEIZ L DFFBRELZRDODA N TAFICL DD Th o7z, 2015 FFITHIST BHIRIE
THMEROEENGEONT A T A XETHEL TLE SRR, ME—THE 57
#4 (Brandménnens Riksforbund, BRF) OATH 5, W L7 E/AE1X 6 i 7 HIM
2y 77 RDARNTAXEITH>T- (Medlingsinstitutet, 2016) ,

K2 AVT—FUDAMIAFILBAKERH

700 000 |

soowo |

500 000

wouw |

300 000 -+

zmocen |

100 000 |

o

—_— e e e e e e e o o N NN N NN NN NN NN N NSNS

HFT Medlingsinstitutet(2016) &Y $k#%:,

V BHYIC

AT, AV = —7 O BIGKRICEB T 5 A% B OG5 E ORI B LB L
T&E7, 1985 FE TIE, AV = —7T L OHGAEE O GIIBIED H RO AHE B & Rk
2, A IR O R UIRAZ Th iR, BRERICE SO TR DB EN b Tz, AL, H
AREITER Y | TR REREC AN B 2 b, #65. RS, INBEEICEI L CaE
Loyb (i) s SV BN EE DN T, FHEEE - SRR E Sz, 2FE L~ (k)

THEESNFBHAIONRT, T TOHT EIEERTZIT AR TIUT R B2 oT, ZORR.
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[{—D/3y 7 75 v RT3 D03 O G832  ZIXF— Ok 503 3 bt T =D Th 5, Ll
1986 FEDOEFE L~YL (1) TOFEROHRASDOFER, RUA b « I T —DRAET3 B D7 @iHE
& LT BIRR L ORIT, BB ORGKEERHAME « FHAEMENC L > TRRVGL ZEDEE
&L, D% 1993 49D THIUT HIRIEO A B O 50378 #F A DOERIS U QRESND Z &
(27257, BIEDA DT 2—F L DFRTA b« 17 —O— A TBROH T NGB DG 5IREDZ 13,
ERIEEE & OB GAIC L o> QRESN TN D,

AT = —F Y OIBEEOREIZIE, [H (Stat) | It (Landsting % O Region) | filiT#f (Kommun)
DOREGZ L, HRETY, FEET Y, HIKTY & WV o 72 ARG LA O T4 O G IIFE L7220,
Mz T, R—F RO HIHFELRY, 2F 0, BBEBOKGIIEARORTHD, £z, &
BEOKEOFE - AHRIIAHEBBAOER L RFERIIC L > TRESN TV S,

S5 3Hk
Xk &
[1] Akademiker forbundet SSR, Budgetens roll i I6neprocessen
[2] Akademiker férbundet SSR, Utveckling- och Iénessamtal

(https://akademssr.se/sites/default/files/files/utvecklings-ochlc3b6nesamtal.pdf)

[3] Akademiker férbundet SSR, 2008, Lonepolitiskt program,

(https://akademssr.se/sites/default/files/files/lonepolitiskt program w.pdf)

[4] Akademiker forbundet SSR, 2016, Lonestatstik
(https://akademssr.se/sites/default/files/files/lonestatistik 2015.pdf)

[5] Medlingsinstitutet, 2016, Avtalsrérelsen och I6nebildningen 2015 - Medlingsinstitutets
8rsrapport (http://www.mi.se/files/PDF-er/att bestalla/arsrapporter/AR 15 uppdat.pdf).

[6] SCB, Genomsnittlig manadslén 1973-2015,
(http://www.scb.se/sv_/Hitta-statistik/Statistik-efter-amne/Arbetsmarknad/Loner-och-arbets
kostnader/Lonestrukturstatistik-landstingskommunal-sektor/7591/7598/Tidsserier/28312/).

[7] SCB, 2016, Arsbok for Sveriges Kommuner 2011 (http://www.scb.se/statistik/ publikationer
/OE0114 2010A01 BR OEO01BR1001.pdf ).

[8] Svereges Kommuner och Landsting(SKL), 2016a, Landstingsanstélld personal 2015 (https://skl.se/
ekonomijuridikstatistik/statistik/personalstatistik/personalenidiagramochsiffror/tabellerlandstingsanstal
Idpersonal2015.8833.html).

[9] Svereges Kommuner och Landsting(SKL), 2016b, Kommunal personal 2015 (https://skl.se/

ekonomijuridikstatistik/statistik/personalstatistik/personalenidiagramochsiffror/tabellerkommunalperso

nal2015.8832.html).

ZFEAEOR—LR—D
[11] Akademikerférbundet SSR, https://akademssr.se/.

[2] Ledarna, https://www.ledarna.se/.
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[3]
[4]
(5]
(6]
[7]
(8]

fI&m
Al Sweden DITE B i1 488

Pacta, http://pacta.se/.

Sigtuna Kommun, http://www.sigtuna.se/.

Solna Kommun, https://www.solna.se/.

Stockholms léns Landsting, http://www.sll.se/.

Sveriges Kommuner och Landsting (SKL), https://skl.se/.

Vison, https://vision.se/ .

A = —TF OITBHALIL, BARD [EIZF Y43 % [Stat) | [BR]IZF8%4 3 % [Landsting (Region
Zate) ), THER) (Y32 TKommun) Th b, EREWVIMERICHT 2ITEY—E 2D
BEREOMGS E/R1X, Stat, Landsting (Region ##%¢) , Kommun Th 5, LNLA T =z—TF
(Z1% Landsting <> Region &35z, FREUF (E) OHEREEICHZHIT Lan & D 1TBCY

—EAEERPFIET D, R 1 IZENENOITEY — A RO 172 5 EH

cEEEELD

2bDTHD,
= Al FTEREGL ----- Stat, Lin, Landsting, Kommun
Stat Lan L?{Zﬁggg Kommun
=] 3
(ED (8) (2) (THET#T)
# .
(2011/12/31 1 21 Landsting 11 290

)

Region 10

sh3x. BB (B . AR,
ZE2x. AZEHE. BRER

[F. Landsting, Kommun f&
DEBRRAERVETD

ERBEHRER (QIK
#+

. Ef. EHR) . %X

BBYE.BHALE.E
EERE. REBL (T

RHBMBGR. BEEE. | e (Do AEEF | BCER. BB . (075 | 7. REFR) . BEEX
Erpp. |REHZEBE BFK) | reisen) DEB-BHE. B | B BHEBLG TN
| R RRER B RAKE | ). EERE. . K
RERMTOEHRELER | Lin BEORREERER | (1 seskolan) & &R, ETFKE. T
FHORE (F& BT | T2 LR

2 HRENKRTF S| e mmmmRa e

EEFS.RAARY | wwpage@nans

) B.ADEH) . EHE

& NEXE. HHEHE.

HISEAS RS
Stat (E)

EZFATEIT 10 O (2016 4 10 ABE) AL Lo TThIL TV, 10 DA LIE, 57BE
(Arbeettsmarknadsdepartement) . 4 %% (Finansdepartementet) . f2 (JE4) 4

( Socialdepartementet ) .

X AL &

( Kulturdepartementet ) .

ES )

(B fig &)

(Forsvarsdepartementet) . Z{F4 (Utbildningsdepartementet) . BiE T r/L ¥ —4 (Miljo-

och energidepartementet) . #4%%4 (Utrikesdepartementet) | f£ 2% (Naringsdepartementet) .
%4 (Justitiedepartementet) . E44 (Socialdepartementet) @ 10 DETH 5,
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Lan
Lan (XEOITEHNL T, AV = —7 V2K T 21 ® Lin MFET 5, Lin OHZ Kommun 73
F1ET 5, Lan OEERE 12 N THERk S 415 Lansstyrelsen T17441%, Lénsstyrelsen @
ZER ZH#H5mE (Landshovding) (ZHFREBUF (E) 12X > TH4 S5, Lénsstyrelsen
DY D 11 NI Landsting 18 U C&ITN 5, #HERYIZIE, Linsstyrelsen ([E o i J7 H 5ok
B LW NLEMIT TH D, Lan (ZEIT, IEFER - ATTBRUFFR AT SELROEE FEO Y — A D
it E225 0 Kommun ~O PEOFIY M TEITH, £z, FREFFOFHEIZH 5 FE T Lan @
HUSE R 0D 72 80 O R T & £ DEEZT 9

Landsting (Ldns Landsting. &) Region
Landsting & U Region % Lan (BT 222 AT HTEH AT, LA LTHD
Landsting (% Kommun OEAEATHY . BARDRIZHY T2 FEBIRETH D, NODZES
Pl D252 K o THUM TITE Y — R IZERHRWE S IZ, ITERF— 228775
Kommun O#EAK L LT, Landsting & O Region & W\ ) fTECHNL MR ST b, 2016 4
10 HABIET, AU =—7 2K T 11 @ Landsting!”& 10 @ Region 23MF/E3 %18, Landsting
S UM Region O E 13, R B X Region ODFERICE » GEH SNTZERIC L > TRESND,
Landsting %X 0" Region 112, ERBEIRER (E¥k. WE) . odzzm GER, $08), 17
T DR - B, HUIROIREL - BRI D EHFOV — B 20RMEAHY LT D,

Kommun
A = —T BT D AROHEANF Y T 2 &/ S 2R1TBUHEAL2Y Kommun Th 25, 2016
10 ABE, AV = —F 2R T 290 ® Kommun N7FE7ET 519, Kommun 28 F12, %5
FRANEE ., EEEHE. WEE (57 REPD . |slmEaa (7, i), f&—é‘?—%*&ﬁﬁk . i
. Wb, ®a, R B TAKER EOITE—E X EH S TN D,

A2 Sweden DA AEEDFE=1E

T =D DB THBITERE (F58H) | IT oW TIEIE TEOHERIN T X TONIZRD B
TW5b, £, RIEEBM, AEMZMDOT, T_XToREE? [HIfEHE] . THEQEHE) T
RIREAEHE ) 2 A2 2 & 25, 1976 FHidT O JiE L (k5 ILAREVE) (Lag om medbestimmande
i arbetslive, LA T MBL &529) THFEEH TV 5, MBLIZHASEHE, AL HHE, [HRITEIE

17 11 @ Landsting & 3. Stockholms ldns landsting, Landstinget i Uppsala l4n, Landstinget Sérmland,
Landstinget 1 Kalmar lan, Landstinget Blekinge, Landstinget i Varmland, Landstinget Vastmanland,
Landstinget Dalarna, Landstinget Vasternorrland, Véasterbottens lans landsting, Norrbottens léans
landsting TH %,

18 10 @ Region & &, Region Ostergstland., Region Jonképings 1dn, Region Kronoberg, Region Gotland,
Region Skéne. Region Halland, Véastra Gotalandsregionen . Region Orebro lan. Region Géavleborg,
Region Jamtland Hirjedalen TH 5,

19 1930 4FIT1% 2500 Z# 2 5 Kommun 23fFE(E L7278, 1970 AR441F & Tl 280 2% © Kommun (ZHEFES
S, 2008 LUK 290 @ Kommun 23FE LTV 5,
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DIEMITIEZ OV THHIE L TV D, [FHETIEEE OZ 73 O FHEHE IS HRIEZ B T 5,
MBL O REAR ez 13, 7RI ORE (G5 gr) 1XFEOFE LAEWIS L » TR ~&E T
HHEWVWH ZLaEEE LTWD, > T, FHERHEITEEDCITHE, A T4 X ny s 7y
~o ARA =y MEDOATROEMZHIFR L T 5,
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AT EOMBTRBRGEREITONT
BRSNS

1. [FC®HIC

AARICBWTIE, ERMADOEZEAEBEHIERHEGHEIZ SO TIEH
HREOBRAMNRZENTVD OO, Z 5 OEOM T AE EHl E - #
HABERGREIZONTOMERITZL TR, 207, Kifsta T
EAERE LT 2 B4 E 0T AR B E KGR EIZO W THRE & i
HTETz, 7, Zab 4 NELUSSOEOANEEHIEIZOWTIX, #)7
NBEEREZTD E LVERZABEREICONTHHEIZZ TR, £
I TCARMES TIX 4 EDSOE O AR B, AR B ER
ENWDOWTHHERSZED TE 7, FEEIIF—ARNZ U TIZHONT,
FZLTAEEZIAV =T VT HIZONTOREEED -,

AREIZBWNWTIX, WX OMFABERE, HFRXBEBKEOFEER
ZOWEFIEREZHOWT, TAN=ZINBRFEB L TMNO BIEED S
LOBNTY =i, VT4 vz --aa 7 MBEFBLIOINNOHA
BEDSI D) —AN 7 = RNR—=HICHMAEZITo M RE D &I
Lk ZEH LD TH D,

B oM B iR ESM T AR BRI EIC OV TOHATONZEIR
BT [AUREGEBECTHLEXOM G ARHIEEOWAER D E-dH
HZEICHRDEZDOTUNRTUAFEETH DL, A TIEETO TR
Ty hebT P THHEOLIZEEZHERL TS,

%

i

2. hF+- A HE

DT X OHEITI8 FEFXFn oy TIZHOWTHARE 2L D)L E T
HYHERDOK 2T Lo TWD, 2 212K 3,400 H ADBEA TV D,
AFHFZ)FRZ 22 L ELTLHLEEFERHOERETH 5,10 D
MESODEMMNSEY, HiFEL 7TV ABNAHBEBTH D, LFITK
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HAEBODLNTIREICZEOHEREZTLLTWD, HHEENE RGO
WMERR 4T3 5, SLIEMEIL, EBE & TRED 2 oMbl 2 &FRICH Y, |
PRI Ic X v Edm sz (FEITETEHEAT4) EBR#ER 105 AT
S5, BIEBUR & BBROEWAY (BHREFERE Y R A=Y )|
B, INEF O TTIEEE 72 AL\, TR 308 O /N2 X s b ¥ i
BRIV BEHINTZ 308 AD TERHEENOHBE SN TWND, BH 444
BlICEENMTONL, EHIIRESFETH D,

ME1 BT FOKIN (FBLOHEM)

(FE7 7 Z AAREXRMESE HP L V)
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M2 BT FoOHM

M (AAREE LEE ) BEFS | N5 A) BB Fhei |48
A2 7 M Ontario ON 1,285 917|kEI R
TR M Quebec QC 790 1356 r RS54
JINARAL T Nova Scotia NS 92 53[/\yTFyHR
—a—-JSUX9 10949 New Brunswick NB 75 71ILFYsR
g VAV Manitoba MB 120 553/ r94 = R4
JVUTay a0 E7 M British Columbia BC 440 925|E 57
TYDR-IRJ)—K-FP A5 K| |Prince Edward Island PE 14 5.6 S v—AvREYY
YRAAF T M Saskatchewan SK 103 591 LSy A+
T ILIN—3 i Alberta AB 364 642 TREV Y
Za—T7 RS -5TFR—)L  |Newfoundland and Labrador |NL 51 373/ k-2 R
J—RX) TR Northwest Territories NT 4 1,183|4/TOQ—F+47
L Yukon A 3 474/ R T R—R
X3 T hEEM Nunavut NU 3 1,936/ 1 HIL Ak
(2011 £ ER)

AFHFEDIRKRZE L, b OZEMR EICRET 2K & LT
HiflzLoTEBD, 10ME 3 HO>OHENMLLHERINTND (KFE 2),
FINDO b LIl BIRERB LN TWD R, ZOHIEIXINIC L - TR
D, IMANOTXTOMGEHREIZEN SN DH—DOERTHES LT
LDal . EEABEROBEM I LI DERTHESATW DI HE R
EEHETHD, £, Mob Liz—JgH o7 BB 42 & M2 7TH &
SN, M EzL20on2M (T T4y aanr B7METry
M), MEPHGFTLH2REELZOD 1M (22U FMN) Lo Thk
D, JBOBLLZETHL, HEMNTED LN TV DM BIGEEEIZ.,
21X, 7o —Z | TiE Municipal Government Act, 7 V7 4 v =
2u 7 M TiL., Local Government Act, Community Charter,
Vancouver Charter, 74 > % U A4 JN TiL Municipal Act 2001, City of
Toronto Act., Planning Act 2 Lo TWn5 (ERK—ERSMR),

2011 FFBUME, B eko)i Btk UL BERE & A a Rt
GHT) X, BLE3,700L 25TV D (MFE 3)
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%3 MBIOHIT EHRER, A DB O T4 0k R E S
e FEBE BRI | A B TRIR AN BT N rual areaBl&
Local Regional Supra Regional (%)

A2 A M 444 30 - 1,285 14
TRy 1133 86 2 790 19
JINZAAT T 55 - - 92 43
Za— ISV X949 M 105 - - 75 4
Eé= AV | 137 - - 120 28
T4y aanrE 7 186 27 - 440 14
T R-IRI—R-FAZ Rl 74 - - 14 53
YRAF2TUM 782 - - 103 39
T ILIX—3 | 338 - - 364 17
Za—T7URSUR-STIRE—)LIN 276 - - 51 41
J—R ) TAREM 30 - - 4 46
a—a EE 13 - - 3 39
XF TR 25 - - 3 52
it 3598 143

¥ :rural arealX AA 1000 A 5D A AZE4000 A /kniD DM MIEL AADENEERLTLNS,

&R AT : The Local Government System in Canada. Country profie.

COEIIEMITEICEHEOED TR F-ABKEOBEOK S %
LM, BRbhk@+oRE LT, BIRMIXIEANE LTHIC L - T
WEINTERIYINDEVNIRTHD, LD > TTXTOHINWT
MOHGBIEERICE T 2AARLITERR ST, WThoM G BREIZLE
ERVHIKBFET D (A2 VA MOGAE. 8 o il Vi ot
FHBEHRIZEEIRW) I, ZTOHRITKEELFELETH D,

BB O EREEL, BEERORFEORZELZNY, X252 LThH
D EBG. AARBOR., EERE S, . Eil L wmE. BiH. SRl
AT, L, BR, AR E, BR2F0MELEEBER. #1788 XV
SR k. MERCEFEL TS, I HIIHZE., M, gaE.
WE, RPN 2 VX —REDEXRZEE LTS, (KX 4 BLUOHE
RKE B M)

L7720, VU7« 2ay 7N _XCToilnsnwanro i BIBIRICE L
Tb\éo
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M 4 HEAEIF R LM DR

W ECFFD E 1R EIRBFTD X R
- NMEORTE. AEMEOEERUSEH
- EEROME EEDOREH

- BNOERDOHIEKEBDOEAN
- MOEBOKE. EEOES
WIZET A LD EERUSEA]

IR OFIFEFRRVRILRDRE . iRV EE

- WANDOFER. MERRVEEREORE. H#ERVE
- MR DA FAERO T E

- WADEE., N—. BEERURTAZOREN

- WICEABROHIEEEHMNER T AR4EADRT

s WIZE TR EER U FME

- FATRIC KB E DU

- ADERICEXEHOEAN

- EME T

- NOSERUHE

- EEEOEFRRUVEM

- BERUVEEOHWNERVEEEOHH

CERITER. SRITEADRER VMR D RT

- HB KRDOEHFRUEFEORTESE
4/747/&04/747/@#%kmﬁ3h6

- MADREBRUFIERHIFTORE. HERVEELVICH th0E
HDEE . 'JﬁﬂI:&U’r"“”?Hil)\d)"é‘IE
s —RREISIZE TS ETOMAMIIFAHEE DFEIE - FIEERALES ORIFEDOHIE
- MIBADRE., #ERUVERE

M X OVEMNBF I, EMBUN L RRICE T 2RSS, HE. MEHES
INERME, BRI, WPBE. NN O RRER, fha R, EEB XA A
BHRHEREOSBEZEEST L, MESITWTAL —Fifla L >THY
EEOMRBEEE D 2 OB (F7ILRIRE) Tho, £INix,
Hinhl EZMIETAIR L, ThE2EET 22T BBRHEEELZRIT 200
— R TH B,

U, BEIEF IR OO0 7T ALY —E ROV THEBIFOE
2T RBEEELZED TVWD, L 21X, TSI T 5 kE
A, RESLHEDOHERLEOSHTHD

G BB EOEE X, ML BAaesnn, HE, LR, BioRE
EHE, TREIOLES R EO ST TCRE ZEH 2 REZL TS,

AT EOMNPM G BIE R EZ A RO G HIRKR L i L8 6 ICBRAL
ODF, MAMETH D, Z<OINTIETBBLR 8HIL L EH EMIHT
o TWoD, MBUFEIET 85% & 72> TRV | @A BT 2 & INBUF ~
DMLV v, FMEFTEAZN ORI (FIERCHEER) 8
WAIZEDZL DOITBZH->TWnD,
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CHIZBABAETHLRUET, @ F X EEET 5 L BiREO B EMIFT

KX 6eHEMZTWD, Bl (MERERBIIZE A L) THIm, %Y
R - B A R ETHHo TV D,

W B 72 ST PE S 072 0 OFREFB O LD 2 L b HIESIMIE
EH TV D FIEE SN TIEIMNBUF BRI f?% TERD D
LOD, ZOMOFEEHIZOWTIMLHIEROEREO KN EL /o T
WD,

k., EEXKEREE, BIEERNITO 2O TEL2EFANRITMIET
REFNFEINTEY, YEEBOLEZITHIZLICRDID, TOEBANER
DFRFHIZOVWTIEHHFEHBEREROA FENEAL LN D,
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EHE

%Illl-l

SEBEOFRBICBNCIE, < b 200 MBUFB I OENEFND

MO B IGEZ

HWETLHZ 2B - OHNE LT

AR B R,

HENREOLATWD Z Eb, REHEME REEMEZRED Z &3 L W
EEZ, REHEMO 2MERERNSRE L TRAL, TRLZENOIMNOEE
. MESDEBY TH S,

K& 5 FHAELZ 2N oH3E
FENR2MDRE
£ %5 JUT4va-aavE 7N FILIA—5
IR E4- kY7 Victoria TIKEVEFY Edmonton
BRRDETH /\>49—/3— Vancouver HILH)— Calgary
MR HEE HEE
miE 94754,735 kni 6675 1,185kn
A0 4508 A 4025 A
XAR)F M T RYGMIZRE hF5F X ITVTava-a0VEFTMIZDNTEE
TIBBIZAOMNZ LV BIZAOAZ ULV
MDD ANOE, N2 —/R8—(230FN) XM A, ALHI—99FAN) ., IF
E4SRJ7(36758,000A) BDI&Erh EL (825 AN) BB S
@ RKAEFEREENDEEOKEE. W, K | RAEREEDEE(IRILT—. FH)
- A HE)NEREE NESGEE
HFFEMDEATERLBERREN
B NATOEE BRERELELAFEA B IBERE20FICHEYERIIBORE,
AVEXITEOTWNS EHEANTLDFTRIEI6ARILELDTS
TRbEL,
° RS - ~ [18694FICNRY BRI LHT S BIAE
B éﬁ%ﬁﬁmmm\ BTEISATY | e AR, SK. MBEREA LALFEM &
alian F5, FDH%. 1905512 EL D,
EHAERE(GEHRE) 29.00% 29.00%
MEAFTEfE (REHE) 16.80% 11.25%
B FEHRE (REHRE) 45.80% 40.25%
B, A A MO INBENFT R E (REFHE) (£20.53% TEEHT49.53%(2% 5,

JUT4v> - aRVETMBFELR. 7ILA—2ME N A HHPLYEEER

HWERESLUVREAZE

- FEEERIER
T B TR PR VE 1T AR &M & TREEED B 5y
HE DA F X EEHE (Canada Labour Code)
HDNWERX ST EANALBEMRICETEMA I N,

s, ©2bb,
V2 S A R L R S

¥
% W P 55 A BE AR 1A

(Public Service Staff Relations Act) HEFLAB BIZ DO A1 H 115,
BN DOEFEEEMFEIE TH 2 R EESCMETF. BIGEIZOW TR, &IN5
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BERPsEHA S D, Lo T, HEEEEIZEEYT 56 DIEHMT
B L, BHEBRELSEMNTELRD, FEHEAREIZONTEH, FINT
By, O7VF 4 via--aagrE 7Ny 7N IR E
(2 M DR IR 2 3 o L i 70 AR A2Vl S Z FESE L TV D 8, @7 b8 —
BN A 2D TN, T 7 R TN E Tk, HR A I ST
EHEREZRA LSS, FBEHEOITHEIZIZNEZRD T, TOREL L
T MEHEREZ2REL VWD, o, Q==2—T TV XU 4 v 7
MO X HITHIBABE B F@EARIE LR U, HIRAEHE 2 RIEL 79
T, FmMEICBEL TIMERE L DRREZBOLIEDOE H 52,
FEZRO 2MIZBEALTiE, ERRoQL@QpEHAEAIN TS 2
WD, FMNBUFIZZENZENOESPRAI, ERICESEKEIRE LT
W, B BEBEIIMNOTEESOFHEANTENENRORERE HiEE L -
TW5,

- HWERFOBE

7V L 2HF,. 2 ABRKICE O TIE, Wb ERBERERE
mECHEHAINZ = 7B T MR E O ERE, THELXBOXSR L 2
LMot EREZ T WD, o, MENEED 2 BnEKIZB W T
FNENOMAE L OFBHIO R ITHEREFIE, KERPEESTZEN
TWn5,

WTNORKEREICEWNTS, OFTHE ST 217> T, BEBE O
fifExREL, ThE2 7L —FREFERDIT, QFDH X T, £/ L —FR
Dig G, fHZRO D, DFED | FIC KB ELEHRERICK DM
HLEWIOERNILIE-TZ EoTW RN,

FEZBMITEERICWL OO FHERT. EMAKEZITOHEN
2\, L, BETHEITHIZARY, ZThUBREIABE LRV, kEaTh

Z OBENRTERL TV I2EEBEZHLNIZL TS NEET U U754

H b o7,

2 E® (1977),
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- HREKEDREER
BHEKEZRETHICELTEEICTSE2LDE LT, HEEWINIEEK.
A7 VR JEMRG. REGE TS, ~A ar i loiabifis,
REEEOETIUTELBIFCWEN, TREEOREREHT DT
TNEFNICHE > Tz,

ANTAV—HTEOLS ETEEREICALIBE T, TiLGMETHE %
KT H 0T TIE R MEMEICESKKEETHDLZ L E2@mHFAL T

o LT T TN — ZINBUN TIZR SO D AE & O NG5G0
TEILREDHRELVWI ZLZMMLTEBY, SHITIT 14 v
2 a7 MNTIE, RHBEICEL T, REEEL OLERIZH EY
kg, Ao MBEFREOKRE LOBICESAZBENTEY
Lo sk G O EARBOT MO AL 3 ALy D 5 AL OFHANIC A D65 %2 3k
THZEERALTHELTWD EEZ TV,

-HFY

BB, BAOLI RHEEFY, BYFY, EEFUAREITERNICH
FELRW, 72720, FRloMBICEBE T 2B 2 MEF L. A
WA T 2 MBEFLYRFET L0 LH L (T ANRN—=ZIND T 5 —
P~ ~b—F4 dbkg b5 L EF L7 L),

- FEHAKEDE R

FSINBF DO fa G- BEHEICE L TIEAEMRY TRIEL TWDH 2D, HE
B & DBERITE TS, 2, FHEBREKOKEGHEICEL T, M
B 6 O GIE WA FaEARITET 2 EHIE 72 EEESH AN
MRWES MLERNH Y . o, INBUF O 5-HIE (Bonus il E 72 &) A
FRHEE E T ICSRL, FREGDbELNDL bDOITAEDLELHA N H
HEDZ LEThHoTZ,
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KEAR

G ARICEL TEEMNTHRVWRERSL, 7V T 4 vy¥a-ar b
7MW T 75,000 RALLEMBIFN D XEZEZ T EREO KA B X U04
M NRTLODVLEND DL, THIEMBEREZAEXLTLHLVAR—FOF THL
THEILEN DD (SOFD ., Z OO FITIE, EAREDOIENIT G S
NESESERLO, BBREHBEFY., #LL TCXhbhdikE, Blen
ML EAREA, FEoRAEARR T RToXGEEL, 7V 7 4
yYacanryeET7MTEH, MNOBBEERICLERLEZRZEE ST TV D,
J = AN 7 =N =TT, FRICKKEHBEIDN S > THBEF Y08 < A
DIWTHEE LIRAERZDORASSRER STV D,

TR —H I TIE 100,000 RAVEL EDOFEROH LB O K4 B X 04
HEARLTWD, MADOBHBEKIZENZENROHK TAEXRT S Z LTk
DI, AT AT DODRARBEFENRFE LB 2> TWND,

OB ARITEE, VT AEMCHEEILE-TEBY, A2V A
JNTIL 1996 b AR EZ LTV D,
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4. FIN—AHMOMNABEOEELELIUHBERE

(1) WMBFAHFEIE OB

TR —=ZNE, BRI AL L o TR MiEsHEE (—BRH) o
Fab, BHAEEIL, BEERASEREZEMT 5, 548 ONEHMEIE
. A THDLRKEDOTIZ, BMITEE CThb 5 FHBEIKE (Deputy
Minister) 2%V, £TOTIC, FHMEBLOLDO TANHEML1H 5,

NEEREZEETL20IXIMBAETHL, RKETHDI TEITEH KM
% KE (President of the Treasury Board and Minister of Finance) @
T, 2 NOFEBRERBP L, 9B 1 NIMBEHLYTHY, 95 1A
2% Public Service Commissioner (A% =2 I v a3t —) ThoT, M
BF 41Kk CHR (Corporate Human Resources : #+H ABIEIRF) O
FEELEOR (BXWITITRKREN CHRDE) 3R TW5DH3, MiGEAKNE
FRIZ. 21 2B ICENETNARITONTND ABRERMBYGEIZT RAA
AEHz5EEblz, INEBFEEKRICEBORNEZED D&EE R,
AR AN EPEANIIT., a5 - Bgomak, o e BTk, 5875 -
AMBEHBRLR ER D 5,

MBS O R~B BRI, K20 7T A (2015 4 3 ARIAE) ., 95 294
DG & 72D DN 20,689 A (75.0%) . BRAMVIESE 2% 2,219 A (8.0%) ., &
BRIEE 7Y 3,428 AN (12.4%) . HEISHEAYREPTE B AY 1,237 A (4.5%) & 72
STV (XMF6) 4, 95, 25,803 AAHAME, 1,770 A % 1] ] BR 7E ik
Lo T D5 B D 65%5 45 bl L L7 THEY, BARICH~D L
Ték B 0D 2 24) £F fin 1 U 6,

Public Service Act % 5 55,

Alberta CHR, A Picture of the Alberta Public Service, May, 2015, p.6
Ibid, p.5.

Ibid, p.8.

[
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M 6 o BRI BN~ B B

APS Employees by Category (as of March 31, 2015)

4.5%

(1,237)
12.4% m Bargaining Unit
(3,428)

m Opted Out/Excluded

8.0%

(2,219)

m Management (Traditional
Managers)

m Management (Non-
75.0% Traditional Specialist
(20,689) Managers)

BHEDOEGIT 64% TERED 3D 25 50508, BEEEN Lick?
FEZDEAFETFTLTVNE, v XV ¥ —T5H6%, =T RV ¥ —7T
46%, Ffh~FT ¥ —T 39%L 720, S HLIZHHBTHDLREMT 34%,
RET 3BREEHROK NI TATHDIREZ ZATIE 3 D 1 L
S TWAHT,

(2) WBRBEDIRERTE
NEBDOREREHBEEMICE L TIX, 2% Bk (Public Service Act :
UTAET PSA & \wH) 92 % EEMHB A (Public Service
Employment Regulation: LA FAIE T PSER & W9 )I0OTHEL TW5H,
=1

B, NBEBIEITESOKRBEN, AFEREABRAIIKEOARE N, &6
2, BRI ANERESIZaI vy a Tl — (HEBERKRE) ORKBNLE
Tbh b,

7 Ibid, p.8

8 ARIHHEIZB L TiL, Alberta JNEJF @ CHR, Paul S. Avery # 5 - W% 70 $A
. Matthew Hook #a G2 b, ~oe 7 U7 (2016 4 11 A 7
H., 148D 15 FY) IZHESEHTBEZ W,

9 http://www.qp.alberta.ca/documents/Acts/p42.pdf

10 http://www.chr.alberta.ca/Practitioners/?file=legreg/pser
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NEEE (PSA) % 10 RICHEGREICHETL2FXENH D, PSA (X,
KE (MBKRKE) CBRESE., AX0OK5RE2RODIMEREZF5 L TW
D1, B, BB E@EYIciTo 2 kick ., AX0KE5EE K
BIZESWTEbDIZT L5 LT0n5D,

W FEFE L 2 ©2H 5, OF PRI E M S 2% 688 k5 5 il 51
(Management Job Evaluation Plan) &, @Z LA OFkIZEH =i
HRA v b —TF 4 v 7 MEE (Point Rating Evaluation Plan : JE
BHETH DA (Opted Out, Excluded. FHEMHEYE ., AWEIRE.
IT B2 ENZ ZIZAD) . 7RI L TITh 2% i) T
%

ENENOWBSFIZH LT, ARDOBERZIO TV, RIEHEIT
REWZHY, BIHREOTAKZETENT D, HERIZHOWVWTIIHESTO
wma LT LOMEEFI LAY, fIIE, TEKWHOLG S, e LR
WT oNZDO®HRTHERIT - MBEAOKBEH/FETRESND, b REER
TORE, BRICEVITbND, #CHNBEOKRBEZE L LEIT R,

FEROBBFMIZLY ., TNENOO 7 L — KPR RE D, Hl 1L,
mkE B S ROED T L — Ry, BEBHEROED T L — R,
FHERBOKEGEROED T L — RITNESTONDINRRED,

[fl— 7 L — NIZEBOREEN B D56, HFHELWIRGEE L OL AL,
L1 EOEMAKBIITOND, TRENDOT L —FDTODNA R
TYyTNHEEINTEY, 7THERK- KA Tl b5 HAICEES TS
WIS 5, ChIUBRIE, BEOR—XT v 7 TLRFKHIERY, b
LA, 0 o7 b —RIZMBEST ORI HEIETLH
DT L —RNTOFRAMERZITDHZ LITRD,

EAREHEBSCEHEBA S ROV U UROEAIT., OB
DHF T, TNENOWMOKBEVBREIND, 1 FRBE L TYHEME D

1 KEIZRIBEBEOREZET, AROKEHHEZEET S (PSAF 105).
BREBEORBZEITIHLLS T TEALANRDLOT, REXNRINZ2WHIEXRAWEDZ LT
D, TV TR D,
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AW RE NS D TH -7 3% TODH# (in-Range Movement)
Bod (FJLr—RFOREEEZRELT D),

7L, 2015 4EIE, EEERRIC O W TTITAAITEL Lz, RFRENK
KT D, FHELWBILFARIELEOFLE TR T,

ENETNOKERERLTHI I,

TP, HEFEREBICOWTIE, Yo7 b —hEo TRV KRBT
72N, 286,977 1 H Ky (HARMTHK 2,800 HH) &> TwWs, H
KOBTO@BMBEEOHKE XLV b EoPRETOERBRE O 512
WEKE L 7o TN D,

HEREMUTOEBRBERERICONWTIEZ, 4 D7 L—FRRARIT LN
TBY, ZTNZEThOBZIELICED T LV —RIZETHDBIRE->TWVD,
BRIV Y DO 286,977 WX FAT, ZNIEFEBKRE O % k-
[RELTED TS, LY D OYAORIKEIT 213,476 74 R
(#1 2,080 H) T, Ly DICHEIND &R EWVGEEBRRES
AN, LY AogEx, 110,246 7% Rv (81,070 TH) 5
151,129 7 7% v () 1,470 5 ) Lle-> Tk, Zhix, &HIEG
RO EREZ TE->TWDS,

& 7T FHERERL IO LEERBGSER (73— 2 MNET)

EBRESIVLBEHRER hFES$

[EHRE 286.977 |
LIRS 5 = hFEs$

Min Max B oD 451l
#BE5L2TD 213476~ 286,977 | B EREREE R E M
#BELVTC 156,257  ~ 217,589 |EHERBTE/INY—
#HE5LUTB 122598  ~ 169,807 |[A\BEFEE R A /N—
HBELUTA 110246  ~ 151,129 [T HERE S A /N —

BT ZILN—AMEBRES LV ELRABFERESRAINRIVEEER
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M 8 FHEGGR (7L — 2 MNEUTF)

TILN—INEEBIE 5 &
. .| 2BECEDBELUY
Band B RAVPLUS 2
Min Max

4|Executive Managere I 1301-1700 $5,873.18| $7,707.88
3|Executive Managere II 906-1300 $4,801.47| $6,310.03
2|Senior Manager 641-905 $3,352.75| $5,127.61
1|Manager 350-640 $2568.30] $4,121.25

H Ffr: Schedule 2, Management Officia Pay Plan, Effective April 1, 2015

BHBGGRIT, 42O FOEBHREINTEY, &80T 2 HMIZ
XD DEE TR RINT WD, FHRE B IO LR B GG R F
NTRFEINTNWDLZ L ERTHD, Kb EO E~Y v —1 T
X, 2 M T 5,873 005 7,708 B FH K| FIAR—ATHETH L
152,703 7 5 200,405 # 7% RV (1,485 K25 1,950 T M) &7 o
ThY., ELRBEKREGROL Y CIZIEET 5, £, Ef~x Y v —
I OBEG#EIZ, LYY BIIBEARAEI LD Lo TS,

WMhHEERETHOIX,. BOMMETH L, TNENORKIZ OV T, Point
Rating Z L TW-o> T, 900 A A > M blX, ZNHISEOkR G % X 5,
THGAE & W D B 2T,

MHHM LSBT T 08, HLLETHERLIBEFRITIEE 20,
B OMMEIC ST, CHR O Y MR T 208, BFIE, FHE (o
o) HANLHAEBR L CREEZT D, Leddo T, HEEWMEL
EELITERL TV,

TEMELNLTWAREMICIT, BHH5REET LIV A7 52T 500
RERICE > TR DIRIEZ L TE7, 1990 FRUMITIIL A A7 E dH
o7, L2L 90 FRE 1D 2000 FRICASTHHiX, VA F 70/
DI %D HRBEARKEN N b o T,

BEROBEHAZIZLD, BBELMIC OV TOREMIZ, A% BEHHEA
(PSER) ICE®H LN TS, ZZICTE, BEEFRLTHL W, FHIE. BT
WoRE, Bk, BEEM. Bk E (Kkos7rv—FIobEmns b
—FOFEEZGLONTZOEEBEZIT-oTWVLH, BFEAEVWIT L — KD
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fe G a2t d ofE, 12 PARMRL7LV—RZDOLDITEDDLRV)
REMMENED NS 5,

X 512, PSA X PSER I2H25 W T, 5@ Hi4 2 HR Directives (A
MEFRES) ELTHEIRTWD, 2k, BEBOHAZ o L) IcE
L, B L TWL NICHET ARKBOLEZ R LIZbOTHY | ke
KONFERIZEATHATA RT A 7o TWND,

Z DA OFIZiE, Market Modifier (T35 iH%) & W o L ORHE X
NTW5D, ZHE, BISE 2RO, Bl 1L, HU% 7 L— FO&Km 5
MRV YORBHEEXRENTOIBMEN N THEN/ERL IS &L
TWLHE, ®2WE, HFEDODHEBNEZELIARLTWLHERICEML T,
Hazplx EiFoab0TH S, 2, SFANZIZ, =Y =7, K#ERK, X
BBERO T =7 b v XV =R EDODAMPO-oHBL, ZTh %
HLZEDRHDHLE NS,

ERICTAREN TV DR ERIANORE DK 5 BUK % H 3 2 KIS

BITORKRBEZGRINTRE 0,

MGHACRE L T, @L<, N LiZ o TRy Fv—7
k@éﬁ(ﬁ%%%):omfﬁofwéoﬁIJQMG$5ﬂ)ﬁlm
DRICOWVWTHEZIToT2, ZORRIZONT, oM, EHBBEFIZON
THREZNT, BZEZHET, TOPREZZELLTWVWDS, £ N
T RFEYMZEFZFEC MR EDOTEFTE bHBAERKRIZH DD
T, hoRAREM (H, Wk, K%, BREK), REEEbaD b
DIEEHRYHE LHBG TV R T =T N Z2Ro TW5b, AREEM O EI% R
FEWA, REAMBEIZZS TRV, 22T, "M 7 V=7 O EHRAE
M 252 CRE¥(ET —F2ZMELTWVWD,
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X% 9

97 A2 Wk AR B R (77 LN — 2 N B )

FERSEAEE 28R :HhF5 $
20125F4 1 BB . 36BFRN1590 8% (TRIFERAS$)
GRADE 1 2 3 4 5 6 7
5 1,137.07 1,164.80 1,193.97 1,224.58 1,256.61 1,294.38 1,333.59
6 1,149.98 1,178.20 1,207.84 1,239.40 1,271.43 1,310.17 1,350.34
7 1,164.80 1,193.97 1,224.58 1,256.61 1,294.38 1,333.59 1,377.11
8 1,178.20 1,207.84 1,239.40 1,271.43 1,310.17 1,350.34 1,392.41
9 1,193.97 1,224.58 1,256.61 1,294.38 1,333.59 1,377.11 1,419.66
10 1,207.84 1,239.40 1,271.43 1,310.17 1,350.34 1,392.41 1,437.35
11 1,224.58 1,256.61 1,294.38 1,333.59 1,377.11 1,419.66 1,464.13
12 1,239.40 1,271.43 1,310.17 1,350.34 1,392.41 1,437.35 1,484.69
13 1,256.61 1,294.38 1,333.59 1,377.11 1,419.66 1,464.13 1,511.95
14 1,271.43 1,310.17 1,350.34 1,392.41 1,437.35 1,484.69 1,532.03
15 1,294.38 1,333.59 1,377.11 1,419.66 1,464.13 1,511.95 1,563.59
16 1,310.17 1,350.34 1,392.41 1,437.35 1,484.69 1,532.03 1,582.24
17 1,333.59 1,377.11 1,419.66 1,464.13 1,511.95 1,563.59 1,613.32
18 1,350.34 1,392.41 1,437.35 1,484.69 1,532.03 1,582.24 1,633.40
19 1,377.11 1,419.66 1,464.13 1,511.95 1,563.59 1,613.32 1,667.83
20 1,392.41 1,437.35 1,484.69 1,532.03 1,582.24 1,633.40 1,691.26
21 1,419.66 1,464.13 1,511.95 1,563.59 1,613.32 1,667.83 1,724.26
22 1,437.35 1,484.69 1,532.03 1,582.24 1,633.40 1,691.26 1,749.11
23 1,464.13 1,511.95 1,563.59 1,613.32 1,667.83 1,724.26 1,779.72
24 1,484.69 1,532.03 1,582.24 1,633.40 1,691.26 1,749.11 1,807.94
25 1,511.95 1,563.59 1,613.32 1,667.83 1,724.26 1,779.72 1,842.84
26 1,532.03 1,582.24 1,633.40 1,691.26 1,749.11 1,807.94 1,868.66
27 1,563.59 1,613.32 1,667.83 1,724.26 1,779.72 1,842.84 1,903.56
28 1,582.24 1,633.40 1,691.26 1,749.11 1,807.94 1,868.66 1,933.21
29 1,613.32 1,667.83 1,724.26 1,779.72 1,842.84 1,903.56 1,970.03
30 1,633.40 1,691.26 1,749.11 1,807.94 1,868.66 1,933.21 1,999.19
31 1,667.83 1,724.26 1,779.72 1,842.84 1,903.56 1,970.03] 2,038.40
32 1,691.26 1,749.11 1,807.94 1,868.66 1,933.21 1,999.19] 2,071.40
33 1,724.26 1,779.72 1,842.84 1,903.56 1,970.03] 2,038.40/ 2,111.09
34 1,749.11 1,807.94 1,868.66 1,933.21 1,999.19] 2,071.40/ 2,144.55
35 1,779.72 1,842.84 1,903.56 1,970.03] 2,038.40/ 2,111.09/ 2,184.24
36 1,807.94 1,868.66 1,933.21 1,999.19] 2,071.40/ 2,144.55| 2,218.20
37 1,842.84 1,903.56 1,970.03] 2,038.40] 2,111.09| 2,184.24| 2,260.27
38 1,868.66 1,933.21 1,999.19] 2,071.40| 2,144.55| 2,218.20] 2,297.57
39 1,903.56 1,970.03] 2,038.40/ 2,111.09| 2,184.24| 2,260.27 2,342.52
40 1,933.21 1,999.19] 2,071.40, 2,144.55] 2,218.20, 2,297.57/ 2,379.81
41 1,970.03] 2,038.40/ 2,111.09| 2,184.24| 2,260.27| 2,342.52| 2,426.20
42 1,999.19] 2,071.40, 2,144.55] 2,218.20| 2,297.57| 2,379.81 2,462.53
43 2,038.40 2,111.09 2,184.24 2,260.27 2,342.52 2,426.20 2,511.79
44 2,071.40 2,144.55| 2,218.20f 2,297.57] 2,379.81 2,462.53] 2,555.30
45 2,111.09 2,184.24 2,260.27 2,342.52 2,426.20 2,011.79 2,600.72
46| 2,144.55| 2,218.20/ 2,297.57| 2,379.81 2,462.53] 2,555.30/ 2,648.06
47 2,184.24| 2,260.27| 2,342.52| 2,426.20| 2,511.79/ 2,600.72| 2,695.40
48| 2,218.20/ 2,297.57| 2,379.81 2,462.53| 2,555.30| 2,648.06/ 2,745.13
49| 2,260.27 2,342.52| 2,426.20{ 2,511.79] 2,600.72| 2,695.40f 2,794.85
50 2,297.57] 2,379.81 2,462.53| 2,555.30] 2,648.06/ 2,745.13| 2,842.67
51 2,342.52| 2,426.20| 2,511.79] 2,600.72] 2,695.40| 2,794.85] 2,896.22
52 2,379.81 2,462.53] 2,555.30| 2,648.06| 2,745.13] 2,842.67| 2,945.00
53| 2,426.20/ 2,511.79] 2,600.72| 2,695.40, 2,794.85| 2,896.22| 3,000.94
54 2,462.53| 2,555.30] 2,648.06| 2,745.13] 2,842.67| 2,945.00/ 3,051.15
55 2,511.79] 2,600.72] 2,695.40/ 2,794.85| 2,896.22 3,000.94| 3,109.49
56/ 2,555.30/ 2,648.06] 2,745.13] 2,842.67 2,945.00/ 3,051.15/ 3,161.13
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WBWEXH
fa G- 22 P I FIX1ENPS 1HFEE20D, eT7 U 7 HEE (2016 F
Hﬂ)ﬁ%?%é%ﬁﬁ2m7$3ﬂ$m%@%@zékw\ﬁbw%
KD DRWDHREFEZED TNDH NI Z o7z, 12 A 1 AL
#14 (AUPE: the Alberta Union of Provincial Employees) 7> 5 H L
ANDBHLEHPENDLIO T WERLEND 1EMEZOEHEL L T,
FROKEGEHAELZO B THD, MAFREFERNFAE, HE5HE. 5@
THEORENRE, BRERURERENRBOMEI L 2D, RWBITEEL
T, AR TF—L, XX T7 4y FOF—Lo, ERBAKRTF LR EE
ZLD, CHRNO S ESERF— L BEREEL LTS, 3HRK
FCIEHEFHICRBT DL D, FHELZWR I E nWhiholzth
BlTfE. it 2 L2 2, BIEORZHWIT 1EENNho o, £
DHIZ 9 NAHIZEELE o7z, RUWHBOE I IIBEBORENTEITRHES
RN DRI T 5, ZWHBPITEIC3 HIZRE T2 En%< ., K
FACIXERICKR D2 Z b bnIE, 12 1 BESTZELH D,
FEOERSL S I WALEICEHL CIHERB TKRDLDLZ L2V,
MU RRHE, TRIZEME Té%@tkﬁﬁ%#ﬂé EMWZN,
THANR—=ZNOGEITHAET 12T 20T, HEMEG EDOWITRE L
W) HBITEIT O TVWDIN, ZNTHHYOF TE2EHT 5,

MWEFROASEHLEEHE

21 OHITONFHEY LRE RS — 228 £ 523 (HR  Executive
Directors) &V | B EHMICEA TR TWd, £/, 62T
DEDHEBRERHESLEHHICHY ZZ THRIZOWTOE RAZH#ANZ
Snsd546HH 5, £7-. DMHRIC (the Deputy Minister Human
Resources Integration Committee: AMERMEAGREEZESR) bV
5EITORE EMBHEHYRE., XFaIyaf—»0nEEL0, 2
FICTEIFERESNATEY , MRS HR OFREICS N T
BRZHEL TS,
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F72. CHR TIEKEITOWES HR HY T EICXT 50 E L IRML L
TW5, BEBEFHMPLBESHIZOWT, Fo X272, 1M
THHHEZ1T > T\ 5,

ERBFENMLDIEEL L

7k MBUN OG5 R 0KHE F YO0 T BB B 1L —480,
FE, BEhliZwn, F2H bR X512, INo B EMFEEA R
B < EAEE D D OBERMIESED ThR W &, EREF AR
DVERE T B 2> OB 2 21T 72 W IR O | N BURF 0 A% B il JE R0 4G 5 ) &
WX L TCEMBFNR A LA T 22 LEELELEZILNLRN,
EWERIT, 2014 4 2.0%., 2015 4 2.25%, 2016 4F 2.5% Th - 7=

12

o

BB OYHHBH 1L, ZWRBE T 66,698 ¥+ KL (HAMHTH
580 J ). BRAMEET 81,246 & Kav (8 710 H M), FHEE T
120,287 & K (K 1,060 5 ) & 72> Tu\AH13,

BE DK

BE OB Z L THD L, M FES N ACEE T 5BE N 2K
D 61%, WNAHY —CTEHHETIMEN 14%L 7> TEYH, 20 2 Hilkic
BRD 45D 3DENEE L TV 5D,

12 Jpid., p.12.
13 Jbid., p.12.
4 Jpid., p.7.
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M 10 7 b8 — Z N Bk B 0 )8 ] B &

APS Employee Geographical Distribution (as of March 31, 2015)

17%

M Edmonton

M Calgary

M Red Deer
61% M Lethbridge

M Other

oL, dbEICE BT E I L THiIFEY TH S Northern
Allowance N SN T WD, ZilL, 7 A= deE o kg 57 &
DAbicE B+ oMAEICH LT 2 B H Y 241.38 FAXHETHHDOT
& DM HIZITHFIC 5 H [ DK HIKRER (Northern Leave) & 52 b 5,
Flo, FIC2EDOHINVT Y —ETORITEANRLMIN D, SbIC, &
EREIZIX 1T EIBR Y O AR —F A & LT Attraction Bonus (R E 5) 24
WD 26% BN LAGS D, Wb, BB OBRMLTH & 82 N
RHIDO LD TH D,

74— hr~v27~vlL—FY (Fort MacMurray Allowance) X7 #+ — k
~ 7~ L—HMBICHET D b0 END 2B HTZY 47817 I )
Z R, Attraction Bonus & LEFRFEIERFIL D 26% N Xfa S b, 7+ —
F~27<L—d, BT EBLRTANRN—=FIMNHNITEIT LA MPEHD PG
o Lo LTHMb, AA NV B, RRVA, XA T T4 E
DEXENBEALTHL, FEMESLCERMELISKEL TR 73— 2N
NTlRbmW, 74— v 7~ L —FH 3, AMERIIEEDOBLUOX
BOmSZzZEBL TXHBMINTVLIHDTHD,

bk 55 FEND BT EOEZBICH B T 2 H 4T 5 Retention
Allowance (5|E#EDFY) b H L (55th to 57th Parallel Retention
Alloance), 412 6,000 AR EKHBEEND,
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HEEE R

BENR 2 £00% . 2007 FHEIZ, KOOI HEEL < —BRITBUMR TIX
1,700 NMZDE -T2, ZOHOHER R AU D IZDHIZ 2009 FI2iT W
ST A —ATBU T 1,000 AE Yo TWD, 208, EDHER 2 ITHML
1,500 AFRE L 72> T 5, 15 (M 11)

XMZ 11 B LS KOS

Voluntary Departures by Category (2004 to 2014)

2000
w
b A
£ 1500
)
=
&
% 1000 -
o A’--—
] V/\,
2
E 500 /\ ——
3
z

0 T T T T T

T T T T T 1
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

smme APS s Admin ess= Prof/Tech sssss Mgmt

EFERBE

TOAN=ZMIZBNTIE, EFEHEETZRLS, BEREDIXT - LH X
BT D ZENTED, R FeXHFEmICRD EBBTIMENZ WV,
EFROBEREE TIER< . FEZMERICEL T LHERT 2 F 2 BE
BLLTAHv U T HE, ZOHIIEMMITIIHRAICHZ TS, 22
AR, B E OB ERIT 62 MBEBETHRBL T TR ZHAKE
B ERDRVOTRRMICH FHICET 22N TEDL LV H,2015 4
BIETIX, 62 ELITENLU LOFROMENKE REOKN 7% % &
TW2, 2ZOZ&F, ZNHOWMENE WV RIBHEL TV E NS U X
7L THWND,

15 Jbid., p.10.
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X% 12 BEEEEOHERS

Number of Retirements by Category (2004 to 2014)

S~
| /\/ 3

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

8
o

8
=)

3
S

Number of Employees
Y
=)
5]

N
o
o

o

amme APS e Admin e Prof/Tech e Mgmt

KEDOERAMR

AN PSS 5% {75 (Public Sector Compensation Transparent
Act) 12XV, 105,906 7 F ¥ FALLEo@ml (85, F4. BEFY.
EFERBROBEMN FZAELEL) 2T TWD 7 — 2 JNBUM K B
DOk, AETE@BEA 2 —Xy PTARLRITHIT R B RUIE,

Z O EIX 2012 FEITHAE > TV D, M YIIE 100,000 B F X KLl E
EWH T TSN, HEEDMEBELREEE T LR T, 0ok AN
e lZ B 2016 4£TliE 105,906 B+ X KLt 725 TWb, 2012 4
ICEMENAZNRL, BEN) —F =R H > 7208, O~ 2 A5
AT DDLBIAER, BIFXHSC, M T2F MmN HY . ZHITH
T BT EOERBRHE S L,

BIZ 2B AR/ T, 6 H30HETOHEZ THIZARL, 12 A 31
HETOn% 1 HIZART S,

2012 T A Z — R L2 HNIE MEDPO DRSS, AT 4 T OIS &
HREDH 7=, BRI, BBFUADREVENT I Vo #HHITH -2, L
HLU, FEBRRETLHICOoNT, TOLIHIRFIEM» ez, A

16 = OEMEIT, INBFBEE O AL O E (RSB AaL. FR. BUF %
L) ICbHbEAEISNTWDE N, HlEAEIE 125,000 7 F & R b TWnWb, B
ﬁﬁ&%@ﬁﬁ\i@é@ﬁw&<&%®%%%ﬁ%éo
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HRFEETIEEHMV RN, A= T 5L SRR
AN R AR, N

105,906 7 X RANRGIE R o TWDHN, ZOeEEZH TILD 5
CEBRELPLEBBE T AAD L, ERERBE DT RT, v =
TR X — DRy NHEIZID I Ll d, EE, e 7V 72
CTLNBEOREbARIN TV,

AEFEE

NEFEFHMIZHONTIE, a3y yraF—0noBFEFREICKH L, 2012
FERS TEBE AT 7 > (Performance Excellence Plan) | 3%t & 41,
BEZZENICESO T AEFMEZIT-o TV D,

Ziix, QKO kR B IE & L% (Performance Goals and Measures) .
QI BOEMBMAEE L LM @b DKL) D L 7-ERE (Outcomes)
D3ODERZNLR>TWVD, ZThbiT4obDMBMEMMELN—2 L2
> TW5, (Integrity, Accountability, Excellence, Respect ® 4 ),

Z0 2012 EFEANFEH SN D ETO NEFEAME X, FEERICR -7 HFF
MEL—FIC 7+ — 22O LEEICEDND LWVt b D o708,
2012 FHE T LRI, 6. LRI EHM AR 2T 2R A TETE
EWV o,

FRIC AR T ICBR TR T0d bt a—ix, ZOHE LFEEHTFO
MR e mFEEZENT VD, (MK 135H) 1HEHY OmakiE, @
1R EITDILD 2 & E 0,

P A RIS AR ITON 200 EHI T, MEDW NT f—=
YATRFE, ALy, BICEWKRBEOSSICMEDNH DLW
DB LTIL, MELDVHB LN, ETIEKREEZ LT S22 28T
HZEICENTHONE T L0,
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#1383 ANFHFHEO YA 7 v

Meet to review common
commitments and establish
goals and professional
development for

the year.

File completed
PA with results *
achieved.

93.14yn0 ano932

Note conversation
* date and update
X PAif needed.

Quarterly PE
conversation

THIRD QUARTER

JLFITILT—JI2D1\T

2000 £ D454 (Compressed Work Week) T. E#G57 @72 iz o0
THENRZIN TS, Zhid, FEHEOFEBKREVPROILGEICIE, 1 H
Bl oyn@rMaEe L <, B4 8%, ME4EE (4 BHEO
WKOMEIT 5 BEE) RERBDOLNTEY, LEBEHNZIBMOLN TN D,

if:\ ?5%0141533@3 ﬁfﬁ’j‘é k%)% k mu\&)hij‘ L
o TWD,
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FEHE
1 sy NEmo 2marSAES E (OAS: Old Age
Security Plan) TH 0 HIRIZBL A TH > T, 65 Wl Bl 2 Lili%A%
wCT&E o, RFMFOHEPBIMTZHETE L THERAKRE (GIS)] &
bbb, OASITHK 51T - X RARRE, (GISIXZ LA O 1504 4
MIEWVWFICXI L T bbb s b DT, BEHF T 65074 RARE)

2 B 451X 44 (CPP: Canada Pension Plan) & FEIENL D (7
Ny ZINTE T IR O F ), IrBREHI, EEB LB ENHr L TAE L,
Bz LD CAlLZewv, REEEFEIT 2003 4F 20 b X B R 5 O
9.9% L 72> TW5, 2010 4F D CPP X&KL, ABH 934 WX Kb ie
> TW5b, OAS & CPP &bt T, BRATO FEHFHG D 40%78 L &
NHEIICHIERHNR2EIN TV, WTNE 65D XK IND N,
OAS D%, —EBEHOFTHENENITHNITHEIN D,

SHEHANINENAERAELLTHELTWSILOTH D,

O SR AT 45 O e @ AR 1 55,000 7 F 2 ROVEREEIZ 22 > T %, 55,000
RIVRMIZ DWW TIE, 1.4%., 55,000 KV &2 2 D50 1% 2% D FtE & 72
Do Bl ZE, 35 4EEIE L= b @2 100,000 KADFHEND > A, Kk
DR THEOLNIENFEELIRBE LD,

(1.4% %X 55,000+ 2% X 45,000) X 35=58,450 K /L,

XA BTz o TIE, Fl L O TR E R LI BP LR D,

EHMBEOFEEDOLE .80 7y 7 X —LT7a b | EROFEEDEFHA 80
VL ECHEER D 55 MLl B2 B, TARME L HBEIN D, FEE B
DG, ARt 85 RO, TARMIZLBHEINDL, ZDOT 77X
— %073 L, OASR CPP L &0 F & XKBEIEIN RV ENWI LD
MDD,
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5. ALHY—TICEITI2HERES

ANT Y —=HET A= Mg RKOET TH Y 2011 4 O [FHEFH A A
H1% 109.6 5 A, #ilEFHAE (2006 4 : 98.8 T A) 72°6 5 4H T 10.8 5
AL 10.9% D2 #2 NAH L 7eoTWD, ANTY —ELZDOILITALES
LZME= R b afstiEs (WA H ) — - FEer MEE) 1TAH
BEOSWHEE 2> TnD, Al RART AL Wolox x)L % —
RENZOEMELZRZTEBY, BRFITFENR TH D, BEEEELIT T
L, HICH T 2RI EDEHICH L ANV 7ENARRS LA 7 VA —
X7 EOBOGHICIELS , BIEELEATH S,

BEEIIN 1A 7TTA, B2 10 0EMAZIBZ TS, Tt
®» & L Cik., CUPE Local 38 (< O FEKE ., HivE., Mk, &
P B BRI 00 LEBBRELRVNZE TH Y K 3,500 A) .
Local 37 (H#i7 B & (i an BH KR . 77 > MEEHE R K 3,500 A) .
Foreman & (BLIGE BRI A, #9600 N) . ZELEMEA, 252 LR
A, HY AR ER DL, ENENOME &ERWT 508, [RFFIEAT 2
EIYDE, BROHBRR 28NN L DD T (Biko X 5@
WIXZ L OHBEEEFOHK) . LT LHIWITL TiThd b Tldi
W, FAREATOLEITITELIRETRFOUERR ERMELF LI OICTL
XD LN, R LM T IZMNE D THICFREFEIT LV,

AR X228, BENREAT6 A LVWTHDL, L
DL, BBEBEEDPENLREOFEERNOD E IR DHOND L, L
HHHEAICOSWTIE, EWELOR CHEREICHLIAETN S O @G
ERoTEBY, ZNICELIETCRWVWRERLEL 2D,

HAMZR 6 »AOEE, 1EMIC1EIMEORENMTbN., &R
HIZBWTIE, MEZWLH D,

fa 5 E O FEX ., BB FEM S 50E (PFS: Point Factor System) (2
LMWz A LN, 555K (Indexing) Ok b H 5 (L M),
TFIL, AR ZRD TEHENT, 2N LY b EWERE OLE %, K
WK DG EM %I E WD KO RO T LT M TH L, HIILDOGE.
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Firefighter 1 ® 4R Y3 3 % 100 & L T, ¥=7 Firefighter T 107,
Fire Captain T 126, E#HE T 126, MfEHEE T136 2 L VW oo iE
DI ER-oTWD, ok, HBOHEIE, EHMAKE VI bOEFR,

WS REA S EE OB AT, TR TN OGOl 21T > T, DK
ThEROFOITL—FE2RODDLLEDTH D, BlzIX, 3,500 A5
#F¥ (Cupe Local 38) DA, Z OBEITMIL, BEITIMEE S (KRE
flEMAMA 14 THER X ZRZEhoBEIconwTiTbild, &
DRDOMBNENE L&, MG ELITEABIEIZASITH LT
B ORI Z HiET 22 LN TE D,

REIZ LD B 21X 600-649 ORkIZ. 527 L— R 11 LT S i,
feGROFPFOZOZ L —RBREHIND, (KE 14, 15)

BB M AZIT > T, TNENOB OAE ST 2 EFITV, THITh
Ut b2 T 20 RBAREARTEHABEL > T 5,

X% 14 g RPihZR (38 S H4)

LOCAL 38 CLASSIFICATION and PAY STRUCTURE
Point Spread Pay Grade

Over 800
750 - 799
698 - 749
650 - 697
600 - 649
555 - 599
506 - 554
460 - 505
410 - 459
356 - 409
307 - 355
270 - 306
247 - 269
226 - 246
Up to 225

Union Agreement 2014-2018 Cupe Local 38, P.38

~NWEROTENEOSER D E o
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X 15 38 KM EWw G £

EFFECTIVE DECEMBER 26, 2016 CUPE LOCAL
38 EVALUATED HOURLY RATES

G'::ze n?:: Step1 | Step2 | Step 3 | Step 4 | Step 5
15 $47.93 $52.76 $55.40 $58.18 $61.07 $64.12
14 $45.69 $50.24 $52.76 $55.40 $58.18 $61.08
13 $43.49 $47.86 $50.24 $52.76 $55.40 $58.18
12 $41.44 $45.57 $47.86 $50.24 $52.76 $55.40
11 $39.46 $43.40 $45.57 $47.85 $50.24 $52.76
10 $37.58 $41.33 $43.40 $45.56 $47.85 $50.23

9 $35.43 $38.99 $40.94 $42.98 $45.17 $47.40
8 $33.29 $36.60 $38.46 $40.36 $42.37 $44.52
7 $31.25 $34.38 $36.09 $37.89 $39.81 $41.81
6 $29.35 $32.27 $33.89 $35.60 $37.35 $39.24
5 $27.57 $30.31 $31.84 $33.44 $35.08 $36.85
4 $25.41 $27.93 $29.34 $30.78 $32.32 $33.95
3 $23.40 $25.73 $27.05 $28.37 $29.82 $31.30
2 $21.65 $23.85 $25.04 $26.30 $27.61 $28.96
1 $19.99 $21.96 $23.08 $24.23 $25.47 $26.74

L7 L—ROHPT, 25, 35~NELK 14F, 45, 5 5~E% 601 H

THAGT D, 2720, HZHMHENIC 10 BUL EOXREHE NS 25513 H
fa LR,

2012 4 12 A 19 HIZ. 2014-2018 @ BB L5512 B3 2 97 @) 1 #9 78
RV L TWD, ZRiCEDd e, B ERIT, 2014.1.6 (& 1.8%,
2014.12.29 1T 3.2%. 2015.12.28 (2 3.5%. 2016.12.26 IT 4% D HEFE LT
T HIEN, 2012FDORZWTHREI N, FEHHOICKHEGRPEDIAE
NTWD, 2TVt E@BEBEOTHBHA ZMMT 2N ANVT Y —H
T TH D,

fe G KkEZRO DB, fiHZREEZERN LTS, ar¥rs o7
TN —7 X DA (~A [Heyl, ¥~ —H% —[Mercer],. # 7V — X[Towers])
R, W F X RO G5 HEEIT > T\ 5 Conference Board of Canada

(http://www. conferenceboard. ca/) OFHEZF AL T\ 5,
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HOWBICHKEEEHVHTDHITEL I, MBS A7 4 (JES:
Job Evaluation System) DO#y &, MG ELZMANT TLHEH D & D
DODON— MBI END, TRTOBO NG, XU F~v— 7 %k
CHL, ZLTHERAEBZSZMLTINLEDOR Y F~v—7 L2 5BOK
H a2+ 5,

HLLIDBRET, &R F~v—7 LRI OKEG %X ->T
W2 W4 (Hot Jobs, Hard to Fill Jobs) ., i — % 2 X 0 3£/ 3H
XD, HOWP+oEETRVWEEIE., Z0oREBEERNIPOID ML
T, FXRBELTHGBL— P2 RET, R ROKBERID bEW
KEDOKHK G2 XHBT D, bL, TOBOTHL— RN TR -8 E81%.
6NHDOTEHEHBAZBEW T, BHEOMBERIZET Z LI b, it ® Hot
Jobs & LTiE, = v=7, L, IT #ifiE. HEFMHELREDN D
Do Elo, THANR=ZNADMMO B & ITE MK GIFRICONT
HMZHEZ LT D, SHIZ, BEHVFTXOF AT a0 M, 7V F
A4y va-an yET7INOBEEKE B EMMICHERSHBEE L TWD, &
DT, =T FEY MU EITBEREROSLD EDZL TS,

BEMBEOUFTORBBBRICBNT, HDWVIE., EHAKAOK G
HEOKRTIZOWTEHEZTHIC, WS O»ORFHREDL R D,
GDP,CPLE i #at. RIEIEEOM L EAMmARETH L, £, DM
AN OFEES . B2, TRORD., WA Z W EDORBL, KRARD
FL Nt no R RELR D,

ANMBEEHHESF VI RTWHWI & MEOH D NE b &l iENBUM
ELFHAFEBRICHLLIDOICH L THALT Y —HTIEENIT R, 277, =
INF—BHEORBEE AMERY G5 BRICIEHD, O LML
IRETREVAI ZLIEITERVDT, EE&LEMNEL, HDHWVIT, B
EAFICKEOKESE 522 (HICIXSELBERREZ CEIBRH D)
TlEaRAVEVYT AT ELTAMERBSZ L TWVWD, 52T TER
<, BNy =V ERIET L0V ETH D,
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FEEFIETHI & AT —HiZ, TAN—=ZMNANDK 400 O H 72
ENAN->TW5B, HIBEE4 4 (Local Authorities Pension Plan: LAPP)
WIMALTWS, Zhid, BEXD S D 10.39%., mHMI25 11.39% % # 1)
LT HLDOTHDH, 2L, AREEMEWREG O LR (Yearly Maximum
Pensionable Earnings (YMPE) 1% 54,900 KA EEHESINTEY . i
EBADHICONTIE, BB E TR ENZEI 14.84% & 15.84% % #1F
5. IEFEEMREIT 160,970 KAV TI LI BIZFE @R L 20 FH
HIEAE LR,

MABE 2 I XD S EIERT—AND LN, —HWITWVW ST, i
i G OB R T0%NRENERFERIZCET LI LB INDL, 2D b6,
3 BEER 4y @ LAPP TH 40%7 5 50%., 1 BEE4r @ OAS & 2 B /0 O
CPP TV THD 30%76 20% 1 Xfa SN TWND LN A A=V L
Wols, ek, FeBHBERICR D &, FEN BRI NDN, HIZ
$HE LTI ERELLDADDTH I LVTEKEZ T D LTS,
Holb 1HEHSIITEICI U TREEN R DD,

EFFMITR VR 65 K220 EMEETY R ENIHBEINZL
Bl wWAIEAmTOENTIS S, 66 VI DONR, HLHEKRTO
S RT, FE TIEEM ENmAE £ R T, 65 5% LA 1T BOM 25 i 2] 2 R
HEWHZ LI TS,

BB OB GIZOWVWTHDL L, RiH O E L 50,000 Kb
100,000 FAOHFHENOKEEEZ XS TWD, 272 L., FhRGHE L
Wo o7 —ZIxARI TR,

17 City of Calgary, 2016 Compensation Disclosure List, p.54.
B8 e7 V7LD,
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M 16 WAV =ik E Ok G oA ()
a0
3
0
25%
20%
5%

10%

0-$25K S25K-50K SS0K-7K S7SK-100K  S100K-125K  $125K-150K $150K+

Salary Range

@ruli-time @ Part-time. Number of employees = 13,366.

BEORIZ, MERIZOWVWTIEARLTVDLIA, MANDOEOIXL
TWRW, 2015 FETIE, FHROBEHBET T A4 N —{Ki#lE (FOIP :
(Freedom of Information and Protection of Privacy) ® % & T, AR
ETHIENRTFINTWRoT, LA, 2015 I T LS — & M BT
FE OB DR GIERICEAL T, KA EHEBHEOREXRLHART HIENL
Ex{Tolc, TNIEARTDHZLE2EZBEMIT L0 TIE RS, HHIREIC
NRRETDHDNEIDERNSELDOTHDL, 2, FROAT 470
BIIARTHEIIICEFEB LI HTEA D,

TTIE, A2V AIMNLT VT vy aagrET7INTARNSN
TWHLE, TARN=FZINTHEENEZRDDLIFENLLS D N THES
nodEe 7V TR, (BREROANLVT 2w — VX 10 T T X R
V)

BHICETAHROERAREICHO VT, BICEEZTZVIT LA
EWVWH, ZORIE, INETHLH ) —HORGAEDKERE T TH
ST, OB ERHE, RAEZARL TV ARWVWI ELEEL TV EED
nos,
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e, MR E X 7V —TRNh b, BT XM E VR A HEE
(Canadian Federation of Independent Business) , 7 L —% —# %
(The Fraser Institute) , 7 7 #Z#8l#& # & (The Canadian Taxpayers

Federation) T®» 5,

PN BORE 2> & #a G-l o Aa BoKHEICE L Cofa8E e Sk, 78— Z )N
DHE—URNWEDZETHL (MOMTITH L2 D0b Livenan &
D EZVWITWe), 7272, TBUF & LCTiE, MBUF O GHIE 72 Slo0n
THICUA YT LTENREDPVEELARZVWESICHEL TS LWV,

2016 FE DN F D U A+ (The City of Calgary, Compensation
disclosure list 2016) F&K D@V ,

http://www.calgary.ca/CA/cmo/Documents/2016-Compensation-
Disclosure-List.pdf

NFEFHMIZBI L T, & 8,000 A\WD =7 B 7 MNEOHEIL, AR
il £ (Pay for Performance System) # & > TW5b, HEZED., &
PUZNNERTEENEN) 2L E2FML, REAKEITY., HED
HLHMWITHONTIE, THIEBMEEDOERTH Y | il TIEARW, 272 L,
RAMME GEF 6 »A) ITEMHA S, BEN 0 TRITIIEHE S
Do wlk T RIS ~ oD a8 I M & BEA S 2 IR 720 & 72,

I E NI S ESER B OPHESINLTWD, T4 Db D,
JITATITH)> b, EMELZHNTITI bORETH D, LV bIT, &
BMHE 70 77 AT, LOHEREINHZZTV, X7 r—~vr 2~
FVAUR, R T =R a—=F T RED N == T BT,
FVEHRICRDL L, MOX A TOMERDHDL, 22 THNNTr—~v
AR A IPRBMIND, BGAHETIZ, B AR T —)LITAT
ETEWVEWVWHIIBRER VNI, ZOBBEORANZ K L CEHEEDT 2
ZEbd D,

AT B ELURNICHET bICR L2, £ 7L — Fokm S cd %I i
STWABENRNZ W, TNLOLDOHMBODETFT X—a 2 0NICHERT 5
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MTEL OFBRENL LSEMI»N2EMIZEWVS, ZRICX LTI, M4
TV — RBRARRDDLZLNRIVICEL TWVELEEODAFICEIL bR T
HEWHIEWHIFEAZRBH L TWD &V,
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6. FVT4va-aRVETHOMABEDERS LU
w5 RE

(1) MWBFAHFEE OBLER

TV T4 ya-anrre 7 M, #RENEHRHEZE->TEBDO, MNES
w B (—Pid) ofrs EHEAREINL, BHENEEREEZEmT 5,
MABERELZEETL20EFNEO—-FITThHA% 8T (Public
Service Agency) Th D, NBETITMBE O RIZE W W IZ > T
B, HEYEREIMBERE TS A B DE (Head of the Public
Service) & L T Kim Henderson (& #Hf %k 'E [Deputy Minister to the
Premier] WP'E & [Cabinet Secretary] Z HifAaTWV5) NEBH . &
B [Deputy Minister] 2% 1 A% (Lori Halls, AElt 7 U 725 LT
W Win),

M BRI B 203 32,000 AR D TH %, &2 ¥k (bargaining) 2% 25,000
AR . BRAMVEE (excluded) 28 7,000 AS 0 &7 o> TWWb, KEERRD 9
5. BCGEU (British Columbia Government Employment Union:~7 Y
T4 yTa-an X ETBNBREMS) 238 24,000 A TRRER2E DK 4
5D 3 % 5D, PEA (Professional Employees Association: =R AH
&) K 1,170 A, BRI G 110 AL 2o T D, BRI, ~ %
DAV NN 5,000 N7 E Lo T D19,

(2) WBHFABEDKERE
E o X ITINBOR A B1E. ZW L BRARICRE S a5,
FGREFTELMAETRESRRLIOTHITTHATNWS Z L LT D,

19 BC PSA f£f#ft& 8 [Report A: B.C. Government Public Service Act (PSA)
Employees by Employee Group Based on 2016-Jan-30 Payroll data] (2325 <,

20 ARIEHIZBEY L CTiX. British Columbia M B fF @ Deputy Minister for
Public Service Agency (ABETFHEIK'E) © Lori Halls Ik, B X O, [T
Executive Director for Labour Relations and Compensation (%5 f# Bt & OV
H Y E) 0) Chris Rathbone X ~D & 7 U v 7 (20174 11 H 4 B, 11 Kf
M 12 BEY) (2SS E N E W,
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LW D 5> 5B, BCGEU (British Columbia Government Employment
Union: 7V F 4 via--aaryE7INEMABEMRS) 2EERT2E
. AARTWY ) —RATER D 5> b OEFI A R WIZHF I | Ea it
BIEE., MWERK, SHRBMB R ENEEND,

BCGEU O #a 5 £IL 33 M TR I TWD (ERERZMR), 4IL
N—=2 ARAR—A, Bi-Weekly (2 Z &), B#HEX—2D0ZNZEh
DR INTZLON —ERERH-S>TWVWD, 33D0EMMBH DL DD, FEEE
RSN TWbd ok, 7, 9, 11, 14, 18, 21, 24, 27, 30 %21
Thd, EBICHEDLDNLTND 9 DOERDOE S EFENX—RATRT &,
ME1TO XI5,

43(% 17 795‘—/]’ v e :I[:':/t\“T'J‘I‘I BCGEU?%%E‘:%%

BCJM BCGEU#SE*
FUBAFEHFFEL

Sia

1 2 3 4 5
FiR
7| 36,749| 37,760 38803 | 39,884 | 41,497

9| 38803 [ 39884 | 40998 | 42,151 43,873

11 40,998 | 42,151 43,342 | 44,572 | 46,409
14| 44572 | 45843 47,157 | 48515 | 50,542
18| 49917| 51368 | 52866 | 54414 56,739
21 54414 | 56,019 57,706 | 59449 | 62,042
24| 59449 | 61249 | 63,111 65033 | 67,894
27| 65033]| 67020| 69074| 71,196 | 74,351
30| 71,196 | 73,388 | 75,654 | 78,049 | 81,477

o5, MBFHMICE S TR TEBY, F—%HKANTOHAH
ZERICER RS, BBRHRICESIFmL Lo TnD, 1,826 HffHE)
B (EHEAOICIT1IEHE) CT1OLEOSRICHKT S, KmaBids &
fFTHY, TN EDHBITR Y, L7ed o> T, BN O 72 2 W
WCENIRWIRY | HERB OB SGIX 5 FETHITH LD,

R¥EE D 5 H PEA (Professional Employment Association : B P
ME) ZHERT 201X, B, DEE, o =7RETHDL, KE
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FERRIT 6 FHRTHER SN TND (BEREHZH), FINN—Z, HIL~—
A, Bi-Weekly (2 Z &), B _R—2D0ZNZENOHBA I N H D
M—ERLRoTND, 1 OOFERKIZFA 6 SO/ NH D, 7272 L,
3 HEMU LIZELTIX, 7THFHBAHAESNATWD, ZhiL, FEDKME
KRELTHIT TNDLIHOTHY, ZOFEROETLINEAR T HHE
THBETE 2D TEHZV, FNR—ATESHERLED OIXXE 18
DEBYTHD,

X#& 18 7T VUF 4 vi=a- a7 PEARER SR

BCIH PSAfE5 %
FUR B EDFFTRIL

Sia

1 2 3 4 5 6 7

1 45585 | 47,635| 49,779 | 52019 | 54360| 56,935

2| 54587 57043 | 59,610| 62293 | 65095| 68,179

3| 60678 | 63,408 | 66,261 69,242 | 72,359 | 75,786 [ 79,121
4| 65024 67,950| 71,008 | 74203| 77542| 81,215| 84,789
5

6

71,947 | 75,184 | 78567 82,102 | 85,796 89,861 93,815
78,262 | 81,785| 85465| 89310| 93,330 [ 97,751 | 102,052

RO EROUFTIZIFERBICIVRESIND, B, ZORH
I, AR E A # F % R (Public Sector Employers Secretariat: PSEC,
Bik) OBHT LD~ T — MIESS ZERKRFAIE 72> TWn%, PSEC
AR, MMBEERELELGDVEY LTEBY, 2Oy 7 — MTBWTIE,
fafa GO EARREICEL T, MBURILZ ENDLOF v v 7kl
PolERENEVIAENTEY, KRBITThzAEE L TITbLs Z
2D,

®

5

>

faGxE 35 BB 2 AlifE & L TR O TED . T OERERRH %
M TEHZLITR2ABEICH L CIIBBEHEFIAR LB nD, 22
B BRAMEICEI L CITBEEE S F L3 m S ey,
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B 5 B8

BRAMEE O 5 5 1CB L Tid. %553 % (Compensation Philosophy) &
WIOBLDRHY, TICHKEREDCED 4 SOREREZEDTWVD,
fa GHPE, BUNO BLPHEIEZ ZER T O DICERENDINAK R &
LTOMESCHBEZFFTZBAEMEAZ YR —F LINBEFICS SR D
e Fl, ARRTEZERrOEWVWATREEEZ b M AEZ Y 7 V=T 5
Tl EBICESSK ML EREIELLEDICBHREREZE LENTE
MrrLEBRBICRH LA vy T 72T REEZZEDH
e LTWnD,

4ODHEFFRHETIROLDTH S,

(DDifferentiation (X)) —& CEF O H TORAL D EWITEES W TR
ROMEBEZB L2TINIE bRy, £, BREFEASLT — AR
ROMIBEE LR T b,

@Performance (¥(4EH) —f5 707 7 5%, EEICESW THERE % %
TV b E X202 T b O TRITNIER S 2,

@ Transparent GEHHME) —#5 7 v 7 Z L0138 B B B M2 BLi7
SNLEIRFIHETTHA rsh, BEHIN, AKRIND L L BT
ANDIEHRZRE SN2 TIER B R0,

@Accountable (FiHFHEME) — WM EREITIREBTHY , o, REND
DGR XM THL I L2 LETR LM RERMBLNS D Z
ENMETH D,

WERTEICE L CofgfEE (Market Comparators) &9 H D%
EHTND, TNEFEDDAMICELT, RO 3S2ZHEPFMTLE 2
TW5, OO (AR, KR¥E. REERETM (A2
WhE) . NEAARZE, Eak—uv R, #iTERE) . Ot oIMNBUF (B <k
FHEIN) o KX ONE BN, @RMEM (FENESWREOKREIZEA L T
DH)e ZD 5B, ODORWEMMMIL. FREd D AMITE L THBUF &
EEOBEABHPFOMFLLEEZZTEY | INEUFEE O 5 O Jufl 2 3k
DAOLEDO X HHGHREE D, 2, A0, TETHSE., RFHEER L
ZBEL T, OQTHIM (9M) BITOENBEMFE LKL T3FEHANDL 5
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FHORKGEKETHLZ ENEY ThHDLEINTWND, EE, Tk
BAREERGRBIOREMGGRIZIFHIMELTND, £T LD
Ny 7P THLILETRNEZZTNDEWNS2L, B, OORMEED
ZRIIMONTZHESCRON TR DG RIZORREIND,

2016 F 11 AT Y v 7R TORIMEOKE EIXKRD K 5127 - T
W5,

FT RO ERIT.NEEEEIREMHFKE (Cabinet Secretary
and Deputy Minister to the Premier), &R E B L OREH (Deputy
Minister, Associate Deputy Minister ). &4 R B fli (Assistant Deputy
Minister) . & O (Management Salary Schedule) (2477241 TC
ARSI

NEEEERETHIRE OG5 1Ev v 70 L — F THIL 348,600 R v
EROHLNTWND, ZD 95 10%20 ¥E48 3B ¥4 (performance holdback)
ELTHRESNATWVWDLIBDTH D, XD TRERLTND ERDLN
LW AT I oG ZMAE L T, h—% /LT 348,600 N2 fa S D
LD,

FARE (BLOHEEHE) 1ZBER 40 APIERL TW D, a5 134E
299,215 FAETLEDLNTWDH R, BE, 2O LREZIHMIhTW
DEFZNIRNE VD IO 5% ET2IE 10% 2 EMEE R & STV D,
Z DK 40 N D ¥ G 1% 224,000 RV Th 5 (CEMEIWREZEZT), b
[ROFHN TERE OMBESZICESWTHEENMREIND,

BEBAWRBEMOMBERIZI. APPSO D ETOL4ODDOERNORD, EHK
B 1% A (4RI 110,500~ 140,000) . B (140,000~ 165,000) , C (160,000
~180,000). D (175,000~195,000) @ 4 >D 5 LD WFTILNITHEAS T
SN b,

21 ANEBTFRER—ILVAKR~OBElRYICL S,
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M 19 HEHKREMP L O LREGS %

BCH REMEIV LMBBHREER
FUEEEFAFERIL

={E R
2 A 110,500 ~ 140,000
B 140,000 ~ 165,000
C 160,000 ~ 180,000
D 175,000 ~ 195,000

AT TIZ, ENE0nH 0 Y THNIAR— b7 4 U P04 HE A
I ThEaNd, ESERORNrTOREFZENERENICRESN D,
BIER) 100 AOWREMAB Y . K G 1X 160,600 N (CEREENG &
o) L7xoTWD, EHEDHH 10% N EBEB R L 2> TWVDH,

EBEBGGRIMNAFEEO LORELICEA NSO TH Y |
%ikbf@%%ﬁ%KWDT#ﬁ\%%K%HHéhéDﬁE%GW
NDFHELER WD,

XFE 20 TVUF 4 via - an T MNEBREEE

BCH Legal Councilff 53
FEU B FHAFFRIL

S

1 2 3 4 5 6 7

78482 | 84274| 90067 | 95861 | 101,652
108,412 | 115,170 | 121,927 | 128,690 | 134,051 | 140,596
144,776 | 148,351 | 151,925 | 155,500 | 159,458 | 163,417 | 166,254
167,376 | 174,350 | 181,324 | 188,297 | 195,271 | 202,247

BHjWIN =

[3(B) | 155,501 | 159,458 | 163,417 | 167,375 | 173,400 | 179,642 | |

|Lega Council Manager | 216,404 |

BHAGGRIEROESERETOLONLET STz, LLAliE 3 % ki
ooy, 2015 £ 5 6 FEfkdil ~O Mok s iz (KF 21),
BEHBEAESRICIT 1I0%RET D20t o 2 EREDMG
(performance holdback) (ZEH 72\, 7228, FE/ZANOFBITHE
BMIZISELTREND, E, EE7ueycs b ~x Vv —, HEME

=&
B
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HE, BOEHRE, BR~2Vy—, HFELCT - A0HYAE R EN
ZEND,

X# 21 TVT 4 va - anr e 7 MEBRRGKSE

BCH Managemntif 53
FYBLIIFHFERIL

=K XE

ik 1] 53560 ~ 72,000
2| 61,800 ~ 84,300

3| 72,100 ~ 98,000

4| 86,000 ~ 110,000

5 | 100,000 ~ 125,000

6 | 115,000 ~ 137,999

F—S2 LB EWVNSERA
HYFOHTHIZELDE, 7V T4y v a - a7 MNokkEHIRERM
AR ERLEONT HZEITEDRWVN, h—F LDy T —
TEATHDHLIELHICLTWD &N,

fa G AR L CLCPP (442 BEE 7)) O EAHD 3.6%.
TVT 4y va a7 NBNFEEORERN AN 9.87%., LT
IR B DR DY 1.06% 78 &4 IR E TR 5 ALK D 16.23%, fiE
FERR B TH G AKD 7.91%, oMz & T, A THREARKED
24.80% DEANEAE DB NG LHENATNWD, 200 bED THT
FELWERBRBICIEFHB LTS,

FaltLlTE. MBELEZYbOb s bEWR G 2% T2 5 FFHO
BBOR T0%RRBEN B INDLIIICHKFINLTWDHEWS, (1, 2
B o &= T,)

17 ¥ 2 BA
EEEHOABRIIN R VBELTEY ., DX ICB T 288 HM OB
ERERABEO Ny 7YV —=F =L LTOHRRDDLEND, 200X AT
DHLDNRDH 5,
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1 2%, BEEEOKGERAF T, AWM OT X TOBEBEIC
LTI, BEFNOARRLT, F&ETE&, ZoMERNEELEE, HF
BREBEFENO X DONDEITRTOLORABEINS, AL, K¥v
2 v, B, BB Ten 2R L TiThild, 2k 2007 2 A
Z—hLTWbD, A Z U AWML T ANR—=FMNTHABRITLTWD D,
TIVT 4y ya a7 MNOb0RRBMELTND LWV I,

H9 1Mk, 1996 H 12l X vz FIA (Financial Information Act:
WMHIHEHIE) KRS b0 T, BEkE ST 41X 75,000 /L& B
N HXHEINTHEHODOMGIFARLZLS TEHAEL RV, AL,
WY var, FINAHRIND,

INHIFBEEZOI>LOBHMENLRKTVWELDOTH S,

NBLTE#REZ D EIZ, N7 —N— e R COHEN - BEREE
L CTHERIZHFZ TR, —H@#HoBEIc > >NT (0 bTARED
BEHOBEIIABE LV T o my) UM RTLENEBEIND Z &N
2\, Fim, RSFROV I X T THD T L—VF =20 H5E
mETIE, ABHMIRMAIV EED %m0 ELHIrahd &
WO, —HOAT 4 TIEENEZ b LI T LI L b E VD,

RRAREBES S VERDH

W OPDOFRARNERELN DN, ZDIHLO 1 ORBREBEETH 5,
REEERL b2 L ZOBEN IR IND2DBABEHMTITZ S T
W, F ITAXY Y VR MR EOBENEREDL H D,
ITNOLDOWMBEZERT L2100 FENERBE THL. ABEETICH,
AEIAETHEL T, BEEEEREEIT VESESAN A I TITo T, B
7 N T OMNBIF~OHETIAIC1IAETEVIHBREL D L),

22 CIFB (Canadian Federation of Independent Business) (/7 ¥ iz B
FABE, BT HXANBAT T FT—Thb 1077 9 TOH/NEEORESCEHLZRE
LCd 5IE=HDNPO,) HMBEF, SMBUF, HGFEIBEIZK L TE X T %
ITORDHETHEH L, BADOHBEICHEUT LI DOLEEZI LD,
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COYBREIRANEREDO AL OLT, AL THENLRVIEES
TWs, MEodbse s N 7OAHEMBILIELS, FLXELEHVO
T, HEEBELTUETEDRE T A7 4 A /hEL LTV ENIAS BT
AT RbHD, BB LT ERMEBHIIRNETHL, £Z2CT, B2 MY
TEFTRS, MHAHOWS ONOEFTICEFHT 2R T. Lo L
TEZITHFEEZTLIEVIRAZAALBHEATND E NS, Z 9 Vo 2k
BT TZ7 V=T KL R (HEGOFENRRE > TR W) TOEELIELL
fThhTWwWs,

PSEC

TV T4y va s an B TNICB W TR, AR ORE A& T2
T38HTANEBRD, £DH b, 32,000 A\BKEETOWMBTHDLN, =
MWITAREMEMNE O 10%IHi 7272, ERALRLE, AT b, K
DEELFRLCABETHY, Ble&rbih SN XbhTnd, T &
/5, PSEC (Public Sector Employers’ Council Secretariat : 25 Y
JEMEAFRSEER) PkTbhi,
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M 22 7VT 4 va--anarT7 MONKEMEE S (G H)

Colleges and Institutes.
4%
30 014 \

Crown Corporations.
21,127
6%

Health Sector
168,409
44%

Headcount

81,137
21%

PSEC £7 AN T& % 1993 FLANE, 7V T 4 va a7y
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Paul L. Ostowski ki (Exective Human Resources Special-Advicer)
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Andrea L. Knickerbocker & (Human Resouces Manager)
Kristin Hennessy Urban &k (Staffing Services Manager)
Nicole M. Fleck &k (Labor Relations Officer)
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Norman A. Cummings &k, (Director of Administrarion)
James Richter k. (Human Resouces Manager)

Terri Sgarlata-Lutz &  (Principal Human Resources Analyst)
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MONTGOMERY

Montgomery County
NON BARGAINING PERFORMANCE MANAGEMENT FORM

Iintroduction: The purpose of this Performance Management tool is to review and monitor an employee’s performance related to
his/her job duties. This form is also intended to determine ways that the employee can continue to grow in his/her role within the
County, while addressing and correcting areas of deficiency or weakness. Any rating that is “High Quality” or below “Effective”
requires an explanation in the comment section. Any rating below “Effective” must be addressed on the development plan. An
overall rating of 2.0 or below requires a performance improvement plan and the employee will be ineligible for a rate increase.

To complete the form, you can click into each entry area or the section below and then use the “Tab” key to move through the form
and enter your ratings and comments. Once you are finished, “Save” the form using a new file name. Then print the form and sign
it.

Employee Name Click or tap here to enter text.  Job Title Click or tap here to enter text.
Department Click or tap here to enter text. Position Description Attached I:]

Date of Review Click or tap to enter a date. Supervisor Name Click or tap here to enter text.
Type of Review Choose an item.

Rating Definitions:

4 | High Quality High quality, better than normal, above and beyond the usual, greater than expected

3 | Effective Meets expectations, acceptable, adequate, sufficient, competent and meets position description

2 | Needs Must take action to improve and achieve expectations, needs to become proactive, requires
Improvement betterment, performance management plan or formal progressive discipline issued during reporting

period

1 | Unacceptable Unsatisfactory, undesirable, unacceptable, advanced discipline issued during reporting period

PRINCIPLED BEHAVIORS: RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable

Teamwork o Shares resources, suggestions and information to meet or exceed the needs of the work unit, department, organization,

customers/public.

Is trusted to get the work done and trusts others to help in return.

Asks for help and helps others who need it

Gives and receives constructive feedback

Asks for and listens to the suggestions of others.

Is open to different courses of action.

Stays calm and professional during interaction with coworkers.

Is trustworthy in communication and conduct.

Makes commitments to our public/customers by completing the work expected of him/her per standard.

Follows through on commitments to co-workers, management and our public.

Does his/her work without being reminded to do so.

While working to fulfill the mission of the organization, puts the needs of the work unit, the organization, the customer, and our public
above individual self-interest.

Accepts personal responsibility for working safely and productively and is dependable (comes to work, comes to work on time, and
does the work well).

Demonstrates what it means to be in service to the public.

Personally does his or her best to meet work standards and expectations.

Demonstrates a “can do” attitude by ensuring that quality work is completed within accepted time limits. Treats internal/externat
customers courteously.

Assists the organization in identifying errors and fiaws in the work process and suggests solutions for improvement.

Is adaptable to the changes resulting from the implementation of new methods of serving our customers/the public.

Treats others better than they expect to be treated.

Listens to others.

Demonstrates a willingness to work with others effectively regardless of personal differences.

Considers the impact of his/her actions on others and chooses positive, helpful responses.

Seeks to find agreement rather than disagreement, works to resolve conflict.

e  Positively communicates information and actively works to prevent hurtful gossip.

Comments: Click or tap here to enter text.

Integrity

@ ®© ¢ 0o 0 0 0 0 O 0 O

Commitment

Excellence

Innovation

Mutual
Respect

® ® 0 0 0 0 0

Version 1.0: July 29, 2016
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JOB DUTIES & RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
ACCOUNTABILITIES:

° Performs duties outlined in poslﬂon descrlptlon

. Ensures that supervisor is aware of work progress and makes arrangements when out of the office.

. Seeks professional growth to ensure job duties are performed at optimal level

° Maintains professional licensure and required certifications (safety, insurance, driver's license, etc.) to maintain minimum qualifications of position,
where applicable

Comments: Click or tap here to enter text.

JUDGEMENT, PROBLEM RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
SOLVING & CONFIDENTIALITY:

. Maintains conﬂdenﬂality

. Makes logical decisions based on relevant information and experience.
e  Able to deal with sensitive issues.

o Maintains professionalism in all situations.

Comments: Click or tap here to enter text.

INITIATIVE: RATING: 4 = High Quality 3 = Effective 2 = Needs lmprovement 1= Unacceptable

. Self-motivated (conslder the amount of direction mqulred)
s  Seeks improved methods and techniques, consistently tries to do better.
s  Seeks additional challenges appropriate to current role within the County.

Comments: Click or tap here to enter text.

TARDINESS/ABSENTEEISM: RAT|NG 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
— lspuncmalwhenreponingtowork Sait R e e L
o Is punctualwhenattending meetings, trainings, etc.
o  Absenteeism is:within the guidelines of County policy.
e Reports off work and/or requests time off timely and appropriately.

Comments: Click or tap here to enter text.

PRODUCTIVITYIQUALITY RATING: 4= High Quality 3 = Effective 2 = Needs lmprovement 1= Unacceptable

" Produces quallty outcomes, errorfree work, proofreads work

Requires minimal review; utilizes supervision appropriately.

Completes work in an accurate, neat and well organized manner.
Completes assignments without prompting.

Consistently generates the amount of work expected. Minimizes time lost.
Reviews, revises and retrieves documentation and information.

Manages time effectively and meets established deadlines.

Organizes, prepares and maintains documentation and information.

o Communicates effectively through verbal and written communication.

Comments: Click or tap here to enter text.

PLANNING: RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
o Setsrealistic objectives. ' SEPGEEr
. Anticipates and prepares for future requirements.
° Establishes logical priorities.

Comments: Click or tap here to enter text.

ADAPTABILITY: RATING: 4= ngh Quality 3 = Effective 2 =Needs Improvement 1 = Unacceptable
° Responds to chango na posmve manner.
° Shows flexibility in accepting assignments.
o  Takes the initiative to assist others when work is completed.
. Accepts constructive criticism without defensive response and changes behavior appropriately.

Comments: Click or tap here to enter text.

Version 1.0: July 29, 2016
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LEADERSHIP: RATING: 4 = High Quality 3 = Effective 2 =Needs lmprovement 1 = Unacceptable

Sets hlgh shndards, provldss good managorial example

Encourages employees to perform efficiently.

Communicates effectively.

Makes decisions in a timely manner with minimal effects on employee relations or departmental goals.
Exhibits equitable and impartial exercise of authority.

Participates in the development and execution of the County’s annual strategic planning goals.
Actively supports County initiatives.

Comments Click or tap here to enter text.
and/or
Examples:

® o ¢ 0 ¢ o @

EMPLOYEE RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
DEVELOPMENT:
° Helps employees plan career development. offers developmental opponunltles, gives guidance and counsel
o Effectively motivates employees to meet work requirements and develops teamwork to channel efforts toward common goals of the department.
s Holds routine meetings with staff to ensure effective communication between line staff and management.
. Encourages staff to participate in County initiatives.

Comments Click or tap here to enter text.

and/or

Examples:

MANAGEMENT RATING: 4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable
COMPETENCIES:

o Fulfills competencies outlinedinposition description.
° Positively embodies/represents County’s management principles.

Comments Click or tap here to enter text.
and/or
Examples:
EMPLOYEE RATING SUMMARY

4 = High Quality 3 = Effective 2 = Needs Improvement 1 = Unacceptable

CATEGORIES RATING
| |

| Principled Behaviors

S NI e S e, e

' | Job Duties »&VAccountabllltles

’ Judgement Problem Solvmg&Conf' dentlahty )

lmtuatlve i
Ta"d'!"esslﬁt,’EE,",tEe,,'E’!‘,,,,,,,,, —
| Productivity/Quality
| Planning
| Adaptability
OVERALL AVERAGE RATING (Employee)

SUPERVISOﬁRY LEVELONLY
| Leadership
Employee Development

| Management Competencnes o

Ceeesy e s maclieer

i
|
|
|

|

MCICICICICICIC I

(=]
o |

e P | S

| OVERALL AVERAGE RATING (Supervisor)
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General Comments:
Click or tap here to enter text.

DEVELOPMENT PLAN

. Together, create a development plan to address deficiencies in any area and/or to provide development opportunities for the employee
. Add your summary of highlights or other pertinent comments

° Invite employee input

° If the employee received any 1 or 2 ratings, deficiencies in those areas must be addressed in the Development Plan

Click or tap here to enter text.

Click or tap here to enter text.
_Click or tap here to enter text.
_Click or tap here to enter text.

Click or tap here to enter text.
Comments: Click or tap here to enter text.

2017 GOALS

° Define critical performance standards for the upcoming year, with the specific measurements expected, such as accuracy, timeliness, etc.
e Specific measures must be detailed (quantifiable or qualitative), understandable, attainable, fair, and challenging.

_ Click or tap here to enter text.
_Click or tap here to enter text.
Click or tap here to enter text.
_ Click or tap here to enter text.
Click or tap here to enter text.
Comments: Click or tap here to enter text.

Signatures:
Your signature does not necessarily constitute agreement with this evaluation; it does, however, indicate that the
evaluation has been reviewed between the employee and his/her immediate supervisor.

Employee: Date:
Supervisor: Date:
Manager: Date:
Director: Date:
Human Resources: Date:

Employee Comments (Optional):
Click or tap here to enter text.

PAGE 4
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TIPPECANOE COUNTY PROFESSIONAL EVALUATION FORM

Unsatisfactory

Needs Improvement
Met Requirements
Exceeds Requirements
Outstanding

QB JWIN-=

Employee Name:

Job Title:

Department:

Job Performance

-

L
=

COMMENTS

Productivity
Initiative

Quality of work
Quantity of work

Completes essential tasks

[ o

OOOcOodws
OO000 e
OOOOOw
OOO00o»

SUBTOTAL

Work Behaviors

—

COMMENTS

Supports organizational goals
Motivation

Attitude

Adaptability

Accepts direction

OoOoOoOd-

OOOCs
OOO0O e
OOO00O0 »
OOO0 o«

SUBTOTAL

Professionalism

—

L]
-

COMMENTS

Leadership

Mastery of specialization
Accountabilty
Communication skills
Organization

o SN

OO0 s
OO0O0OM e
OOO00OO~
OOO0 e

SUBTOTAL

Personal

—_—
]

COMMENTS

Compliance with policies
Attendance
Contributes to improvement efforts

O3 -

OO s
O e
[ S
OO o

SUBTOTAL

Development

S
foered
i

COMMENTS

Improvement

Accepts new responsibilties
Teamwork / Involvement
Willingness to learn

Action plan progress

OOoOOO-

OOOdCs
O0O00O0es
OOoOOos
OO0O0O0O03o

SUBTOTAL

Employee Comments:

Action Plan:

Follow up date:

Employee Signature:

Reviewer Signature:

Management Signature:

Please Note: Scores of 1 or 5 require a detailed explanation.

168

DATE:

DATE:

DATE:

The reviewer must attach explanations to this form.



TIPPECANOE COUNTY EMPLOYEE EVALUATION FORM

Unsatisfactory

Needs Improvement

Met Requirements

Exceeds Requirements

O WM~

Outstanding

Employee Name:

Job Title:

Department:

Job Performance
Productivity
Initiative
Quality of work
Quantity of work
Completes essential tasks

SUBTOTAL

Work Behaviors
Supports organizational goals
Motivation
Attitude
Adaptability
Accepts direction

SUBTOTAL

Personal
Compliance with policies
Attendance
Accountabilty
Dependability
Organization

SUBTOTAL

Development
Improvement
Accepts new responsibilties
Teamwork / Involvement
Willingness to learn
Action plan progress

SUBTOTAL

Employee Comments:

o)
—
_—

| COMMENTS

I

LICICIE I e

I )
OO0O0O e
OO0 s

—

COMMENTS

()]

I

[ | o
OO0 e
I

e

]
e
]

| COMMENTS

I

o o
I 0
I 3
I

[ COMMENTS

OOy -~

o o o o

OOOO e
I 3
OO Y e

Action Plan:

Follow up date:

Employee Signature:

DATE:

Reviewer Signature:

DATE:

Management Signature:

DATE:

Please Note: Scores of 1 or 5 require a detailed explanation. The reviewer must attach explanations to this form.
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Waukesha County, WI
APPENDIX B - Detailed Market Data (Adjusted)

Account Clerk |
Accounting/Finance/Business

Pay Rali Pay Ral Pay Rai
Respondent Matching Job Title FLSA Mz-lim:rie --YJ nge y hange
Status Base Salary Base Salary Base Salary

Public Sector Data Sources

City of Madison, WI Account Clerk | NE $39,204 $41,476 $43,749
City of Milwaukee, W1 Accounting Assistant | NE $35,363 $37,163 $38,963
Clark County, WA Accounting Assistant | NE $28,899 $32,854 $36,808
Dakota County, MN Accounting Specialist NE $31,784 $36,158 $40,532
Dane County, WI Account Clerk | $40,702 $42,492 $44,282
DuPage County, IL Account Clerk NE $22,637 $30,184 $37,730
Forsyth County, NC Fiscal Technician NE $28,729 $37,707 $46,684
Johnson County, KS Accounting Support | NE $31,013 $41,350 $51,687
Lake County, IL Accounting Clerk NE $32,490 $39,033 $45,575
Milwaukee County, WI No Match NA NA NA
Polk County, IA Account Clerk NE $36,426 $41,943 $47,460
Racine County, WI Account Clerk | NE $32,475 $34,384 $36,292
Waukesha County, WI NE $32,819 $34,889 $36,959
Public Sector Market Average $32,702 $37,704 $42,706
Waukesha County, WI As a % of Public Sector Market Average 100% 93% 87%
Private Sector Data Sources

ERI Salary Assessor 2012 Accounting Clerk 2 $32,248 $34,640 $37,662
Mercer PayMonitor 2011 No Match NA NA NA
PRM Non-Profit 2011 No Match NA NA NA
Towers Watson 2011-12 Accounting Clerk Level 2 $32,997 $34,755 $38,376
Waukesha County, WI NE $32,819 $34,889 $36,959
Private Sector Market Average $32,622 $34,698 $38,019
Waukesha County, WI As a % of Private Sector Market Average 101% 101% 97%
Waukesha County, Wi NE $32,819 $34,889 $36,959
Overall Comparator Market Average $32,690 $37,241 $41,985
Waukesha County, WI As a % of Overall Market Average 100% 94% 88%

NA = Data Not Available

All data is adjusted based on geographic differences in the cost of labor, effective date of published data, and/or differences in workweek definition, as applicable

Data effective date: 07/01/2012

Waukesha County, WI
APPENDIX B - Detailed Market Data (Adjusted)

<
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Senior Engineering Technician

Engineering
Pay R: Pay R: Pay R:
Respondent Matching Job Title FLSA ';z]i’::rg"e -a-YJ ange 2y nange
Status Base Salary Base Salary Base Salary

Public Sector Data Sources

City of Madison, WI Civil Technician 2 NE $50,458 $53,627 $56,797
City of Milwaukee, WI Engineering Technician IV NE $44,077 $51,935 $59,792
Clark County, WA Senior Engineering Technician NE $53,340 $60,717 $68,094
Dakota County, MN Principal Engineering Specialist NE $50,447 $60,070 $69,692
Dane County, WI Engineering Technician $48,165 $50,807 $53,449
DuPage County, IL Senior Engineering Technician NE $43,391 $57,854 $72,317
Forsyth County, NC No Match NA NA NA
Johnson County, KS No Match NA NA NA
Lake County, IL Engineering Technician NE $46,809 $57,076 $67,342
Milwaukee County, WI No Match NA NA NA
Polk County, 1A Senior Engineering Technician NE $60,189 $69,591 $78,993
Racine County, WI Engineering Technician NE $44,340 $52,351 $60,361
Waukesha County, WI NE $50,256 $57,226 $64,195
Public Sector Market Average $49,024 $57,114 $65,204
Waukesha County, WI As a % of Public Sector Market Average 103% 100% 98%
Private Sector Data Sources

ERI Salary Assessor 2012 Engineering Technician 3 $53,933 $58,990 $65,501
Mercer PayMonitor 2011 No Match NA NA NA
PRM Non-Profit 2011 No Match NA NA NA
Towers Watson 2011-12 Civil Engineering Technician Level 3 $47,618 $59,152 $69,628
Waukesha County, W NE $50,256 $57,226 $64,195
Private Sector Market Average $50,775 $59,071 $67,564
Waukesha County, WI As a % of Private Sector Market Average 99% 97% 95%

—

Waukesha County, Wi NE $50,256 $57,226 $64,195
Overall Comparator Market A g $49,342 $57,470 $65,633
Waukesha County, WI As a % of Overall Market Average 102% 100% 98%

NA = Data Not Available

All data is adjusted based on geographic differences in the cost of labor, effective date of published data, and/or differences in workweek definition, as applicable

Data effective date: 07/01/2012
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Waukesha County, WI

APPENDIX B - Detailed Market Data (Adjusted)

Human Resources Analyst
Human Resources

) . Pay Range Pay Range Pay Range

Respondent Matching Job Title FLSA Minimum Midpoi Maxi
Status Base Salary Base Salary Base Salary

Public Sector Data Sources
City of Madison, WI Human Resources Analyst 1 E $53,170 $57,888 $62,605
City of Milwaukee, WI Human Resources Analyst-Senior E $47,109 $56,533 $65,957
Clark County, WA HR Representative, Assistant E $45,022 $54,563 $64,104
Dakota County, MN Employee Relations Generalist E $50,447 $60,070 $69,692
Dane County, WI No Match NA NA NA
DuPage County, IL Human Resources Generalist | E $37,776 $50,369 $62,962
Forsyth County, NC HR Consultant E $41,476 $54,438 $67,400
Johnson County, KS Human Resources Partner E $49,609 $66,381 $83,152
Lake County, IL Human Resources Generalist |1 E $40,114 $48,691 $57,268
Milwaukee County, W1 Human Resources Analyst NE $34,168 $48,651 $63,134
Polk County, IA HR Analyst E $61,701 $71,426 $81,151
Racine County, WI No Match NA NA NA
Waukesha County, WI E $42,234 $48,061 $53,888
Public Sector Market Average $46,059 $56,901 $67,743
Waukesha County, WI As a % of Public Sector Market Average 92% 84% 80%
Private Sector Data Sources
ERI Salary Assessor 2012 Human Resources Analyst 1 $45,993 $50,324 $55,868
Mercer PayMonitor 2011 HR Generalist - Assoc $42,886 $45,950 $56,365
PRM Non-Profit 2011 No Match NA NA NA
Towers Watson 2011-12 Human Resources Generalist $52,547 $56,167 $64,959
Waukesha County, WI E $42,234 $48,061 $53,888
Private Sector Market Average $47,142 $50,814 $59,064
Waukesha County, WI As a % of Private Sector Market Average 90% 95% 91%
Waukesha County, Wi E $42,234 $48,061 $53,888
Overall Comparator Market A g $46,309 $55,496 $65,740
Waukesha County, WI As a % of Overall Market Average 91% 87% 82%

NA = Data Not Available

All data is adjusted based on geographic differences in the cost of labor, effective date of published data, and/or differences in workweek definition, as applicable

Data effective date: 07/01/2012 B-37

Waukesha County, WI

APPENDIX B - Detailed Market Data (Adjusted)
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Social Worker
Human Services

Respondent Matching Job Title FLSA Pay _Range P-alyJRa[]ge Pay Bange
Status Base Salary BaserSaIary Base Salary
Public Sector Data Sources
City of Madison, WI No Match NA NA NA
City of Milwaukee, WI Public Health Social Worker NE $41,458 $49,747 $58,037
Clark County, WA Social Worker/Case Manager NE $48,590 $53,820 $59,050
Dakota County, MN Social Worker E $50,447 $60,070 $69,692
Dane County, WI Social Worker $43,247 $50,300 $57,354
DuPage County, IL Case Manager NE $29,165 $38,887 $48,609
Forsyth County, NC Social Worker NE $34,304 $45,024 $55,744
Johnson County, KS Geriatric Case Manager NE $37,944 $50,592 $63,240
Lake County, IL Social Worker NE $56,384 $69,108 $81,831
Milwaukee County, W1 Human Services Worker NE $33,295 $43,316 $53,336
Polk County, IA Social Worker NE $52,393 $60,527 $68,661
Racine County, WI Social Worker Il NE $41,303 $49,864 $58,425
Waukesha County, WI E $43,101 $51,635 $60,168
Public Sector Market Average $42,594 $51,932 $61,271
Waukesha County, WI As a % of Public Sector Market Average 101% 99% 98%
Private Sector Data Sources
ERI Salary Assessor 2012 Social Worker $48,521 $52,118 $56,673
Hospital & Healthcare Comp Services Medical Social Worker (BS) $39,047 $44,132 $52,183
Mercer PayMonitor 2011 No Match NA NA NA
PRM Non-Profit 2011 No Match NA NA NA
Towers Watson 2011-12 Social Worker (BS) $50,788 $56,271 $62,580
Waukesha County, WI E $43,101 $51,635 $60,168
Private Sector Market Average $46,119 $50,840 $57,146
Waukesha County, WI As a % of Private Sector Market Average 93% 102% 105%
Waukesha County, WI E $43,101 $51,635 $60,168
Overall Comparator Market A g $43,349 $51,698 $60,387
Waukesha County, WI As a % of Overall Market Average 99% 100% 100%

NA = Data Not Available

All data is adjusted based on geographic differences in the cost of labor, effective date of published data, and/or differences in workweek definition, as applicable

Data effective date: 07/01/2012 B-42
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WA”KESHlA TV WAUKESHA COUNTY
PERFORMANCE EVALUATION FORM

Evaluation Period

Employee Name

=g 2 %)

From To

Position/Department

Acknowledgment
By signing this report, | certify that it was discussed with me.

Date of Evaluation

Employee Signature Date Rating Scale

1.0 — 1.9 = Unacceptable - U
2.0 - 2.9 = Needs to Build - NTB
3.0 — 3.9 = Effective - E

4.0 — 4.9 = Commendable - C
5.0 — 5.9 = Exceptional - Ex

Manager/Supervisor Signature Date

Reviewer's Signature Date

Overall Performance Evaluation Score/Rating

Overall Rating

Supervisor Summary Comments & Performance Award Justification

Employee Training and/or Development Plan
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””“KE‘°'H|A v WAUKESHA COUNTY
PERFORMANCE EVALUATION FORM

County Core Values
Ethics & Integrity

Employee displays good work habits and demonstrates proper workplace conduct. Employee is trustworthy and can be counted on to follow through with
his or her promises. Employee takes responsibility for his or her own actions. Employee sets a good example for coworkers and the public.

Innovation & Improvement

The employee is willing to seek out additional or new assignments, and demonstrates the ability to anticipate problems and take preventative measures.
The employee functions independently, offers new solutions, improves job functions, and uses originality to meet routine and/ or unusual situations.
Employee demonstrates a continuous improvement effort.

Communication
e Verbal: Speaks in a concise, clear, and professional manner. Presents ideas in an organized fashion, providing needed information to assure
understanding.
e Written: Uses correct spelling and grammar. Uses correct format for email, letters, memos, etc. Demonstrates good writing principles such as
purpose, clarity, brevity, and appropriate detail. Demonstrates good reading comprehension.
e Listening: Demonstrates respectful listening behavior (not interrupting, maintaining eye contact, and giving non-verbal feedback.) Listens for
comprehension, paraphrases, and asks questions for clarity.
e Organizational: Understands and uses the correct communication channels in the organization. Uses discretion when providing information to
various groups. Keeps co-workers and colleagues informed to positively affect their engagement.

Teamwork & Collaboration

The employee accepts appropriate direction and demonstrates a willingness to help co-workers when assistance is needed. Employee carries out defined
role within the group and contributes to the productivity of the work unit; shares information, and supports decisions and/or policies. Employee maintains a
good working atmosphere and seeks to establish partnerships with other employees, agencies, or stakeholders to improve efficiency and service.

Diversity & Respect

Employee demonstrates, not only a respect for, but encouragement of diverse opinions, personalities, cultures, ethnic and racial backgrounds, ages,
religious or political views, and personal or group experiences. Employee demonstrates good manners and respectful behaviors to all coworkers,
customers, and clients. Employee seeks to minimize or address negative biases and behaviors in the workplace.

Cost Savings
The employee offers money-saving ideas to benefit the department and tax-payers in general. The employee is mindful of, and avoids wasteful use of
supplies and equipment. Employee demonstrates a good work ethic which impacts productivity and the budget.

Efficiency

The employee plans ahead, balances work projects, sets realistic goals, anticipates and prepares for future assignments, sets logical priorities and uses
time wisely. When necessary, organizes multiple tasks and the efforts of others to accomplish a project. Employee identifies areas of process
improvements and demonstrates a willingness to embrace LEAN thinking by eliminating waste.

Quality Customer Service

The employee listens, speaks, and interacts respectfully while meeting the needs of internal and external customers. Demonstrates an awareness of, and
an appreciation for diversity among citizens, clients & co-workers. Demonstrates empathy when solving customer complaints and responds to customer
requests in a timely fashion, using appropriate procedures. Employee demonstrates a positive attitude and is willing to exceed customer expectations.

County Strategic Outcomes

Waukesha County is dedicated to providing its citizens with:

A safe county.

An economically vibrant county.

An environmentally responsible county.

A well-planned county.

A county that assists at-risk citizens.

A county that provides quality programs and services.

A county that provides cost-effective services delivered with competenence and skill.

Nooamrwd=
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PERFORMANCE EVALUATION FORM

AT TV WAUKESHA COUNTY
UALI'"!I'%YS

Section 1: Job Specific Performance Factors  WEIGHT RATING SCORE
Please identify the County Core Value and Strategic Outcome
that is related to each performance factor and provide a

description of each factor including key actions and standards.

Job Specific #1 Weight Rating  Score
County Core Value(s): Quality customer service | | | |
County Strategic Outcome: Well-planned county

Key actions and standards:

Job Specific #2 Weight Rating  Score
County Core Value(s): | | | |
County Strategic Outcome:

Key actions and standards:

Job Specific #3 Weight Rating Score
County Core Value(s): | | | |
County Strategic Outcome:

Key actions and standards:

Section 1: Supervisor Comments

Section 1: Employee Comments
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WAUKESHA COUNTY

UALI'"I;%YS

Section 2: Goals

WAUKESHA COUNTY
PERFORMANCE EVALUATION FORM

WEIGHT RATING SCORE

For each goal, please indicate which County Strategic Outcome, Core Value and department strategic or operational plan it
reflects. At least one goal must be related to employee training and/or development.

Goal #1

County Core Value:

County strategic outcome:

Department strategic or operational plan:
Goal description:

Goal #2

County Core Value:

County strategic outcome:

Department strategic or operational plan:
Goal description:

Goal #3

County Core Value:

County strategic outcome:

Department strategic or operational plan:
Goal description:

Total weight of evaluation:

Section 2: Supervisor Comments

Weight Rating  Score
I I I |
Weight Rating Score
I |
Weight Rating  Score
I I I |
Weight

Section 2: Employee Comments

Employee Summary Comments (Feedback on overall performance, improvement ideas, training & development)
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10

WAUKESHA COUNTY

UAL';';X INSTRUCTIONS FOR COMPLETING
oy ot i THE PERFORMANCE EVALUATION FORMS

Cost-effectiveness - Teamwork

The employee performance evaluation forms are meant to be flexible to meet the needs of the
department. However, it is the County’s philosophy and expectation that an employee's performance is
linked to the County Core Values and Strategic Outcomes, along with the department strategic or
operational plan.

1. Scoring / Excel form: If you wish to use weights and ratings you may do so either for an entire
section, or for individual performance factors, or a combination of both. If you wish to utilize scoring for
a whole section, indicate the weight/rating directly in the top line for Section 1 and 2. If you wish to
utilize scoring by individual performance factors, enter the weight/rating directly in the line for each
factor. Please make sure that all your weights add up to 100%. Once you enter the weight and rating
the spreadsheet will calculate and add up the total score on the front page.

2. Scoring / Word form: If you wish to use checkmarks, you may do so either for an entire section, or
for individual performance factors, or a combination of both. To evaluate the whole section, enter an X
in the top grid of Section 1 and 2. To evaluate individual performance factors, place an X in the
corresponding grid for each factor. Because the Word form does not calculate ratings, you will need to
manually enter the overall performance rating on the front page. Please note: An overall numerical
score using the 5-point rating scale must still be entered into the Ceridian system.

3. 5-Point Scale - The rating scale consists of 5 point ranges as follows:

1.0- 1.9 = Unacceptable (V)
2.0-2.9 = Needs to Build (NTB)
3.0 - 3.9 = Effective (EFF)
4.0-4.9 =Commendable (COM)
5.0 - 5.9 = Exceptional (EX)

4. Acknowledgement - Both the supervisor and the employee must sign the form indicating that the
evaluation was discussed with the employee. Another supervisor, manager, or person designated by
the department should also sign the form indicating they have reviewed the assessment to ensure the
quality and legitimacy of the overall evaluation.

5. Summary Comments & Performance Award Justification - The supervisor may provide summary
comments on the front page. For those employees eligible for a Performance Award, justification may
be provided here. This language may be copied and submitted as the official written justification for any
recommended performance awards.

6. Employee Training and / or Development Plan - Reflecting the County's need to maintain a trained
and qualified workforce, all employees should have an annual training and / or development plan
reflected in one of the goals in Section 2. A more detailed description, or summary description, of what
the employee will do this year to continually improve or learn new skills should be outlined on the front

page.

185



7. County Core Values & Strategic Outcomes are provided to assist supervisors and employees in
relating performance to the overall culture and outcomes expected by county citizens, and established
by county leaders. Employees should understand how their performance relates to their department's
specific strategic and / or operational plan.

8. Section 1 - Job Specific Performance Factors - This section outlines the specific duties the employee
must perform as part of their job function. The factors should reflect County Core Values and the
County Strategic Outcomes. Key elements or standards for each factor should be listed to ensure a
common understanding of performance expectations, and to support specific supervisory comments
and performance ratings.

9. Section 2 - Goals - This section outlines goals for the employee for the upcoming year. Goals should
relate to one of the County Core Values, a County Strategic Outcome, and the department's strategic or
operational plan. At least one goal must reflect employee training and / or development. You may
utilize as many or as few goals as you need in this section.

10. Supervisory Comments - Supervisors can and should provide specific comments regarding the
employee's performance at the end of each section. Supervisors are expected to provide honest,
informative, and detailed comments to a) support performance ratings, b) encourage sustained
performance, c) correct performance, or d) guide continual improvement and professional growth.
These boxes are designed to expand in size to include your full comments.

11. Employee Comments - Employee feedback and participation in the evaluation process is strongly
encouraged. Employees can and should comment on their own performance as noted in each section,
or on the evaluation as a whole. Preferably, the employee should provide their written comments
electronically to the supervisor, who then can then copy and paste the comments directly into the
Employee Comments box on the form. Supervisors can attach hand-written comments electronically.
Employees may provide feedback before, during, or after an evaluation. The supervisor and employee
should then sign the final, completed form. A copy is given to employee.

12. Modifying the Excel Form - (1) To delete lines from the form (either a single criteria or whole
section): Highlight the row(s) using the row numbers > Hold down CTRL and press the minus (-) sign on
the number pad. (2) To add lines to the form to make room for new/additional criteria: Highlight the
row number where you want to insert > Hold down CTRL and press the plus (+) sigh on the number pad
one time for each row you want to add. You may then copy and paste all the cells from an existing
criteria row into the new rows (in order to maintain formatting and formulas). You may then type over
the copied language to modify it to what you want. (3) An alternative to using the CTRL + / - method is
to highlight the row number and using the Right Click either insert or delete rows.

13. Modifying the Word Form - The word form can be easily modified by inserting or deleting elements.
Because the form does not auto fill numerical ratings, supervisors will need to calculate an overall
numerical score for the performance rating.

14. Forms to assist supervisors are provided on the HR intranet tab, Employee Performance
Management link. These tools can assist supervisors with defining job specific factors and standards,
outlining goals and key steps, obtaining employee assessment and input, and obtaining feedback on
their own supervisory performance. Training and coaching is also available through Human Resources.
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November 2015 &H 11

10.

11.

12.

13.

14.

15.

PERFORMANCE EVALUATION PROCESS CHECKLIST

Throughout the Year:

Performance planning: meet with employee to discuss and agree on performance
factors, goals, and weights. Develop performance plan document.

Attach copy of new goal section with signatures to previous evaluation document.
Provide copy of performance plan document to employee.

Observe and document positive and negative performance throughout the evaluation
period.

Provide ongoing feedback to employee regarding their performance as behavior
occurs.

Meet with employee regularly to discuss performance, revise goals, etc.

At Time of Evaluation:

Ask employee for their input on their performance prior to completing evaluation
document.

Complete performance evaluation document: write comments, cite specific examples,
assign ratings, total the score.

Have evaluation document reviewed by your supervisor prior to discussion with
employee.

Notify employee of upcoming evaluation discussion.
Conduct performance evaluation discussion with employee.

Allow employee to provide written comments regarding their evaluation and attach
comments to the evaluation documents.

Provide copy of performance evaluation document to employee.

Overall performance evaluation score to be entered into Ceridian system by
departmental point person.

Conduct performance planning - see item #1. Repeat process.

Rating Scale
1.0 - 1.9 = Unacceptable
2.0 - 2.9 = Needs to Build
3.0 - 3.9 = Effective
4.0 - 4.9 = Commendable
5.0 - 5.9 = Exceptional
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AR 12

ADT—TUICETARMBAERE

REHMHE: FH28F9A30H (£) ~10A5H (K)
AEEK: SRALEEARRUAEEE. ATOERY.

MO H29H (K)
[Swedish Association for Local Governments and Regions SKL)
Karin Flordal &k (International Policy Advisor)

Karin Sdrnd & (International Policy Advisor)

MO9A30H (&)
[Swedish Association for Local Governments and Regions SKL)
Agneta Johnk . (Head of Employer Policy Department)

Malin Looberger & (negotiator)

[Sigtuna Municipality])
Stina Nystrém &, (Head of Human Resources Department)

Rebecka Kjéllner . (Head of negotiations)
Hm10A3H (A)
[Solna Municipality])

Charlotta Tillbom . (Head of Human Resources Department)

[Stockholm County Council]

Ulf Akesson &  (Chief negotiator)
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M10A4H (X)
[Akademikerforbundet SSR union]
Markus Furuberg &, (Head of negotiations)
Maria Ostberg Svanelind &k (International Secretary)
[Vision union]

Karl Lundberg &, (Deputy head of negotiations)

M1 0A5H (X)
[Stockholm University])
Peter Skogman Thoursie & (Professor)

Sten Nyberg . (Professor)

[Ledarna]

Anna Thoursie & (Chefsekonom)
Helena Hedlund k. (Vice president)
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AR 13

JJ& Stockholms lans landsting

MALL CHEF
2015-02-10

Modell vid l1onesamtal @&exs-5La00E70)

Som forberedelse infor 16nesamtalet bedomer och fyller chef och medarbetare i pa

vilken niva medarbetaren presterat i forhallande till gillande lonekriterier.
(B&IZBTRELAVOHIZ. BEEEEDEREICHLTH TOEENEDKETH>L-OME LT L

BTASEHFMEL TEMLTHEL0)

Under samtalet stimmer chef och medarbetare av de sina uppfattningar.

(BEXSBOIRCIT, LEIEBTABTOEFICBALTRBELTHLIY)

De 6vergripande individuella grundkriterier som finns inom férvaltningen
ar: (AEMNGEAFREOELE TRENEYTHD)

For samtliga medarbetare: (§ RTOHEEIZHLT)

e Arbetar for att uppna verksamhetens mal (%0 BIEEER T2 &3HAE->THEIL D)

1(4)

e Medverkar aktivt till att utveckla verksamheten (E#H#EA D=1, BBMIZEBLEL=D,)
e Tar egna initiativ till att utveckla din kompetens utifrdn verksamhetens mal (#tZ= 0 B {2

[SEMNoT— LR, BBNORFNVEEE HEBLITVELEN.)

e Bidrar till att skapa ett positivt arbetsklimat (B350 H@mREET 21-HIZFELELIN.)

e Efterlevnad vardegrund/vision UL—)v. 338l MifE#£EEEFLELED,)

For chefer gdller forutom medarbetarkriterierna att man dr: (B FH#EF>HEEIZHLT)
e Utvecklingsinriktad (88 F OB EDFBIIT)

e Kommunikativ (@za=4—3v)
e Virdegrundsbaserad (ffifEdDH)
e Mal-och resultatinriktad (BERU#HEZER~DSEH)

Stockholms lans landsting Fax: Sate: Stockholm
E-post: Org.nr: 232100-0016
www.sll.se

Besbk oss: . Kommunikationer:
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JJ& Stockholms lans landsting 2 (4)

MALL CHEF
2015-02-10

Bedomningsmall Gz 7L—b)
Arbetar for att uppna verksamhetens mal (=0 B#HEERTE&508A E>TREIL =)

Otillfredsstillande Utomordentligt
(F+2-FiF) (FERIZFEBLLY)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Medverkar aktivt till att utveckla verksamheten (Z#HBLADT=-6HIZ. BEBHIZERBLELED,)
Otillfredsstillande Utomordentligt
(F+5-Fi) (FERI=FIEBLLY)

Tar egna initiativ till att utveckla din kompetens utifran
verksamhetens mil HEDBEICEA>T—EBH, BHORFLEESE HEE
BITLVEL=D, )

Otillfredsstillande Utomordentligt
(F+2-FiF) (FERIZFIFESLLY)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Bidrar till att skapa ett positivt arbetsklimat

(BIROFHEBBEL T 1-OICFELELID,)

Otillfredsstillande Utomordentligt
(F+5-FiE) GEEIZFIEBLLY)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Efterlevnad virdegrund/vision OL—/v. 0. EE#XEZEEFLELED,)
Otillfredsstillande Utomordentligt
(F+5-Fi) GERIZF(EBLLY)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

191



JJ&- Stockholms léns landsting 3 (4)

MALL CHEF
2015-02-10

For chefer tillkommer: (&8 x3 2B8MA07REE)

Att chefsskapet ir utvecklingsinriktat (§ERELT. BTOREERTLIBALELD.)
Otillfredsstillande Utomordentligt
(F+5-Fi#) (GERITFEBLLY)

Att chefsskapet dr kommunikativ (§BEELLT. B TFLaS2=s—>avELonYEoTWELED,)
Otillfredsstillande Utomordentligt
(F+5-Fik) (GERITTEBLLY)

Att chefsskapet ir virdegrundsbaserat (FEELLT, BPANTEEOXEERSFHhELELED,)

Otillfredsstillande Utomordentligt
(F+5-Fii) (GEEIZFEBLLY)

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Att chefsskapet dr mél- och resultatinriktat (gFEELLT, HPANBERVEREZERTEDELS
EALELED,)

Otillfredsstillande Utomordentligt
(F+5-Fi) (FEEIZTEBLLY)
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JJ&- Stockholms léns landsting 4 (4)

MALL CHEF
2015-02-10

“Otillfredsstillande” ar en tydlig signal pa att resultatet maste forbattras.
Chefen har ansvar att gora en handlingsplan tillsammans med
medarbetaren.

“Tt+o-TE L RENBETIRMAHEEVSHREL Ay E—D - LT FIVERKT D, L
BB TE—HICEREERETI-DDTIE—HRIZERTIEEEET 5.

“Vissa forbattringar behovs” innebar att medarbetaren ej helt och héallet
natt de uppstillda mélen eller inte helt motsvarar det efterstravade
beteendet.

“ARELGHEENLELZ, FEHENBBRERD-HOFAOFAELSREE-S>TLS, HLMEE
EERO-HDTHMEBENERBILTHNENSZEEEKL TS,

”Bra” innebar att medarbetaren nar de uppstillda malen samt motsvarar
det efterstravade beteendet, dvs man har natt ett bra resultat
“BIFEL) LI FRENRKAE>TEREFRLIZLNSTLE, EVRAZL FRFMABL
EREBEERLEEVSERTHS,

“Mycket bra” innebér att medarbetaren relativt konsekvent overtraffat de
uppstillda mélen med marginal samt ocksa Gvertraffar det efterstravade
beteendet.

“SFRICRIFBEL)EF, FBESBFELTRELLERULDIOZEZRLIZENSTE, BLY
FIERICAAIESTHEALIEVSBHRTH D

“Utomordentligt” innebar att medarbetaren konsekvent och med stor
marginal 6vertraffar uppstillda mél och ar en tydlig forebild for andra vad
giller efterstravat beteende.

“EREICTEDLLV EF, FBESBELTRELI-BEEXIBICLEDHREREL. DR
(FBEVDFERELDEIEENEToEVSERTHS.
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AR 14

T FITETL2RMFAEHE

REHME: FH28F11HA28 (K) ~11A108 (X)
AEEE: FRLEAABAKRRUREEE. BTOEEY,

m11A38 (K)
[/ —X NNy —/N—T]

Susan Ney & (Director, Human Resources)

m11A48 (£)
(DU T4wvPaanrETM]
Lori Halls & (Deputy Minister)
Chris Rathbone &k (Executive Director

for Labour Ralation & Compensation)

m11878 (A)
[7ZIL/N— % ]
Paul S. Avery & (Director, Classification and Compensation,
Labour & Employment Practices)

Matthew Hook ki (Compensation Consultant Corporate Human Resources)
m11A8H (%)

(AILAHY) —T]

Doris Wilson &  (Manager, Total Rewards, Human Resources)
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country profile

Table 1a. Main legislative texts by province or territory

AR 15

Canada

Province/Territory
Alberta

Legislation
Municipal Government Act

What is covered by the legislation
A consolidation of municipal and planning legislation

British Columbia

Local Government Act

Community Charter
Vancouver Charter

Applies to regional districts and local governments, except Vancouver, though some
provisions apply, including planning legislation

All local governments, except Vancouver, though some provisions apply

City of Vancouver

Manitoba

The Municipal Act
The City of Winnipeg Charter
The Planning Act

Urban and rural municipalities
City of Winnipeg
Planning legislation

New Brunswick

Municipalities Act

An Act respecting Rural Communities

Community Planning Act

Cities, towns and villages

To address governance and service needs of rural communities
(local service districts/small villages)

Planning legislation

Newfoundland
and Labrador

Municipal Act

City of St John'’s, City of Corner
Brook & City of Mount Pearl Acts
Urban and Rural Planning Act

All municipalities and regions except St John’s, Corner Brook and Mount Pearl
The three city Acts grant separate statutes for the three cities

Planning legislation

Northwest Territories Cities, Towns and Village Act Cities, towns and villages
Hamlets Act Hamlets
Charter Communities Act Charter communities
Planning Act Planning
Nova Scotia Municipal Government Act Regional municipalities, towns and rural municipalities, including planning legislation
Nunavut Cities, Town and Villages Act Cities, towns, villages
Hamlets Act Hamlets
Planning Act Planning
Ontario Municipal Act 2001 Covers all incorporated municipal governments

City of Toronto Act
Planning Act

City of Toronto
Planning

Prince Edward Island

Municipalities Act

Charlottetown Area Municipalities Act

City of Summerside Act
Municipal Planning Act

Towns and communities

Established a new city and two towns
Created a new city

Planning

Québec An Act respecting Municipal All municipalities and unorganised territories
Territorial Organisation
Municipal Code Regional county municipalities, and other municipalities
Cities and Towns Act Other municipalities, including cities, towns, villages and parishes - including charter cities
Municipal Powers Act All municipalities
Charter of Ville de Montréal Ville de Montréal Communauté métropolitaine de Montréal (a supra-regional body)
An Act respecting Communauté
métropolitaine de Montréal
An Act respecting Communauté
meétropolitaine de Québec Ville de Québec Communauté métropolitaine de Québec (a supra-regional body)
Charter of Ville de Québec
An Act respecting land use
planning and development Planning legislation
Saskatchewan The Cities Act 12 Cities
The Municipalities Act Towns, villages, hamlets & rural municipalities in the southern part of the province
Northern Municipalities Act Northern communities, towns, villages, hamlets
Planning and Development Act Planning legislation
Yukon Municipal Act and Municipal

www.clgf.org.uk/canada

Finance & Community
Grants Act

Cities and towns
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country profile

Annex A. Summary of service provision by different spheres of government in Canada

I N R O

GENERAL ADMINISTRATION

Police ]
Fire protection

Civil protection

Criminal justice

Civil status register

Statistical office ]

u Varies between provinces

Electoral register []
EDUCATION

Pre-school (kindergarten & nursery)

Primary

Secondary

Vocational & technical

Higher education

Adult education

SOCIAL WELFARE

Family welfare services

Welfare homes " n
Social security [ ] []
PUBLIC HEALTH

Primary care [ []
Hospitals [] [] ]
Health protection [ ] [ ] ]
HOUSING & TOWN PLANNING

Housing " n
Town planning [] ]
Regional planning

TRANSPORT

Roads ]
Transport [ ]
Urban roads

Urban rail

Ports ]
Airports []
ENVIRONMENT & PUBLIC SANITATION

Water & sanitation

Refuse collection & disposal []
Cemeteries & crematoria

Slaughterhouses ] [ ]
Environmental protection [] []
Consumer protection ] [] ]
CULTURE, LEISURE & SPORTS
Theatre & concerts

Museums & libraries

Parks & open spaces

Sports & leisure

Religious facilities

UTILITIES

Gas services [ ] [ ]
District heating

Water supply [ ]
Electricity [ ]
ECONOMIC

Agriculture, forests & fisheries []
Local economic development/promotion

Trade & industry []
Tourism [ ]

KEY m Sole responsibility service
m Joint responsibility service
m Discretionary service

www.clgf.org.uk/canada
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BRITISH COLUMBIA

BCGEU SALARY GRID
ANNUAL, MONTHLY, BI-WEEKLY AND HOURLY RATES

AT

PUBLIC SERVICE AGENCY EFFECTIVE APRIL 3, 2016
Grid Level | Step Annual Monthly Bi-weekly Hourly
G1 1 29,071.57 2,422.63 1,114.31 15.9187
1 31,336.64 2,611.39 1,201.13 17.1590
2 32,166.80 2,680.57 1,232.95 17.6136
1 3 33,024.36 2,752.03 1,265.82 18.0831
4 33,910.09 2,825.84 1,299.77 18.5681
5 35,237.51 2,936.46 1,350.65 19.2950
1 32,166.80 2,680.57 1,232.95 17.6136
2 33,024.36 2,752.03 1,265.82 18.0831
2 3 33,910.09 2,825.84 1,299.77 18.5681
4 34,825.56 2,902.13 1,334.86 19.0694
5 36,197.08 3,016.42 1,387.43 19.8204
1 33,024.36 2,752.03 1,265.82 18.0831
2 33,910.09 2,825.84 1,299.77 18.5681
3 3 34,825.56 2,902.13 1,334.86 19.0694
4 35,771.82 2,980.99 1,371.13 19.5876
5 37,188.21 3,099.02 1,425.42 20.3631
1 33,910.09 2,825.84 1,299.77 18.5681
2 34,825.56 2,902.13 1,334.86 19.0694
4 3 35,771.82 2,980.99 1,371.13 19.5876
4 36,749.91 3,062.49 1,408.62 20.1231
5 38,213.52 3,184.46 1,464.72 20.9246
1 34,825.56 2,902.13 1,334.86 19.0694
2 35,771.82 2,980.99 1,371.13 19.5876
5 3 36,749.91 3,062.49 1,408.62 20.1231
4 37,760.87 3,146.74 1,447.37 20.6767
5 39,271.96 3,272.66 1,505.29 21.5041
1 35,771.82 2,980.99 1,371.13 19.5876
2 36,749.91 3,062.49 1,408.62 20.1231
6 3 37,760.87 3,146.74 1,447.37 20.6767
4 38,803.92 3,233.66 1,487.35 21.2479
5 40,365.89 3,363.82 1,547.22 22.1031
1 36,749.91 3,062.49 1,408.62 20.1231
2 37,760.87 3,146.74 1,447.37 20.6767
7 3 38,803.92 3,233.66 1,487.35 21.2479
4 39,884.28 3,323.69 1,528.76 21.8394
5 41,497.38 3,458.12 1,590.59 22.7227
1 37,760.87 3,146.74 1,447.37 20.6767
2 38,803.92 3,233.66 1,487.35 21.2479
8 3 39,884.28 3,323.69 1,528.76 21.8394
4 40,998.81 3,416.57 1,571.48 22.4497
5 42,665.66 3,655.47 1,635.37 23.3624
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BRITISH COLUMBIA

BCGEU SALARY GRID
ANNUAL, MONTHLY, BI-WEEKLY AND HOURLY RATES

PUBLIC SERVICE AGENCY EFFECTIVE APRIL 3, 2016

Grid Level | Step Annual Monthly Bi-weekly Hourly
1 38,803.92 3,233.66 1,487.35 21.2479

2 39,884.28 3,323.69 1,528.76 21.8394

9 3 40,998.81 3,416.57 1,571.48 22.4497
4 42,151.18 3,512.60 1,615.65 23.0807

5 43,873.33 3,656.11 1,681.66 24.0237

1 39,884.28 3,323.69 1,528.76 21.8394

2 40,998.81 3,416.57 1,571.48 22.4497

10 3 42,151.18 3,512.60 1,615.65 23.0807
4 43,342.41 3,611.87 1,661.31 23.7330

5 45,120.92 3,760.08 1,729.48 24.7069

1 40,998.81 3,416.57 1,571.48 22.4497

2 42,151.18 3,512.60 1,615.65 23.0807

11 3 43,342.41 3,611.87 1,661.31 23.7330
4 44,572.26 3,714.36 1,708.45 24.4064

5 46,409.47 3,867.46 1,778.87 25.4124

1 42,151.18 3,512.60 1,615.65 23.0807

2 43,342.41 3,611.87 1,661.31 23.7330

12 3 44,572.26 3,714.36 1,708.45 24.4064
4 45,843.60 3,820.30 1,757.18 25.1026

5 47,742.11 3,978.51 1,829.95 26.1421

1 43,342.41 3,611.87 1,661.31 23.7330

2 44,572.26 3,714.36 1,708.45 24.4064

13 3 45,843.60 3,820.30 1,757.18 25.1026
4 47,157.71 3,929.81 1,807.55 25.8221

5 49,119.63 4,093.30 1,882.75 26.8964

1 44,572.26 3,714.36 1,708.45 24.4064

2 45,843.60 3,820.30 1,757.18 25.1026

14 3 47,157.71 3,929.81 1,807.55 25.8221
4 48,515.40 4,042.95 1,859.59 26.5656

5 50,542.28 4,211.86 1,937.28 27.6754

1 45,843.60 3,820.30 1,757.18 25.1026

2 47,157.71 3,929.81 1,807.55 25.8221

15 3 48,515.40 4,042.95 1,859.59 26.5656
4 49,917.96 4,159.83 1,913.35 27.3336

5 52,012.93 4,334.41 1,993.65 28.4807

1 47,157.71 3,929.81 1,807.55 25.8221

2 48,515.40 4,042.95 1,859.59 26.5656

16 3 49,917.96 4,159.83 1,913.35 27.3336
4 51,368.79 4,280.73 1,968.96 28.1280

5 53,531.85 4,460.99 2,051.87 29.3124
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BRITISH COLUMBIA

BCGEU SALARY GRID
ANNUAL, MONTHLY, BI-WEEKLY AND HOURLY RATES

PUBLIC SERVICE AGENCY EFFECTIVE APRIL 3, 2016

Grid Level | Step Annual Monthly Bi-weekly Hourly
1 48,515.40 4,042.95 1,859.59 26.5656

2 49,917.96 4,159.83 1,913.35 27.3336

17 3 51,368.79 4,280.73 1,968.96 28.1280
4 52,866.57 4,405.55 2,026.37 28.9481

5 55,101.91 4,591.83 2,112.05 30.1721

1 49,917.96 4,159.83 1,913.35 27.3336

2 51,368.79 4,280.73 1,968.96 28.1280

18 3 52,866.57 4,405.55 2,026.37 28.9481
4 54,414.97 4,534.58 2,085.72 29.7960

5 56,739.27 4,728.27 2,174.81 31.0687

1 51,368.79 4,280.73 1,968.96 28.1280

2 52,866.57 4,405.55 2,026.37 28.9481

19 3 54,414.97 4,534.58 2,085.72 29.7960
4 56,019.47 4,668.29 2,147.22 30.6746

5 58,448.90 4,870.74 2,240.34 32.0049

1 52,866.57 4,405.55 2,026.37 28.9481

2 54,414.97 4,534.58 2,085.72 29.7960

20 3 56,019.47 4,668.29 2,147.22 30.6746
4 57,706.40 4,808.87 2,211.88 31.5983

5 60,215.41 5,017.95 2,308.05 32.9721

1 54,414.97 4,534.58 2,085.72 29.7960

2 56,019.47 4,668.29 2,147.22 30.6746

21 3 57,706.40 4,808.87 2,211.88 31.5983
4 59,449.17 4,954.10 2,278.68 32.5526

5 62,042.70 5,170.23 2,378.09 33.9727

1 56,019.47 4,668.29 2,147.22 30.6746

2 57,706.40 4,808.87 2,211.88 31.5983

22 3 59,449.17 4,954.10 2,278.68 32.5526
4 61,249.85 5,104.15 2,347.70 33.5386

5 63,928.44 5,327.37 2,450.37 35.0053

1 57,706.40 4,808.87 2,211.88 31.5983

2 59,449.17 4,954.10 2,278.68 32.5526

23 3 61,249.85 5,104.15 2,347.70 33.5386
4 63,111.06 5,259.26 2,419.04 34.5577

5 65,879.40 5,489.95 2,525.15 36.0736

1 59,449.17 4,954.10 2,278.68 32.5526

2 61,249.85 5,104.15 2,347.70 33.5386

24 3 63,111.06 5,259.26 2,419.04 34.5577
4 65,033.32 5,419.44 2,492.72 35.6103

5 67,894.79 5,657.90 2,602.40 371771
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BRITISH COLUMBIA

BCGEU SALARY GRID
ANNUAL, MONTHLY, BI-WEEKLY AND HOURLY RATES

PUBLIC SERVICE AGENCY EFFECTIVE APRIL 3, 2016

Grid Level | Step Annual Monthly Bi-weekly Hourly
1 61,249.85 5,104.15 2,347.70 33.5386

2 63,111.06 5,259.26 2,419.04 34.5577

25 3 65,033.32 5,419.44 2,492.72 35.6103
4 67,020.80 5,585.07 2,568.90 36.6986

5 69,976.46 5,831.37 2,682.19 38.3170

1 63,111.06 5,259.26 2,419.04 34.5577

2 65,033.32 5,419.44 2,492.72 35.6103

26 3 67,020.80 5,585.07 2,568.90 36.6986
4 69,074.55 5,756.21 2,647.62 37.8231

5 72,128.57 6,010.71 2,764.68 39.4954

1 65,033.32 5,419.44 2,492.72 35.6103

2 67,020.80 5,585.07 2,568.90 36.6986

27 3 69,074.55 5,756.21 2,647.62 37.8231
4 71,196.13 5,933.01 2,728.94 38.9849

5 74,351.64 6,195.97 2,849.89 40.7127

1 67,020.80 5,585.07 2,568.90 36.6986

2 69,074.55 5,756.21 2,647.62 37.8231

28 3 71,196.13 5,933.01 2,728.94 38.9849
4 73,388.42 6,115.70 2,812.97 40.1853

5 76,649.58 6,387.47 2,937.97 41.9710

1 69,074.55 5,756.21 2,647.62 37.8231

2 71,196.13 5,933.01 2,728.94 38.9849

29 3 73,388.42 6,115.70 2,812.97 40.1853
4 75,654.80 6,304.57 2,899.84 41.4263

5 79,023.97 6,585.33 3,028.98 43.2711

1 71,196.13 5,933.01 2,728.94 38.9849

2 73,388.42 6,115.70 2,812.97 40.1853

30 3 75,654.80 6,304.57 2,899.84 41.4263
4 78,049.79 6,504.15 2,991.64 42.7377

5 81,477.14 6,789.76 3,123.01 44.6144

1 73,388.42 6,115.70 2,812.97 40.1853

2 75,654.80 6,304.57 2,899.84 41.4263

31 3 78,049.79 6,504.15 2,991.64 42.7377
4 80,523.84 6,710.32 3,086.47 44.0924

5 84,063.90 7,005.33 3,222.16 46.0309

1 75,654.80 6,304.57 2,899.84 41.4263

2 78,049.79 6,504.15 2,991.64 42.7377

32 3 80,523.84 6,710.32 3,086.47 44.0924
4 83,078.51 6,923.21 3,184.39 45.4913

5 86,736.49 7,228.04 3,324.60 47.4943

1 78,049.79 6,504.15 2,991.64 42.7377

2 80,523.84 6,710.32 3,086.47 44.0924

33 3 83,078.51 6,923.21 3,184.39 45.4913
4 85,717.18 7,143.10 3,285.53 46.9361

5 89,495.17 7,457.93 3,430.34 49.0049
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PEA SALARY SCHEDULE

BRITISH COLUMBIA ANNUAL, BI-WEEKLY AND HOURLY RATES
PUBLIC SERVICE AGENCY EFFECTIVE APRIL 3, 2016
Grid
Range | A Grid | B Grid* Annual Monthly| Bi-weekly Hourly
1 n/a 45,585.31 3,798.78 1,747.28 24.9611
2 n/a 47,635.67 3,969.64 1,825.87 26.0839
1 3 n/a 49,779.17 4,148.26 1,908.03 27.2576
4 n/a 52,019.46 4,334.96 1,993.90 28.4843
5 n/a 54,360.19 4,530.02 2,083.62 29.7660
6 n/a 56,935.20 4,744.60 2,182.32 31.1760
1 n/a 54,587.95 4,549.00 2,092.35 29.8907
2 n/a 57,043.47 4,753.62 2,186.47 31.2353
2 3 n/a 59,610.40 4,967.53 2,284.86 32.6409
4 n/a 62,293.16 5,191.10 2,387.69 34.1099
5 n/a 65,095.93 5,424.66 2,495.12 35.6446
6 n/a 68,179.95 5,681.66 2,613.33 37.3333
1 1 60,678.23 5,056.52 2,325.79 33.2256
2 2 63,408.48 5,284.04 2,430.44 34.7206
3 3 3 66,261.87 5,521.82 2,539.81 36.2830
4 4 69,242.83 5,770.24 2,654.07 37.9153
5 5 72,359.20 6,029.93 2,773.52 39.6217
6 6 75,786.81 6,315.57 2,904.90 41.4986
7* 79,121.54 6,593.46 3,032.72 43.3246
1 1 65,024.71 5,418.73 2,492.39 35.6056
2 2 67,950.10 5,662.51 2,604.52 37.2074
4 3 3 71,008.03 5,917.34 2,721.73 38.8819
4 4 74,203.45 6,183.62 2,844.21 40.6316
5 5 77,542.36 6,461.86 2,972.19 42.4599
6 6 81,215.73 6,767.98 3,112.99 44.4713
7* 84,789.18 7,065.77 3,249.96 46.4280
1 1 71,947.25 5,995.60 2,757.73 39.3961
2 2 75,184.41 6,265.37 2,881.81 41.1687
3 3 78,567.41 6,547.28 3,011.48 43.0211
5 4 4 82,102.77 6,841.90 3,146.99 44.9570
5 5 85,796.49 7,149.71 3,288.57 46.9796
6 6 89,861.46 7,488.46 3,444.38 49.2054
7* 93,815.56 7,817.96 3,595.94 51.3706
1 1 78,262.94 6,521.91 2,999.81 42.8544
2 2 81,785.26 6,815.44 3,134.82 44,7831
3 3 85,465.42 7,122.12 3,275.88 46.7983
6 4 4 89,310.98 7,442.58 3,423.28 48.9040
5 5 93,330.56 7,777.55 3,577.35 51.1050
6 6 97,751.39 8,145.95 3,746.80 53.5257
7* 102,052.73 8,504.39 3,911.67 55.8810
Prelicensed Student Grid
01 1 36,898.36 3,074.86 1,414.31 20.2044
02 1 38,747.57 3,228.96 1,485.19 21.2170

* Step 7 - Access restricted to specified classifications only
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