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Table 2.1a: Summary of local authority income 2009-10 to 2013-14

£ million

2009-10 2010-11 2011-12 201213 2013-14
Grant income:
Revenue Support Grant @ 4,501 3,122 5,873 448 15,175
Redistributed non-domestic rates 19,515 21,517 19,017 23,129 -
Police Grant 4,253 4,374 4,546 4,224 7,565
Specific and special grants inside
Aggregate External Finance (AEF) 45,639 I 45,750 45,502 41,820 41,760
Area Based Grant 3,314 1l 4,363 - - -
Local Senices Support Grant (LSSG)® - - 253 223 77
General GLA Grant 48 48 63 50 -
Grants outside AEF © 17,064 19,069 18,614 18,850 18,417
Housing subsidy -134 -494 -704 =791 -795
Grants towards capital expenditure 8,760 (R) 9,592 I 8,637 9,739 8,782
Total grant income 102,961 (R) 107,341 101,800 97,692 90,982
Locally-funded income:
Council tax ©@ 25,633 26,254 26,451 26,715 23,371
Retained Income from Rate Retention Scheme 10,719
External interest receipts 778 663 860 815 839
Capital receipts 1,427 1,498 2,013 2,124 2,481
Sales, fees and charges 12,859 (R) 12,597 11,991 12,201 12,695
Council rents 6,326 6,317 6,583 6,916 7,215
Total locally-funded income 47,024 47,328 47,899 48,771 57,319
Other income and adjustments © 12,272 10,535 (R) 9,995 (R) 8,842 9,253
Total income 162,257 (R) 165,204 (R) 159,694 (R) 155,306 157,554
Grants as a percentage of total income 63% 65% 64% 63% 58%
Sources: Tables 1.5b, 2.4a, 2.5a, 3.2a, 3.6a, 4.4a, 4.5a
(a) Comparisons across years may not be valid ow ing to changing local authority responsibilities and methods of funding.
(b) From2011-12, Local Services Support Grant (LSSG) is a new unringfenced grant paid under section 31 of the Local
Government Act 2003 to support local government functions.
(c) Bxcludes council tax benefit subsidy and rent rebates granted to HRA tenants.
(d) Includes council taxes financed from Council Tax Benefit Grant but excludes council taxes financed from
local authority contributions to council tax benefit.
(e) Does not include levies & transfers or recharges.

(Hi#) DCLG, Local Government Financial Statistics England No.25 2015, Table 2.1a, P13

[ FEEMHERR (general power of competence)] # BIGEKIZHT 5 L T
WD, BEHETHRMWICEIEINTWD Z EUAMT, EMICIT D 2 L A
BBERD, FERFHMBWECF Yy vy E U THIENEILLE N, it T
2012412 21X Local Government Act 2012 (M J5 i Brik) 12 % ik 57

Yhttp://www.legislation.gov.uk/ukpga/2011/20/contents/enacted, = ®
Ib, XY v EUIHIE LT, ARG REOREWAEIBEIIK L T,
BRENZO LA ZWMHEI TELHETHY , 1984 FENLRIT LN TV,
Y2http://www.legislation.gov.uk/ukpga/2012/17/contents/enacted, 72 & .
ZOoMoOHFEFICHONWTIEZ., THEOH G HAIB] (2014)0 T 53 )7 BB
RIS TWDd, Z02b, J UV RARTA vy 7 LA MEE, BHART
WO MG EERICEHB L, BEHUNADOEE (T 7 4 AR LEE)CHB I D,
M5 A R ICHAEE S vz 2006 LKL, M FRfMH&E ) v R AT
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R RBOKEZETRZRLEAP LTS, 2 L TEMNIZE DM
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AHBEBL2010-2011FE D K246 AR Rnb, 2013-20144F D 1521
N REWMBL TS,
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DATRUN,

<E2>TILEALBEHBEHR

(Hi#) DCLG, Local Government Financial Statistics England No.25 2015, Table 6.2a, P76
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(i) DCLG, Local Government Financial Statistics England No.25 2015, Table 6.3a, P77

Lo, G XHHEIKER—2THTH(K3), ZHEIX31.8% — %
E13.9% L 1IZFIERLCTHD, 2O LT, A7 T RigBIF 5 A
BOPFEN, HEKEOFHETET RS, AERAEZPLIZITObATWS
ZEERLTWS,

T, EMFABEOERMERIZOVTHRAL TR, KEIZ
BWTIE, BREELUMNT. HME - FEZEHE - BROREE - SERES
DHBMEREELALTCND, BHEREICEHL T, FHHO &K OEHZR
ML s, wEHECELTHWZIE, BFICL-> THRE I D RERE(E
2 FBE)EFERBICIVRESNDIBEND L, BEICOWVTIX,
EEBHICIOVRESND 7L —7(NJCHIE) &, BIRERIMA TRE X
N7 N—=7(A7 T FEHE)ERD D,

NJCHIEIZ oW TIE, @HERELFEHAERROFER Y CL2EW
KRk asns, MAM»b0ERICABEEBHES(LGA)N A v 7 LR
LRI R G RKEELZEZEL CHEET S, MEMICIX, BEXABE L
DG KEOHEITHML SN TR W, BHEREELZORER, $HEL
., o FmBEETOMBRLTELBEDOL— LT, 2EBHNTAES
DD, FEMITH G IEE LN T WD,

Tbb, NJCOBBWHNIZH D5 KEIXREEEL I, NJIC
WCEDUEROIETHEDOBRBIELEL LRV, EEOKEER~DIHE
MIZFBHBEROFZEICELD, KEOEENLBESHEZBO LADYE
T, b LB RESEBBERPERT D, £< OHBEERIZ,. NJC
TERE DWEZFFA 2y, ~ A HAER OB M AZEH L TWnsd, NJC DK

10



ERITEETHE T 20, MEBROERICFTEEREKOHEEL K& H
ERHIOEEMALII LT L SN TRV,

=5, A7 b7 PHEZEEBNICHRS RS, 2F BN E S
BLTH#EZITOMK DRIy, 72 A7 77 FPHEICENT
T, MROZFESAZBEHN, KLVEZENICESL TV,

mEB, KEMGABEOMAEMMRIT., REOMEMEER 14% L0 mwn
Wy ERTHEmZ R LTS, BT, —RBECHE 2K TB50%UT
A, BATIE —REBEE LV bEBROBRVEETT5%RE, S561Z
T KA HATEIHMEEAROGESN TV DIHBERT 80% & .
HolbmW,

ZTNTIE., 29 LM EmE2ERLEZ LT, RICANFEHGES
N, EBICIZEIZEHR L0, LCAOEEICEB LN, 22 W4E
MoA 77 FIZBIT2HBERO NERGES OEFEICEA2AAT Z &

ET 5,

(3) AVISVFRICBITAAEBHEEEDER
LGADEHEXNRLELTWDIOIX, ABKEEN1200 A, FREHRKN
405 N, WHBIBEBRK S TN, BEBEEO —KRFHELNT5,000 A TH 515,
T5% N LT, 55% N X—h"FX A LTHD, o, T T VZ A4 LFK
BREZL, HEIZARA—= N2 A 2BENRZ WV, 70X 4 LEHKEEOTY
A B BRI 25,0008 > K, /N — N7 A4 AR B O — F K W i 4K R R
MIX7.068R8 > KT, ENDORX— XA LDOHKRKEL£6.70H8 > KX v i
AN

TDEZAH, BELWHLT, 15,000 R 544,0008 > ROBEN
THEPREEIND, BZEALEEEY, R—=2FHELTH, BIRIE
TR otk O T ETHOT, BRI LR Y FY#IKOEHATH,
By RryD320R(NT)EIC, BB kEERDZZENH D, fi
2, ACAFEEROEET—2OXNB2HTHR Y RNL3HTKRY KX -
TWHDICXH LT, BMERXKNSZNE4,000K > R EEILHEG2 KT 5
TERDHVEDL, ME20FEMTAHADLE, HBEHBETFYAEOIMBICKER

BOER, KR TONLEo ATy =T il 4 Ry DT ORE
KOMEIT, E<ER-oTWD, b, EEMSTRIBEEOANEF - K5O EEIZ
SWVWTIE, BMICERLEHERT TI5. 4%V 2] [#AEOHMEAEEORK
HBREICHEHT2MEMNE S HEE] (2012 F)pp.81-102 (27 L W,
YR)YDFMIC oW TR, 20154 11 H 9 HFRIICr > Ry B#Ea TIir- 1=
Simon Pannel, Principal Adiviser(Employment & Negotiations), Local
Government Association, David Algie, Principal Negotiating Officer,
LGA, Selena Lansley,Head of Regional Employer’s Organization,
London Councils IZxf§ 2 i AEIC L > T 5D,

PLGA X, EN 9 O HIBHMENH YV | WMENICKH G R T — L EFO,
L, —RATERR(LGS) N 120 F A E REH A2 5D TWnd,

11



ERNLLNDL, ZHNICH L TEEFICONWTIE, EBxa2EBICc=a b
22—/ L TW5hHb,

K40 T ANDHEBEWMGICEL TIZ., ZZHE, EEEPEDTED OKE
EIRETDHDEVHIHMMNBLS o TETND, i TWVZ, 2 2=2T 4
— A7 = VRENOERICELTE AR, ZRILIC, B, &% - Ik
ELTWHWDHEWVWS XD E, LCARERNICMEBIFAE L 2R b, KEIZHE
REWEL, ThAPESTRDLNLT, £EFRICEHINDIEICR 5T
WHEWIS, BB DO T L= NFIERRED TWT, £ T OEYE
7 KR KRN, TNET|ALTE L, 2, BHEEZ., TOo”
i x THRETE H16,

ZIHFIE, WERITRASTINEETH DL, KIBRSLKMAEDOH D T
BALTH., TOI0EMITITEAELD> TRV, £, HEKEICEHL
Th, RBELLTIE, ARTIEFEAEKEN RS, BlELTWH ARV, &
MCTRSFZRO\GKRKELDED EH Lo bThbd, bELLE
MM FROBEIT, RAFROBBICHAND L DA I T ATH -T2
D, MEEHFICEEINLTWEDT IR, REZHR EHGKEIZITRE
RENR, EEL, FNTHLEESEARIIRTOIFEI NEL . AMNF
RICE2BEBRHAN, e ICHREIZR>TETWD LWV,

— BT L T RIE, BE, FHMIZE4TR S FRE, F—7
TR T 47T TI0R Y FREDKEKETHD, £, —KRICEH
FEA O S . fE N D Rk R FEAM O R R 2K L SR ISR LT WAy,
1980FEMRITIT R BFEMICHE > TR —F AR EN XK EIND Z 0D
oz, LML, KHEEIVLBHICXBIND I ENEholcr KD E
WY, EARMADRLSRoRBEIT, Bl Ty, FHEks 7
AN~ > TWDHIDHRTH D,

HEPIEKNS T AD YL, 702 A4 LEENRK3 D2, BARIZD K
WEINDI X=X A LBEN, W31 THDH, 72, WA IZH
LTk, 2E—HO0#HBELFERREINT VWD, EOI— 2T 4 — )b
X e, kovrFoRrF KX, TELTHAAZRODL A2y FT
FHIX & HBIR B OMEHARIZ, 2E<FELCTH 5, EFEOMEM TIL,
ik nAFELTCELLI LY, KK ERH L, MEEBITHEET
HIENWEZTETWD,

& T, LLG(London Local Government)iZ, 320X (/XF)M 5 Ak
WLoTEBY, HMNITANDOBEAXR X, KEHEREITH2ER Y FE R
S5 TW5 (20153 H31HKER), REOM GFAEE O FEEHHEEHEN
25,000/ RThozoliZxt LT, Y RIZBWTIE32,000/K K

BHEWTIE, BIABERO I T Z v 7 RSN D 20%, D A LT A 4

Mo IXthbhTWie, £, FRADELRIT. BEEAPOLHFRAEER D S
NLONFAE -7, %R MESE, BBREFEIEES TSN, TORMITIREDN
T, UEiASEA Y b= LT,

12



EEWVWKEICH D (BFHEFRICLNIE35,00008 > ), =72 L., &F
RIS E WAL S T . S ERIZ46F Lo TW D, o MEREE R
$160% & —RMICITE WA, BHROEABRSICE L TIIs%RE L E
BELTWARAWnWEEbhd, EE. KRICHYT LI LMD F—Tx 78
T4 70, 336k Lo TS,

KETHERDIRXLBBOBRYAEWVWICRLRWVWE I, BEICL > TH
HoO ERZRDIZD LTWDLI N, BE, AMARTHL Y —T v LT —
H—FICEHLTIE, VGVt 608H 5, BIfE, 72 Ko XIH
etk X, AMUMAEFTHI0%NRE L 2> TS, £/, 20000F D =
Y FU#H#(London Agreement)|(Z K> T, 7 U X —a > RrkAgv
F—uvr FrT, BBEFHERB S TS, S5, REFEMDEA
FHEA TV, BE5EIMICITIBIA TR,

EZAT, 204 THICREBBEO24K A N7 4 BN ITbLT,
2010F D A B EE®HA . 2012 LR ES OFEM L F R 2 1% Hl R
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RILT, ZTH LB REZTMMIZLTIToNTED D, KRIZ, NJC
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<EA>YIILYT7—NUTroHRER

LTI TN\ TR AR (20154F)

Bifii:RUR

PAYPOINT

GRADET1

GRADE2

GRADE3

GRADE4

GRADES

GRADEG6

GRADE7

GRADE8

GRADE9

GRADE10

GRADE11

1,237.83

1,267.25

1,293.58

1,328.42

1,352.58

1,381.00

> |(wINd|—

1,447.617

9

1,476.17

10

1,531.33

11

1,587.33

12

1,645.17

15

1,794.11

16

1,851.00

17

1,911.42

18

1,974.83

19

2,039.33

22

2,260. 25

23

2,321.00

24

2,395.50

25

2,463.17

26

2,514.83

21

2,581.50

30

2,821.42

31

2,895. 50

32

2,971.83

33

3,047.58

34

3,123.58

35

3, 200. 42

38

3,428.33

39

3,504. 42

40

3,579.75

41

3,656.17

42

3,732.83

45

3,966.17

46

4,042.58

47

4,120.00

48

4,197.92

51

4,430. 42

52

4,508. 17

53

4,583. 83

54

4,659.08

57

4,886.17

58

4,962.08

59

5, 038. 00

60

5,114.00

61

5,189.92

(H#) I T7— N\ TR TTREERICE DN TEEER.

15




5,500

5,000

4,500

4,000

3,500

3,000

2,500

2,000

1,500

1,000

<EBE>YILY7F—NnNTrohiEH—T
(%XHMa4 %77 74/LT7=bD)

VI F—noThom #EEA—T

(BB RUR)

20154

GRADE11

GRADE10 /
/

GRADES

GRADES/

/

GRADE7 /

/

/

GRADV

/

GRADV

~DA

NEA

P

__/ GRADE3

N
GRADE2
GRADE1

ORAULCH

PAYPOINT 1 > 61

(HE)DLT7— NV T mREERICESVTEEMER,

16



EBTIMOFIEE LCTIiE, KAICI3HAICE SO TCIEM L., ®ig8»>
DEBREICHALL, RBEICEDLVLRXALDOMEFETH DKM T LT,
1220 — )7 a7y A VEERSEDL (BFE3) , L0bir, KEFT
BEERODEBEL, FEREGRRZERTIZLICHEELTVWD LD
ZEThHot,

JITARMIYRITUVRMRICBWT —FHELro7-01X, EFHEO vV
— ¥ NI —F—OFMThH DL, T, FEEEOEM L, RHEEM
TIHERHEMAE S TV HEMEAMEZEE T 572010, W RE CHFFIC
WwhEOLELREEELAGEIZL TS (Market Forces Supplement),
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2B, 20156 10H I, ARXKR— U MBERKEIZX., 20164 5 6 H KK
MAET.20R Y Fnb, 2020 F TI29KR > Nigsl & EiF s &, #Ekm
mFERE L, Thicxt LT, BIREATUL Ty — v Ui, £
nx LR AKEICHY, BORBRRICEMICADLDE D TEIXR WV, 9K &

REDIDHIZBIE EFTWS OITRERREETIEIH 20, 4 %O WK
EZZRELOD, NTZUALLSHIE LTS MERNHDLELTWND,

(6) B#rkYyom2t

2Ry i, 1999 X0 A7 A7 v PR ER-TEBY ., &
BRI IZAFREALSHEREZMERLL TVD, FELE2N-RITEHRE
ER L oo, FRMPENIEER T = KELZM/NL. FHAE < 2L
BRHIELE, AT = NVIZESKPAKEZIERL TS, BE, 2EHDOK

4T T ROMOBABROLRNICIZEALTVWAIMAKLH Y, KICE K
THAT T NHARTH D27 R o PR ZENICHEYT 5,

2L RIS oW T, 2015 4F 11 A 12 BFRIICZ > R U v P& I T,
Seanne Giddy, Head of Personnel and Training, Tandridge District
Council IZfT o 72l #RAIZE SN TV D,
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HBKREERE Sy RUEER (o2 —RFE v 7] (2014 £ 5 A/
http://www.jlgc.org.uk/jp/wp-content/uploads/2014/07/uk_may_2014
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TWd, HEWBHETO 1999 FI12, O TEERBEEENIEANI NN, &
ERBEESETHAEAEPIRETCHIBENEN 72, 25 LI-FEEZIT CRB
SNTEZONAEFEET, GLASRN W BRE AL,
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103% /;/ (TERE) —]
102% —>Teacher s |

o1 y/4 (%8)
100% /

20074 20084 20094 20104 2011%F 20124 2013%F 2014F 20155 20165

(H#) ROy SURBABRRBESIREMERICTE DV T2007E%#100EL TEEER,

L2 AT, CoSLAIWZ T X, ZHER W HA O R WEE L2 I > 7215 5
Wi, EEE4S&ME(Living Wage Fundation)29|Z X 2 B REN H
STl WnId, 2013 FEDORBICE W T, CoSLANHERE L 7=,
20134 L2014FEHE X1 %08 & EF Lo, ZOoHHKIZIE, 2
DHMREN B o 1,

2016 T L TiX., 825 FOAEEEL+ 1 %] O 1K
8.33AR ¥, KM ERD, —MMEBIZIHAMITRHE ) T 5,
Thic, EzE, BB EBE2EMI3IA S N, BRER - AT VR
1RFEI25R > N, W RMGHETFUSORN L ok oz, HEICIHEL T
mE N5,

(8) AMMXDUIBEBLSHRDEE

RBICAWMIXZRIEL T, BA~OFRBZEHITLIE, RO &7
L, BT, MEIXHBEGEWOI BEANLTIE., EEOBHBREKITIAW
HAICBWTRENREZELIrE-LTCZRholz, LML, BEEE

2 HRMHETHS Tmy Ky« »F X2 X (London Citizens) s 2011 4E
BRELEMETHD, EEEEEHRALEEERNOMSE - Mik&2 AT &40 A
JEH#& (Living WageEmployer) & L TRET DTN, EIFELICET 5 IA
WIHE, BHE~OT RAAL Z0#RM AR EOEE ZH 5,

25



i c ERBUICHY T I DT UL« Xy 7 A _X— R T, HHEAER
J Y RART 47 - bA MR EE VST RAERMEZBME L T, H
FHBEEDDL LR TEI,

EZAMN, 2006F DB BERE DL - M 32 X° . Spending
mewzmomiéﬁ%é@ﬁmmwﬁ_&of\AWﬁ%ﬁ®%mﬁ%
LV, BEREAMESORIBLEERL2HIEEZTIT., KEOBHIRAEIC
ZLDRELEARLZE G2 TS, —MMREZZENICHEMRT L LI
HIEERDOANFHRGEEE2EZIXDICHTE-oT, bo b bEEARBEHRZ LV
2D, ATy KTV RMNACH T8 & O HRICIT., SN2 HERBE
SRSMBPREOREND D2 L2ENTER LR,

B, REABRICBTIARKEGREVATLAE, AV 77 RILE
JFANJCH G AT 7 7 hEEK, S HICAay 7 ROBBREKLE,
TOLRMEEAHE L TETWVWD, TheEdb, ook ERIT, POoRKED
MEIEFTH Y, HEE A TREIZRY, BEOZHEIENET —F T,
RIT—HTHY, DT DPRREVERZL S TEHRARBUENERL TV
HRWTH D,

OB RICE, (a) - ICHMERRE AL, ERERETHAE AL HE
HHRMNBBESI R TNDEZE, (b)rry FrmsicZ A7 b7 v NH
wiZE, /ADhOaANT—EDOLEFEFEEZHI> OB DRV &
CBRFEMICEHE LAYy P T v RiIZBWTIE, MyBEeshofkyp, kv
HESNEZMEBEHEIMITDA TSI R, BERERNEZ NS
TOLEBATOHBIREN L Z F TR ATREN TW 2 7F S0, 6
iz, mEREICE TS (BB b, ThaXxd RE KRR &
MBEGm ) NEBEIZ/R > TEXTWVWDH I EIZITMHER N,

B =T L BUR A B A oo KON IR s A I B L7 R E o B IR IR
WHEKEDR X TFTIFRF T 7L — RAeRBE L, BEH B TxL L T
D, TN, BFE, REOSA T AREEARRL CELHAD AR &
M THD, REORHBERIBG KEZIETTFFTIIRL-oTI bz
Bl LT, (RX—F2 A L2BEEZED TREREEHIEZ T T
WbHrZE, () A—E&FA -9z, MEOEHELS B N— X
A ALThDHZE, (DEBEAKAEZAEELTEBLT, 774/ N THGIE
HREICHDLZ L, RERBZZLND,

RS L2 HEIZAARE AT, TEAKBITHES AEEILKIE N
K<, X=brE A BB LR —E&RA—FHHOT7NVE AL LDESEKEL
RLTELSBRY, ZARRHLTEHEEAELZABICTEHICEDORVWIKE
T ORBAROBBERIT., AMBHRIZHY ST WA 20O A& K
REDBHERLELTHDLZ LIZ, XD THETLOILENRD D, HFHEEH
BEoFBELES, FHYREOEMLREYERH., BREKOF & LIS
E, BN L A MEICLRY N LR B AROEFEH O EE IR
MGk EED TR LR TNIE RS 220,
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ZLTRBZEOHEMIZ, NFEFMOEHTH L, BMEFIICESSEHEEHO
HIEHICEH W CTiE, M IE2 M EMl (job evaluation) 2% A FH i 5 & &
DHELpo>TWD, NFilfidl E (Performance Evaluation) i A
SNTVNDLZENRZVDE, ZORPEEMHEIXHFIIKMRSIETND T —
ZAFASEORFET TR oTe, £, 2O ThoHE@ARABFH)
WTHEN c BIESNTWDZ ERE N, EHIT, £ 7T FONJIC
ME2ay b7 FOBBEEKICBWNWTL, W TF4Y2 IO ET DK
FPEYOIMB/IX, MEmbolcl EEoT,

IR L THARIZEBEWTIE, AXICTHRBESEZ2BELL., &XTORK
B L TCAFERFMET, ZORREEHB T L OB AMBIC KBS
HHILELERESTL, AEFHEANRBICAHIEDORVEREZIT D
AHARIZEB W T, BBEME2 &l CAFEEMEAT O RS2 L7 E
WX D, NFEFMICEAL TW T, wEL A AKRITEWTE OHERZRE
WAL LD THh D,

AARICE TS, NFREANICFR D M5 mk B IXBE L C @, i 3k
B BB EXsTHMAMENEE DRV OBIEREDD., &N Z2EREICK
SREBESZIEANSZ N, ZOMICHEL TIX, BEEME EHR/T S
HEEF L TH D,

LML, EERICTZ-> T, EHICEDORWEHEZRIRIC, REH -
HHEICAMEREZRK > T EFTIE, BB IS D 7 B2 E
FAREEOHELIV L, POHFICBVWTHELY RS EOHES LT
HLZEMNMTE, 72, TOFHMbEHZEETCEELRVWAEROHEDITH
N, AT 47 2bo TAMBERERY T,

el T, b L. BARONFEFEANSG IV T, @ IE 722 Al A 2
WL, BBAKGLEMFYO BB ERRBTLIFENFEELLTL
FOoL, HEIZEARTIAMNETEIALORVEREAHBE L TLE S K
BOHRELELD, BEFMAMEL TRV HERICB W TIX, BESH
U CHE N 24T, RIS, ZO/RERZRHOFHICKBMIED
ZEDBMERFR RO TH D,

DFmEmE LA BELSHAT, KELD OB LWHEERS - ANFEEZ

R B B ATREME 25 T, R AR O BUAT ISl L7 i ) b R IS <
NEWRGESEZMHELTHZEN, B<RKDODLNLTWHWDHDOTH 5,
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2 A—RFSU7
PR A KR BB (BRRHEHEBOR R EER)

(1) FFRkBA

(1)—=1 Za—HYHR-x—)ILAMDBEA

2015 4F 4 HBp S TO=a— Y R« 7 = — L XD BIBEIL, JNEB(Principal City:
Sydney) 1 [k, K#Hi(Major City: Newcastle, Parramatta, Wollongong) 3 [H{4
#0717 & AR T (Metropolitan Major) 2 A, #7578 H1 J&(Metropolitan Centre) 16 {4,
# i (Metropolitan) 21 &, HiJ5 i (Country Rural) 32 A, 15 (Rural) 77 H{&
WSS, SR LY F=—midNE, v~V —fisXlO 7 v a7 4 —L Fifi
T &by F=—E T 28 P RO/ N BBIETH 5,

BB, =a— P UR Uz —/LXN T 2003 FITINEIF FE T HIBEE IR TH
o, M 172 MK ® o 72 BIBEIEEUE 152 FRIZRED LT 52, Bl Tidy R=—JN
WEICH 5 41 HIEZHA LT 16~17 ONRICHRT 2R3 % EL TR Y . AR
BRAUSUNIER R LT 53,

(1)—2 EBHT—42

SRIOPHERN R THL=a— TR Txz— LXMW, ¥ R=—Tfi, v V—MH., 7
v a7 4 =)V RO T — 2 1R OEY TH 5,
<KI1> Za—HYIOR-Dz— )LAM-IR=—H -T2 —f-TvaTs—ILFTDT—4

Ay E | v R=—1 < U —f T a7 4LV R
A (N 7,618, 200 191,918 40, 939 44,175
e (N)
. 326, 765 1, 855 408
(5 A
A (B RL) $ 69, 143, 000, 000 $ 599, 246, 000 $ 57, 822, 000 $ 36, 461, 000
B
o $26, 046, 000, 000 $ 240, 170, 000 $ 33, 969, 000 $ 26, 655, 000
(% Rv)
et (B KoL) $67, 085, 000, 000 $ 485, 398, 000 $ 59, 422, 000 $ 33, 854, 000

Hill) v RF=—mi-~2U—M- -7 v =74—L RHIZ DWW TiE ‘The Australian Local Government Guide
February 2015 69" edition’ X ¥ . 3 HiDFiULIL Rate Income TH 5 . NSW M Dk A - B (i rate Tl
72N O T E ‘Budget Statement 2015-16° . HkE %k NSW PSC, ‘Workforce Profile Report
2015° . A H1X Australian Bureau of Statistics @ 201546 H O —Z L1,

1 Local Government Remuneration Tribunal “Annual Report and Determination” 13
April2015, pp.14-15

2 HIGREBMEH S [H—A TV 7 b=a—U—F > RO AIR] (2015 4F), p.14,
3 BIGAEREMAUSU) TOMEIVRE LY,
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(2) ®EBX
(2) -1 HWEBRIZHOIDEIES
— TR U= VXN TREBRIZEADDIEFTITHZEZ S H 503, BEREM

IZBD Y DIRNET L LTFUTO DR H S, 6) TEIETH LR ENLSMNI= =
— TR T LXNDIESTH 5,
1) 97fEBIfRIE (Industrial Relations Act 1996)
2) HiJ7 BiGKE (Local Government Act 1993)
3) AIERFE & Y (Public Sector Employment and Management Act 2002)
4) M ERE BRI (Public Sector Employment and Management Regulation

2009)

5) BUFERFTE H 5 (Government Sector Employment Act 2013)
6) ANIEGEE (Fair Work Act 2009)

iz H AFHZES(NSW Public Service Commission: PSC)OHAI T A KT 14 >,
EHABOH ST TA R4, ZLTERES DT 74— (KREITTHE) EBHE
R ENFEL, BHER L AITR> TN D,

(2)—2 HEREDORINELGDTI+—F
(2)—2—1 7A+—F (Awards) &l&

T U4 — R EE, MO B D HERIEMBEAS, RSB K DG EFEHD D WVILGE
W OFE - EAEREZZT T BASRMEOMEZE LD bDTH D, G L
TITHRAREED RSN TER Y AR E 2 DHEIT % TlE 246 50 EE L itk
572U,

F—A KT U TIZBNTUL, T U 4 — RG-S FH 2 BT 2 i 8 B
E1L7T20 ﬁ%ﬂ%ﬂﬁéﬁ%ﬁ“% LC&ETY T U4+ — RIZL o TEEINC RO EL RS
EHENE - B EMEICIINER D DR 2 723 B D | 1996~2007 40 A B « [E RS OMR
SPEABUERRIZIZ, TWork Choicel BURIZ K o CEBIHE A LEH L. JEH SR E

ML Z K DN Tz, 2007 S H @ W EHENFEAET D &, [Fair Work
Australia)] BURIZ L > THURT U4 — NHLORERE & 257203, 2009 FFDOAIETS
BEICE D T U+ — ROEEKRBIZHR L, @Rk E R e T5EX Y - TU+— R
PELND L, fliRb - GE L AED b TE 7, 2013 FIZITH A B - FEHERW

4 1904 | fh#:#% T (Conciliation and Arbitration Award) 23 H|EE & U TR L. #EDNEFS
MR Tr 5T,
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ORSFEGEMEICEY . 7 U4 — NI X D2EEETHIN O LEINnND Z b TPREND,
—HEDOIIBCR R BAETIE, BRLPODT U — R EX 2« T 74— K« fl51#H
TEDNRAE R - HE R - BRGNS AAAE L, AN BT D46 500 € OIBILELE & HHEC

ANVFHA TN D,
B, Award 13 [BGE] LT ZEN—IRITH D0, HAROEE L RRD |
BREHETEBICELLFHG T VA — RFE L TROLNLTND D, KR

(7O —F1 &iLT.

(2) —2—2 7oA—FZHSHEREMDE R

T U4 — a5 EMOBARIT—HETITRV, =2— - HF TR - T z— LX)
BRI VBIRIE., —EBFIs 2R & INIHE D7 7 4+ — Rk > TREAZIE LTV DA,
HEOT T4+ — REZOEEFHLTWDINEH D,

ZHE b HEMBUFITIEIMN DI - FEHEEMER E O DHERZ R > TV D DT TIHRW,
B EILEDS 51 556 35 HO TMEMEIRSLA T, TESI ZOEEICES T, WTFnho
M2 A TETS L FEFRO T L OMRROIZ D OFE « MEIZOWT, & EO
L EEEDOTOITEREZHIET DHREAT 5] LEDLNTNDIET T, INEZB R
W AR LS e U RSB 28 5 « b3 D AERRIZ 200 S,
ZILTH T 47 NU TN - EERERI U - ALEHEMN O K S5, WY U 4 — RIRED
FEH INAMHBH D DIE, HIREEDOE AR (Corporate Power) %Rl &
LTW5, IEAMERSIETIL, @ABUMAREIEN « @REN < S IENDOIEE & £ DJ
%%%-%ﬁ%%%é@fﬁﬂ#é%%ﬂm?%é&énfﬁb\M%F%AJ&ﬁ@
FTZETEHAT UVA— ROWEAZRD TNDEDTH D6, MAEADENITONTIEE
PN AT 2 T LT 2 53 B8 BUR & M BUF O 550 FHIB6R &\ o 72 BURAEEK 23 K & 72
WL 2 TW5DT,

— e TR e T — L XM OFEBIRITE BN & —FR Al L CE =08, 2
HORERFEALE LTI EHABUFONIIK T DB NGRS 2o TNEEHTEL N D
ZEThD, AT UL —REMT U+ — NEENEN—E—HEHH, ELL03E0T
—MUCE ARV RBRENLL 2D 2 L2 L CGEROAIEGBIEDOEM 22 T 720
EEBEZTHWDLEIBRL S5, HIREEEMEUSUNL, HHOH BT IUIER S

5 gy e XYy NG T A —A N7 U 7T OSEHE - ihE—BEH o> 27 4 )
Fhediks 2 6 & 1 50 (BAW MR B ZERT « 1992 45 12 H),p.70,

6 [A] I,

TRB. Uar b THIRSTES BOER 0D 1996 4R 1T 975 BRI B 5 HERR 2 @ R UM (24
RERSFIEAEHE) ICBEL TS, SN ARt ¥ —CoRM Y & I, FHREHRE
BEIIPNIEN, AFREESITF ) LIESROBNICEEZZITO0T VO TIERWINE OFF
fibdH-oT=,
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HNEL 725 2 & (G EBNERASEZ 10 HBICKOND Z &) BIREEIC
FHE A & RS LT AUE R 59 ZOMA FHIRO BTN D Z &b RO %E
EMREZTDOND Z L BEOFIEICA>TNDH=a— TR T z— LM} DZL
SOMEELBMENERZ A LN, BELI2WNEZXITNDS,

(2)—2—-3 Za—HIRVz—LAMITEITETIA—FEAHERLDEERF

Za— YU T 2— LXINOBIEERBREIZ, =2— T - U= —/L XN
T U4 — FOXMRRE L IIERRMBIC KB SND, =a—HF TR 72— L XMNT T
F— REWoTH INBUF— KRB RO T 74— REMNAOBIREBE RGO T 7 +
— RETER D, £72, IEREMEIZY F=—HMBOT U+ — NGB & AT
U — FRZE., EOT U4+ — FOXMETHRWIRR D 321271 bivd,

INBRF— % 2 D% < IZ Crown Employees(Public Sector-Salaries 2015) Award (Z
EOWTHEPRESNTWDEN, ZOT U4 — RNiX Schedule A (2512 S 41 5 Rk -
WS D T4 DT U4 — R L 60 DEE - IREFHEZ L LOILHLDTH D,

—J5. NN O BIGEREE D% < 1% Local Government (State) Award 2014 (ZF-S0»
T, HABRETHA OREREZIT> TV D, ZO7 U4 — FiX 1992 4LIK 13 42
DOELNH D, AIBEBEMAUSUITZ0 L 2%, EEHNEIHESND T T+ —
RZFIH L7203 6 BIGE TOMGBORIC R 2 FH - 2RI b 2 =— 2 227 f
BfFETHH) LHALTND, =a— TR U x—LXN TG HERFRIETFITD
<L ZOVAT AR ELHNTND LN,

¥ R=—HiD X 5 R REBATARIZ, Local Government(State) Award2014 & (1 353!]
WM E DT 74— K. The City of Sydney Wages/Salary Award 2014 % £f-> T\ 5,
Za— P TR 72— LA TIEY R=—HLSME b P v 7 ZATHi(Sussex) 7 —
1 > 3 1fi(Wollongong City) 23 EH DT 7 4 — K& FF- T 59,

NEAEERRE X, 1ERPDINCETEERIMB O T U+ — FOBEH 22T, AT 7+
— ROBEM &% T T\,

Za— PRy — L XINHG BIRIETE (Local Government Act 1993) CHrak
Ny =37/« v~%— % —(General Manager: GM)=°_L#ki%E (Senior Staff)ix.
T U4 — ROBHZZT T, HAINCRE LEHARKEZ KL TV D,

(2)—2—4 7oA—FLBBHIGSBEROME: HiE
BTE DT 7 4 — RICIE, s e S0 CREEICE U7z G 2 B 375 2

8 FIRARIREAA(USU) TOR &I ALK 2,
o BiRikH=(LGNSW) TOM X BV &l k5,
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EMFANE LTED BTV D, D72, & EIRIKROKGEIRITHREE M IR U TRk
T S, FERRDOIRITRES T O R A M Lo TED LTS, FllsH S 5%
Bid, ST 2R ORA > MOE T THERG@EF X 1E FOSRICKMT S5,

WSRO iEIL, BIRIRIC L > TER IOV AT LA ST D, #fL
fmr=a— %R 7 z—LXMNE Mercer CED - OCR + Hay, ¥ K=—T7|% Mercer
CED0, 7 v ¥ = 7 ¢ —/L KifilZ Watson Wyatt, ~ > U —1fiiZ OO-Soft(LLHI 1L Watson
Wyatt) Z FH L T\ %, Watson Wyatt 13 H{REHSLGNSW) & ILFRIPIR Sz 7
FCHY, BETL=a2— VTR - 72— L XMNDOLL OBIGERPFIHL TS,

LLED X9 RRESRHIN L AR OBIRIE, =2 — P VR - T L XLy F=—
HOLIITHMBEDT V4 — RefioTWAHHEL MEDT U+ — RERLTMNT U+
— FIZAEDLETHEBRZED BInROGE & TIERE L > TV D,

(2) =8 MET7IA+—FEFO7—R: Za— Y IX-x—)LAMESRF=—Th
(2)—3—1 Za—HIR-Dx— )LAMBF—REBEDIES:
Crown Employees(Public Sector—Salaries 2015) Award

Za— Y UR Tz L XMNEIFORTOEIX, 7 U+ — FIZEDO TR
K08 IR EE T D K 2 #HF T LTS, Jilk i@ Y , Mercer CED - OCR(HE
FroHE N 72 < 72 5 O TH B ORI IFHELEET) - Hay ORRGIHT S A7 AR NEELE
BROREWH AT L& LTHRINTE Y | NS ORE N2 R 555121,
BASRE DN AN FRAROFEE L Z T 2T b,

TRES M ORI &7z - T, BBIERIIETH 2 2 & FEMmE 23 I A 52 1T 7Rk
ATV RITNEZR 72N & T A7 by 7 OB E X RO @\ F1ET
DL T AT LAOGHMEAHERT DEMNTF = v 7 OO E LI TV 2RT
IR & TAL ZFHE L TER SR el i - EH oS
KEDHBRTNDM,

BIZE > TR DB AT 228 LTV 228, FFFBIRIZ OV T, BT
iR A > b &R« RIS E D K D ISR 2 23T DUV TE BT Ze bt — B U1 2 0,
HAKE (Department Head) 3, ANHEZBEZOFMICESE, AFZBSOHT A R
Z A > (NSW Public Sector Job Evaluation Guidelines){Zfit > T/3%8 « Z5fk &I ET 5

10 CED (% Cullen Egan Dell ¥LOWS T 523, BIZEY FHA A L7z NSW MBI LAuX, CiX
BRBRIZEES < ik (cognitive) . E 1X#HE (education) . D IXE B EHRE T (decision—making) T
BV, BENEL RIUIEEEDRA » IBREL RDFHMETIELEDOZ L TH D,

11 NSW PSC, ‘Personnel Handbook Version13.3",pp.6-10, = 5 U7=H A& 3N P & Eyk
(Public Sector Management Amendment Act 1995)°/28$:55 FH i F /& #1% (Public Sector
Employment and Management Act 2002)X° NHEB RO H A KT VETED LN TN D,
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TEBRTEDR, ZEEL DT DT, NEEEEDOTA FT A ATHE T8 i)
DFERMEAMER L T TR 577, #BHSalary) % 30k S DB E OfH L O
B, BEREOE Y 2 VEHERN DN DFEMRY T RO DA b - GRS
Jis # (point-to-grade table for the classifications). & %t o Kk {i7. B #1 & (position
description) 72 &, W< Db OFEFHEZFE X THGE L2 T UE e 6720, TS %I,
NFEZEE OB G 72 LIZAE D574 MR S #E (industrial instrument) (2 L 72 2% > THk
B AT TE D, B, B BEHERE KIRICEE S 25681213 M4
i B4R I (NSW Industrial Relations) | 2RS4 & S 722 1 uiE7Ze & 72218,

T U4 — RIZiE, B ICEEIR P Th 5, SIkE TGS AN & - TERAHIT S
MRS U T 2 3dh bt Z L 1T %,

# 2 T HARTIHATEIR()ICHE Y F 5 — % B (Administrative and Clerical
Officers) DAFEIER TH U | ka2 H S 5 @B EN AR A >k (common salary
points) & . F DHEIZ 2015 FEDWER 2.5%IZ L AMBEOEFHENI RENTWD, Him
KEERA > MZBE 130 H Y, £ 3 O X H Il A A v MEICHEHEE ED - —ER
N B4,

12 Public Sector employment and Management Act 2002, Clause 9

13 NSW PSC, ‘Personnel Handbook Version13.3’,p.7,

1 ZE TIE 500 ORRES08E - 1400 ORA v B e 58MER L B TH o 13, HEERZIE
PEFA] (Structural Efficiency Principles)|ZFE-SU T, 130 OH@AR A > MzE &b,
Crown Employee (Common Salary Points) Award(1991 4E 7 A 1 HIEIDIZEH b7z,
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<K2> TR-EFHFWEEHR

Crown Employees (Administrative and Clerical Officers- Salaries) Award 2007

Administrative and Clerical Officer

NEEEEML (Classification and Grades)

b= pAASTIN 201557418
jjl\r?fj*lﬂ' H2.509%45T

farigR
Clerks General Scale
Clerks General Scale step 1 4 28,417
Clerks General Scale step 2 6 32,248
Clerks General Scale step 3 - 1st year of service or 18 years 7 34,277
Clerks General Scale step 4 - Minimum for 9 38,839
- employee with Business Administration Certificate 111, Government
Certificate 11 or equivalent at 18 years of age
- employee with Higher School Certificate qualification at 19 years of age
Clerks General Scale step 5 - Minimum for: 11 41,459
- employee qualified at Business Administration Certificate Ill,
Government Certificate 11 or equivalent and is qualified at HSC
standard at 17 years of age
- employee 20 years of age
Clerks General Scale step 6 - Minimum for employee 21 years of age 17 44,683
Clerks General Scale step 7 20 45,901
Clerks General Scale step 8 23 47,843
Clerks General Scale step 9 25 48,711
Clerks General Scale step 10 28 49,920
Clerks General Scale step 11 32 51,766
Clerks General Scale step 12 36 53,642
Clerks General Scale step 13 40 55,624
Provided that officers who on 6th December 1979 were on - 58,003
14th year of General Scale and paid a personal allowance of $417.00 p.a.
in terms of Circular No 202 of 1979 shall be paid by way of
allowance above Step 13 of the General Scale
Grade 1
1st year of service 46 58,687
Thereafter 49 60,411
Grade 2
1st year of service 52 62,097
Thereafter 55 63,801
Grade 3
1st year of service 58 65,608
Thereafter 61 67,586
Grade 4
1st year of service 64 69,696
Thereafter 67 71,839
Grade 5
1st year of service 75 77,448
Thereafter 78 79,891
Grade 6
1st year of service 82 83,022
Thereafter 85 85,455
Grade 7
1st year of service 88 88,015
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Thereafter 91 90,646

Grade 8

1st year of service 95 94,423

Thereafter 98 97,426

Grade 9

1st year of service 101 100,330

Thereafter 104 103,151

Grade 10

1st year of service 108 107,362

Thereafter 111 110,560

Grade 11

1st year of service 116 116,042

Thereafter 120 120,961

Grade 12

1st year of service 126 128,538

Thereafter 130 134,202

<E3> HBHRBRAUN—ELDH)
HisalR1r >
201587818
F2.5%
WET

HiEelElR1r> K 1 23,860
2 25,459
3 26,802
4 28,417
5 30,220
6 32,248
7 34,277
8 36,626
9 38,839
10 41,082
11 41,459
12 41,828
13 42,247
14 42,686
15 43,088
16 43,585
17 44,683
18 45,123
19 45,516
20 45,901

(2)—3—2 NSWBIFFIBIE D ELREERODIBEE: 7o+—FHRH
FAREERRICOWT S, BRI R DB AT 228 LT D0, £ 50
BEHlis AT LDREA > FTho THRBEDIE % [7 USRI EATT 5 7= DI Ak

W) 7o — BERTED LN TN D, ERAEBEIRIZ W T, BUFE M RE FE
(Government Sector Employment Act 2013)(Z & - T, fit3&® Chief Executive

Service(CES), Senior Executive Services(SES), & 527 7 4 — K%f5:72 - 7= Senior
Officers(SO) D E 7% Public Service Senior Executives(PSSE) & L T 2015 4 6 H(Z
—AfeEnrc, 2017 4 2 H 24 B X TIEIHMHIEE~OGI 0 FX WM TH Y | Bl B2
TOREMRBUEN B SN TWDOERT TH L0, BB TIEH 1 DX 51T 4 DDO%EK
(Band) (253 B4, Ffk 1 & 2 N RER. Sk 3 BSIREM. Fik 4 NFBRE &7
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S TCUNAH15,
<E1> Za—HYOR-x—)LAMBFF LHEEEBOSER(2015%F6 A)

LRI, ERRE IO B 20k L OFEERNIAIIK 2 D@ TH D,

<K2> Za—HHR-Hx—)LAM LKEBTEEOE LR - EEHS R
N

€:3:))

Okt mm B

FERET LREHB OB FE L UTHHE - BT 2179, BARRIZIR, BRE R >
A7 H(Mercer CED « OCR * Hay) ZX— R & LT, k¥ L~ #E(Work Level
Standards :‘WLS)IZ7¢ > T EAE BRI A 5k 1~3 BandIZ 0¥ 5 (FHERE LA B
NS 4), &4 O KD 7 BRE BRI OfBHR 1T, o mWisEEES
(Statutory and Other Officers Remuneration Tribunal : SOORT)Z L » TIRE I T
W5, BERNIZITERO LS AT v 73, LR > T, ZRENORE OG-
BN RND EDOGRIZIRIET 2 MW T, BRI A > h &2 L IRES) - M
W BB & ORI A2 N L TR EFHBIREDIRET D, BB, MEEERPRTHRE
TGNy =V ORETH D KBS b IREE & T OO FIEAE S A - 7o a1
T 516,

15 NSW Public Service Commission, ‘Workforce Profile Report 2015, p.13, 1 X 2ol
HIA L,
16 3% L < |X NSW Public Service Commission, ‘2014-15 NSW Public Service Senior Executive
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<FKL> Za—-HOR-Jz—)LXM LFEEEBHEHEK

Fi#k (Band) FUNDERH (RFIV)
EBRELANIV
REMLANIV
LEBMRRLANIV

BRELANIV

Hi#:  SOORT ‘Public Service Senior Executives  Annual Determination 25June,2015 p.12

(2) —3—3 YrF=—TTHBAEDEHS

VR=—HIMEOT U — a2 TWA 0 MR ZEOE 7 v 4+ — FICE
HHNTND, ¥ R=—HO—kE O kl#& (salary system)l, &5 D X 9 1C 10 %
HBands) 24yt B, BB M Mercer CED : &8 10) DR A > M X » THRATIT &
NTWB, BRI CESRARE > TV D DT Tk, BlziE 1 Sk ERE T
BERLaia=T1 = 22T WA, 5 HRIREFROF—L Y —H—7p LR
FAHIT STV D, 7T SR BIXEHEOR 25 ® 5 & Hik(manager- i E 7 7 X) T,
TR T4 T EEDNDOEIZ 10 EHKLY ETT U — FOXG4 L L ThlOk 5
HENE BTV D,

BERRNTRAK - e T 12~20% DAFEHRIZ 2 > TR Y | 1 Sia(step) 72 0 K 2% D
ZNHT 6 FRITHITHEN TV D, 158k 6 Fft & W D ZIAE, EREEOSIER (A
VI UVREBEICRE) LAEE LIEBEOZYES, MBCERE, tho BiRko#E, £
LU COEBERRERER THETHDH 2 L 2B EBIC LT, MARKREDOREBTRD b,

Remuneration Management Framework Guideline January 2015 %/,
17 o 5 BLEER DRk BT E 4 (wage system: i3 O 251 5, E4&FTROKAHT X0
Bl 2 FH L Cuiauy,
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<&KE> Vh——m—BRBERHE
(v k=R B2 AR L C e k)

o RIEEMGEHE | REEMBRE
Eih | BASEHMERA 2015% 20154

Band 1| 110 — 124 Points $34,263 $54,474
Band 2 | 125 - 159 Points $56,124 $62,698
Band 3| 160 — 199 Points $63,926 $72,406
Band 4 | 200 — 249 Points $73,905 $83,848
Band 5| 250 — 299 Points $84,774 $95,137
Band 6 | 300 — 364 Points $97,346 $110,633
Band 7 | 365 — 429 Points $112,440 $126,001
Band 8 | 430 — 519 Points $128,454 $146,752
Band 9 | 520 — 609 Points $149,303 $167,630
Band 10| 610 — 720 Points $170,855 $192,914

(2)—4 M7 IO+r—FEESBEBADBE ) —HEFYa1T4—ILFTH
(2)—4—1 Za—HYHR-Hx— LXMW 7 I+—F[Local Government (State)
Award 2014108 54518
Za— P UR T 2— LXINT U4 — NI, BEIZKRO DN DHEEIZESNT

Band/Level &% & ®H T\ 5, Band I3HERIZIS U THEINTZ 4 DORIETH 5,

Band 1 (ERIZEZEERE Operational) 1%, FFll7e & A Rilz7evv—T7 4 U — 7 &2

YT LB CEEFOERER ENDEIN TV, Band 2 (TBEHEH - ElHkHEE

Administrative/Technical/Trades) 1%, & DRI A2 2T 2RO HH N2 H D

TEEFCTdH 5, Band 3 (HEfATERE Professional/Specialist) X KAE CTHRFIRGEHE 2 £ -

7B CH Y . Band 4 (EAREERIREE Executive) |[XFM: 77 AEHEESI D H D A

THLOWBIETH D,

% Band 121X 83~4 @ Level 2% 61 TEBY, TNEUTKRO LN HEEEIX, TV
4 — N8 5 RIZB VT, OHER - BE. OHIWT /) - RIEMDVRET) . @Mk - Bk,
@EHBES, @xF NGES). @FE « BHE D 6 > D HAEF#E(Skill Descriptor) Z ffi > C/E
FIhTWD,

(2)—4—2 M7Ior—FOEERELEBBTEHEROBER

Sa— e B UR T L XT T — R 6 RICBNT, £ 6 DL 5IC Band &
Level (27 U 4 — FOAMMIE TH 5 3F5 Ofa GAEEN —RHRICE L HH6TY
%, Band 1/Level 1 O@FIIL D FMEUERA L 250, £ LMD Band/Level
DIERFIT. ZNENDOT L ) — LNV ORGHEAREETH )  IRARIEHEFR L 72> T D,
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<R6> MT7Ir—FEREOHLBERME

Clause 6- Rates of Pay

(a) (b) (©)

Band/Level Eia Bia Bia

&ERIV) (ZERI) ZEFI)

e X#a XHa
Py FtRH ey =]
201457818 | 20157818 | 2016578 1H

TERIEFERIEE Band 1
Level 1 (Juniors and Trainees)
el 156 F 360.90 370.60 381.00
HHEE 2 16 FHEVIBRBHEBETE 450.30 462.50 475.50
M3 17F 530.00 544.30 559.50
HHEE 4 18 FULH B WIEFAFEAZERIEGE 619.50 636.20 654.00
HHEL S 709.50 728.70 749.10
HHEL 6 766.00 786.70 808.70
HEL T 803.70 825.40 848.50
HHEL 8 842.40 865.10 889.30
HHELE 9 881.20 905.00 930.30
HHEE10 921.20 946.10 972.60
Level 2 748.70 770.50 793.70
Level 3 804.60 826.40 849.60
Level 4 891.00 915.10 940.70
1TECETS - #ilTAE Band 2
Level 1 881.20 905.00 930.30
Level 2 1,010.40 1,037.70 1,066.80
Level 3 1,209.30 1,242.00 1,276.80
EFIEEE Band 3
Level 1 1,010.40 1,037.70 1,066.80
Level 2 1,209.30 1,242.00 1,276.80
Level 3 1,408.30 1,446.30 1,486.80
Level 4 1,707.30 1,753.40 1,802.50
HiREEREE Band 4
Level 1 1,607.40 1,650.80 1,697.00
Level 2 2,005.70 2,059.90 2,117.60
Level 3 2,503.20 2,570.80 2,642.80
Level 4 3,000.50 3,081.50 3,167.80

Note: T stands for Trainee

Za— Y TR T2 L XMNT U+ — ROBHZZT 58 BI6IKIT. 7V +— g
TRICH AN T K 6 OFEHEHESZ B0V | E#k (Grade) & D 545 (steps/points)
MOIRDIGERERERET D2 LT D,

Band/Level & #&BlR D% & ORARIZK 3 D@D TH5H, 4 Band WD Level 1~
Level 4 D FIZEDPNTWDEAENT 74— FICHRIKAAEL L TED 5T D FaEHEH
Thb, £z, K30y, /e 5 Band/Level THIFENFE UAKE, §72b bR UL

IR D Z DD,
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<E3> Band/Level 4%} 3R (Grade) DR

CEr o= 1)
ABEDREDER
IARECL
* R&BS5NBEHEE
- i S
- LEPEROFE

E#k (Grade)
HE

Band 1 Band 2 Band 3 Band 4
TERUEEFSRGEY 1R BT HPIEEY LR EIERET
BHELE (BEEER- P T) (BL-E1) (ABDOT IR NEMR)

GE)L. I Level

Hi#) LGNSW, Award Implementation Kit — Sructure of the New Award (Book4), p.65,

T8 (Position) DFFEIRA~DIEAT T 1L, W aHIEIC & > TITbh 2, BRI L - T
B DARA > b3k ENIL Band/Level 28R E Y | fGBIROERBIRE D, XTIIT
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¥ 4 — FIZEUE S 4172 Band/Level(Z£ i) & #3EH % (Grade). % L T2 OBEITHAS M
IR DBDRA L FTHDS,

- ERBEHEE

<K7> BF%L{M& Band/Level & Grade DRE{%R
(= U —hef&E sk 2 fnk L CEETERK)

sem o
Band/Level|%#% BEEHERIVL| TO94—F | 10% Policy | 15%#5 | 28# | 3B8# | 45
points step 1 step2 | step3 | step 4

B1/L2 Grade1 1-140 $705.30 $705.30 $727.55 $745.74 $763.93 $782.12 $800.31 10.00% 0.00%
B1/L2 Grade2 141 - 280 $705.30 $705.30 $742.40 $760.96 $779.52 $798.08 $816.64 10.00% 2.04%
B1/L2 Grade3 281 - 420 $705.30 $705.30 $757.94 $776.89 $795.83 $814.78 $833.73 10.00% 2.09%
B1/L3 Grade4 421 - 515 $759.50 $759.50 $775.37 $794.75 $814.13 $833.52 $852.90 10.00% 2.30%
B1/L3 Grade5 516 - 615 $759.50 $759.50 $792.69 $812.51 $832.33 $852.14 $871.96 10.00% 2.23%
B1/L3 Grade6 616 — 705 $759.90 $759.90 $812.36 $832.67 $852.98 $873.29 $893.60 10.00% 2.48%
B1/L4 - B2/L1 |Grade7 706 - 820 $831.90 | $831.90 [ $841.11| $862.14 | $883.17 | $904.19| $92522 | 10.00%  3.54%
B1/L4 - B2/L1 |Grade8 821 -930 $831.90 $831.90 $879.14 $901.10 $923.10 $945.07 $967.05 10.00% 4.52%
B1/L4 - B2/L1 [Grade9 931 - 1050 $831.90 $831.90 $919.96 $942.96 $965.96 $988.95 | $1,011.95 10.00% 4.64%
B2/L2 - B3/L1 [Grade10 | 1051 - 1140 $953.80 $953.80 $967.32 $991.51 | $1,015.68 | $1,039.84 | $1,064.04 10.00% 5.15%
B2/L2 - B3/L1 |Grade1l | 1141-1230| $953.80 | $953.80 | $1,026.95 | $1,052.64 | $1,078.31 | $1,103.97 | $1,129.65 | 10.00%  6.17%
B2/L2 - B3/L1 |[Grade12 | 1231 - 1320 $953.80 $982.63 | $1,091.81 | $1,119.09 | $1,146.36 | $1,173.67 | $1,200.96 10.00% 6.31%
B2/L3 - B3/L2 |Grade13 | 1321 - 1430 | $1,141.60 | $1,141.60 | $1,166.99 | $1,196.16 | $1,225.34 | $1,254.50 | $1,283.70 | 10.00%  6.89%
B2/L3 - B3/L2 |Grade14 | 1431 - 1540 $1,141.60 | $1,141.60 | $1,244.78 | $1,275.92 | $1,307.04 | $1,338.16 | $1,369.28 10.00% 6.67%
B2/L3 - B3/L2 |Grade15 | 1541 - 1650 | $1,141.60 | $1,201.99 | $1,335.55 | $1,368.94 | $1,402.35 | $1,435.73 | $1,469.12 | 10.00%  7.29%
B3/L3 Grade16 | 1651 - 1760 | $1,329.40 | $1,329.40 | $1,426.33 | $1,461.97 | $1,497.64 | $1,533.30 | $1,568.94 10.00% 6.80%
B3/L3 Grade17 | 1761 -1870 | $1,329.40 | $1,377.06 | $1,530.06 | $1,568.32 | $1,606.55 | $1,644.80 | $1,683.06 | 10.00%  7.27%
B3/L3 B4/L1 Grade18 | 1871 -1990 | $1,329.40 | $1,470.42 | $1,633.79 | $1,674.63 | $1,715.48 | $1,756.32 | $1,797.17 10.00% 6.78%
B3/L4 B4/L1 |Grade19 | 1991 -2110| $1,611.60 | $1,611.60 | $1,743.99 | $1,787.64 | $1,831.21 | $1,874.81 [ $1,918.42 | 10.00%  6.74%
B3/L4 B4/L2 Grade20 | 2111-2220( $1,161.60 | $1,674.62 | $1,860.69 | $1,907.23 | $1,953.76 | $2,000.26 | $2,046.79 10.00% 6.69%
B3/L4 B4/L2  |Grade21 | 2221-2340 | $1,161.60 | $1,784.16 | $1,982.40 | $2,031.96 | $2,081.52 | $2,131.08 | $2,180.64 | 10.00%  6.54%

TSR DR A o M, B BIBEROBEOR 2 R L > TORBLEZT 5720,
£ TOEDRILAEGEITH 10%DERBDO LN TND, Fio, KESTHORES I35 &
REENBENWZDRA  EREL 20 MO ORE L0 RIS S a8 5 5,
29 LIeARA » Ml HERBOMBEH L /o> TEB Y | HEOSMT HEERTRD
BTV 5,

TS R L2 B S < IBBEE A~ DREATT IZ 2V TIE, 1990 412 CED (23S 7= BRI
HIEDORA » MIELZBEAL LD EWOBEIE DB o 7o M Lo, BRI BRI I R
BV AT NCRE M 21T > CTWD M, 7 04— RO REFEMEE B 125F Ul 68
THONICOWTIHBEBREBEOGENRH Y, ML LI REE COHL IR T
Band/Level (272> TUV 519,

18U —fi TIEA %1% Grade ] TiE72 < | HHEIZ L - THAHT & 417z Band/Level (235350 C
WBHEREEZIT) Z L HEBZTWDEN, ZOHICOWTITELEHHETHELE > TRV E NS,
19 < =i TOREIMVFAELD,
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(3) HBEHEEHSHXBIBIR

BEHUOEITIZT 7 4 — FOUE & ZNEZT IR OSTED 2BERH Y W1
b IR TDILTN D,

AEOFETIE, LS 1 BBICHTEDT7 U+ — FOHEIZDWTIE Local
Government (State) Award DfF G HEFREZ O S HREBNEE, FH2EBETHLT U
— RIZESLSEBG TOREBEEIZOVWTE=a— TR« 7= — VAN DK HAL
TOREGUET A%, TNENFELLHAZATHEL D ZENTE, FEFZ SV TR
UFo®y) Tho,

(8)—1 7oA—FDREHREREDSEIRS:
Local Government (State) Award D ZE 4

HIGEBEMT D=2 — BT 2« 72— L AMNT 75— FEWETHEE. HIBE
B zERETH=a— - U R« Uz — L XN BIREHSLGNSW) & BB EEET
HIZRIBAER 4 /LA, 37 b b BIGRIREM A (USU), HiRfk= ¥ =7 #i& (the Local
Government Engineers’ Association of New South Wales: LGEA), B8 EREEH 541
A (Devwlopmwnt and Environmental Professionals’ Association: depa), FHiéffifH &
(Nurses’ Association of New South Wales) & O] TR TS, FEBIZED Xk
BofbdrERIL, BIREHBSLGNSW) & B EMAUSUMRLZH L TWD, 7
U 4 — FUIED 72D O I3 22 PTE R 18 » H T TiT b b,

MBUERERWT BRI BIRE L > TWD DI, A—A N7 U TR OEE
FMfE - E W MiEE, M RFEHE A2 (Independent Pricing and
Regulatory Tribunal of NSW: IPART) D [EE & FERIE Th 5, HEZTWMEERSE®
WML E G ORI E JTOBLAEN O | [BEE ER R BIBENAD Y %5
JHDIEb S, BIREREREMA(USU) T, REEANTHETHENEE > THIAIK
WAL DIRDLZ 56 LGV THE B YRR B E B ER R 2 &2 IR L TR D XA 4 — |
ERDBRFHZ RO TNDH, FMAIL, #a58UERET TR LEMEIRITEE O
TRECEAE 20 FALBCEDOHEMR), BEHOMKRLER L TRV, ZOMORERERELED
TRy =V TRBL T D, B O I3 22313 AR IR 2 18 (Director

20 [HEEFEBNALCKZN 472 8 CHBIBEROBASLKIAVEEN 2B X, MERETENTET D
XHNZR Bl PERERIZOWTHRFTTS WS, ok, BMERVMEICLS L. AR
KR EFAUSUNE NSW MNIZ 10 OZERH 0 . F4ESAEZVTW D, EBEEITAE 6 [A]
EFHoTERRZHELTND,

2 IR AORERVAEICEL D &, 201407 74— KT, EKFTEE IITH 5 00E =R
2.6%0#E21.36 R/LT > 70 mWE ZBHAT WO Vo E Lz, 295 LS %
T TEZ L THRED E T EITMINLTEZE NS,
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Workplace Solutions) & fLAEFLE D X L CfTbiv, HHEEKREESOBE G < A4eE
THERE 2 b — L TEL L)  BFEAMTOEELZHEL WD, AEICET UL
ENRFHEEREERICLSTTUA—FELTROLND,

FEMCTHEICET D 2 ENTERITIVULTERBRREZES P IIE -T2 2 LTk
%, ﬁﬁ%%%é%fiﬁﬁ%%%&@é Lo T » CTHHHEE WIS E e ilifa i 4
BEIZT D0, TSN RRIEZE DO BB S22 SIS BT LT RN, 2870 6
BARFEHE R R T U 4 — ROREICERBEEOE G O B VHEH &5 OIFAEY) TH
D BARIAT > TOW R E SR T O 551 & RIFEIZR 2 & o e BN & > 722
572,

FERREBR R TTY Ut — RERD DL, IRE OV L4788 ThHINE
ZOWTHRE L, QAL GBI, QRIESEOIR, ORFIHESE L O, @A
& FHEETR] (B 580E EIRA B 256 58082 T 2RI PR ZHI 2 &0 5 INE
JWEOIRAD D 4 SOEMEZGHZTLEIICL TS, FIZiE, RZFZ—~VICERETIE
PEAH 7 DG IIRBEREFOERA Y v 7 L0V ELTH5X&ETHDH &0 9 ERIC
ONT, MANRE LZERHC S E | ZOBEE NN T L AHEM OB S 540,
RFIHERICHRD LT EOREDRK G5 & EITFBEY 0, 2.5%08EHR LRZBEZ 5%
BICEDOTPHEEZHW L CHEZABETELIN LV EERET L EwmEsH LTV 5,

ZD XS RIEDEE D D WITFE AP S LT U 4 — FOUET 3 FI2 1 [ET
b TnWo, BIEDT 74— RiX 2014 FE2 5 3FEMARN T, 2014 1T 2.6%., 2015
FEEE 2.7%. 2016 FFEIE 2.8% DI G UERNED LN TWND, ZOBERIT 2.9%
DOIEEFEDMIEL. 2.3%DEEEERRL L DT U A% &> THE LV TRIE SN
TbDOTHD, HIBRHMEGORRIC L D & W - M - BIRKRBIROKGEUUERIL, F
— A M7 VT RRTOBREBERE FTEIDDONE TH D,

UEDEIIZ, TUA— NICK > THREBBERDHESND &, Z OUWERLY HiIKHE
HL L THHABRTHEREZSET D, TOWEEMTIX, FHBEROY R LA MNT
WS 52 LiCh 2, BInERARANIAFHYE R EOMEWHZY =R TV« v X —
Ty —BHTL 52 EB)RHIBRBELGNSW) 2 b OREZ S, FARNIE H IBR O
BREL L TRIN-MEEBICHBREEREMESUSUNLIRESNTZAZ v 703 b
V. HWZ2~3ATHOHTRET 2, REITSINT 2 AEUTHIRA 2D T, AT
ANEEHESLTZEbH D, 9 LTHA MBI bRV EAIIE, AR ERREME
(USU)D 2% > 7 & AIRKROME B & THHKT 2.

W
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(3)—2 BBBTOHREREEZHSDHXS: Za— YR -Dx— )LXMBAF—i#
BEOKEIEEH

—a— Y TR — L AN O 21X, Crown Employees(Public
Sector-Salaries 2015) Award |2 & > T 2015 4FDF5 G-LUE N 2.6% & kD HAL TV D03,
fth 5T 2011 FFITH GRERD ER%E 25% & T 55 BORbEA SN TWH22, ERO
25%I%, A—ANT U THRPITOA 7 L RESE L L BT T, HERSHRA
(Industrial Relations Regulation)|Z & HAL TV 5, MEESITFEARICITK G- EIZE
G L2va, FBAIOAGRIZL TWD, #5UoE RS b2 UaNE, MafoE
KRN FHEABEZEERITREDO LN, 4% EREOEWVREREERERS SN ERNH-
7ois. BRI 2B U C LR IR 2.5%ICV BAE VTV 5, YRNTRV VIR G- ooE 72
EEDPNTZD . WES TITEFBUFLM O OFG B SUE RN 1 %R HiAA, HHXTHY
IR TRWSERE > TND,

M GSED ERE BT 2 I2H 72> T, #FLMOMIBHIZ L TRV, FHO B
T ARITIECTY R=—lioWMiEEeA— A2 F 7 U 7RE R FIT L TV 2 HUE
EBEBIZRODLZEND D, A—ANT UV TBBEROKTEFATL01L, Z0HT%
o TWDLAITEMNFTEE L THEFRE 2T DOLERLRVNETH D,

Za— TR Uz — L XNEUF T B IR E (Secretary of The Treasury) 23 55 {#
RWBOBELFHETHY | M HIREHEE CThH D032, HHIUE EIRICHE > THERW T 24
[RAEKAREICEE L, SHERRGGRENMTOILT VD2, ZOmRIL, &4 0571
ZWBIGHNC € DFEDRMEGUER & NMFERE LM BEERBORS 27 7 4+ — A
(Wages Policy Taskforce)|Z @i T, §Frl &%) 5 & 2 AN BIAE 525, i/ 5%E LR
A DA, MORREHIIC K > THIEZ LOT 21372 57208 £ O
IR AR HIK (efficiency dividend)<CEUM 4K T O HIKRBER O —¥ & L CREICEY
MHENTWDBOR & TR, EABEN SRS bOTRITFITR R, £,
RO N B EHGHE &AL HD . QHWEIE LA OE ORI RITIUTR B0,

MBEEGBRSY A7 7+ — AL, FEPORMOINICELVHEZ S L2, BUT
EA~DBEEL N D, TOHR, FARBITHESER ©. MBE I X MBI E
(2 B89 % & A (Financial Impact Statement) % sz CTHE O L a2 —FE8 S
(Expenditure Review Committee)(Z#EH L, KB EZRKD 5, il Ea—FBELE

>

2 SEM B KE T S 72N EFAE A LTz,

237 AN R P A B B4 (Public Sector Employment & Management Act 2002)% 130 55 - 25
131 5k, 2016 4F 1 H AR I BUF P9 E %L (Government Sector Employment Act 2013) No.40
Division 6 235R#LE & 72 D, [AVE 49 S TR BB YR EIIMBRE Th 5 L BEIN T
Do

24 NSW Government Public Service Commission, ‘Personnel Handbook Version13.3’
pp.87-88,

25 3£ L < IX Treasury Circular Industrial Relations NSWTC 14/18(16 July 2014) % [I&
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T B ERA~ DR P2 BF L, BRI L > TT BN THRFEELZEET S X 9RkD %
DD,

BHWERNKR SNT=BE T DORNEITHE > THEZWE 21T, RIS 0BT
AN O EERET D, FAIE LTEA LG L OZBITEFITDI, BFRE
FERTRLA 7T 2 4RI 1 OB L 2> TV D,

(4) —BREBEDOFRHBDOLLA

FBEIREROREIRITINT 7+ — RO ESIERIZNE > THE SN TWND A, £
Z CRI—SHMNIZE T BT B4 (Step) D EIRIZET 5 £ TIX, —EDOHRMFITESNT
AT DI LB TED, FREBOZAMIBBRRICE > TERR LN, EROBERT Z
ZFARNT K-> T 1LEICK 5~T%AMT 2L bHRETHD (KM4BH),

<H4> —RBEDFREDLLA

WERDHEBIZESWHTELNLTWA =, FMIE0 T L EFICESHTWD bl
T2V, AELZBIBERTIE, Y Fe—Mie T v a7 0=V RinEZESELT
HiBZ /e T, ZOFEMIILLTO®Y Th D,

(4) -1 FRFFMEEBLI-FIHBOLLA: SF=—TDHE

¥ R=—HO—BEARTO7 U+ — M 3 FMIRLE SN TN D, -5 80ERITA
VI VRESBICBESNLTE Y BE 3FEMOKMEIT 2.75%, 2.6%. 2.7% &\
bma— VR Tz2— AV ZANT U= REVEDITR->TN D, ) LIEkEUE
FITMZ T, RBIROME Y [ NITHK 2% 4T 6 SHaNRIT 6N T\ b=, 41
1K) 2% D FAS I ATREIC 22> T D, LIz o TIEFRICH#T 572 5 3%53 Dfa kR O
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WER L 2% D F40 TEHEFEK 5%IMEIN EN D L A TH D, 6 5 E CRIFETIVITEST
LT EOERA~FET DLUSMCFAE TE RV, Z OMEHENE A ST 4 4 LRaE
LTWARWeD, FRBHITHICEL TWAREITR LT, K 90%DIkE 1L 3 5k E T
IR STV 5,

6 Ffa £ TOFAMMITERGHMIZE SN TITON TV D, ERRHNIZE 2 B 90E ST
WAHD, FHRICKBES LD DIEF 1 BITH D, G [ Results)) & T17E)
(Behaviours)| OFHiiz#MT G bOE LB TITOIL TS (B 11), [ Ic2nT
X, [EF(excellent)] [FEFICZE VM (very good)] B (good)] R-145(inconsistent) ]

[ (poor)] @D 5 EFETRMIi SN D, TEFH ) OERIT. AT L0THEZ D M
LEEEDORWEREZHICHL TS Z & F— LMo 2 BB R— b - 55
LTS Z &, XY EREWH LWHIEDRIESS, IBIERRBEZ I8 L TR 2 e RIS
FoTV—=F =y T ZRHELTNDH I L ZTOMB BBV TR RO & 72> T
WHZETHD, FEFICRW T, HWICHFHUEOEFITEDORWHEFREZRLTND
Z b HRTE ORI ZAT « I — B RO SEEITEBI TH H Z L. £ DORE
BCTETHRWEFLL o TWHZEThD, TRV 1T, WICHfFESNT@Y OR W
¥EREMLTND Z &, MG 2179 2 & MEROIRIEGIZT - I — B R4t
DEFRIZH L TWD Z & EARMBEELZERL TS 2 ThD, o) i3,
EEBALZETRWVRS HIITHMHFICIRDRWRE L H 0 G Z2 72X T 5 - DICRESC
BINPMETH D Z L BENERZHTITTHESLE IR ROONDZ L TH D,

(W X, ERPEBRICELS ROONDKEE CTMEZEETERNI L23%L
WICHIFRELL T Ch 2 2 & AT 2 LERR 2 MIXT 72D D N ARRE DA S R 50
ol ETh D,

T8 2oV TR, HIfFSh TV A1TEIZ EO X 5 RBETREDS A THIC
(constantly)] [ LiE LiZ(Often)] [Ff% (Sometimes)] [FHiZ(Rarely)] P 4 BefsTqE
s, MEIT) OFFmIL, BRI T DAMEREZ ER U RECBIRE & Ot
BRIZBWTRE LI — L - ET N ER-oTNDH I L MOBER T UET 0%
BT ES Z &b ED T F=—HOME2 FICEHMFEH L THD LBOLATND
Tl EWIERTHD, TULIFLIET) LFHEESN DT, Wobiiff ST &
D, LIXLIEMHEIZ L o TRWEI L 702 X5 72 TGS E 2 (89~ 2 BEhmay 28— &7 —
THHLZEPRETHD, Fpx ) 1%, s hictt#iz e o2& bbnuidtnnnz
EbdH0, KL L TR ARIBIRICB W TIEM I RiT8I 2 L 2 2 &, TENIZ) 1T
AR FRRE L ORI E & O TG ICB W THIfF S T8h &2+ s hTunen
Z &L FOITEND LI LIRS NHIBIRICE N TV A T RADFERIZ O N > TWnDH Z
L. EERSNTVD,
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T 9 L7RRHET T30 & (T8 el L72fi Rz 0 S oE TGeaitiz £ &
ZbONK S ThHD,

<E5> YR=— A AL
(v R=—Te &kl 2 Figk L CHEEER)

WETHE L LCiE, TEH LT 5 (Outstanding) | (#1752 _E(Above Expectation) )

(#1758 © (Meets Expectations)| % ik#(Needs Improvement) | [~ i
(Unsatisfactory)] @ 5 BpE2R3H 0, MEHL TW5 ) THAFRLL B THIFRE Y | OFHi%
ZTTEREIE 1S/ LAY (R2%) L. TEdGE] & PRR ] Ol 72k &
(TFAR T E 7226, FHAIGIE 5 BERE 20306 R & L TIEFAR DRI & W 9 Bl —o0EIic 72
. FARERD BT EAL 3 SOFHEO M TEEM T 5T,

b BtBE TN L7223 & & o TV g FAGHI IS LB X, RE< AT T 20525, &
RO FFHI T OFEYEDRETH 5, 4 FA1E TIEERFHmIZE S < R —F Al
ERH ST, R—F 2% b bR TOITE D 5% &7, £ < OB TN Z R
STV PIZIE . R—FT A% b 525 DIFHEMWRAEFEZ L TWD EAJEZTTHY
IIEYL e E TR RV ZZ T 2 DIFRETH D L Vo T AR, ~ % —T y
—IZ X o TRHEIO HFITE DR H D & Vo TEfHliE 1Tk 2 MEER H - 72, & Z THL
BB CTITEEMER AL B L THAGDO AR IET 22 L AL L. TR EE
FAG S AR T HEGR L T D, BUEITRHIEEH & 3 FMITT> TV 2 0 T27, Gl
FE~OEFEMENE < 22 UE TR RIC L > THBRIZEZ DT L ZENTEDNB L

7

26 RG] OFHi 2= ) =R B ScE Rl 2 S CC BV flie 2 L2258, 1L Th
UGEN L O N2 WIGAIITREIC /2 5,
27 BAT OFHMGIE 2 72 (O8N LRI RE B 1T 1 BEoHEL =T S8, BEHnE Ok
BIZbEHOMMERZZIT Sz, SHIZVT7 by v aMEL LT, FU0F XA L7 EICBEICE
NIENE % R T HHE HIT > T D,
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N, 72720, MADPIFFICRNZDZ < OFERH TS 2 S H 0 | FRmRS R
IZEDHEZEZ DT TV DO BIGERTHRBENE & TWD L 5 e T, Mkt BIE 23720
FUTHARRZEEZEA L2 E WD Z L7, 2 E RIS RT3 5 S5 ER 5 FLL T &
DI DIL, 5 BRI OEWMCH > TH AFGICENRRNE WS T ARTIETH D
TEHBRENVEEZ LN TS,

UTVIRHIEIZ UTe b O — D DOBLHIT, E & OB D kR L 2 /A% A o ZEfR T
Rz T 720iid, —fHO AT SN B FHR LS AL b, L £L<
DORE D BIEERE B TR 2 s EO TN RN D TH D, BIED L AFILREBIC
AT X VARG Z LN TS ENEETH D,

B, BIBHEREMAUSUNIZ, ERBITIIRMEN 2V & FEARMIT KR LT 528,
BATLROT7 U4 — NICHEHBRHELZEI RETHDL EEZXL TN D,

(4)—2 RBEEHLE-FROLLA: Tydads—ILETDEH

(4)—2—1 7viaI4—)LET DR B

Ty a7 4=/ FHO—RKBEEIZHE T Ay — Yy — LE LE > TERRK
(Performance Agreement) % 23> 3, Z DKL 1 FEMAZ T, B4E 1 A~2 Alonit
THIEFHE, 6 AIZHRERFHI2 TS, WT b #aHIiE Th 25 E 2 &I H
CAMliZ TV, Z D%~ X —T % —0FHli 2 D1 T L WE TEE LA D, dHlifER1S R
FAIUTEVICHRZE 9, BVOFMRERN = L2027 0 . FHIAEWIGEITIE,
ZORFRIZOWTEE LAV, £D ) 2 TREMZRFMZ ~ 32— % —2321) 5,

EREONRFIL S DDOFERS3(section) B Y Lo TW5A, 5 11X, TR ET 25
EELC BEFREORIUCEIR T 2 2 CORRE B oMK BAE, 55 2 ML BT 2 5HE O
R B A B SERIXRA Y T Th DIRE OE A BAR, 55 455138 2~ A DORE ) BARS FHE
ZLTHSHENELTHD,

2D L ERPHIOARR L 722 DI 3 EOMEBIIRE O HEE L 5 4 FORESIBAFEE
B Td D, 5 3EIE S 512 TEhFHE (action plan) & K& HILHITABED 2 DIZH1T 5
MDD T FERGFHMITATEI G, 17486, se IBFERE O 3 SOFAH I X - THERL &
TN 5,

B OITEIFHEIZ DWW T, TfTE)(actions) | [ H ] H 4 (milestones) | [ pk H 1%
(target)] ZFLIRATEZAL, ZNbH a2 HH - BIRICFM L TE LD BRI > T
W5, TREFHE ORI, 5 6 o A MORE « EEUGE, Fr ) 2 AT BodeE

28 SHAMR AT T ERVIFE, v R — VY —ICE B 2 m A2 20, MEICERR S 2 a0
T, MENY F=—HOANFHMEIZH LANET 5, AFHYORREIIN L6 R 2T

[EEfRR 2 X > TV %, 2014 SR 2 FRRF~DOEER H Y . 5 B 1 HFE~ R — 2 v —DMERHil
DRz 3R ETHRNENS T L T2%DRMELGZDHMR Lo T,
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B, 5% 6 7 AMREE 2 ET HFHEICOWT, 3 OFTHZT S, $7-. SEOERE
IR 2BMERbLRERTHZ ENTED L HITR> T\ D, BRI OREIC T,
%6 7y ARICIIT 2BMAIRCR - 680, RS2 Va0 - SR, EEEEL
TZHFIHICOWT 3 DETHIE L, BMERZ S b EBZAALTH: BT 5, BIEIX—2DE
X TFMAIT > TWD A, JERIERCAREEM, I INER AL —v g Fefh®
Z L TWDIEBIZ oW T, BIOBAEAT L2 L b L TnD, WhbWwdHL—7 1
Ve U= % LTWAHIEIL, BEFLWAELZEDS Z L IT@ICide, £%5L
T BICIFEEEP RHERE CIE RS AR TERVEVOIMELH LD THH, Lo
Mo TE D LIEERBIZOWTIE, BRI, EERRD EhBILOFREZ S H 5 & 1E
BREFE DR & BRI TF A BT T AEED 28R L L5 LEZX WD,

ITEIRHENE T AR OBERC BARIZS U THEA Z(LT 25, 2 DDDOITABLELD J7iE,
P—ERRBROMAET R ABREOIRE T HMMEBR L —B L TV 0E > 0ai i+ o5 b0
T HBELEDLDL O TR, BET v =27 0 —/L RHRNEE L TO A ME#IE. [=
R2=T DD TBLTEWEREZ BT 5] [(F—20/fk e L ORIz 72
L) [ ZEMEORS>=xLF—L EFRIMHER->TW ] D4D2THY, £ 9 L7AlfE
Ble gD T 11 O HEPart AICOWTRIREN 5 B CRlli s 2, B Lix Y
—X =y TICAbLEAMN 2 oBME L, 1LY 5 B TR £ 412 (Part B), B}
12 1%, &FF 13 HH O BARRFHEEEOHI TH VD . 44T 25HhOZEMIC X 2 F XA
T (BH12),

54 EBIXE 2 AORESIBR BIE (BE 13) Th D, REABRBIIEEIT A O &
EHEC b o TV AT, EERHMEOXI G & 72> T b, Bz X, EEOEWEKEIZIX
KEODOEEEZITSE, B0EEE BT COABEICIIE 22 BiEE2 5 2, [
VAL ORHMI ORI EIZ 500 R E FF o D DI MR E N EE X TRl %EST5H 2
N7 DMBETH D, RENIFRRHENICIX 2 SDOBEERRIT LI TWAD, 1-2HDRETIB
FEFTEITBAEAY LTV DI ICE SRR T 2R & ) L & 57212 E D KL H 7k
EEZ TV EIZEL, BRIEMSCENICET IREOREL W 2 E&AL (BF
13X0®), BfEMiciz=r =7 TthbhE=r V=T HEOHE, ~F—Y v —Th
WX —F =y TREEOWHE 2 & FMHELZ Z 1T 23R TH 5, 2 DB ITH M
BOFMEICED 5508 - ERSEKCTOMAEZ T 57200 ETHL (G 13 KD
@), BF#ETLIZESCEIT—, Xy NT—J{EV OO OHABSHRERETHD, =
NWCHBIT 2RmS &5 L, BRIEMCRED  2E<, 3 DHOFEIX, 4%F
¥ U7 & TS H T » CTHMANEREZFHE T 200 B TH Y . HIRENTO
FRiE R 2 0 B IR IS~ D Hn | SR CEENNEER S ~OS M7 & BEHY LTS
Wews & EREBIRA WIS AR 200 b0 TH D (BE 13 Ko®), OJT 12X
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HRESIBHFE 72 D CTHARMNTREIIN N HT 0 R b o TS RICERTREEGE O
OO L 72 | TIBBOLAICIIAFTEZIT 22 LITENL Z LML LT
5, 4 DHODEHEIL, KFOI—ARBEHABEOZHRLZNBETIEL, X U 7ikkio
2O DOHMEREARET 27200 LD THS (EE 18KO®), 7ok, MEIX1~32
HOFEOZNZNIDR LD 1 DIFIRHINESITHZEX ZERITITR LR,

(4)—2—2 FHEFERROFE~DKRER

PLED &9 726l of i, FRallmEnTng, £8I1X7 va”7 4 —/L R
T O—IRE M THEEIER Th 5, 12 Fifh(Grade) - 5 57 (Step) DIEIEIZ 72 > TV 5,
HERD 1~5 Fha E TILR4F(good - 1TABIHID 5 B TITEAT) LV ThHiLE 1
FIZ 1 4%5A746T 5, 7 U4+ — FICED2MBRBEROWERK 3% abEs L. &

FETCHER T%AMT 2 2 L1l D,

<FEK8> Twiadq—ILRO—EE AR ITAHE
(7 v a7 4= AR AHRHE B TR L CHEHVER)

#HAEFE (20155F)
S5 (Steps)
4% 1 2 3 4 5
Crdesl i mes | 48 | @e | 4 | B | w4 | B@m | 4% | @@ | =@
'| $787385 | $41,12581 $807.53 | $42,153.08 $831.14 | $43,385.37 $859.21 $44 85057 $89069 | $46494.10
2 $833.23 [$43.494 41 $86158 | $44974.38 $893.27 | $46,628.70 $92786 | $4843408 $96498 | $50,371.78
3 $92294 $48,177.38 $95992 | $50,107.70 $99824 |$52,107.88 | $103825 | $5419664 | $1079.78 | $56,364.35
4 $1024.25 [$53465.75 | $1065.27 |$55607.33 | $1,107.80 |$5782728 | $1,15222 | $60,14605 | $119830 | $62551.15
5 $112570 [$58,76149 | $1170.72 |$61,11150 | $121754 |$63555.78 | $1,266.16 | $66093.76 | $131681 | $68,737.37
bs $1316.81 |$68,737.37 | $1,369.49 | $71487.19 | $142426 |$7434661 | $148124 | $7732074 | $154048 | $80,413.00
6 $1,253.00 |$6540659 | $130297 [$68,01499 | $1355.13 |$70,73755 | $1,40933 | $7356687 | $146570 | $76509.77
6s $1465.70 [$76,509.77 | $1524.32 |$79,569.66 | $158531 |$82,753.35 | $164872 | $86,063.13 | $1,71467 | $89505.79
i $135596 [$70,78128 | $1410.18 |$73611.16 | $146656 |$7655463 | $152531 | $79,62134 | $1586.24 | $82.80163
8 $145896 | $76,15767 | $1517.38 |$79207.33 | $1578.15 |$8237967 | $164110 | $8566559 | $1706.78 | $89,09405
9 $1613.76 | $84,23844 | $1678.26 |$87,60500 | $1,74545 [$9111240 | $181519 | $94,75269 | $188777 | $98541.78
10 $1,70847 |$89,18208 | $1,77685 |$92,751.38 | $1,.84790 |$96,460.39 | $192170 | $100,31252 | $199856 | $104,324.79

b irfa k THfa LICIEIX. £ D% 3ERMITAEN L3570, Ll 4 4 HICFER

IR IC BRI AUSRK 4% D —ei2 b 5 9 Z LN TE, TO®RITEFEERENIER
BN TWDIGEITHRK 8%D— M@ a3 ahd Z &ickhoTnd, BlxiE, 5 5
THAGDIEFTHIZ22 D 10 5 RV DfEEZ & b > TWIZERE DS 4 £ B 1T RO —Ffe &
HHZIE 10 T4 T R, ZOBRELREITRK 8 T RALO—Ee%E EFE ST 10
73 8 F RIVOfaEEE 72 529,

20 7 a7 4=V Filinb b boTo &R T L L 34F BIZEERERHE AN EAILL | Th i,
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FERFHIAIEF ITEN TV D LD DIEL FEICZET T2 3 DOFHEAIEF TRV E WD
L ThD, ATEGIENEA D I HAE A ER L, ITABHEIT 5 B oE AT LY EOFHET
HHZ L, FLTREAEEHEOGETL TS Z R ETH D, HlziE. boORENH
LW GHIEZED WO ITEN AR ARk L CRWiHliZ 572 & LTH, Z0iRRIZE
F AT A FRICHGE 2 bbb T T OMEBLIC G B Lo a1, 2k & LT
K< 725, £/, EAIBRRGIHE 2 i L7 > 7258 bIREE OEBICHEL H 2
Do, BERE L TCOFMEN TRE Z L1k b, 2k E L TOFMmIEEE CHFBAIC T
RENDHOTIHRL, HEIBERYFX—V ¥ —OFEBBAY HFE Y B TR,

UED XS pRfs s =D L RIS HBABELPALETH L LEZLN TN D, K
15 FRICA IR 2 VE o o Rpld, thod BIBIR & DOBEG 372 0y o T fe DTk DX B % 4%
WL, BT HO% G a2 M L CE 720, FRNETHICR D b B OTEEEH b1
A EWAREHEE % < OBRBICIAWET DHIE AR L TS S L3 LWL NS TH S,

(4)—2—3 FKICEREGVEEARRTS

Ty a T 4L Rl ClItic b Mllifif 28003 % 72 O FtEi(value-add plan)| %
SIEFIN DB OREEZZIT TEALTWS, BHOEFMIEE) L2 Tox0 &
HH720 1 BIATbin, £ OFHliRE RITH 0o L < A LB & Tuan,
ZOFEXT v v a7 v RTBBT HRR D 4 SOEB O 5 B il % OFREH
KRHLEHRT2H0E2RV, ZOMERBIZESWTHSZED TN 720 1RO
FAZFHET 2, HlZIE, VDAY =P —ERAOUELK Y I2WIGE . ZIUCESL O
BEOWREHEZOBND Z LIl D, v 32—V v —IXRtEOFEMK I 2 FHh s 03, EXk
FHE LIRS R 258 D0 TIERL FHEZ FTTE R THRT LT 4 —id R0y,
ZOFEIZENT, v 32—V ¥ —Ea—FROREE &0 O RENTR D720, FHHE DK
TR E > TV EFHM LD IR A HE LV,

(6) F#aITEBILGL\SRARETMh I B

FHRE O PG 2 0 L B SE TV RV ERE T, EREHEE”- S T 5, 40
HEZTolema— VU RA U= L XM E~ ) —H T, ERISC TR 2R
ETDHILEDOERERDRBO S, ZOZ LIZ K HMER b EM U, RIS L 2 A
PRICERUGED 2D DY — v EALES T THEKE L Tz, BAARRYR Y MA T T O
DV TH D,

Stepb IZHAFTE 5, TDH L L LOKIE THNIX, Step7 ICHR TX %, Stepb X Step7
AT SN TV DR R X, — K4 (bonus & FEE T Lump Sum) ZHE D720 ORHEix& & 72 %
(Lump Sum Assessment Year)| Sl TR, e¥ VU U AR EITELRD,
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(5) =1 Za— YRz L XMBUFD AEFE

Za— TR T — L AMNBIFIZEB W T, BURFE R HTES 67 4:(the Section
67 of the Government Sector Employment Act 2013)IZ5ES& . 2 TOANANFEEZEE
(Public Service Commissioner) DR HEXFEIEL T A KT A 2D o & o THEFEH
IR 2 i L 72 1 AUIE 7R B 72030, ZEREREA O Geoh & 2 5 ik, MIEARZE, IRIE ST 8
FEBADUERER . WBURN D DEFEER AT 9 IRB A, HOT U+ — FRTERET
k(B SN2 HMMTH 2,

AIRDIEY | =a— P TR« 7= — )L XMEUTOEBTMITE 5 IO g5 2 &
ZHME LTV TRV, FEEUEE L, AL F— L0k B ERER A~ T
DENZEESELTO0HDEMESIT B TWD, FRAMHAE SRR T
(satisfactory) THIVEEWFHHET 2 LR TWDEMN 1T EAED AN ] OFF
it 2 45 TV %32

<H6> MEBFDFEMNSEADEFEZHET

MERFF LA DRER

i) NSW PSC, ‘Managing for Performance Guide for Human Resources’(2014),p.5

6 |ZINBURF IR L~V TORNEZME % DI B OFERAE E ThRAICTL—2 XY
YENDIEERLTWD, 29 LIZAEOEEIZL > T, Hx OBENB S OFTRT
DEE A - NMBUFO BEEZERICEEREE 2 R L TnD 2 & kO FEREORIR D
—HEHOTWNWDLZLEZEETEDL LT TND,

30 NSW Public Service Commission, ‘Managing for Performance Guide for Human
Resources’(2014),p.4,

31 Hii4E3E,p.5,

2 Za— Y UR T L ANUWBEE TOBMEIMOFAELY,
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Za— Y UR = LXNAFERERTKTO LI, OMFFEN D BREORTE
RRE-QF =X ——QF A & AE L->@RENHE-OIHi—O@¥ERE Ot EL | ¥
BRI E DY A 7L e L TED TS,

<E7> FFFFMOHAUIL

i) NSW PSC, ‘Managing for Performance Guide for Human Resources’(2014),p.4

TNENEMERITIZLL IO XL 972 Z kDb TN D,
O =12 BAEEZE OBk
BWEBA~OHIE R~ O E RN HfF SN2 A2 WMEICEMRT 52 L Th
Do TOROEHE LMEBITIIGELAV, FHEOKECLEL SNLES - &
T, BEFT D NEAHH - ATRHENE - Pl & NI (R Z OFTR T 24k
DOffifC B & B L7) OffESCESRIC OV T O « B O EFR T - BIFES
o AfEE, HETHEL L d e sy, Eio, fllx OB OEREN &0 &
INCFH SN D DOMNITHONTHEXETHL ML TEL,
@E=F—
ETOMEIT, BB IOV TERE L EHIZEE LAV, EEICOWTARK - Ik
ARIZT 4 — Ry 7 EnFuEiebiown, 29 LEESH T 1 — Ry 71k
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ST, MifFE N BEASMT COEFEOESRN AR L, EH~OEFX— 3
YEED, BEERORLELEZITI ZLITRD,
@ & FLE L
BTOREBIL, B0 B LT TR BEESRKD DRI 20T
FC L 72 23413255 (annual formal performance agreement) % & H#& & ORI THs
ER TR 6720, D7 & bR 1 RN BEEEACHIR ., RB/IBIF DI M4 %
AL, MBS U CHEREERE 2 BHET 5,
@ne /1BAZE
FRENHEZER TEX DX T572012i%, BISH 72 FE B RF BN LETH
Do BAFEEIHNITIZENI RO 5TV DHRES L BUEDIBE ORe /). ERMAE, ¥
V7 BEEZAMIZED D72 & VRIS TENXERICAE SR iz o,

OLZ(i]

BB TE A DB CHUNCEHMI AT 5 7od DA RI 4 U2 Fi L. BB D%
77 Bk R 2 FHE LA FOMEIC DN T A v e — VR RTIIE R D22,
Zo LIEFHBC K- T, BESVMEEE 525 2 LN TE, BRI E~DETFTX—
varRE® TN ENRD,

@A R OYE

BHEIIEENROEHONS = 2B IS S, T2 LN TED X
D WYNTHEE L2 T e H7au,

FERAR LT MAFOE - EPA T THRZTFATH RN, A RTA - FfE -
ERIOANZFER - BOR - IS D BAR - TR E~ORIRAE, FF-CRI%Z S & O
2= —varyBIENDPRNE NS REYITS, I Th o THERRD Z
L CHBBREZNEECT 21748, RETH D, £ DOJRERITIRAS I LB RE ) &2 RiT- A
MO - Bl AR BAR, BRI O KA, BB 00, W L e & ol Sk,
BEOBEAR, 2Ia=r—va VYRR FIROZ KL ARLLY ORFHICE DDA
I ELIC D75, 29 LIEERARITR S HE L TG I ERE L 5 2
52 LR DT, KOV LT IR ZK D NE TH D,

U b, O~O@DFsHHA TERRPME 2 FEfE S TWD 2, %7 L BIERICER S
TV DT TERY, K8ITRTHlY, =a— VR v=z— L X ANEEZBEZOM
T E (People Matter Employee Survey 2014: Main Findings Report)iZ X % & i
£ 1 RELNICER R EETN A2 52 T 72 B1E 55% ., AKX D7 4 — RNy 7 TH 70%
WZIEFE Y | BRI 2 52 B o 7 B E DY 80% LA ETH D Z & L AT
HIRWEETH %3,

33 NSW Public Service Commission, ‘People Matter Employee Survey 2014 Main Findings
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<E8> Za— Y IR-Jx—)LAMBAFIZE TS EEFTMEDEREIKR

ke wom
(=44 LR 2014 2012
B LI SR = " e

P L\ re A3 7’— £ =0
ﬁgxilmlﬁgﬁdﬁﬁ%m 20 o 66

B EABEERELEET
EEFoTW\S

!I
L4

Hi#) NSW PSC, ‘People Matter Employment Survey 2014’, p.33

F£9DEHIT, MEKEMUOEEEIF & ERETE 2 2T 72850307 < A2 B
R DY E 3 WA A = = SR GAVANAY 3= DA VAL
<RKI> HEKER-HI-EETMDERIKR (%)

S L) BEVELAICERS  BEIELURNICEAR B BABEESELL
A (R EETHE DT - GEEEUEES I EEHEER-OTVS

H#) NSW PSC, ‘People Matter Employment Survey 2014° |, p.34

ERFU I L > THE L SNDHRENBEICOVTIE. K9 DX 913K 66%DIkE N
BaZ ANEICHEZ 6N TND EEZTNDH, R 10 THERINZA D & Fill X 5E
WISV B SN TTH B2\ 24 5% E TOEERE & 60 mkll E T 7 FILLER
AT BB DORESIBRFEIC O W T HEM i 2 L TV 536,

Report’, pp.32-33
34 FiEE, p.34,
3 [ I,

36 HiiHeE,p.35,



<BE9>Za—-HIR-Iz—)LAMAKEMICE T HEENFRDEREK R

8]

ol
J!
AN
I
i
!
ol

By 2<BbE,

N

MBS DRENRFRICEIVIEA TS

BISAOHLH LN TICRENBEROEES%E
BEZ5NBEL5 ERMRIELT<NTLNS

DEGEHOEY)G2HME - BeIRFEZ R
BTENTED

Hid) NSW PSC, ‘People Matter Employment Survey 2014’, p.34

<R 10> FEAIIZHT-BENFAFEADERYHEAHIKI (%)

BSRORGHATFITHEN N "
SRNICHADIARE.  BROBSESISNGES | AEGRICEYLEHHE-&
-~ BUBATUS ERBMRELTNTLN MRERIFBTLLTED

H#) NSW PSC, ‘People Matter Employment Survey 2014’ p.35

A B Ea—TlIf o hoTel, =a— PR T2 — L XN ANFEESD
2014 FEDOWMEEITITMB TOVLEDIZHOWTORE bFEMICZ IR TS, WD
FMARDOFKE L THHNZEINTWVDD FHEHI LD LG TV EDZHE LT
B4 D 41% ., 1 FLANITHRG TOW U &85 L 7- DIXEIEF D 28% & 72> T\ 5,
W EDDMESE & S5 O HE IS LRIEE 2 L CTREDEENE W EHD
NEIEK 10 25 & Bh /Nl S vz, AORKZROICED bz, 8%
ML CH B2 oTz, DALY EOVEFEEZSDL STz &, EFEMNIZEEH 5
HLOBRKEL AbhD, EOFME T EMHMI I KBS 5 2 LITITRENH
HEWHIEIETH TN, EOERDO—2ITW LR ERkGO NFIBHROME S & 5 &
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27,

<E 10> HEOEWLWLOHITAGRE 1 FLIA)

Hi#) NSW PSC, ‘People Matter Employee Survey 2014’, p.26

(8) —2 V) —TH O STl f BE

~ > U —TH O EREFEMH EE (Performance Review System)id, G D F— 2o L fEH 4 A
EHENTE DB WKFEZAT 9 72O ORI L LB BTV D, oSO aE 2 £ F
Y LUV VT RERETCEREY LT T EDICEETH LI EEX O, v T e R
T A TRl 24T > TV %,

~ ) —H OERETE E A X 2 DR AT TR T 5 (achieve) ) [ LTr(enjoy)) B
%4 5 (develop)] lEHET 2 (partner)] D 4 > ThH 5D, [ZEHKTH) Lik., AEEZED
TEKTHZETHY, BUVWKEZEHREL TS L, BREOMFL EORR%Z B, %
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DFEREFMT DL THDH, RLT) LiE, BEOMEEZERL, thEz2ohT, &
RIS « AETENRT VA CBREOLS DL, BLARRLRKH L Z 2T 5L 0
IBWTHD, BT L) LiF LA HICOTHZ LT, BAixEn LoD,
BICBWHiEZ RO, EERAREZEE, BN PSS L Tho, EHTL) &
. B OMEEZZRFRT D EVHIERTHY ., FEEEREZILAE L, MR ILICFECHE
BRI TE &, BIEICID M, ANET 22 & Th D, HEMHGIC K > T % D%
BEHEHIELOTER, K11 OoXoic, L LAEEZEFAL, 4 DOFHIOH L
T2 TWLONHHTHD,

<E 1> 7o —mOEEFTHmDRA

HB) >V — i gkt

— kB O FEREFHMETE AR 14 0B THhDH, £T. LA TARLIEAES
HNET D, FCHETHIUIFRCALEICR D, HAE LTOREZERE WD LD F—2A
ELTHMAEZZER TENERVWEWIZZ T TH D, IRIZAFERDTZDIZED X
IIATEIRY V= ARKENEEL, FIZIEH L B a—F —NNEE L L
VT REBEALTIELWE D, BRI L2 ABERANCERT 5, 2L TERNED L
RIS D Dh, BIEE T2 AR - PH ALFEREEZF N T, EFEH T T
BLT D, 29 LCATREABIZOWTERERITITRBE L, ERTEZI0E )M, #
T DI MENZTE LA 9. MEEOMELE LT, B O BEERIZEE T 5 2 & PRk
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DOFEL 22 2 EHRIZHONT [ EI(Role)] ORICEE, %N EMIT LW EFIZD
WTCOEEFERE 2 % [HA(aspirations) | MICEHE HT, S AR H 2V TG L
DNy 77T RERDIFRIZONWT [T EFF (context) | MIZFEHEH L. HoOoBHHES
FARIZ & > TEETH DMHEIZ-DV T MiifE - Al (values/principles) ] #iIZBAFE T2,
1FEZICEMET AT, BAD I b — L EHB 2 728D B DR S NANT DS
BAANBERE LTE LD, TOMMICER TEoMRESIZEL, YHEE L TWZH
ELEOEWVIZOWVWTEELA Y, EICa A2 M, F— AN TIHEFICEWEREE Ff-
TVWHEN MALVELTRWMEEZLTND, HL5WITHICET TS Lol
M LaEE REOIC LRSS TITRELT D,

29 L7ZERHIE, BIED & Z ARSI EN TR L, 20 Z LT &£
DB bWV D, FEIERIFEER 4 DO E5HE(Step) L7 <, 4 B THITHIZ/ZR > TV
%o 4 FHEORREIZIE 2 410 1 FIZEEA BRI IZRA SO Z 525 X oz Lz
EEBEZTWDN, BUEIXEZFM L TWRW,

(6) #BE5KE

(6)—1 UF=—Th-To)—TT7YvaTs—ILFTDHEEHER

A A TR AT SO RIAG G-1X E OFREE S O E TR L7720, v R=—T (A O
TUF— KR O>OT~v Y —iHi7 v a7 44—/ Rifit Band/Level O FEHEN 72
HTEICHER), v U=, TyvaZ /L Rk L TR CiaRAE L, &k
15~17 DEYEIEEZ S b oo, TNEHENCE EDE LIONRE 11-1~4 Th D,
BB, HTFYOMIZONWTIE, v R=—MrboRIEIER L, v U —HITE KD &
HORBIZHTHFEY, TvvaZ—/b NI GREED 9.5%I2 &7 5 IRRESTF
VHENLASNTND, T v a? 4 —v R OB GRENE L B 5 BT O8481%.
B D 3.5%I2 87~ 5 REEETFY (civil liability allowance) 23 IN%E & #U7- &4EDE
HieEa L 705 TV D3, FLlll SN EIE DR 5132 TINEA LBEDOLDOTH D,
UToXRZRZDE, RLvX*—Yvy— GRELUY) THRICE > TREMEN R
HZEFAALDRDOZX—T % —RAZ v 72 AIRKREI CTHRTH I 2083 H 5 2 &
U R=—hREIZ D> TR EKERENDIT T RN L2 ERbr D,

3T REE(LTY &0x, WPEEEE - ] - 325 - HERF - 2CHt - BRESOEMEN 2 EEHEHT 2
BB IZx LT, REFEEME 2002 BT 2RFETAECIELAREENH D, HFBIBEN
BHRRIHBEOREEIT> TV RWERICKRENDL Y TH D, (—I)EBRKRER S
R=—H& [4—Z 7 U 7 #5 BIEEOAHEHE ISV T (Clair Report No.377
Feb5,2013),p.20 LV, AL AR— MIEEROHE T UITOWVTEELLY,
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<ZF 11—1> J5: Corporate Service/ Governance and Finance

# : Human Resources

ERIEHZN 15 ik R AF T RER Y fakk HFY
(Band/Level) CRWY) (F R (FEF)

Y K =— | Manager B4/1.2 123,122.00 112,440.00
i Staff B3/L3 80,926.00 73,905.00

Staff B2/L3 69,999.00 63,926.00
~ > U — | Manager B3/L4 161,500.00 150,000.00 11,500.00
i Staff B3/L2 82,000.00 82,000.00

Staff B2/L2 52,000.00 52,000.00
7 v ¥ = | Manager B3 L4 123,834.52 113,090.89 10,743.63
7 A = Staff B3 L2 76,509.77 76, 509.77 7,268.36
Rt Staff B2 L2 62,551.00 62,551.00 5,942.35

<F# 11—2> J& : Community Services i

: Community Services and/or Community

Care
SRIEIEN M8k F&AT T fa G-iegE ek it 24
(Band/Level) (5 F) (£ KoL) (Z k)

v K =— | Manager | B3/L3 92,828.00 84,774.00
i Staff B2/L3 69,999.00 63,926.00

Staff B2/L.2 61,456.00 56,124.00
~ > U — | Manager | B3/L4 121,500.00 110,000.00 11,500.00
i Staff B3/1.2 88,000.00 88,000.00

Staff B2/L2 57,000.00 57,000.00
7 v v 2 | Manager B3 L4 123,834.52 113,090.89 10,743.63
74—V Staff B3 1.2 106,600.00 97,351.60 9,248.40
R Staff B2 1.2 68,737.00 68,737.00 6,530.02

<# 11—3> /5 : Environment, Planning and Building

Assessment and/or Building Services

i

it : Development

SRIEIEN P F&AT fa G-He A ek it F 2
(Band/Level) (Z FL) & r) (= Fr)
v N =— | Manager B4/L3 140,657.00 128,454.00
il Staff B4/1.2 123,122.00 112,440.00
Staff B3/L3 92,828.00 84,774.00
~ U — | Manager B3/L4 141,500.00 13,000.00 11,500.00
i} Staff B3/L2 90,000.00 90,000.00
Staff B2/L2 60,000.00 60,000.00
7w ¥ = | Manager B3 14 129,000.00 117,808.22 11,191.78
7 4 — b
ki Staff B3 L2 80,413.00 80,413.00 7,639.24




<F 11—4> J5 : Infrastructure, Works and Technical Services

Footpath and/or Asset Management

i : Road and/or

EREHLN (i FAFF o G-Fa % ekt WY
(Band/Level) (Z FV) (Z RV) (Z R)V)
¥ K =— | Manager B4/L1 106,594.00 97,346.00
il Staff B2/L2 61,351.00 54,604.00
Staff B2/L2 67,292.00 60,029.00
~ > U — | Manager B3/L4 116,500.00 105,000.00 11,500.00
i Staff B3/L2 76,400.00 76,400.00
Staff B2/1.2 62,000.00 62,000.00
7 v 3 = | Manager B3 L4 117,000.00 106,849.32 10,150.68
74—
R Staff B3 L2 79,186.81 76, 509.77 7,522.75

(6) —2 #HRE5KEITODVTOREMH

T U+ — ROMGEBERZRD HITH T > TE HEE WML EEE ERR e &
DFLFFATER ST MUS S LT O X 9 25 b BIBIRIR R Of 5K EIZOWTHE
AHNTND,

(6)—2—1 D BEAEEDKESIEES

F—=ARNTUTTIZARD L D 72T A L AFGE 2l o 72 I L T A,
B RGIETHMO BIBE DR G5 22 E 1L T,

Z®O 1 22 BIEEEHSLGNSW) 1T 5 B iR K46 5 i & (Local Government
Remuneration Survey) ® i 1 T & %5 . H A K W = (LGNSW) (X Local
Government(State) Award REIZH 7> TEM EMOMRFEL L CHIBKREEMLS
(USU)ERWT HLAMIE, VX TN e w32 =V —%IL LD LT D LREFIROE
B L OEETMZ A — R L, BIGEICB SOt 217> T, 2 ORI EEICE
BRLTW5S, HinlRieGESZ 9 LEEBBKRSEREO— R L LTEBINTEY | — X
FERICIIFALRTH L1, ZLOBEROKELEICHT->TERENTND, £z,
FRKRTH 2 LGNSWIT NFH Y H M 4 4 1 HoSa 2 E . AFHRLYEO R
y U= R AR 2 FE LTV D,

H G2 LGNSW) 2> 5 AR OB R O — i 2 W =720 228, &4 & L izmliE o
boTo BIGHE L TIRAE & 22 DA EHE R 8 IRV L &0 b T, £ LD &
VxR TN R—T ¥ —I3K 26 T RU(1 5 RV=¥82 TK 2,097 1), MRE L~
JVTHI 17~21 5 FAV(A AN T 1,380~1,760 ), #E L~ULTK 9~14 7 RA(9
764~1,186 J7 1), fRE L~ULCK 8 J7 RV 660 ) L 7e > Td,
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~ U =T, 9 LA RS TR, FEE LTEBIO BIRERSCRBEEIC
LEEEDT TREGMEGEZHEZATHLH I 2 ERH D LWV RRIIIAT O i Tidie <,
MR D EN ST KAy 7 ICF URB ISR T 2B OR S HEB A THbH %)
T2, 1L, AUEHTH->TH, BIREOBMOHIE - BREEDORMEIC K - THE
N OB ST R 0 | ZIUDTRES AR A > R OB D220 - Tha HAEIC B KA
HZEEHDHEBZLNTND, FlxiX, BEEIGONR—F 7« A—2 —2EET 51
BOBEMIItFEEOZ VY Re—HioR~ ) =il E< 20 v R=—Tio

SR AY SRR A
<K 12> Za—-YDR-x—)LXMEBFFEEFR - i BT & D —ARES B D65 KHE LLBS
IS — gt %E\,:WN 25 e R

— MR E

SEHREAT

—REHH25% R 1)L

TATRUTM
Za— IR VXM

IA—=VASVRM

fa5%E

BIGEDL L Id=a— 2« 7 = — L XN OO BIEEDOIE K UEE B E |2 L
TWDHM, =a— P Z U =— L IMBUFIREIZ OV TIE, EIRBURCM oM &t
WTH2ebdbd, —a— - HPUR T LXMNAREEZAEZD 2015 FEOREE
(Workforce Profile Report 2015,p.39)(21%, X 12 O L 9 22 M b #E 5T 5,

Z D277 7% Mercer CED ORERHMIAR A > h 23R LB O 52 L7 b o T
HHN, ZHUTEDERA U IR ERDIFEENRELS Y, =a— P TR Tz
—VZANTHEIEN LV b5 RKENMENEOD, T4 7 U TR A= XT7 R
INE D IZENZ &b,

(6) —2—2 RREIDIGEHIE

FHBERIZ TN ENIRE T 21T > T2 R LTV DI S 2 7 A TR
EEBFIHAL TV D720, gl 28 U TR U X 5 2088 O RFEZE O 5485 2
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HZEHTED,

& F=—iI28V T, Mercer CED OIF A 55\ T RO B A KO 5
KHE L O AT > T %, BRROICIEE 12 0 X 5 10, WIS A > kAR TH

595 CORGKEEDT — 2 LTS,
<FT12> BHFMLIREBEEDHE

R o B LLE ——
(position)| Ak [2oN\—E> IN—t INS—t >
i B4 PRIE o0 B4
%ﬁ@ﬁ
R 362| $106,300 [ $121,700 | $131,200| $142,000
(Contract
manager)

HE) o F=—mi e

Bl 21T 362 ANA b OTFIHLFRE DG 25 /N—1 7 A (100 AH R b 25 %
HDN) OG5 KHEIX 106,300 K/LCTh Y | HHfEIE 121,700 KL, 62 35—k % A )V
DO HKHEIX 131,200 Kb, 75 /8—F 2 Z A L OfHKHEEX 142,000 R TH 5 A3,
¥ R=—mI R RESH 72 0 O KRR D L HIZ LTS, ¥ R=—HTIiX 24F
21 BWVWOHETHK 50 Oz L THs TofRGKREEZF = v 7 LTV 538,
INEERFNIRLAIC L » THEE SN TV D20, REEEE Y — R4 5 X0 fd 5k %
BLEZ TRV RKIKRE&ICLIEWDbIT Thhnd v Re—MiHYFITE L2 T,
O BIRERTHRGARECONWTIMRAF L LI RBEXHELTNDE L) THHN, v
R=—M &0 B NVKETH Y | FETIS TOFESITT LK D72,

Y R=—H L EEKREMEINNNRBBEBERE LIV ITED ThL L Eand ==
— e H TR Tz — L XWNBUFIRE OG5 KIEIZONTIE, NFZESN 2015 FFhLO
15 E(Workforce Profile Report 2015) THAFE 2 AFK L T 539, 131285 &,
Za— TR Tz — )L XNEUF R B OFG 5K HEIX Mercer #0 R MG GT
—ZOHFIME LY bR, &0 I TERLL RIT 25 N—k U Z A LI D HRIBIZ
K< 725 T %40,

38 o Ro—THCOBXERYFELY,

39 Z DGR, 2012 FFICEFHRAEREDY TSN E U T HERIC L > TRAERH 5 )
ERVE L, 2o X0 iekiEE TEUFEME FE(GSE Act 2013) DAY & i@ (mobility) O 5 HI
WIS %) om0 EZIT T, AFZESPREHERELOFHROE L TITo72 b
DTH%,

40 NSW Public Service Commission, ‘Workforce Profile Report 2015’, p.40
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<BE 13> NSW INBUAF— AR B 45 5 & Mercer REI#R 5 LD LLER

Za— YRz — )L AMEAT Za—-Y IR Iz— )V XMBRT
RIEHSHR FREbSES
—BRTHIE25/\— 12 —fgTERRAE
#a5) fRTHI525/\—t> 211 B
1~2%k 3~4FR 5~6F#k 7~8%ik 9~10%E#k& 1M~12%% (SR

7£) Mercer National General Market( 7 7 _® Mercer GM)DT — XX, A—RZ F T U 7T ORERITD
72% 800 #iffk & 33 Ffhrz A MAREKICLD, —FH, ==2— P TR - Txz— L XMNBEEIX
Administrative and Clerical Award XI5& TH 5,

Hi#) NSW PSC, ‘Workforce Profile Report 2015’, p.40

PESERNC LT 6 . NI L VA 5KEREWEENH Y | BEROWEIMES &V
— A NZ U7 TIEAMOERY NI o> T D4, Bl XL ILENRARTEA— A T
U7 MOBIBERTIE, BATOT U 4+ — FTIIILLEICK L TE 2B LR T 2 &R
TETICAMZION TS, EHICHILED HI Y THIESIKOMIMmA 5L, &
BREL oo THRBRMEICEREZRIE L hiZesant ot B2 %1 5 2
bbb, FaGARKELZT THD ET U — NEHF N7 Wi o BIgE Tl3E
MHozEks7ve—n L7y, BRIRBRR EORFELEFEA, V—2 - T4 7 -

T UADEBRIE Ry =V TR ORASFEOR S EZFZA T LERND D &
DR D TN T 54,

(6)—2—3 FRVOTRIOIHhoOH#EF

— IR B ORG G NEKT D Z LIFRHBHT ONTOROA ARENTNDLT Y
F— R RUTERICOH BEDN D L I8 >Tnd, BIRRBERE TS WGE
AKEETHEH S D & ) @RS D Y | B D X 9 IZRAFE 5SS L 0 o0 kv
Lo TS, ZHUSH L THAEMD I3 5K EPNMETE 2 L oL H D | T

NZeMNHF BiEE v Z —IXE R TOREEIC OWTHRERT Z LD T, R0 ENnE N )
ChoT,
2 ZNHFHEE XY —COBMETWMYFELY,
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MW E WD S ORHNTIE 2 272012 b, BRESEHIIZ 2D < BB O L -
THTEL Z LITIRUITH D4,

—J, VXTIV w3 =Ty =72 8 ERE RO EIL. BIGE—REHI(LOCAL
GOVERNMENT (GENERAL) REGULATION 2005) % 217 4c(Db/c i2 k- T, &H
BIROERREETART DI EREBHMHTONTND, V2R TN Rx—T % —D
BECIEETED L WO HHRH Y | REWETICL 7T OOBBKRDOY =R T L - v X
— X — DN EFEEIL 359,000 RV XV @02 S B o T2 & ORCHIFE S Hr
IZHEf SN TV, SO =32 T L - 2=V ¥ —DOREKR Gy 7 — Vltotal
remuneration package)i¥, 2015 FFOFERFEEIC LD L, ¥ F=—1iT 412,875 R
o, =) —1iT 329,512 KL, T v o 4—)L RiiT235,594 KATHY, ¥ F
==Yz TN 2=V = IMER L BVEEE/TND Z &I, 2B,
VxR TN 32—V Y O FRE RO SIS EBE AR T NIERAK S
Y=V D THY | FGEHZ T Tl ORIBES SR 2T Y 2 LTRrBEOR D
DIZZT IS ERIEA (Pay Sacrifice : ERRRASCHE - BHE, BHELRLEL G
RICABLTH D I L B, REFEEVREBOLEOICHEGO—ME Y THERHEL
BRI TWN D,

HIRRBIBEDORENWS 2R T /L« = 32—V v —DRETH DN, TOHKEIIHEE
B2&GO0RDIC LD EEHIATIEGHA RTA4 VW ERESBICTHERNMRE L
TVNH4, ALY 2R TN v X =V —THHBEICL > THEHEIGEVRH Y, £
DREZT—HEITH N2V, —fKGm e LTI, FHITEE & L TOMHEROE S0,
ELEE2ZDONEL SNLIEBOEREFFOAMBERD 72N & 1~ 5 FEDOHL
TRAINADTERES EREFBREFAETRINVIMREINSZ b0 EREDEL
<HbNndZ e ln, fham<ToHmRE LTHEEL TV DS,

EHRTE BB 2 S TS V2 R T s v 32— T X — L E D L R (Director)
LoULORE I, St BHEHE S T v — s V=T R EOHEMFEML . Th
VSN DRERIZe BRED e WA L A O TR S Y | RFEEBET 5 2 & THiR
IRV HKIEIZ > TWD L) LT 8 516,

8 U F=—iliTOMEmMYIMAELY,

44 23 Division of Local Government Department of Premier and Cabinet, ‘Guidelines for
the Appointment & Oversight of General Managers’ July 2011, 7238, ¥ =% 7/1/ ~ R
¥ —OHERATEH - S 5E IO WL, BIERER S [F—A ) 7 =a—v—F
R EiRl (20154F), pp.60-641Z5E LU,

6 N BRE 4 —COBEWMVRELY, B, vV —HOY =T/ - v —

—I% 30 AT THEM LIS, BEH IXHMERSCHEME S WoTo & 2 A D %ﬁA&)TH’sfiﬂﬁW)'ﬁx%ﬁ%
FEATHO 25 O TERERIT 57, 8 bWWEEW), T, V2RI - v 3=V % —X
ERRREIL oW LB e BB TEX D720, SEBRNE VS THLREERT 57 Th D,
46 MM HIGE X —COMEED LY,
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(7) HBEHEEOIHET VA—FDRE

A=A 7 VT OBRREKIZEN T AGE D I 5D 5B G133 b 5EIRE TH
5o HHETHL v U —THIXSERE L WHRIETHSTN, =a— P TR U
— L RINBUFRRY R=—TIE 5 FREE L 72> TR |, B LWVEEIZZR > TV 5D, a5l
FEORE LY, REIZEFEICE 5 MEEHIBIZ BBV HATHD R, —2 8 F U 735
WAL, THEEBAERLER] o b 238G kiELZEHEL T
T S o D72, fab kL T TAFEE ATV G50 D 8CEITE Ly, SEERA L
<~ V=D& /BRI T, Bl AMZE 9 L W H Workforce Turning &
VO Tk E G TTER ORI BIZHHE - BEZITWRIDOR A h~OREZ R L0 | KF
HEERERONHEA & LTI ANTHRE EREEME L7720 | RO R T AR e
RETRLTWD, LU INEETOT ¥+ — NIEBIGEROME ) ZZ 8T 0
LMD, FUTITMBEICINE L TT U+ — FiB Y O 5-SED RV ETER S H
TL %, £ 9 LcBnKIL, THEEAREZESITASMENEZR LIHTROONLZ L b H
5LV,

Za— B UR U= L NOBIGERE OGE LA ED 720 B D BIGHES
LR SN TVDENR, T4 — FRIRADO Y = XTIV« v 32— ¥ —5D kg PRk
DEAEWS T Z LI L2 NMEEHIBZIR TGS LD boDs, SHFTAERELT 5
G 3B 2 S DR T b v, —RERE OSEIZIE, G0HE b T BIGIR
%D ENo Disadvantage Clause)lZ LV, fHHIZFFEZLY D TIF5Z LN TE 220,
b Z b IR E T EVEREF354F 4RI K 0 EMITA DR B & U 7o sRfil i e
INTETH, FERICS UG a COMIB T U 2340 0 a A FRELT 2,

T — FidmEEE L I RE R TITHRIEST D L0V ) DEEE] IZEBWTERTWD
2, MEREBIEOFE ZZBE L0 BTG OFTREIEDOEDL L) [RRME] 1I22Z
Ly, V=~ va v 7 7 U4+ — RORWERMEM TR wERIC & > T @smt:
2O T, JE ) NTRE 28K LE DL OB 25T 5. 703l 215 2 T Tk
B EROVUIZZENTEILEE DL, £ L TR BH-72Z BRRVWOT
TRV EVIFER OGS D, Ll THREME] 2 H@wd &, REBNBRVEEAIC
X, BHSRMZ IRV AN VICEIE T DENEN Y PREL R LD D, =2— P U

47 Francis G. Castles M~ 72 S 3, R#EEFEMNRRFBORO T TR LEITEEBUR (E4B&
F)ACHEAEES, ARECROXMREZ®T TEXROWAICIRET 54— N7 U 7 OEAEFE O
b HFERBL TS, INEREE [EAEZEROBIG SIS A—A N7 U7 Z2Fp]L L
TJ A D KEF(2012 4E),pp.205-209,

48 KPMG, ‘Outline of Financial Modelling Assumptions for Local Government Merger
Proposals : Technical Paper’19 January 2016, p.3, p.7, Z® @S 0 213 NSW N &+ N B RF
IS0 TH D,

19 FHIEAREEA A USU)TORE RV FAEIC L D &, BOHFICHE BN AT B0 )
SEMOREL SFERMIIETT X OBUFE R L TNnDHEDZ ETH D,
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AT 2= )V ZNTIFBAED &L Z AT U 4 — RRLOGERENEE LTV DA, 1993
PR R HIRERSCENEA TRAZFE DA TE LD, £ L IANDLT U
4 — RO 2ER1 7 (enterprise agreements) 3 =% L, BN 5 2R ET H L &
IR D ATREME S & 5
B, A=A T U TITHADRRONEFDILTNDL 2, FMNMFEEE S ¥ —
(ACELG)DFETIE, HIAKRS A HEA 7219904 B D204 C B IR IR & 106K &
NI IRl WO BT b %, ZO8a OMEyOEAEITI 6 TIEZ20nn, X140 X
I RFEZI CHLA ORI T LT\ 5, AP O HEI1342% T, RFEEM
D12% X 0 I3 720 @V A350% & B> T 550,
<E14>EFREXRICET5HEESOMBEOEE

Hi# - ABS -+, ' EMPLOYEE EARNINGS, BENEFITS AND TRADE UNION

(8) AMEAFEADEKEEAERYIA

F—Z T VT OBRBKRTIE, ERBTEE D > 7 SETAMBEREEZITI &V I %Y
REZFNO, \NMBEBAROERZEM L, FHEMICID L RETE NI ZIDNE
HLOObD, AEGEHM LIZgN7 Bkt % —(ACELG)IE. HIAEE O e
FOTDIZEFEOHE Z R 57217 T < BIGRIRE OBUR 2047 L. AMBHFEG
[ « BERG(ZOW T OB EHtlT T\ 5, [mlt ¥ —0ihZ2 0, BIBIRICBIT 5 A8
BHFE DIV AR DONWTE O L LU TOHEY TH D,

(8) —1 HEEMNGAMBROLEMLEBBEAREEDRRK

EVRARCE) < BEEUIMBUT L 07000 JLILEEEERLF LS LWV THD |
HFIZ X > TUTEIBERPRRKOBEMEIZR>TND, LL, SiiESEICER L T
HEEbNsDIC, BIGHRKREIZZOEEMELZ R 2 S Tnb, £ < O BIREEKRE N
ERIE P LTV ORI A WIS T, BIEA R 2 s CEICBER S 2 72012

% ABS, ‘EMPLOYEE EARNINGS, BENEFITS AND TRADE UNION
MEMBERSHIP’ ,AUGUST 2013, p.8 .
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ED LD BN VB AR L, BRIEAYIC AMBIFIZEIR D Ml Z & 3 KREITH %,

ST B G v % —(ACELG)IE 252 # 7 BURF & B [ /& (Local Government
Managers Australia : LGMA) & 17 /7 L T, 2E A ig#% (National Workforce Strategy
2013-20200/E 0 (TR > TE 238, A —2 b T U7 OHRKRIIZETHY | HiRkE
RTELEDILDBDHEV R STTLD, REEHIOWTHEREICET D E T2, 3F00
olc, REAMEIKIL 1. ABE GRS BB 2T 5, 2. HillicimR S Lz NiE
IXN % 3= (Employer of Choice) ] & L CHIARIKZEY ATy, 3. 2R AMEH XD
THERT 5. 4. BT OSGEAID, b, HEBICKET S, 6. 77/ n—2IEH L TA
PEMEZBGET D, 7. EHERENERRIT 5, 8. FATL W), D8OOI D Ak
DL TN 552,

Z ORERIE O FEIZRET T 5N TWD DT TIER ED X HICFEmT 20NMEA
TRIRIKE & 72 > T %, BN ED < SV o B LRLEIE 1.0 N B & BEE
EVERRL « Eifi L CWA0aE oMM ERE Y % — (ACLEG) OFER R TH
Do WA—ARZUTIME=a— YT U= LZINIERETES ST ONLTND
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REVIEW LOG

Date Version Comments/Review Approved
by

17/04/2013 4 Comments updated. SSB

ADVICE

From 01/04/2013 up until 31/05/2013 please contact City Direct on 01902 551122 or email
Single.status@wolverhampton.gov.uk. From 01/06/2013 please contact HR on 01902

552345 or email HR.supportdesk@wolverhampton.qov.uk for HR advice.

DISTRIBUTION

This Managers guidance to the Single Status Agreement is placed on the Single Status and
HR intranet for managers and employees to view.
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1. Introduction

1.1. The first edition of this NJC Terms & Conditions Guide is introduced as we
transition from one pay structure to the Single Status Agreement. Itis
essential that we retain our position on equalities going forward and this
document will assist all staff to understand how pay and allowances should
be applied from 1 April 2013.

1.2. Staff employed on terms and conditions not covered by the Single Status
Agreement should refer to their appropriate terms and conditions.

1.3. As part of the Single Status implementation we have taken the opportunity to
review allowances to ensure that the list is up to date and reflects best
practice.

1.4. The guide is to be used as a reference tool and will therefore be updated to
reflect any further changes in the future.

1.5. A key progression in pay management in Wolverhampton City Council will be
the creation of a Pay Strategy Board, which will meet regularly to oversee all
pay-related matters. The purpose of the Board will be to monitor and control
pay so that equalities are maintained.

1.6.Managers are key stakeholders in supporting the implementation of the
Single Status Agreement package and upholding the equalities in the new
pay scheme.

1.7. The first year of operation 2013/14 will be a transitional one as payroll will be
migrated to a new system in 2014. Therefore some of the approaches will be
interim ones which are a step towards the improvements on the new system.

1.8. Arrangements are being made for school based staff business cases to be
heard by an equivalent Schools Pay Strategy Board.

1.9.Issues that are the subject of collective negotiation or consultation with a
trade union will not be considered under the grievance procedure.

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 5
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2. The Pay Structure
2.1.Pay & Grades

&Hl2

NJC *Value | Grade | Pay Point Local Pay Point | Local Pay Point

Living £14,373 1 1 Grade From To
11 £14,733 2 2
12 £15,039 3 3 1 1 ]
13 £15,444 3 4
14 £15,725 3 5
15 £16,054 3 6 2 2 2
16 £16,440 7
17 £16,830 4 8 3 3 6
18 £17,161 4 9
19 £17,802 4 10
20 £18.453 | 4 11 4 8 12
21 £19,126 4 12
22 £19,621 13 > 15 19
23 £20,198 14
24 £20,858 5 15 6 22 27
25 £21,519 5 16
26 £22,221 5 17
27 £22,958 5 18 / 30 35
28 £23,708 5 19
29 £24,646 20 8 38 42
30 £25472 21
31 £26,276 6 22 9 45 48
32 £27,052 6 23
33 £27,849 6 24 10 51 54
34 £28,636 6 25
35 £29,236 6 26
36 £30,011 6 27
37 £30,851 28
38 £31,754 29
39 £32,800 7 30
40 £33,661 7 31
41 £34,549 7 32
42 £35,430 7 33
43 £36,313 7 34
44 £37,206 7 35
45 £38,042 36
46 £38,961 37
47 £39,855 8 38
48 £40,741 8 39
49 £41,616 8 40
50 £42 505 8 41
51 £43,396 8 42
52 £44.299 43
53 £45,202 44
54 £46,108 9 45
55 £46,997 9 46
56 £47,897 9 47
57 £48,803 9 48
58 £49,715 49
59 £50,612 50
60 £51,506 10 51
61 £52,409 10 52
62 £53,289 10 53
63 £54,163 10 54

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 6
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2.2.Pay Awards
Pay awards are negotiated jointly between the trade unions and employers’
associations each year. The pay structure will be updated to reflect any
changes that occur in respect of these negotiations, which would be effective
from the 1% April each year. Should a pay award be announced after April,
pay will be backdated accordingly to 1% April of that year.

2.3.The Living Wage
The living wage for outside of London is set by the Centre for Research in
Social Policy and if the rate changes during the year it will be effective from
the following April. The Living Wage rate will not be subject to the pay
awards negotiated as above.

2.4.Incremental Progression
Incremental progression is made on 1% April each year. There will be no
incremental progression (including for new starters between October 2012
and March 2013) until 1% April 2014. Any progression for starters prior to this
date is deemed to be included in their Single Status assimilation.

New starters that start with the Council after 01/04/2014 will receive
increments in 12 month’s time i.e. 01/04/2015.

2.5.Career Grades
There are no career grades within the Single Status Agreement, however the
Council will explore with trade unions whether an equality proof career grade
framework is achievable.

3. Appointments

3.1.In order to protect equalities the norm will be to recruit to the bottom of grade
when appointing new staff and not appoint at the top of the scale unless this
is the minimum point of advantage. Anyone wishing to appoint on more than
1 SCP/LPP will be required to put their business case to the Pay Strategy
Board prior to confirmation of appointment being made.

3.2.Secondments
A secondment is where an employee is temporarily transferred to another
role within the organisation (or another organisation for a period of no longer
than one year).

All current secondments will cease on 31/03/2013. To extend an existing
secondment or request a new secondment, a business case will need to be
submitted for approval to the Pay Strategy Board.

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 7
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All secondment opportunities will need to be advertised as a fixed-term
contract, so that all interested employees can apply and be interviewed.

If the successful employee is on the same grade in their substantive post as
the seconded post, they will be appointed to one Local Pay Point (LPP)
higher than they currently hold, unless there is no headroom, in which case
they will stay at the same LPP. If the successful employee appointed is on a
lower grade than the grade for the secondment post, they will be appointed to
the bottom of grade. Any variance to this will need to be approved by the
Pay Strategy Board.

It should be noted that a secondment is also a development opportunity for
an employee. If the secondment is likely to exceed one year then due
consideration should be given to whether the secondment should be
converted to a permanent job.

3.3.Casual & Zero Hour Workers
There are strict definitions around these types of workers:

e  Casual Workers — carrying out a short period of work of no longer than
13 weeks

e  Zero Hour Workers — carrying out irregular work that is on an ‘as and
when’ basis

Should the type of contract being filled not meet either of the above criteria
then advice should be sought from Human Resources around whether a
fixed-term or permanent contract should be offered.

Regular monitoring will take place by the Pay Strategy Board in order to
ensure that the legal parameters around these workers are maintained.

Casual workers should be paid the rate for the job. Casual hourly rates of
pay based on the equivalent grades follows below.

*Hourly
rate

£7.45
£7.64
£7.80
£8.72
£10.81
£13.62
£17.00
£20.66
£23.90
£26.70

Grade

-

O OINOO|AB|WIN

-
o
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Should casual workers return, after a break, for an additional casual contract
they should be employed at the prevailing rate for the job, not the rate they
were employed on previously.

Salary payments for casual and zero hours workers are processed upon
completion and authorisation of the appropriate employee claim forms,
subject to meeting payroll deadlines. Claim forms and further information
relating to payroll deadlines are available from the HR/Payroll website.

3.4. Zero hours workers should be paid the salary grade for the job. In order to
protect equalities the norm will be to recruit to the bottom of grade when
appointing new staff. However if there is a business case to appoint to a
higher salary; this will have to be approved by the Pay Strategy Board prior to
confirmation of appointment being made.

Casual and Zero Hour workers are entitled to holiday pay which must not be
rolled up into their hourly rate. Therefore a calculation will have to be made
about their on-going entitlement and they should be encouraged to take the
time off wherever possible.

3.5.Agency Workers
Agency Workers must be treated in line with the Agency Workers’ Directive
and within the following guidelines:

e Agency staff already in the organisation will continue on their current pay
rate following implementation of Single Status, until they are entitled
(after 12 weeks) to be assimilated to the bottom of the grade for the
equivalent allocated role in the Council.

e Agency staff who are already earning a rate equivalent to their
permanent counterparts will continue on this rate until their current
assignment ends. Should they return to the organisation or if their period
of work is extended they will be assimilated to the bottom of the grade for
the equivalent allocated role in the organisation.

4. Pay Protection
4.1.Single Status Transitional Pay Arrangements

Transitional Pay Arrangements (TPA) will be applied for 12 months from
01/04/2013 to 31/03/2014 for employees who see a reduction in basic pay on
implementation of the Single Status package. There is an exception to this,
where contractual allowances form part of the basic rate of pay (e.g. shift or
night allowance) then the total rate will be protected. The TPA protection
does not extend to those who work shift or night duties on an adhoc basis.

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 9
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TPA applies to all internal and external appointees up to 31/03/2013. TPA is
the difference between your basic pay on 31/03/2013 and your new basic pay
under Single Status from 01/04/2013.

Restructure protection (RP) will apply for 6 months for employees who see a
reduction in salary due to a restructure. Where both TPA and RP apply,
these will be paid as separate allowances.

During TPA, if an employee is employed to a higher graded post through
either a restructure/change of post, TPA and any RP would cease or reduce
accordingly. During TPA, if an employee is employed to a lower graded post
through a restructure then RP would apply for 6 months alongside any TPA if
appropriate.

If an employee chooses to obtain a lower graded post the TPA would cease
upon appointment in that post. TPA examples are included with the Single
Status Frequently Asked Questions available on the HR and Single Status
website.

Where basic pay has included within it protected bonus or bonus
consolidated pay or any other discriminatory factor then this element of pay
cannot be protected. Additionally, it will not cover any other terms and
conditions, including harmonisation of hours of work.

During the TPA period any pay awards that come into force will not apply to
the old rate of pay prior to the 1st April 2013 therefore, the TPA payable will
reduce if there is a pay award 2013/2014. This would not affect ‘take home’
pay for this period.

Where contractual allowances form part of the basic rate of pay (e.g. shift or
night allowance) then the total rate will be protected.

5. Assimilation
Assimilation into Local Pay Points (LPP) with effect from 1 April 2013 will be
as follows:

1. Any employee whose new grade following Single Status is higher than their
current grade and has no overlapping LPP within it will be appointed on the
bottom LPP of the new grade.

2. Any employee whose new grade falls at the same level as their previous
grade shall be paid one LPP higher than the salary they currently receive, if
they have headroom (Headroom is more Local Pay Points in your grade that
you can progress up to).

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 10
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3. Where the new grade following Single Status is lower than the current
grade and has no overlapping LPP within it the employee will be appointed on
the top LPP of the new grade (and TPA will be applied subject to the
conditions detailed in 4.1 above).

4. Where there is headroom within the grade employees will be paid an
increment each year following the effective date, on 1st April of each year until
the maximum of the grade is reached. If an employee is newly appointed
between 01/10/2013 to 31/03/2014, they will receive an increment after being
in post 6 months.

5. The Pay Strategy Board will consider any business case applications for
accelerated incremental progression after 1 April 2013 on the grounds of
special merit or ability, subject to the maximum of the scale not being
exceeded.

6. An increment may be withheld following an adverse report on an employee
(subject to that employee’s right to appeal against this). Any increment
withheld may be paid subsequently if the employee’s work becomes
satisfactory.

6. Allowances

6.1. A total review of all allowances has enabled the Council to implement a fair
and equitable pay and reward structure. Non-contractual allowances will
cease on 31/03/2013, with the exception of non-contractual First Aid
allowance (see threshold below in 10.1).

The following allowances will be paid, where appropriate from 01/04/2013:
1) Shift Working

e Alternating Shift paid at 5%
¢ Rotating Shift paid at 10%
e Split Shift paid at 5%

2) Night Working
e Paid at 10%
3) Sleeping in
e Paid at £32.94 per sleep-in
4) Standby & Call Out (plus any others agreed)

e Standby paid at £8.81
e Call-out paid at time and a quarter

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 11
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It should be noted that only one allowance can be claimed for any period of
work.

6.2. Shift Work
There are three types of shift allowance, which can be contractual if the work
is regularly on shift, or a non-contractual allowance for ad hoc occurrences.
Shift allowances will only apply to employees on and below SCP 28/LPP 19
as follows:

* Alternating shift will be paid at a 5% enhancement, it is paid when:

1) A shift alternates between an early shift and a late shift as part of an
employee’s normal working pattern....and

2) The two shifts cover a period of between 12 — 18 hours per day....and

3) The shift comprises 2 shifts generally known as an early shift and a late
shift — these could be worked on a weekly basis....and

4) The number of “normal office hours” shifts (8.30am to 5pm Monday to

Thursday and 8.30am to 4.30pm Friday with an hour for lunch) does not

exceed one half (i.e. 1 in 2) of the total number of shifts in the rota.

* Rotating shift will be paid at a 10% enhancement, it is paid when:

1) The shift rotates from morning to afternoon to evening as part of an
employee’s normal working pattern....and

2) These three shift patterns cover a period in excess of 18 hours per
day....and

3) The shifts cover the period of 00.00 to 05.00 hours.

* Split Shift will be paid at 5% enhancement, it is paid when:

1) The hours of work are split between different times of the day (e.g. 2 hours
in the morning and 2 hours in the afternoon (e.g. 4 hours in the morning and
2 hours in the afternoon, with at least a 3 hour break in between)

6.3. Night Work
Night work can be contractual if the work is regularly undertaken during the
night, or a non-contractual allowance for ad hoc occurrences. Night work is
paid at a flat rate of 10% enhancement for hours worked. The qualifying
hours for Night work shall be between 22.00 and 06.00 or any part thereof.

6.4.Sleeping In
Employees can receive this payment (as of 01/04/2013, £32.94 per sleep in)
for sleeping-in for any night between Monday to Sunday inclusive.

Managers Guide to Single Status Agreement — Approved by SSB 17/04/13 (V4) Page 12
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6.5. Standby & Call out
Standby is paid at £8.81 per standby period. Standby is not paid to
employees who are above SCP 28/LPP 19. Standby is also not paid to Key
holders regardless of the salary grade as this has been taken into
consideration in the Single Status outcome. Call-out is paid at the overtime
rate i.e. x 1.25. Call out is not paid to employees who are above SCP 28/
LPP 19, however time off in lieu (plain time) equivalent to the time spent
working can be claimed.

6.6.Unsocial hours
Unsocial hours payments will cease on 31/03/2013.

6.7.Interpreter Allowance
Interpreters allowance will cease on 31/03/2013.

7. Overtime payments

7.1.Overtime is an enhancement not an allowance, no other allowance is payable
when claiming overtime. Where overtime and an allowance could be
applied, the greater of the two should be claimed. For example, if you are
employed on SCP 28/LPP 19 or below, have worked 37 hours, and work 5
hours overtime during a night you would claim overtime and not night
allowance as this is the greater of the two.

e SCP 28/LPP 19 and below: Overtime rate of 1.25 for hours worked
(above 37 hours per week)

e Over SCP 28/LPP 19: Time off in lieu (plain time)
8. Weekend Working & Bank Holidays

8.1.5 out 7 working
Subiject to the requirements of the service and following appropriate local
consultation processes, the working week of individual employees may be
arranged over a 7-day period (5 out of 7), including weekends, providing that
the employee’s average core hours over a pre-determined reference period
does not exceed 37 hours. This working arrangement already exists in some
service areas and will continue.

8.2. Enhancements
Enhancements will not be paid for Saturdays & Sundays.
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8.3.Bank Holidays

Bank holiday entitlements are as follows with effect from 01/04/2013: (These
will include employees who are contracted to only work Bank holidays and
weekends).

SCP 28/LPP 19 and below:

e Contracted requirement, including 5 out of 7, to work a Bank Holiday:
Hours worked will be included in Bank Holiday annual leave
entitlement (plain time).

¢ Non-contracted requirement to work a bank holiday: overtime rate of
1.25 for hours worked plus time off in lieu (plain time).

Over SCP 28/LPP 19:

e Contracted requirement, including 5 out of 7, to work a Bank Holiday:
Hours worked will be included in Bank Holiday annual leave entitlement
(plain time)

¢ Non-contracted: Time off in lieu (plain time).

9. Travel
10.1 Car User Allowance

Essential Car Users lump sum will discontinue on 31/03/2014. Essential,
Special and Casual Car Users allowances will be applicable until 31st March
2014, when it will be replaced by the prevailing HMRC mileage rates.

10. First Aiders
10.1 First Aid allowance

Non-contractual first aid allowance is paid when it is not an essential
requirement for the job, but the organisation recognises the individual as a
trained First Aider who can be called upon to assist in an emergency or non-
emergency situation. Employees will need to hold a valid first aid certificate in
order to obtain this allowance.

Where it is essential for the jobholder to be a qualified First Aider, no
allowance is payable, as this element will have been considered in the job
evaluation.
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Mobility Clause

With effect from 01/04/2013 all employees will be expected to work at any site
within the City of Wolverhampton. Any disturbance allowance payments will
cease on 31/03/2013.

Notice Periods

Revised notice periods effective from 1/04/2013:

Notice
Period
Up to grade 5 | 1 month
Grade 6t0 9 | 2 months
Grade 10+ 3 months

Grade

Honoraria and Market Forces

13.1. All current honoraria and market forces payments will cease on

31/03/2013.

13.2.Honoraria

Honoraria can be awarded for a significant additional piece of work carried
out. An honorarium will be for a set amount of money paid in a lump sum
and for duration of work of no longer than one year.

All current honoraria arrangements will cease on 31/03/2013. To extend an
existing honorarium arrangement or request a new honorarium, a business
case will need to be submitted for approval to the Pay Strategy Board. This
type of arrangement is rare, in most cases roles will need to be allocated to
establish if undertaking a significant piece of work warrants an adjustment to
the role profile and in turn adjustment to salary grade.

13.3. Market Forces

This is a payment covering a period of no longer than 2 years in order to
recruit and retain employees in the organisation. This supplement may only
be used when there is evidence that there is significant difficulty recruiting to
particular roles or that the organisation is finding it difficult to retain staff in
particular roles.

All Market Forces Supplements will cease on 31 March 2013. The Pay
Strategy Board will consider any business case applications for Market
Forces Supplements after 1 April 2013.
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An application for a Market Forces Supplement will need to be supported by
firm evidence, e.g. more than one attempt to recruit at the prevailing salary
and a benchmarking survey for the local, regional or national area, as
appropriate.

Any agreed Market Forces Supplements must be reviewed annually and are
subject to an equal pay audit to protect equalities going forward.

13.4. Acting Up

In the event of a temporary and unforeseen absence of a manager,
supervisor or more senior colleague for a period of more than one calendar
month, an employee may be asked to ‘act up’ to cover their role and be paid
accordingly. Where an absence is likely to be lengthy e.g. maternity leave or
longer than three months, managers should consider advertising the
temporary post. Acting up arrangements may be considered in the interim
period.

All acting up arrangements will cease on 31st March 2013. Applications for
acting up arrangements with effect from 1st April 2013 will need to be
supported by a business case and approved by the Pay Strategy Board.

When the acting up period ends the employee will revert to the new grade for
their substantive post.
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Section 1

Section 2

West 7
[Dunbartonshire
COUNCIL

JOB TITLE

JOB PROFILE

Incorporates

Post Descriptor

Person Specification
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SECTION 1: POST DESCRIPTOR
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1. JOB DETAILS

Job Title:
Department: Section:
Reports to: Grade:

Position Number:

.Gauge Reference:

2. JOB PURPOSE

3. DIMENSIONS and SCOPE OF JOB
(including budgetary and staffing responsibilities)

Budget:

Staffing Direct:

Staffing Indirect:

4. ORGANISATIONAL CHART

(shows levels directly above and below this post and includes grades of posts)

5. ROLE OF DEPARTMENT/SECTION

6. KEY ACTIVITIES, RESPONSIBILITIES and OUTCOMES

106
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7. PROBLEM SOLVING

8. PLANNING

9. ASSIGNMENT AND REVIEW OF WORK

10. COMMUNICATIONS AND WORKING RELATIONSHIPS

Internal communications and working relationships:

External communications and working relationships:

11. DECISION MAKING

12. MOST CHALLENGING PART OF THE JOB

13. GENERAL

Disclosure/PVG membership:

Politically Restricted Post:

The duties and responsibilities contained within this Post Descriptor are neither exclusive
nor exhaustive as the postholder may be required to undertake other reasonably
determined duties commensurate with the level and grade of the post without changing

the general character and nature of the post.

The Post Descriptor may be subject to revision, depending on the future needs of the post
and the organisation, following appropriate consultation

Post Descriptor Prepared by: Date:

Page 3
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SECTION 2: PERSON SPECIFICATION
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Essential

Desirable

Qualifications/Professional Membership

Training

{ Experience

Knowledge and SKill

Disposition

Attributes and values

Be ambitious in your thinking, your ideas, and
your ways of working and have confidence in

your abilities and the difference you can make.

Be honest and truthful and act with integrity.

Pro-actively seek new ways to do things,
innovate to ensure best value choosing the
most effective and resource efficient method
possible.

Have enthusiasm, passion and energy.

Strive for excellence in everything that you do
— Be the Best

108
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GRADE 1 1 14,854.00 1,237.83 7.70
GRADE 2 2 15,207.00 1,267.25 7.88
GRADE 3 3 15,523.00 1,293.58 8.05
GRADE 3 4 15,941.00 1,328.42 8.26
GRADE 3 5 16,231.00 1,352.58 8.41
GRADE 3 6 16,572.00 1,381.00 8.59
GRADE 4 8 17,372.00 1,447.67 9.00
GRADE 4 9 17,714.00 1,476.17 9.18
GRADE 4 10 18,376.00 1,531.33 9.52
GRADE 4 11 19,048.00 1,587.33 9.87
GRADE 4 12 19,742.00 1,645.17 10.23
GRADE § 15 21,530.00 1,794.17 11.16
GRADE § 16 22,212.00 1,851.00 11.51
GRADE 5§ 17 22,937.00 1,911.42 11.89
GRADE § 18 23,698.00 1,974.83 12.28
GRADE 5§ 19 24,472.00 2,039.33 12.68
GRADE 6 22 27,123.00 2,260.25 14.06
GRADE 6 23 27,924.00 2,327.00 14.47
GRADE 6 24 28,746.00 2,395.50 14.90
GRADE 6 25 29,558.00 2,463.17 15.32
GRADE 6 26 30,178.00 2,514.83 15.64
GRADE 6 27 30,978.00 2,581.50 16.06
GRADE 7 30 33,857.00 2,821.42 17.55
GRADE 7 31 34,746.00 2,895.50 18.01
GRADE 7 32 35,662.00 2,971.83 18.48
GRADE 7 33 36,571.00 3,047.58 18.96
GRADE 7 34 37,483.00 3,123.58 19.43
GRADE 7 35 38,405.00 3,200.42 19.91
GRADE 8 38 41,140.00 3,428.33 21.32
GRADE 8 39 42,053.00 3,504.42 21.80
GRADE 8 40 42,957.00 3,5679.75 22.27
GRADE 8 41 43,874.00 3,656.17 22.74
GRADE 8 42 44,794.00 3,732.83 23.22
GRADE 9 45 47,594.00 3,966.17 24.67
GRADE 9 46 48,511.00 4,042.58 25.14
GRADE 9 47 49,440.00 4,120.00 25.63
GRADE 9 48 50,375.00 4,197.92 26.11
GRADE 10 51 53,165.00 4,430.42 27.56
GRADE 10 52 54,098.00 4,508.17 28.04
GRADE 10 53 55,006.00 4,583.83 28.51
GRADE 10 54 55,909.00 4,659.08 28.98
GRADE 11 57 58,634.00 4,886.17 30.39
GRADE 11 58 59,545.00 4,962.08 30.86
GRADE 11 59 60,456.00 5,038.00 31.34
GRADE 11 60 61,368.00 5,114.00 31.81
GRADE 11 61 62,279.00 5,189.92 32.28
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GRADE SCP 2015/16
TC1 1 12,727
2 13,276

3 13,825

4 14,373

5 14,922

6 15,471

TC2 7 16,020
8 16,568

9 17,117

10 17,666

11 18,214

12 18,763

TA1 13 19,422
14 20,080

15 20,739

16 21,397

17 22,056

18 22,714

TA2 19 23,373
20 24,031

21 24,690

22 25,348

23 26,007

24 26,665

M1 25 27,488
26 28,311

27 29,134

28 29,957

29 30,781

30 31,604

44 44,502
45 45,500
46 46,497
47 47,495
48 48,493
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GRADE SCP 2015/16
HOS1 49 49,712

50 50,931

51 52,150

52 53,370

53 54,589

54

55,808

SM1 61 66,117
62 67,780
63 69,442
64 71,105
65 72,768
66 74,430

SM3 73 90,503
74 93,274
75 96,045
76 98,816
77 101,587

78

104,358

124,310
86| 127,636
87| 130,961
88| 134,286
89| 137,612
90| 140,937
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lan Peters & (Director, Public Sector Industrial Relations)

Kathryn Knevitt K

(Principal Advisor, Public Sector Industrial Relations)
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[w > —t (Manly Council)]

Ray Banister (Manager, Organization Development)

[ K=Z——tH (City of Sydney)]

Susan Pettifer K (Director, Workforce&Information Services) il 144

M8 A26H (XK)
(Z2a—-H¥DRXR-Dxz— LXMW BAKFHS (LOCAL GOVERNMENT NSW:LGNSW) ]
Lillian Tiddy B (Director-Workplace Solutions)
Adam Dansie [k (Manager-Industrial Relations)

Sarah Artist X (Manager—Learning Solutions)
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ALEX LAWRIE K (BPlan Research Officer)
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Mark Dunstan K (Industrial Officer)
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