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83.3%, {EHIft (Temporary/Casual) EHZY 14.4%TH Y . EHASEHN
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8 [EF A EIL, Office of National Statistics, Civil Service Statistics, 31 March 2010, p.13
M,

O ZOEH L LT, 24 FrEENEOBALRR 2BV T, &R - BRI S— M & A LAFRE D EE
LTW5 i, HIREE T OB — B RO\ T, TH A ARREDSAFIFHIZ 7 N—7 5 &
DH, = N A LB DBEZMLGT LR LELNEB L LN TS AR ENERS
oD (EWRTFETF TA4XU R [23—= A L5 EEHE] O e bE~omHFEG ] [
Sh 7] 2003 4F 1 H 5, 52 H),
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DA ZREL TWED , HDHWIE, ML OfREFREL BSITHIEDUE
HENRTWZDT 5708, —EORARENEZ OGN TNDEN, £ O
WE LT S50,

PLEOH T AEEIZINZ T, £ 256 T ANDOEERRE . £ 5 57 ANDIHEBTE
BRFEEL TS,

MFEDO A2 7Ty FBLOY 2— LR I2BIT A FAKEK

(HAL )
EH TILEA LBE
e 2,244,400 1,573,000
BIARTEEER EH TILEA LBE
aA=R1)— 507,400 344,200
Ay UK 246,000 185,800
REHET R LYY b 523,400 384,800
HIVT 4 691,100 452,800
TA4ARID K 110,200 88,300
Dr—Yya-a1=41)— 166,300 117,000
H—E R EH LA A LBE
ZEm 509,955 458,067
BEWHME 544,896 371,453
et 280,327 220,298
Loy —3y - RR—Y 66,690 46,460
HEE - AXELE 34,480 23,460
EHETE - FF 26,830 18,670
RIER4E 17,930 15,900
XAt - EE 15,760 10,980
[SE 3 5,830 3,860
ZDfth* 741,702 403,852

. SITAEBN, ERRE. EfR. ICT RE2 v 7, BE, BEIGK. RE. AT, XBFEHE

AREICRDHAERL EH TILEA LIBE
Ay RozA™ 9,896 6,394
NYF ALY Y—8 12,186 8,494
DIRARIVRE—RK 5,103 4,245

0N ATEE, 222 H
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FRIZCEFENB VA REE EH TILEA LBE
EERHE 254,441 244,497
DLEEE 141,699 143,734
HIFEE - 51,653
D LEENHB T - 29,735
HET D S 5 2EEB T 11,899 —

(H#) BB IUVBEAREEHEMNICOLNT, LGA, Quarterly Public Sector Employment Survey,
Quarter 2, 2010, summary, H—E XFIIZDUL T, LGA, Local Government Workforce Analysis of
Jop Roles, October 2010, AIRE (2R D FELIZ DLV T, LGA, Quarterly Public Sector Employment
Survey, Quarter 2, 2010, ZEREE(Z DUV T, Home Office, Police Service Strength, 22 July, 2010,
p.3, p.13. BB B 12 DLV T Department for Communities and Local Government, Fire and Rescue
Service, Operational Statistics Bulletin for England 2009-10, p.7 & Y &%, =~ L. HFBE
XA 2552 FDH,

B, KBRS TlX, A XU A5 BIBEOKGEHE R L O 59k
IR Z A - 2R T HICH7o - T, 2010411 A 1 H2 5 3 H £ THIM
TRAE AL Lz, BARIZIE, Ay Ruoa (MHE==%Y—), U=
ARI VA=K (R RUX) UWBXOANy X T Ay — R (5
AT 4 - AT VL) O 3 oM BB, i BB REREHS
(LGE) i QN HL G AN B 958k & O © 6 K 72 = => > (UNISON)
AL, BV AEZI T2, 2B, 2D 3 DO AIRIKOE
Fix, EODEEBY THD,

DUF ., BRI 2 5 BB IRIZ W CE KT 25613 Eig 3 FIRIC >\,
FOEEE . ML Ziik+ 5L b1, LGEB LR = 050l X
DIREIZOWTHREEET 5,

1 FBEXEOF SRR
M7 AB B, RFTEE LRI, Wb L9 =t (HIkiHE.
RAZbME (ROREREHE) . FridhE) DB O T\ D, LIz~ T, #iGA
BEOKGIIHERR L 2z Cle i@ LV ikE S d, pilshs
RHDOIE, EEABETONTIEN, HTABE THIUTESRE., 61
FALT AN T FOMTGRGETH D, T blidakatilEls b, A
MEAFIRIN TS, 72720, ZhBLAMI L IT7EmMAT (XA M T A %722
LZkH] (no strike agreement) 723E®H Hiv, HFI L, Fafh Ol R 72
SNLHHELH D1,

gy RUHEIE, vy RUfie 320m Yy RUYRTHER SN D, v KUK HIRIER
EOEEHIELEZC DIFLORPE T 5012k LT, v RUIEFIAIZ BRI X 5
ENEZ S (LTS TMAREEM G ETE] £ X 580, 20104, 11 H), V=A IR
Z—IL, TDO4FR%Z City of Westminster & 3575, B RUXE L TOMEND, Rl
TIE =z A IV AZ—X] ELTHRL TS,

12 JHEES° NHS BEATD 95% % 54 ¥ U 2 F#H= (Royal College of Nursing) OF
i oENH D (BBC News, Why can't police strike?, http:/mews.bbe.co.uk/2/hi/uk_ news/
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EEIX, BEE (Police Act 1919) 12 K » THBEAMENGE ST
W5, TOMRMEE LT, FREICESWTEZEE O ERET 2B

(Police Federation) B23g%{E Ziv, £ Dfs 51, BEEMEZHEZES

(police negotiating board) 4Z331) % Y /Wl L E B DR E 5F %,
FZBESPABREIZEET 52 L TRESNDI,

ZDOE I BIMNEZB SN SN, BIEICESWTRENPRESND V
V—T1%, SHEAET D (BEHR : ME2), ZhbomHh, BEABLIV
BB, TEEAMEORIBOMRE L L TORIEHIETH D DITx LT,
TS D 6 FIRIT B EAMEDRE SN TN 6 H, 7T L s
WCE DR GIREICENRD ZEDRLEE LW EB X v, BEHE 2
HAEntns,

MG A BIZOWTIL, Fhh, ZABEMIRE., E2E ORI M
SNEEERVEBNINTWD, T6D 96, HEMBKE & EEEI TR HM
SNERBEOARNIIE THERRW ) DEERTEBY ., FELOKEREDY;
ELTHBEL TWD (B : X3 2), NS OMSIFEB SN BEBTei
NIREB IR SN TV D OICxF LT, HEMBITRE & 82 0
B, I DRERRE SN DY, HEIIIZE S O A3 H
WHENTWDRITEWDEH D,

7ok, HUARZ VIS W THikE S 7= @ik, Sz osE S0
WREARKIONRE D Z Lxmitel LTEY (TG LSRIE ] OF1E) 17,
KM BIRED, Ex OB & HAIONFITIh > TR AR Z 695 Z
ETHE R D8,

magazine/7141970.stm, 2010 4F 12 H 18 H 7 7 & X),

13 B8 (superintendent) DL TN DMEFRIZE T HEERE (5L . Chief Inspector. ZEiAH -
Inspector, &AL : Sergeant, &4 : Constable) 2% HEIRJIZHTIET 5,

U Y ERER B RE, B 22 4, #EEREK 22 4, HEHEMICE DRy ZE
BELRIZERICEX VSIS (http//www.ome.uk.com/Police_Negotiating_Board.
aspx, 2010 £ 12 H 18 HT 7 & R),

15 RSP - A B REEREC X ARk HEI #2510 T, WEEIEL, 20010410 A 1 HfF T
MAZERZY S BT, 2011 4 6 A £ T, BRE OGN G 2 1B I AT #E 5-)
EORELZHHFT 2L Lz (http//www.review.police.uk/, 2010 £ 12 H S8 HT 7 & &),

16 7= & 21X, ERABERGFHS (R : XE 2 00) 1%, 10 4 OAEEE TR S 1,
BEIChT-> T, ERABEDNTTRT 2958/ E (FDA) B, NEFEEERENLERE
TEIT %,

7 NE L e, 47 H

8 [AXYATIE, RAYRT T AD KD 5@ & 2 OO HE U LI #h3
& DAk &S FRBEITEE Z B 720, BB, HER TR b TE 6T, 5718
AT, EBIS AR D AN TUI LD TIHE N Z o006 Th b, | (KRNER 19
ERAGR D ML & J7 B FE TR [ RATHENITEMERE] 25 555 5. 2006 4F 10 A 5. 7 H),
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(2) ¥5RE
7 fHEHIE

A XV ZAOHG A B OFFEIRAEL, JRAIE L TRE L~L O 57 a8 P
TREESND, ZNE I HRAy FL—V AT L] EFES, ZOVA
T A, BRI A N T A R L2 L AT T, i
REME b, ENEEL L TEHT BRI TEREIN, 44, K%M
Tid7e < BRI ~OmM AN S N=08, ANEETEMENRZ DV AT
LD Z ANEEEFIC RO -2 LG FREICEH SIS Z & Lo T,
L, REEACIET CIZH@aae oMb N ER L T2l b d
FOEH ST REBEIZDBHBINAFEDOI AT LE LTESE L T o T,

RA Y FL—U 2T A EX, FEE SMEREENENLORED, —DD
F— 7 IV TRAE B RIRDOIEBIKIEIC DU\ TR AT 9 £ 55 2SO
A TH D, MG BIRETHERLNOFIIZE T 5 97 W T
L, FBIKMEIZEA L TUEARA v FL—Y 2T A0 H & TOWREIZHERL
5, BIE, A XV ADOEZFAEEIZZ DTN E00, K8 NMARNZ 758
WaELTHRGEIREL TS, A v L —U AT NIAKETH D72
WCHHBEAEEERLETHREIEE > TWN D,

BA Y F—U A7 L El U2 L~V OFHERBHIRE, 477
Y FBXOU =2— L X2B W T 18 FURFIE L TV 5 (B EHR : X3 3) 19,
LI, Zhvooo B, #1830 5 AOHTT AIRIEO — Ik B OFGEKHEIZES
T LB DY LD TR KRB O2E G FRages) (BEHE : X
Z3DWB, LLT INJCJ 2Wn9) Zxigel L TR~ Tu <20,

NJC TiL, R ESR, HEHEHEZ I U & LT, AHARIER, mRIC X
BHRE), BB B L OVFREY 7 Eo 855 (Terms and Conditions) .
S BICEB ST 20RO — LR EREGEIND TV — T
w77 LIEENASEXE L, AE LV TOHRBHHHITHY . 1 FE~2
ERETHESNTETCWELIR, TORNFITAFEHTHY ., FFMatL
NIV TDORWIZRRTNDL Z b7, Lien-> T, NJCIZE > T
HE LR DD BEOKEIMERE ZNCESHEHEEOWETH 5.
BT HIRERICB T, BESERIZOWTIMAE LR E T,
NJC OPREIZHEILL . Z LS DOEIB SR OV TIE, NJC D57 @ik
IZED BT —ILD Y & TR AIT H 21,

NJC T, fBdoER 2 EER T LR T, 20010423 A 31 HE T

1 ZYEERENDH D (LGE NMEHAEREZIRELTWVD) ZEnb, MYV EERICED TV
B, HEMBE, BREOFES - FESLIIEENS,

20 =721, BEHR : XE 2 OEICHD LI, HEMIREESEED L=720, BEIZF 90
HNZHEAD LT b,

2 FEBRIO RN, BBEREONEE BRI H D2 WIE—EDOEEZ L > TED-HIHL
B DD, —ANZIT BN ED DN EHE ST 2 R EHIZ OV T, RN
— TR > CTHEMG BIG R CHERWEIT .,

14



X, MEQOMBEHEENEHA SN TEY, FEOEEIZIE SN T, KN
4775 49 F TITHHES LTARNAR— 2 TOREIDR R INTW 5D, K5 BIE
I, NJC D HEAE S & ke (Job Evaluation) ZL7em o TR oA
EERO LAEDETEHEMRE (8 213, F4ORMESE pETS, —o
DR EET DR E) L, WBEREENKRT 5,

K@ NJCIZL DR (200944 A 1 H25 20104 3 A 31 HET)

FEMER | 20094 H 1 H | REfaMEY ™ | RS | 200944 H 1 H | FRiGFEY ™
4 £ 12,145 £ 6.30 27 £ 22,958 £ 11.90
5 £ 12,312 £ 6.38 28 £ 23,708 £ 12.29
6 £ 12,489 £ 647 29 £ 24,646 £ 12.77
7 £ 12,787 £ 6.63 30 £ 25,472 £ 13.20
8 £ 13,189 £ 6.83 31 £ 26,276 £ 13.62
9 £ 13,589 £ 7.04 32 £ 27,052 £ 14.02

10 £ 13,874 £ 719 33 £ 27,849 £ 14.43
11 £ 14,733 £ 764 34 £ 28,636 £ 14.84
12 £ 15,039 £ 17.80 35 £ 29,236 £ 15.15
13 £ 15,444 £ 8.01 36 £ 30,011 £ 15.56
14 £ 15,725 £ 815 37 £ 30,851 £ 15.99
15 £ 16,054 £ 8.32 38 £ 31,754 £ 16.46
16 £ 16,440 £ 8.52 39 £ 32,800 £ 17.00
17 £ 16,830 £ 8.72 40 £ 33,661 £ 17.45
18 £ 17,161 £ 8.89 41 £ 34,549 £ 17.91
19 £ 17,802 £ 9.23 42 £ 35,430 £ 18.36
20 £ 18,453 £ 9.56 43 £ 36,313 £ 18.82
21 £ 19,126 £ 991 44 £ 37,206 £ 19.28
22 £ 19,621 £ 10.17 45 £ 38,042 £ 19.72
23 £ 20,198 £ 10.47 46 £ 38,961 £ 20.19
24 £ 20,858 £ 10.81 47 £ 39,855 £ 20.66
25 £ 21,519 £ 11.15 48 £ 40,741 £ 21.12
26 £ 22,221 £ 11.52 49 £ 41,616 £ 21.57

I 37 REM A AR VER) e SRR & L THE L2 b
(Hi#) UNISON, Local Government Pay Rates (F15R)
(UNISON #eft& kL, 2010 4 11 H 2 HELFEE)

fz& 2, HEOD NIC ([ZXDEHEERIT, Ay FU =/ B LT

T ARIVAX—XDLHIZ, HITEBEROTFIZE > TRHEFRICER S
b, Av FuoAhomeEERIZ, BBTeta NJC OREE SIS T D
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TIERENTEY ., RA v Moxkhs LT, /dioRAr (E, D, C, B, A, PO)
WERRIL STV D (BEHR : XFE4), AU LT, VoA RI U RAH
—XOBEIERIX, FfhE TOIC0T, TRENIC TEREORT v 753 E
LTWs (EEHR : X% 5-1), @i, Hh &I AL, AL, FAL
IS NTZ D 2T, BAER (aoilsy) TERAMTOIL, kG (B
Y IEOES) X MO NS A SRR CES Rk L CO RS
SINDHEND LHIT, HBEIENERHIN TS (BEHRE : X#E 5-2 5 54
jg"() 22O

NJC OWERITHEEIEDO G & Lo N DL ICEA SN D720, W
ERIIEEOBIBETHET S, Ll 20 2 FIEOKEEEIC b 2860
MHELNDE T, F—DHEESE L LICLTWREDL S, HBEFROIER
[ZITHT BB AROFEN K E < HIERMOERELITISNT LRI Tune
W, DF D M5 EIRENEEORRES &R GIIRE LTV D, i EIRIR
M OREES & 365 OXIRIT 72 STV,

ZOd, RURE., BAL. 5@ Th - CTHLHT BIRIAZ & o5k U
TR D, BREOEFOEEHEIC I, HEFAKE L LToR Ukt
BThoThH, HFHBENELRNITFEINS B> TnD (R : X3
6), ZTDLINREEHDAE-DIC, vy RUORTIE, TH—EE—%4 )
DOEHAAIZ LY . ZDL L CHBEOEMAHW LN TERY, #FER
RO DB X & 55238,

FEE 2B Ul i LIS Tk, EEABE L ORTH, M7 IR/ T
Hika G ARKMEDOHBNIK G TV, FEFEAANT. 2O X 5 R OAEs
ERPH & OB SN TRV E AR L, EEOERICEEL T, &
BHEEZ 1T T 5, 722 21E, =— V2o —2 a0 R TFOEREAN
BB ONYHEIA £13,026 TH D DIZK LT, NJC DF L £11,577 T
B0 K 88%AY T LN EHEHZ LT 524, JT4E, @& 23
OB LTEICEMR L TWADIL, BE THRENRD SN TWEF
DD ATEEBFTRE ., R TH RO EARERA Y v 72 %<z b
E B — 2 (National Health Service: NHS) T < fik & T 525,

2 m RAZE, NJC IZBWTZ U ot (f T — v R TLT798, TU¥— 1
Y Ry TL£B55) NWREINDDIIIMAT, JRke > Ko il a#Es (Greater London
Provincial Council) TOHEMAIFERZHEIC SN T, HIlFY (2o RUINEG) 2 RE S
n5 (2009 EE X, A F— v R TL£3,299, TUH—- -y R TLLTHE), %BE
X, HSETYENRBRERD,

28 [ TN AT —=F A LRFRSIL, EH. BIRIKRHE. BERE. B ofbokiEs
EHET B 72 BRBSEHE & S b O FRHMm A e STV 5, @A 28 & IR LT
WHDIL, BLBOKAETH D,

24 Trade Union Side of the National Joint Council for Local Government Service, Pay
Claim 2009-2010, January 2009, p.8.

25 NHS kB O#VE ORI, H4), Bl & RERFIRD 72 - 7273, 2004 (2 f@ AR
0 « FANHRICILR Sdv, 2007 BT E ORIk 2w E L, BUETIE, =R,
Bz, REMZLEHKZ R NHS BB OB 520 EE CIRESNTWD (w3 U —% R
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[F—HE CThH-o>ThH, NJCHNORE & NHSEE & Tid, =& I3 E L
THI 26% DEVWNEL TS LD LH D (ERHR : X% 7)., £D—
OOHERE LT, MEQTHREIND L DT, NIJC WA & NHS BB ik
ERIZ, ZRARGDLZENRHITFHND,

NS DOAKEEHME DB L E  KES NJC MG KO — kA &

FElZ. B L oW & I Bl NHS ik 5 OFEBHSE SR D bk
NTW2u, 72720, NJC oK | 4 — Ik E NJC NHS
VW TIIA V7 LRGN EE /SR | 1998 3.00 3.80
b7, ERRONEEMOEE | 1999 3.00 4.70
L DITEBEBEBOEAVITIRV, F7-. | 2000 3.00 3.40
FEAEMNT, kORI ORE | 2001 3.50 3.70
fE (KR —=R—=TH D Z 0% | 2002 4.00 3.60
V) ZSFICLTC, EHERELLS | 2003 3.50 3.225
LGE (Zxf L THUOBLRCEE % | 2004 2.75 3.225
mx %, e, BREFMHOKE | 2005 2.75 3.225
I, PIEFIL, eI, %) | 2006 2.95 2.50
N 72 EITHOW T L, BRIED | 2007 2.48 2.40
GEE LT TWA2T, 228, | 2008 2.75 2.40
NJC OUBGEHFIX, HIZ, OAL A | 2009 1.02 2.54
BRI o2 ) —k 27 Z—0D | 2010 0.00 2.25
WEICEL B2 5, (Hi#2) Trade Union Side of the National Joint Council

WH 2T A D T, FEE 4% for Local Government Services: England, Wales and
B AR . —RFIIZIXFRERIIZ  Northern Ireland, Pay Claim 2011-2012, p.11.
XiEINDFYTH D, BN, NIJC I X AW ERICEEEELZIT 5,
FHUCR L CTRYIE., S5ESTORIIESIT 6 b720, NJC 128\ T
BHETEDONIZSFHEDOFY (V= v VU = —DFEF 472 L)
X, FTratn s I=vaE LTREESNTW D2, ERLSMNZOWTIE
HIRZ LISBEWDR D D, T2&2E AEOFHELETHLV=A NIV AH
— XTI, KHEEFSORNHEIEE Y 47 & 8 O Rk
FUHILH DD, T HUIMIEFEE TG S0 FHITFE LR, F
7o, RHEHFYCHEART YL, FRBEHAE IS L2n s Th 57
. FHOEMZED TWD,

BBV AFIVAZ =K Ay FU=AH & BIZR—T AT (U
T ARI VAL —KIZOWTIEFEIL L) A 7T > ROl BIAHEKE
~NDOR—F ADOIZHEIINT L b — A TITZR U,

R—L— L),

26 A 7 LERIX, /hieiliteE (RPI: Retail Price Index) . fEEm— 2 &F %R < /W
filif5 % (RPI-X)., VHE#EWMmiE% (CPI: Consumer Price Index) 3% %,

27 Trade Union Side of the National Joint Council for Local Government Services:
England, Wales and Northern Ireland, Pay Claim 2011-2012, p.13.
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1 HRE5REBE
(7) HEREBEDORNHBEHEDAR

OEREIBRRIT. KX EDIZNENRFHETH D, FH—IT. Bko#
ETHREGIRENREND I N—TTHD | BEHRE : N#E 2 TrREN5,
BAZ, AA Y FL—V AT ALK DT N—T7THY ., FiRoOMs IR
R—EEE D NJC "REHNTH D, TOM, F—T7 T8I T 4772
EORTTABE LI TOERRWEES (BEHE : K& 3 DD) TR
WMThiID, F =12, NJC Bl LT, 5 BIGR TR B IZIHHZ
WEATHO I NV—T0nb 5, —iZ, (A7« 70 FER) (BERLEE)
EFEIN D,

R EIESNBHTAEONRE LEZ3HED I B, VoA I A
H—X LAy R7oAHild NJC OMBEFIKETHD, NuF o Hhv vy
—RIA 7 T T FEHIETH D, NIJCITME L TWAHITEIRIRT &
DIAELZ WO NFITAEBI AN OEE R THLDIZH LT, 7 - 7T
v NEURITREE S & O THERWEIT O,

(1) FERHDER

IR ClE, BB AR e o NJC IMBEHEKEA T~ - 7o M
RZENENOREREBRRE T,

— IR E O NJC 1% 12 4 O AR, 58 4 DIl &3 T
B E A5, K400 DM BIGRONK B DR B TR ET 2 KB 72 AZ P
R CTH LN, BENRZWZMEAERCTH S OIFFEIED LGE OREK
504 CThH 5, LGE COBZRMYFAEICINT, TDH B, H 2T A NHE
BROZ I > T D (BEHR : X 3 @ 18 fEfHD NJC/IJNC % 4
N—), —REKBE D NJCI1TZZD 9 HD 4 4 0RHYET 5,

BT D L 9 AP a— LTl b5, @i, 4 A1 BIcEh)
DAL Dk ESRE (NJC award) (Zxf LT, FIFED 10 Hlc=2=Y
(B RO AE B FHFEE) . /MEA O GMB 35 L OV UNITE & &10
b e, MENLDOEXR (pay claim) 7”7, 2010 FFEEIL, T X TDH
HERUZONT, £250 (1.19%DUER) OERN I8, 72k, K&
ARENAFEHERORZPD A2 > A3 T H THDH M, BRI LS
CC., G0 OFRLENZEN S HT 2 &b dH D (2005 FFEITHIH
H5),

TRk A% C. LGE 1%, 12 A2/ T BRI %Al - T A
MHEELZERTDHE L DIT, LV RFELRHT AREBERE OO b & |
VYRV LR EERET D, ST, BEREZITANEGAD 3 A
NEBEHT 5 EOEINIAR R EZIT O & L biT, TERIRGLR EIZE T
HERAEERT 5, 20O L2 LT LGE 1%, EROZ T ANNAIRET

28 2009 “EJE X £500 (2.5% DILER)
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HHNE I DEHW L TN, ZORIZEBEINSDIE, AiRD X H I
A 27 VERE X OHURIZI T 2 RO KE T EE OG5 KETH 5,
MG HR BRIV CIE, MEA & BES T & DD EIZ OV TR
L. BEICL-oTE, BES—HOLE TIE7e < EALE FAL CHERD
=R BIThbiL s,

B E D&, FEE & ORWEZIT T, @ 1 HIZ LGE
6 DA (Offer) 2R END, ZDOEZFIZKH L TELICHE & DRLH:
ﬂém%h/A% DELNTCRERTNIC O ERE L TARIND (K
#z0), ZOWERIZLTE=N-T, NIJC IMBHEEIL, B SO Tkt
JET D RMERZLED 9 2, MEOREHIBLSE 5, 7k, NJC
FRTH->TH, NJC BWRTHERICERTTEIS E LTHWD Z LI
TX L0, TOHARITIE., HEDHT BIBERER O A2 BRSNS
el n,

WIZ, NoX oLy v —BEFICAT ~ « 77 NEIROKE G- E
BEIRRD, Ny X ALY v —RiE, 1990 12 NJC Z B L 7229,
IO, HEMA THREHNCET 2 5 RWEIT> T b, 7275 L., B
BV ZIE, TP (negotiation) Tid7Ze< T##% ] (consultation) &
L CHESITHNTN D,

Hhak) 2O D%, RESICREINTCZESTHS, ZASIT
U~ﬁ~%€ﬁ6k@%§f%&éhéo%@T@ﬂﬁ%%tgo@ﬁ
BFAIL. ARICTEERICH L CTEREL IR~ T D, a2 T, H
FRBEO NEFSRIIEZEESOREICHLEREFR (FEREZIT AN
BOMERERE) ZPEL, dREITH, L, TRIZZNED b
OISR SN TEBY ., PHEORBRH L0 EINE VI HIKE
=T D,

FBEENOLWERDOET (pay offer) MWH SN 7-HES 5 EE O
AL, FOMb ANFTHmITo S S LB XEEIT O, W
BOLTEEINADOIX, ZOHMIBIZEIT 2 HKETIET/R <, NJC T
LOREEETHL WiEflnEk T35 &  mEIICEBESPIRE L,
THREERDFEDSTERINDLZ L LD,

Z DA, FEEHS OB I NFE RV, @, 3 A% 3 A
TRWTOID, 2010 FFLEIZ1E, BT YO EHEL i b7 5 &

20 Ny XU ALY v —RORZWHYLENG OB X EY IS Liu, BERLICEE L T, FILo
6% ZNHETHZ L THEERELXZBT-, 2L, BIELREAGEAZEEL TWVWL LWV E
T, BHoZMT LY THERLL7-) STtz Tuniandng, HLET, ¥4I 7T
REABEEFEOLENRL PENRAL—XITREESNDZ EE2 AV v MM, NJC &iF5o
HAIVTTITHTCNDENI AR ATHD, 29 LAY v MZx LT, NJCIZiX, #
BHZBE T 2 22 KT BIBIRTIT O MERRNE WS AT v "R3B 5 & bt Sz,

30 EhESIE ., AkIRIR, 7 Ly 7 A, SAao Rl wERIE, R—F A WRIC X D KE),
WE Y, FENEORE L O — v fREE TR, TSmO A4, HPE, e &,
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IRWBMBHED B TWND3L, B, Ny x Ay v —ROBEERIT,
EEHR : XE 8 IR ENnD,

A7 N -7y FERITe Y RUESIIZEFRT L TEY, Nyx T Ay
Y —BENTH 77 HIGEKRD 5 b, 33 AR+ 28IRE LT\ 5D &
W, RoF o Thyy—REE0i=FRAt 7~ 70U MNHlEO—EE
L OZOWERIL, R : XFE 9IRS D, 2009 D NJC WEF
N 1.02% THHDIZH LT, A7k« 7o FHAEKROSERIL, Ny ¥
ALY —W DL HIZ2.25% & mAREOHIG HILL, F—T7—Hid X
INZ0%DHEIHBH Y Lk L 72> TN D,

() FEXRSHAADIEE

TRERWIE, FAlE LTAEMEON D E TS LD, FFlomR
PSR SRR T4 A 1 BIZ#Kk UCHEH S D08, Rk IXBE
FOMKINERN LR D20, bW DR WAZBITHARICE > THH4T
LAYy MZORBRLR, THEE, GEME LRV E IR E
DR T HFERELBE T\ 5D,

WASHINZ, D —EDORR THERENE LN Z2WGE . HAFENIETE O
DREREZFATICRT Z L &2 008, ZHICK L THAMIZ, AT A
X DOEIETHILT D, AN TAXOEMULFINIZIE, HFEEZDODLRED
— N ORFEICIEEDNT, T XTOYEFEENRET D &2 KMFIT,
B E e £ R (ACAS: Advisory, Conciliation and Arbitration
Service) DFFEIR LOMPEKIZEZNRDL Z LN TE D,

ACAS I, 1974 FEICAIRR SN - Wb i 5 A%k AN (NDPBs) ThH 5,
HREBTO—D>TH DLW « #8 - $ieE% (BIS: Department of
Business Innovation and Skills) 7>H#LlH 45 &4 TiEE S U503,
BN OIS LTEFETH D EEZ LTV D, FER T IR 585,
FEHE, P DI AT A HERI OB, FEEER O E 72 & 21T > T 5,
ACAS I X D p3iIT—MANCIERFRIIR D 28 L2, LvL e s, 2
MITEDRNZ EIZEDOTHTH D LD Z b2, FHE LEORK
NEHLTUNDH38,

ELT DOAFFESRE] & LT, 2008 4R 7y DT BRI —ikIE D NJC ik

1 XD AT, BEAIEETY, EREME), BETY, SElEORER DL —
JNZOWTHEEZBET DX 9, 2 AR ERG L, 7 AICEXRREICZ I 500 T
AHEWD,

2 Ve HEE. 62 H,

3 k. HLOE Pt FEES (Central Arbitration Committee) 7385, Z DRIH
X BEHFTCTH Y . 1971 FITHBHERDALHEEINT-%, BEOFRMGFEZEE S L
ol, TOMERRE R X0 ACAS WEE L TnA72H, ACAS O TFEMERI & L C
DONLEAHT TR, Z O EFERAEBITF B E OFERETH 575, ACAS 705 OIRFAIZHE-S W)
TEENPE 21TV, EE SN2 EBER FHICET 2O EMEE & L TokEl s iz
L. ACAS #H#fi5e 4 D ECTHL H D,
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ERENHIT D, LGE bAFEICFE L. HHEMGTRERZ RO 9 2,
21 OFEEESDBME S - (ACAS ORDIT L » EEIEI DB S FTRE) .
ZOMR, 2 HEOA FEREBR LN LG, MitaZ =280 20Tl
FBENBBISNTZD Do 5781, ACAS 75 10.3% L3H | OIREN
STz, EHBEMNZZ OREOWRE L AARE L L, 2009 FE 13 ACAS ~
DfFFEEHESR LT3,

(T) R4 FDKMR
LGE ToORE Y fi&Ic v, — MM & LT, 2008 4ELLAT
IFA RN TAXINEEI o7, FFELIFEIZACAS 2RI L L H &35
fHEAFRE > TWND EWV D, WEIZBWNTIE, Aikd X 912, ACAS ~
DFFFEF (2008 £ 7 H) (T2 HRRIOA N7 A & B L=, =72 L.
AR T A FIIHIT LNV OME BREIZESWTERI N, Z0
BEIZHI 27% D BIRERMNIFIRFIZA R T4 2 Eji L7213 EhenoTo, F
KEARE DA N T4 X% LIEBAIIERA~DEZENRKE WV, IKET
bolmZtbdHV, FTEEBICE PEomt W), =Y NS
FUELA R T A FIIDOMRBRFEN WGV RED HIETH Y
RHWHBIZRBIATDZ ENTEL LWV HTORAY v "B HDHEWVD,
—J5 . BOMUERZE A S Ny 2o H A vy —R T, 2006 FEICLFH
LUV TOESWEIZE L TA N TA T E2&RBR L3, ELLToA
ERITIE B L, R L Theneing,
7B, EHATOFEHF L LT, RS - B H RSN LB O MBI
FHIX LT D EO A N T4 %2, 20104£10 A 23 H, 11 A 1 HIZ
FHR T T4 7,

D HEHE~ADZREOES

NIJCIZ L DHERBOPREIZ, V2 A RI VAT —EFESITLHBAADZ L,
HGTHBEOHEREZVEL L TR, FEBAIC OV THEETH 5,

722U, NJCIZHERLT 2 7 = A h I U AX —XTH, #EHERUSD
FIHIZOWTIEFERE AT O, AR, AFREN, R LHIE
R OMEIR % AT SN E A, ZIUCEES X, A & FHRNCHED 9
AMNEBTREZRET 2 &0, A OIT@E, NMEEOISNZRIT 72
FNFEONDL T2, FARICBWTIL, BRAREOEEZ &0 Fr (&
B 0 XK 5-2 25 5-4 £TO ) bigtadEsy) L35, BAr (A, e
DOFRGY) WFRERIE LCTHEA LW EO RIS I D . AEE OINH| & FE4E
IZES IR OGP TONTND EWVWD, ZOXH R BFENREE LD
RV &L blio, KN TEOREIZLIE OGRS 5,

Fo, AERO LS, A7 T NHKO—D>TH LNy F T LY
¥ — BT, WENERORBEBEROREENPH-STWNAHTED, LV E
BRRES R B D,
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I WBEOFE@mICEITHSEmMFL

LGE (%, #lA OB R 252 17 T HUF BRI DI BORIL TR /e &
IZOWTERZEET 5, L7z -> T, LGE O8I, HHRBREH T HIA
EOTERNZZRE L THED BN D, 723, NIJCIZ X DFEHUE R DM
DEFT4 H 1 BICH-> TEASINDEGA, 5144 1280 PE Eoxt
TR Z D,

Ny XU Ay —ROGE, BIRD X 512, #MECER DR EITIENL
STTRIFME SN TS, TR EORROFEIZ L - Tlhhak i XK
=T D,

fin 7, MAMNE, HF BIBEOMEBCRISCE AR Z A L, ZREFO
BEE LTz T 534,

4 EFEOHREREKR
NJC MR ERO — RS O ERIIXNFOZ, 47 b - 7 v MEROUL
ERITEER : MEK 92, TRENSRINTV, ok, BE OG5
IZOWTIE, BEORMENH STV = A F I U A FZ—KIZHOWNWTDHRRT
(&M : X3 10-1 B LV 10-2),

(3) ZDith

MO TRHEEDEGWETA N TAXINboT- ik 92, ABE
2L 5T, ERITHED L L WZ HEZTH S, A XY ZAHFAKE
DAL, #1460 H ANZCRE LT/ ABEFEEHIE (Wb b "R
#4y) (LGPS: Local Government Pension Scheme) ®# & TiEE 11
TW535, [EZ X2 2EMRHETH D05, 99 OHsF4 54030 EE 20
WLTWD, TBEAMTHL Z ENMASZHTHY, /S~ ¥ A LFEE T
HoTH 3NAUEDOREMAZINHIIIMAT S Z ENTX 536, 721,
ANFEZEIRTHZELARETH Y, HFABET T Tidnd, Aty
—ERERMT A O IMAZEIRT 5 Z ENAEETHH N, BLEE., H
B3 L OEER L Z AU IIARET, BN COEERIE L 72> TV D,
WD B — PR TER 4y O FEREEE O SRA BRI L, BT 65 k. &
PET 60 7208, THEIZOWTIEBIE EF b TWnaiHF Th b, 2020 4F
FETITIEE L & DHIT 65 W TH— SN2, 2024 005 46 FT0IT T,
68 E THIEX EIF oD TETH D,

o o

v

=Y

34 Trade Union Side of the National Joint Council for Local Government Services:
England, Wales and Northern Ireland, Pay Claim 2011-2012, p.23.

35 LGPS th— AL _X—T 2B L CElab,

36 T AEs B () U (B S SHUTHIAD oOfiEIZ LY. 201049 H 30 H
MNH3MALUTORARKN TH-TH, TNNIERE SNIVUIIMATHZ ENTED L HIT
O HT,

3T oL, 20104 10 H o AE L (Spending Review) D72 T, &ZMED5| & EiF % F
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Fim. BEHEESORIIMAIEIX, 22> THMET 114, LT 9.75 4
& ST, 2007 FEDOELIESLIEIZ LV 2010 4F 4 A HREEES N,
AR & » THEEBFIT R 55, 1 FLLEDOIA TR DOZHE DT
bNbHZ L ERoT,

W7 NS BAE 2OV TR, 60 70 B O FHLERLC L 2%/ b AfRETH
L0, WEEN TV, £72. 55 b O RHIERIRIC L 2 Z /IO ThH,
JEFE ORIE ETIIRFIFRBORE LOMBETH D Z L OFMNLTE L 7
o
T ANE B~ I, IWAIZS T T5.5%0 5 7.5% TH Y . 2008
3 ALIRT & LIME OIS TIEEHER N R 538, 7o, tiHEFEDO VDLW
L EETE D OFeTh D TEFF Fael 12X, EHEAHEN R,
FHLRRRIC L AR TERVOICK LT, ABEFEEOLAICIE,. B
FAMRHY , FHRBRIC L 2B 0NBO LN TWND ENIEWVRH D,

W, 2018 5 2020 FEDOMIC, Bl b 66 £ Tol& BiF 2 0 RENnT,
38 2008 4E 3 H LARTOMAS T THIABAR] X 1/80 X JBEkAI K AEDAEME | T, 2008 4 4 A LU
BT THABAR X 1/60 X IRRERI K DOFEE ] T, TNENFE IS,
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3 77 2A

T ADOMBRFGEMEICETOIREREHDDHICH > T, &
BERESRIZOWTHEPICHML T & 20, 84T 0 A% Bl BIi%,
EZABE., A ABB R RNFEREABEO SHEEOABERIE N
I TBY, MFABEREIZZDO - Lo TWD, £,
G ABEREIZ, FICRD 2ODERICEI->TEDLNATWVS,
Thbb MGG AFTERVCERABELEOERN RS 2 € D7 1983
7 H 13 B (loi n°83-634 du 13 juillet 1983 portant droits et
obligations des fonctionnaires) W ONZHL G HIGK TH 5 i 0T FF
(commune), % (département)., M (région) MK O'% O A ik ik
A (établissement publique) TEIHE T I E Z X% & L7z 1984
1 H 26 H{E(loin°84-53 du 26 janvier 1984 portant dispositions
statutaires relatives a la fonction publique territoriale) T®H %,
INLOEREOEAXNEEITEICIERKE (titulaire) TH 5,

ZOXDIT. 7T UAOMBATEIT. TBHEAESHEG L Vo
THBIZOWTEHER L BEAFELFEACHEMEBEEN G X T
W5, koT, HAIE LT, MiFABEHEIX, BEXLAEEHE &
X@mL7zHEsEsALENERHIATWS, LxL, HGA¥% BT
EMBOEHRLAET S, 22T, KRETIEH., ABEHE L LT
BRETRE TS E b, MEABERIEICEL CTHRIET XEFH
ZHRLDICAR TS, 72, MEFRABEHE FofFHEB X, EHE. 7
7 L (Décret) K O'T7 L7 (Arrété) & \Wolmikfilc Lo CTaEE
HOHANFEMIZED N TEY, 2EEZITW TS IE Ul EEH
ERDEIBRVAT LA ER ST WD, LLF ORI 2 E B H 5 B IR
EZOXMFBELEIIFTILTELT, fIEOMELZLTICELEE>TWVDHO
TZDOEIMRBERICED,

B, LT, oW RN nwRD, MiFAEE &I B IGIR
TEBT 52— ERKE 2T,

(1) MAXKEEFEDOHR

7 WMARNBEDH - ELHE
2008 4F 12 A 31 H BL7E 1IE M K& OVIE E BBk B (non-titulaire)
LR AHEbYE T, EBEFEABEITN 240 5 A, HFAKE B IZHK 180
TN, FBREABEIIHN 100 T AN 2825, ABEEEEKTIIERE
NBEENF 50%. M GFABEENK 30%. WREAKEENK 20%
Thy, BEFABEOEE N KbE W (KFR 1), LirL, 1988

L FABEO —HOBICITBRBEEASLBEEERHICEZ2 LD L H D0, RFE
DXRIZITZEFNHITE T 20,
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ED 2008 EE TCOMOBERINIC OV THEHE R 2 /A TH
HE, MBABEOBBEMEIL 1.6%ER->THY, EBFEA
BED 1%, FHREABED 1.2%% Ell->TWwWb, 7=, 1998
D 2008 EE TCOM OB IMEROELHIZERAKE BN
0.2% . Wbt ABEN 1.2% THLHOICK L . MFABEEIX 2.5%
Lo TWnW5b2, ZOXHC, e &b 1988 F LK, EEA
BELKOHFABBEOBREBEMRKBIZONTIE, MEFABEROD
HWMEOFNER, B Ro T3,

Wiz, EREOCIFEERMEBEEZSbYy A ABE KX, H
TR AB B 100 FANESNTEY, I FABEEOH TR D
2\ (K 2), £72. 1988 FE 5 2008 FE £ TOM D T A
BHo#BEY R CHDE, TOHMBIXHITAND 1.5%., EHR
3.1% IN28 15.2% & MO B O OIRELEm 2o TV 54,
ZAIE. 19824 3 H 2 HIE(HTTETA (& IN O FEFR] & B B @ Droits
et libertés des communes, des départements et des régions)
WED ., WROITEHX BN HM T EHBERE 2> 72 MIix, 1983
ENOBEBRHAZHBOET-DTH D, S, BE KTt o)
HiB R R TR 2 72 < L1988 421X IE M K OVIEE TR B
EFADLE TR AT ARELE =M. 2008 FEICiEWEAHLE TH
TH2FANICETHIML TV,

Mz T, MG ABKICBTHIFERABEBEORNZ L THD
&L 2007 2 12 A 31 HELE, WHA CTH < IEEHE ITHE
ERD 11.2% %2 5 TV 55, 2005 FI12tb5 L FEEHRRE K

2 HEAHEIT 2006 FNOHMEROEIRMICI Y MATWD —FH, MTABER
WMz RT WL, i, T ABEROMBELRENE VI TS LH D
23, 2004 4 8 A 13 HiE (101 n°2004-809 du 13 aoGt 2004) 109 FiZH S W
T, EEZABETCOHLIFKREGMED > b - HBLEBE K OE® MK T
HOERMMH DO —HEE (8 18 TA) 2 FABEE~HFHoBEIED
FNBGEEHBEORELH D, FMICOVWTIEHUTE2SMR, (M) BIHKEEE
ft# % [CLAIR REPORT No0.330 7 7 v ADHilc/e i T 3— 5 2
HOMGE L FH 3o gEtE —J 2008 4£, p.62-66, http://www.clair.or.jp/j/
forum/c_report/pdf/330.pdf (20094 6 A 10 HEE), WMNE 77 2D
Eo# G -0t RIOKEOB R THHAER] H 748 5.
2010 4, p.62-66,

3 Ministére du budget, des comptes publiques et de la fonction publique,
Rapport annuel sur 1I'état de la fonction publique: Faits et chiffres 2009-
2010 vol. I [en lignel], La documentation francaise, Paris, 2010, p.214. [réf
du 15 janvier 2011]. Disponible sur: http://www.fonction-publique.gouv.fr/
IMG/pdf/RA_V1_2009-2010.pdf

4 Ibidem, p.220.

5 80X 2007 £ 12 H 31 HELZE, CNFPT et DGCL, Synthése nationale des
rapports au Comité technique paritaire (CTP) sur lI'état des collectivités
territoriales au 31 décembre 2007 [en lignel, Ministére de I'Intérieur et
DGCL, Paris, 2006, pp.15 [réf du 15 janvier 2011]. Disponible sur: http://
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ITE LD L TWDE R, ik, T (cadre d’emploi) #d
RENE AT ERFEERABEO EHBEBANITON TEZZ
CICERT LI D EBEZLNDENIE, LML, EEESEDOD
VNI B W T, AMPEEZHAT L2720, o
ANOHBEOFHAICHE T, FEHBELZEHLTWVWDLHD
DEIRTHDL, TOHE LT, 2007 FRKBIFEICB W T, T K
ETHTAAEHRIENSEKROIEEHRBE DO EO 2EH AN 11.3%
ThHhorDIZk L, AA 1 TALTOMEA TIL, HFKEHE TH
DN HAKBENFEEHRBE COHLIZOREMAED 13.7% &
AA 1 TAUEDOHEMEESRTRE RS RS>TWND, HARAR
W, EFEBREHOBEIEIZOWTIX, IO AT AL E 3
T5HALUT 81%, 3 T 5HALULES TALLTN 88%., 5
FALLE 1T ARMA 10.9% .1 5T AL E2T5 ANLLTFRN 12.5% .
2 TANULE 5 T AL 12.6%. 5 5 ALLE 10 5 ANLLF 2
12.9% . 10 T ABLER 8. 7% &7 o TWnd, Fiz, FERKE
DREMFIZ, BN 89% ThHrdIZxkt L., MNTIX 17.2%. &
H: [ A (communauté de communes) TIiX 19.3% & 72> TH
D, TOHMBIZOWTIIRETLILERNDDLTEA DT,

MOV TABEDORXZIZONWTHRSE, HFAEKE O —H O
TEBETEHASHBETHICLE 2B TH D, ARIE O RITRIC
ARTREICTTE TS ERBE CHD, T 0bb, HIFAKAED
AANMIHT TY — (catégorie) ., # 9 (filiere) . HEk#E (cadre
d’emploi) M V% #k (grade) (T > THik - I TEY,
BEBEIC DWW TIE, BIfE 60 2% x5 (K*E 3), /2. Wit Z &
T 7 LTHMMBPED LN T WD, Bz X, TH T E#A
(administrateurs territoriaux) ] (&, 19874 12 H 30 H T 7

www.observatoire.cnfpt.fr/documents/012011/040111170502Bi1lanssociaux
2007VF.pdf

6 2005 FF D FTIZ DWW TlL., Le Centre National de la Fonction Publique
Territoriale (CNFPT) et la Direction générale des collectivités locales

(DGCL) [En lignel. Synthése national des rapports au comité technique

paritaire sur l'état au 31 décembre 2005 des collectivités territoriales.
Paris: Ministére de I’'Intérieur et DGCL, 2008[réf. du 22 mars 2009].
Disponible sur: http://www.dgcl.interieur.gouv.fr/sections/a_votre_service/
statistiques/fpt/resultat_des_bilans/synthese_nationale_b/downloadFile/
file/Synthese_nationale_Bilans_sociaux_2005_V4.pdf?nocache=12288091
59.39. RAYNATUD Philippe. L’emploi public est tire par la fonction publique
territoriale. Kconomie et statistique, n°369-370, 2003, p.80[réf. du 23 mars
2009]. Disponible sur: www.insee.fr/fr/ffc/docs_ffc/es369d.pdf

7 CNFPT et DGCL. Synthése nationale des rapports au Comité technique
paritaire (CTP) sur I'état des collectivités territoriales au 31 décembre
2007, op. cit, p.15.

26



L (Décret n°87 - 1097 du 30 décembre 1987) IZ LV EDH L
NTEYL, A7 TV —A-ITBEM ORI L LT, INET O 74
o0/ LEOT3IE/RMPLBERINTWVD (KF 4),

ZLT7 7 ATIEE B (emploi) &EZEMITXBI S TWD,
Thbb, BESCEBEOFTOH 5 HEHKIZ DN ToEFKE R R
A LEEIT., £#A2B MO0 OREICHRET 22 L2225,
WIZ, BHORBRTOMBELPERIZE S THREZEL, 5B
BIRCH FATERIENE W T HFATERBEICBRH SN T D
T, MG ABRLE LTI ZENnTES, Z0kok IT'x
¥ U7 AT A (systéme de la carriére) ] EFEIZILD VAT
AN, EEABERIE LR, HFABEREICE WY THE
HEnTwb,

B, MAFABBICEL T, A ¥ —%y FEFIHL TS
EHicHzRS o en T, fflEMELBICREE I ZEOEL
DI, BRI M FBABERORA NERBTCELY A MR DH
H8, Fl, BMEMEDOTLLDODOY A FEHD, LT WHEZ
MBEL, £, ThETZHELEMEOREREZMEAET HZ &
HDT&EDHI,

1 FBHEXEOMEKRRE
o, MEEABEOTEHERMEIZ DN TIE, 1983
FETH 13 HEBICEY, EEAGELELBOENNEBELSNTED L
NTWnWsd, £, MEFABBICE L CTIX 1984 4 1 A 26 HIEH
100 RICBWTHLED LN TWDHI0, IR, FEERED B
MEHFEICERTAHBICOWTHEHETRZ T 2L LV,

O+ (Le droit syndical)
19834 7T A 13 HIEFE 8 FRICEV ED HILTW D IE), M

8 CNFPT-CDG. Portail de I'emploi dans la focntion publique territrialelen
lignel[réf du 31 janvier 2011]. Disponible sur: http://www.emploi-territorial.
fr/page.php/

9 CNFPT. L'offre de formation du CNFPT.[en lignel[réf du 31 janvier 2011].

Disponible sur: http://www.cnfpt.fr/site/fr/agents/se-former-tout-au-long-
de-la-vie/loffre-de-formation-du-cnfpt/54

0 FEMICOWTIT, T ABEREIC T 2K HEITHEICE T 51985444 3
H< 27 L (Décret 85-397 du 3 avril 1985. Relatif a I'exercice du droit syndical
dans la Fonction Publique Territoriale) 199443 H 4H 5 7 L (Décret 94-191
du 4 mars 1994), 19854 5H22H 7 7 L (Décret 85-552 du 22 mai 1985)
CBWTEDLATWD,
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FAKEBICBE L TiX, 19844 1 H 26 HiE 100 5KICBWTE
ODHENTWS, EFRALVDIFEHRABE L HICTHEODLNLTEY
MHAMBOLEBRGFELTWD, 2, NEE TOBEIY H
TTIE, ABEREOMEMBEIL 15~25% TiE R0, &
D L Thoil,

Q@M &35 (Le droit de la négotiation collective)

19834 7 H 13 HIEH 9KV, EHLKVIFEHEE &
HLIZWBOLNTWD, MEBERIZOWTIE, 1983 4F 7 H 13
HIEH 84H 2HIZEBW T, HEMAAIZBIF YR & DOFERTO
RWNAIREEED BN TWD, sFMITZR T 50, RBHEE
FofMae., ¥ habb, 2FELVRLOREEICL > TEBEINE
R E M (représentativité) | Z & OV 72 5 /& 23 BU 4 =)
EDORWHEELZFF>TWD, BfE, BH5ERWITSIML TW5 %
A%, CGT (i EMHE)., CGT-FO (w@amERE 57
& D7) )), CFDT (7 7 v AR FEEZRFMWRFEME). UNSA-
fonctionnaires (BE#H H{G#EE ), CFTC (7 7 A F% U X K
Ao EAEE)., CFE-CGC (BFHEEFERIFE)., FSU (7 7 »
AHBEHHEY), Solidaires () O 8HIKTH 511,

— ., MEFABEREZ2O - THREBE LW FESEEMRT
mm T OBENEE LNV ECH LR VICERLENLRE
EhTWd, HFLARLERTHRD E, FHTEBEESEA
HMERIENT, BERIZISE U T3 S2D0a, 39 72bb, HEFRK
Th o [ ILFEE B ZEZEB S (comission administrative
paritaire-CAP) |, FHERIHZ T2 ITHIFEAS (comité
technique-CT) |, = L T AL 258 KIS (comités
d’hygiéne, de sécurité et des conditions de travail-CHSCT) |
EWwolo, HEOZMERBEMTESEHREL T2, 2

ON AR &L A,

12 CTX, ST ABERLEOEMGTABRIEANICBW T, IEICKESERE N
50 NLLEWADHAICHREIND, BEEYy X —IZME LTV DTSN
T, EEE 7 =R TN TWDE CTHARET 5, CT T, FY R
Wb s FEHE, HEFE LK OTEEXZERILL T2 7 F7 A (programmes de
modernisation des méthodes) 72 FHkBE AN FEH O S L, B N FEH
FHELEVWOTITHERASELLRIZANFEEHO FIEICEHDLL Z LITDWTEE
LeEbivd, £, CAP Tix, im., #EFEE., F&, &3, EELS LV
B E VWS EAFEHO YL, KMEBEOX ¥ UV TICHET 2 FHMNGEL
bbb, b, CHSCT TiE. MG OBEAEASLK BN O K &7 MR E
RGB R OZEHERICOVWTEH LAEDNR D, ZThAbiT, 19844 1/ 26 H
% 32, 33 RICL-oTEHOLNLTWD, 77 AT, #F B IGED L FEE
HLTWLANFEHEN, T bbb, 2EMEAKBE % — (Le Centre
national de la fonction publique territoriale) M OV 4% Hilik & X 3 %5 (delegation
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O OEIE, BEEICS U T BIGIE S AR B AR
IR T D0, & D WITH G B IGAE KO )7 Al 5g 5 N S 36
FATRETDHIENEDLN TS, ZALOERFTHEFAR
TSN TEY, HEZHICE T, £HAB B LW s
MEHCHWSEN A Z EZRTATODOT RENVZ XD,

G HIBKRETHEZEHOHIZTS T 5 5 @A 134« £
BN, BliE, A K 752 AM CIG de la Grande
Couronne (Centre Interdépartemental de Gestion de la
Grande Couronne de la Région d’Ile-de-France) Ti&. 2010
11 HBE, CFDT, CFTC, CGT XU FO A CT &L
TWb, CT oEHEEZEBESICIE, R —ICFEL T
LHETMOTEIMESBENRER., TEMGREXE., Tz
NWTANTORMHE L, BEST LML S, £oftt, &EHE
ROV RAKMOCFEMEREHFE T 2568 0H20 L0 9,
PRI ECE A 115 (A 1|, 2720, 7TK8 Al 1 EIOH)
ThH, S22 THOREIHT LI EHIT., F2608 10
ARiEFCICIEHETH I LEDRED LN TWD,

Z LT, 20114 2 HEBAE, THEZHOHFEIZHOWTEHER
g—=vTRA L MEINTTHESSFEORBTIZET 5 2008
6 H 2HD_X VY —FHE (Accords de Bercy) | IZHD W72
WENNEXR, EO LN TWD 13, 2010 4F 7 H 5 A (loi
n°2010-751 du 5 juillet 2010) 2 L » T, HH5HK O KR
WIZOWTHLHEDORHFLERoTo, BT DM, FHE5BEIC
BWTHBEOEHAZNWS BIZT 0LV ) R L~ ToIEK
RWICEDLLIHEHBE THLD, TRbb, Rk, HBHERKOIERK
O HMEZWN T2 ELTHEELTELT., &L F
TEHAZBOBIZLLEEF-THEY, BRUBAEICEDL Z &
BN ERMEA S, ftHlshTE R, LoT, 2D
s E LT, 4%, EBo@lHkicdh < eb 1EK TR

régionale) . F /2. 2N b LT 5 CiEE & % — (Le Centre de gestion)
NENINL, PHLTAEEFHZITo TWVD, 3 DO DOHE NEITH = 72 Wv
BEHROM G HBERETIESE ZF—IZRE L., ool HIRHEK L HKET
NEFEEHZITW, 0, FTHELWLIToTW0D, flxEX, 41V K77
A CIG de la Grande Couronne (Centre Interdépartemental de Gestion
de la Grande Couronne de la Région d’Ile-de-France) & IZ2FEIZ 96 & 5
HEE 22— bD—>T, 47U —X (Yvelines) B, =Y X
(Essonne) R LK WY 7 /=K=U—X (Val d’Oise) RE»PHL[FE TEE L TW5D,
B XLy —FEBICOWNWTIE, LTFTOTERNFEL W, AT TR H# T A% 8
B - ABERELNZOEHICET 2 LEGHELR (FASE 770
ZOMG B EREICET 2 HEmIBER (Lo =) T#HTa®BE A #H] 549
. 2009 4. p.29-89,
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TEHAEDREEZFEOFEHMEAS E L THAEARHIZSINTX
HEL., £, ABICHELTIEAE LN LOET OME RS
ICBNWTERED 50% L L2 R LELTEHEEGD I H—20 &
HWVTHEBOTEMHAEOT A ICE VA EEIND I ENE
@6hko:®&$ 2013 FF TR ENDH LV, Th

XL BHERD 50%ICTm -V EBHaE»LITEHEDOER
@%ELO&% EDOHLHIN B D LD 14,

e, MAERRZRHEZITHOHL TR, KHEBERICEDLD LD
Tl 72 WnWn, MFABBHBHMEONREXENSIMT DHE T
HHH T A B ESZENFES (Conseil supérieur de la
fonction publique territoriale) (Z DWW TFE L TE X 721 15,
EABBERESEFES T, KHETBHSEMELEVWSTRHE
DAhO M ABERIEICET ERE, 77 VAT LT &0
STEESICHET MBS VWO MK AL AL TV 5, 2011 4
2 HBIIE, ZOFEBES0BEFES A U AN—13, FEMEE 6 &
N, CGTT7 4 . Fédération INTERCO-CFDT4 4 . CGT-FO4
4. FA-FPT2 4 . UNSA-fonctionnaires2 4. CFTC1 4 .
F. EEBESEAEMNAS, AD 2 G AT O MR RERE T
. ANA 2T AL EOTRAARERS T4, RICKFE 44 N
REF 2H4HB ML, RABEZTESLER>TWVDS 16, 5T,
FfFE a2 O <o Tk, 20104 7 H 5 HIED 2013 4 12 H
BlEHZ Lo CHRIBKZESODREIEZED TBY ,  HHEZLEN
DERZHMILIELO, MAIZEH (avis) R T 5D
ZEDBTEINTWD, iﬁ;zouﬁ%*rhrh % 2~ (conseil
commun) | &£ W) ZAKBEHRBOFFESINEEIND TET
HHZELEOD LN TWD

X BT, R EﬂV*MJ%Akﬁpbfﬁbfké
ez L LT, 20074 2 H 19 HiED, [AeE#ES O i
SEmBUMREZFOA U= DO RSN BEEKROREH

lm

NGB A E &Y G A,

15 5N B E &% FF# S (Conseil supérieur de la fonction publique
territoriale) (£, 19844 1 H 26 HIETH D — G » HESE 3 8 FITkK
SWVWTEELRXLVT—2, BTN T2 THDL, ERKIZ, MBS E
BLHMBFABETBHMEGEORBMEE L L ToMEEE AL TV, 2010 4
THSHREIZCL-T, MFiABEREGFFELRBEETHL Z L 2B
EL, HERRERLCHERERERE., WToa@IlBWTThThE L Z R
HT2ZLhFPESNATVD, SHIZ, TOHELRITBWTIE, AF B HE
LHFTRSHRELTTED TWVD,

16 CSFPT. Liste des membres du conseil superieur de la fonction publique
territoriale.[en ligne][réf du 31 janvier 2011]. Disponible sur: http://www.
csfpt.org/documents/122010/301210150519LesMembresduCSFPTdcembre
2010.pdf
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F+ (employeur) &, T7abb, M FAMERHEO SR
(collége des employeurs publics territoriaux)] = WNEHE
ICRET LI LA ED FERICEBHEZBD TNDL I LETH D,
MEEREDEHETIOREICOWVWTERD LT 5256 F

ek, MFERHEBIT., ABBEEA T TOLXABEREKDOK I
AT 2HBREBEOHICENTOAKEEHKIZOWTEET S
ZEBnFINTEY, MEAREEOMER LW BH D
HEBEREEICEHOLLIHEATHLICHEDLLT, BEREH
DEZITROAL TV, L2AL, 2001 FICHRITbRZZOR
#EIL, BMEBORICOWTHM SN D Z T Tl d 2508, HiJiE
SEEHEEOE E%TETT%)’%%%#’%LK bENnbZ ol T2
Z, ZORHEIREINANTHBZRWEO, £ O8I RM
ﬁ?%éﬁ ﬁf®k;5\ﬁ5ﬂ%7ﬂbfsz%ﬁ%
BREBNERFOLEIEARNEDZ ETH -7 17,

@ 1% 9 i 55 1
1 #0 #i f*%%i&ﬂii: BHLNTWAW, LaL., BF&
OFH T HIBKREICB T 25 EZWITENRILEZAEL TEDL
T MR DB EZ 0N T A (accords) J T 58 3 (constats) |
[k 3% W1 #f & (relevés de conclusions) | i &€ & (protocoles) |
EVDOLNDOZMLENPDNLELZZDLT I ENTEDLHEIND 18,
INooXELCKTLIZHEMEEOY A ORIEF, MET L
2, ¥, @@LADLDATCHB I EICHBIS L TWD,
L, 2ITXROEND XETENRLZA L2V &0
Wi, HEROGEHEBEBREMHEEL, MEFT 2608 L TR
SNTEL, FERNFICEDONTEHEBELEWIEEEZESD
DEVWI, Flh, INHLOXFELRXRDLTIZELTO —@#HDF
elk, HHEMRBHOF TCHEINLIRE D& L TAEMT
bl TWh w19, o, A K772 CIG de la

1T NBAE B &I A,

18 AUBY Jean-Marie, AUBY Jean-Bernard, DIDIER Jean-Pierre, TAILLEFAIT
Antony. Droit de la fonction publique. 6éme éd, Paris: Dalloz, 2009. p.103.
7. N— 72 (Bas-Rhin) 26 0o #HEIC L X, Taccord] & [lprotocole
d’accord] CIFRUERTHD, WTFA MO HGBICH X TANZEKS W
D, HHELZWIZEIVRESNTEARZZRERTERICHWLONLD & WD, Fio,

[relevés de conclusions] &% i FEHEE (compte rendu) ] % E W L.
LD BEBRA W & S v, %‘n’*ﬂ/\#@af_& XoTHaAvrzdT2b0L L
RN bONH LY, MNERICEL CHAMOBERME M NILZ-oE D RN
LHIEEIRSoTWWDH EDZ kf&)%’)

19 4 )« K+« 7F 2 ZJ CIG de la Grande Couronne TO R & BV A& &k O

N=F VENLOHREICEBWWTHEDOE LN & - 72,
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Grande Couronne TOM TRV AEIC L NIT., THAEEE
(protocle d'accord) ] L W) XLERAZbLbEINTWVWE EDZ &
Tdh o T,

@D EHE (Le droit de gréve)

1983 4 7 H 13 HIEZH 10 RICELV@BOHATWD 20, =
ZLUVIREHMER, AN, 5 ORLITY T2 DRk i /NE D& #
(service minimum) %17 9 B DO H DBk gE W TV 25 HL
ANBBEIZOVWTIE, EFAGERBRICEEHELHIRT S Z &
MNTEDHEWVWHI, 2O LIICE L Tix, HAI 1 E (circulaire
réglementaire) (2> T, M F HBEKRFE IS T H, £ 70,
GBI E) TR LEHERE D EE L WIR L, AN S VM BE D 22 42 )8 i 1%
72 R - 72 Ak, 5 Bi5# (Code general des
collectivite locale) 2212-2 ® 52K\ T, HEIZA NI A
XZMEEBHTEL2ZEDREDLNTWD 21,

(2) #HERE

7 tHEHE
WMHICHOWTIE, 19834 7 H 13 HIEKA O 1984 £ 1 A 26
HIBEICBWTED LN TWD, £ LT, 19834 7 H 13 HIEH
205k fTo =% —¥ X (service fait) ] 2% L T b
NHZENEODLNLTEBY, ARIXELBNER EZ2>TWVWD,
7o, mMEBRE0ESE FIEOFEMET 7 VE, BSICLVED D
ZEITLoT, 2AEOMEABENLBEORIEIZHEK S & B
F. AHEIMNEMTONIEZLREORGEZTDH I ENTE
HRMOFES Z QBEICES RN, FHIEMEEINTZHS L H

20 R HEIC D\ T U, 1946 45 10 A 27 HAEIERICHE 7B %, 1958 45 10 A 4
ABREMXICBWTHRAINALTWVD, ABEABLAVTELATEE OFHETHITO
WTIE, 1950 7TH THDODavy® A2« FT ZD5 2 —X (Dehaene) ¥k
Plk, FHATE L TR TE R, £/, 1958 4F 10 H 27 H EIERILH 8
BRI W TS, FNLEEEMCEZHERET 2 L THFEEOLSIHET
ELTOMKEPHBRAIN TS, £ LT, 19634 7H 31 HIEK O ZE DK IE
EWRICESODPDORFINETIEIA N IAXTOTPEEZRBEMN T, o, ERA B
R EREORKROSHEITAZREILELTIELELIC, BFEOAKE, Db, 4
FERLR, HREBE., ERAME, RHE. MEOLR2EHICEFET L8 E
HE, NEABEHBREROCEAICHLTIETA NI A FE22IEL TS, M
WZOoWTIE, UTOXEMEZZR Lz, WABEK 77 REFR ] KA RYP
<. 2002 4, p.267, FMIAEBA KR 77 0 AMGANEE O I EME— 5
NBEEOGMERMELZRLE LTI, Y2 2] 345 5. 1966 £, p.68,
21 AUBY Jean-Marie, AUBY Jean-Bernard, DIDIER Jean-Pierre, TAILLEFAIT
Antony. Droit de la fonction publique.op.cit., p.670.
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Sfe ) 22, o 2008 FFITHEINTEWMEBKROMEE %
RoE., ZOREDOD -S> LT, A%EB D THEES (pouvoir
d’achat) | ZHEFF - HET D52 L 2 H T TV D 23,

WEIX, BHICE SV KA (traitement indiciaire) K& OY
EEFYUCHBETFY L Vol FYHIE (régime indemnitaire
et prime) 2O AR I N TWD, Fz, BRI O X512 F 4
HER OSSO SRESHENH D, LT, HEE T Y H A
EHERXHL CERRT S,

FT.BEBICOVTERTICHE =D, (1) 7 TlRRZEHKITH
WT, WMELEOBRFENPOHBER WS Z &35, B2 MK
T 5 ERZICITFE (échelon) NS TEH Y, FAIE L CTEife
FEHICHE > THHEL TWVWL 25 A (avancement d’échelon)
DEHENNTWS, 5#EE2H I A — N REHMN L KEMY
FNREOLNTEY, EBRFEHREOCANFTEMEZSR L 2D 5,
EO LT HMERNICHE T 2 24, 2 LT, 5HI2I1Lf % (indice)
NEVIRERONTEY ., 72 XA (Indice Brut) & #5H 54
(Indice Majoré) & 24T Cit &N TW5D, 7 a XL 100
N5 1015 £ T, HEFEHIL 203005 821 FTEMLNL TV D,
Bl 21X, 7' m A% 137, 138, 139 1T#HEHEE 231 &2 5,
COXEIIWCEHEO T e AR L T—20BEBEENY TH
N2 ENS5H, £72, 2011 F 1 ABEORIKE®IT, /v X
FRED 244, BEFEN 295, LT 7 LICXDEDLALTWD
25

ZLT, SWBEONE, ¥bb, ANOTRINTKDRE
A BBANE. Eho, BEOH, BHGE. FHER,
e POoHABZ, FMELZSRELEEENOT 7 LITE D E

22 N BEEMEIY A,

23 Ministere du budget, des comptes publics et de la fonction publique. Les
relevés de conclusion du 21 février 2008[en lignel. Direction général de
I’administration de la fonction publique, 2008, p.5[réf du 21 janvier 2011].
Disponible sur: http://www.fonction-publique.gouv.fr/IMG/releves_conclusions_
210208.pdf

28 N—=F VRN OHEICTEINIT, AHBICHOVWTIEHKRESNETITS 2 & &2 K
KELTWDLR, REEOKRBLNFEFMOFERIZE > T, ED LI FH KM
N THEDOAE - FBRRRD LWV,

25 2009 4 10 A 1 HELKE, 20094 7 H 3 H7 7 L (Décret n°2009-824 du 3
juillet 2009) (IC XV, 7o 2FEH 1001k L, #aHEIELK 203 @D 5T,
¥, A7 27 LT, FHICHT IREEOFICIT I n 2K 173, B 5
B 238 CHETHZELbED O, RIKESIZOWTIL, 19854 10 A
24 H7 7 L (Décret n°85-1148 du 24 octobre 1985) IZH SWTE®H H i T
Wb, iz onWTIE, LF 25 M, CDG40. Les grilles de rémuneration
[en lignel[réf du 26 janvier 2011]. Disponible sur: http://www.cdg40.fr/
documents/bareme_traitements.pdf
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HDOENTWE ZFMFHBEREDOFHESSE TN D ELHITIL LT T,
EOBHEDEDRA MERET H0ZHAITEDD, ZDXD
REIETICHL7O, FUBEICBRT2EFIIEMENES THF
—OHENEHIND, T bbb, 2EOMFABKEILED
MR ERNBH SNSRI 2> TEY ., A— O, EH&
IMOREHEIZHLIEIT., A—OKBHLIKIND 2 &EBNRIES N
TW5,

WMEtOHE OB L 2L, 100 2 KL LTED LN
TW5, D 100 IS T 28I OV TIE, 2E L0 H
KZWTORFDLONDLEZ LERSsTED, HSESWAM DR
MEBEZ DL, HINREEZEHEBHEHARKRE EOB TOY
HERWERTCRESND, IFABEICEAFRT 2 FHIT —HKIZ
N¥ 4 (Ministére d’interieur) OEETH VY . FHHIEIZ >
WTHRIBADEE LS TWVWDLIN, KEOEBEER D Z O
TEZABE., HHIFABEKRMHRREABELBEBOLO TH S -
W, A% B4 (Ministére de la fonction publique) @& #E L 72
STWb, BEOEIIT 7 VICX-sTED LN, BE, HBAEIZ
Ko TIEHBEPHABMTHESNT VWD, 2011 4F 1 ABIEDHEEK
100 2K F 247 7 AFHIX 5,656.35 = — a2 Lt 72> TRV, /nu
ZFE 100 OFEEHERE X 7o A5 - 100=F/ BHFEH & L CaEb
BHansd (ME S5, B, FHHEHOBEICTOWTIH, MK 6 &
RTHERTEZZR IV,

ERICITERPIEESNTEY, SEHANTRD &V FEICE
ETHE, TNUECHBT Z LT 20 RN, —E DKM %
L7868, BENTOERO FH#E (avancement de grade)
MNTEx5b, £72. W H{E (promotion interne) 2 X » T, #H
ELV S EMOBBEICHEY TR Sh2B82&0HA KT8
HbWDH, 6, EOMEBURROEASLYM O LA & v o 72k
MoPr, FBEMEO LA NYFF TR WH T, Fo ISR Z3 T
HZET, 7TV —MoBEOENEE XKD &V o 7 BUHE A
HbIAThbihvTWwW5 26,

WIZ, FHHEIZCOWTRTAHADL, FYHIEIL, ZIHEFYHIC
Y9 % lindémnité] B FHICH YT %5 [primel @ 2
OMBLIER SN T WD, lindémnité) &1, & 25K A Mk
LTHETDHDICH s THELEINIEZ XM T HDEKE VD

26 f5] 2 1X.20104 11 H 9H 7 7 L (Décret n°2010-1357 du 9 novembre 2010)
T, MBEEZHREAT A ZEICLD, A7V —B NOHERHAIC [#5#H
fff # (techniciens territoriaux)] & WO FH =2 A2 &R T2, T Hix. &
T3AY—C OHEE LR OATTY —B OFPMEMRITKED RN E W o T~
SR TH H oW H,
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VY, — D lprimel 1%, EHICHEMNRER TXHBEIND
WREL VWS TLHELEETLEEZZLND,

EFEOFHRZEOLIRBETCHRETLHINEVSTLEHIZOWNT
X, 1984 4 1 A 26 HES 88 < & Y 1990 4 11 A 28 H ¥,
19914 9H 6 HF 7 L (Décret n°91-875 du 6 septembre 1991)
IZBWTEDLNTWD Lo, CT OFHK%, FHFESR
NIEFIENOBHESENTEICED DI bOLEINTWS, Ll
AT XD 1993 FE TH 18 HHIIEMNS AL N7 X5
I, ZOFYHEOARARIT TIES M (pertinence) | @ B 7R 23 Hif
e, ¥ bbb, IFXRL LTHBESTELYEL). (A
I E T Y2 AIRTREL VW - HEMERIT -UE 2 bRk
W EWo e 200 KAING b0 D K DI 2T, FYH EIXE
TTEDLNT DL, BITDHZ LILTE RN,

T EHFABEBE KOG E O TE MR (principe de
parité) | REMRIN, TNET 7 LIZBWTEHD TWDH, T2
OH, MoNOFHEE2EDDLEICIL., MFABBOXRA L FH
HLINHIEZABEBEOHRRIZET IMEN XK I N TWDF
VEZMTH L FL . FT0EE LRGN EDBHE SN,
LI, TZLVIARENTWVD FEICESVWTED LR T
T bhhwnwbtaanTng 28, —8 EFXFABELZSZRT L&
MTERVH T AGEEMBOBRNPNGFETIHLOD 29, £ < O
HITEZFABEBEOKME (corps) EOZMENT 7 LIZL Y ED
B TWb (X#E 8),

TiE, PYHHIEICONTWS D00 flzTb0 EiFTHhD, F
TITAEEFEY 25 T#EFY (indemnité de résidence) | T &
L, i, 2F% 3> Y —2 (zone) IZXAS L., Zuxkg
BIzx LTy —2 112 8% (HEFEHN 297 054, 38.97 =
— 1) Y= 21T 1% (BEEKD 297 DG4 .12.99 = — 1)
=3I 0% EKMNTES (DFD, B LARY) ZERED
STV D 30,

27 La gazette des communes. Special primes 2010. 13 septembre 2010,
n°2/2044, p.5.

28 Conseil d’Etat 28 juillet 1995 Cavazza, Dr. Adm. 1995, n°769.

29 HERETH, HERERAKROCERERBMO —HoBArfstict5, 2
DOELIERMIZTI, UToXECLRINLTWS, LIS — T{HEBKE &K OHE
i B T7 7 o 20EBENE ik A ARWEB &R % — s iE b 1E &®
' — 2011 4,

30 Z ik, 19854 10 H 24 HF 7 L (Décret du 24 octobre 1985) % 9 &I
EDODLNTWDE, Y —rDORXGIZOWTIE. 20014 3 H 12 H # # (circulaireFP/
7 n°1996 2B n°00-1235 du 12 mars 2001) (2 L 5, HIEKFEHEIT., vV —2r 1 Kk
C2D0MEAERE 298 F TR T HIHEOHLEIND,
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W TFEHREFTY (supplément familial de traitement) |
ThoH, ZhiEZ,. 0P ORBHEEFRERIIHD 16 ETOF L
HDOIZEL > THERKBEPED LN TS (KFR9) 31,

5z, THEM4FF Y4 (indemnités horaires pour travaux
supplémentaires: IHTS) ] TH 5, ZiiL. 7/ v A{54k 380
TOHI TV —BERRCIZETHIMEN KRG LN, B
EOERIZIGCTH 25 KR ZRE L LT Ind &) 32

Z LT, EAKORBCINAET 5L VOB T, 1991 £ 1
H 18 Hi#: (loi n°91-73 du 18 janvier 1991) 27 &Il kv . ¥r
J X— ~fE# (Nouvelle Bonification Indiciaire-NBI) 73 A
SN, TRIF, FEOEMLD A2 WITHENEZLE L I DRk
ICEID LB TONLIIBRHTHY ., R LBV TET 7 b
(2011 4= 1 A BIfE, 2001 4 12 H 27 HF 7 L (Décret du 27
décembre 2001) KT 2006 4 7 H 3 H7 7 L (Décret du 3
juillet 2006)) TED LN TWVW D, THIFIESCER TIE 22 <,
Wz L THEERELTEDLONL TN HDTH D,

fih 5. BB FH L LB, AEE M Tix T 2E 5ok (T 0%
¥ TY (prime d’entrée dans le métier d’enseignement) ] &
WO, BRIRICU T s T HOBBIC B IND FYDHFET D
Lo, MEBEFLHIIHBMACHBEICKE - TED LN TWND,

FNTE—pBELT, 7Y —CoHLHEMMME (adjoint
technique) WkAE, 7 v X f5%k 333, #iHEHEH 316, v — 2 2 [
EBEL, PRECRDIETCOFELE AN, EVWOIHMGABED
a5 H% (20104 7 ABLE) # A TH L, ek (Cotisation
C.N.R.A.C.L.) ¥}, #EH = f/E (Contribution solidarité)
Bi., 2R EAEZLH# (Contribution sociale Généralisée) Fi
IO —ft = mER (C.R.D.S.) & Wo 2 HERRIE B I OV H

3L Z L1985 10 A 24 HT 7 L 10 &6 12K ETIZBWVWTED b L
TW5, MRE X, BEEL 448, 7 v AT 524, @B X, BEERK
T17. 7 0 2T 879 IR T2 L V) B HIE L TiFRE & 5, CDG40.
Les grilles de rémunerationlen lignel[réf du 26 janvier 2011]. Disponible
sur: http://www.cdg40.fr/documents/bareme_traitements.pdf 728, —E D
FMUHICESVT 20 ETOTFELRVIEAETH THLXBEINDZ &N
EH LI TWD,

32 BRI A 4IRS 5 2002 4E 1 H 14 HF 7 L (Décret n°2002-60 du 14
janvier 2002) 2S5 D TH 5,

3B ZHIT 1990 2 H 9 HDOEEREFICHE - TRESNLT, 19914 1 A 18
H %k (loin°91-73 du 18 janvier 1991 portant dispositions relatives a la santé
publique et aux assurances sociales) & 19914 7 H 24 H7 7 L 275 1

(Décret n°91-711 du 24 juillet 1991 portant attribution de la nouvelle

bonification indiciaire a certains personnels de la fonction publique
territoriale) IZ X > TEH LN TW D,
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FUROPEBEERBEFLOMNMFHAZEZEEL T, ZOANBOKE
THAEIL 1302.03 =—n1 (1 =—uv 112 HFHHE TH 14 5 5 F
M) 2725 &5 34,

L22L, ZOEICEHBE FYIIBREINLTELT., H5I1T-o
WTIERHRE ZANRZ Y, i, BXRABEHE~DOZ
NS L I3V AZ, FPYHEICOWCIIHFBIEERED B H
BERICEESNTWEIEH DRSO THD, THITH AL E
RSN TV FYHIE, FFIZMBEFY0ERELZTET L Z
CIEREETHDL LV RGO OENTHA Y, HEFRAKE
DHIZIE,. EDREG2ED 55%DMEFUYTHDODOLNDL Z &1
bHENN, WHEHFMABOFYHEOEHNNEEICHFEL TWVD
EEZHND 35,

T, MEBKICEHAL TARARANETEITOLZEE A THD
N, —REIIZIE, CT ICHNY.TEATHIEN, ITHARRHP N TE
T2V, SHICERLTREBELLWZ &iX, HFABERKRED
MEHEL 2, I EE (préfet) OB EMERZZ T2 &
WHZ L THD, MEEEBITHGTEHBEREDREIZEEMEZ R
DI ATHEHFTTA~EFT LB DLNTVDEDTH D,
LorL, A4 K77 X CIG de la Grande Couronne T
OFERYFAEICLIIT, G oEMAMBROERIZIZY, #F
HIEHREORAOM EXREZELWR, MAFRE MG HBEREDORN
BRI ELD DT L, 20461 E LT, fERIZH~, TS
FHIZOWTHHFEE»EEEEZRER IS Z D72
ST EDRFTHH o7,

HHBIZ.20104FE 7T H B HEICDWTMATEBEX -\, Z 0k
A, PYHHIEOYDBE TYE L CEHFEFAKBORMME Tk~
EEMIZBEINTWADE ANDRAE (performance individuelle)
ICESWIEBBFY 320 MEFH LWV X RFHE,
MHEABBERE~NEAT LA EELZTEL TWVD, EBEAK A
FETIET T, ITEHMOBE 2 RICHMEFY O —H L LT
AR PUIC Y= D THRE & A FIC iR 2585 T4 (prime de fonctions
et de resultants-PFR) ] NE AN TEY | FHIFHACHSE
WM EMICEBNTH —EHORA MZHOWTEHEALSOH D,

34 Féderation des personnels des services publics et des services de santé
force ouvriére. Rémunération des agents territoriaux[en lignel[réf du 15
janvier 2011]. Disponible sur: http://www.fo-publics-sante.org/ FICHIERS/
DOCUMENTS/REMUNERATIONS/generalites-07-2010.pdf

35 AUBY Jean-Marie, AUBY Jean-Bernard, DIDIER Jean-Pierre, TAILLEFAIT
Antony. Droit de la fonction publique.op.cit., p.636. £7-. A/« K+ 7 7
> ZJN CIG de la Grande Couronne TOH WMV AETCLREOEE N H -
7=
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T, —HoMGFABEEN G E LT, BT, ITEHMAD
54T B B (administrateurs territoriaux) Hk#E %2 %F 5 (2 [F
RO FLN, HEINHACHSEREFRTEMANO —EORA N %
SRICTH—E R ERERICERDIEE T4 (prime de servie et de
rendement) ] WEAI N TW5H,

LXoT, EFEFABER M FABE ORFEMEFANCHEK D X
MAENBEICHIAKR, KEFYDPEAINDIIERTEINT
W5, TOBEHRIZIT, MAERBEORE &G5O R H & v D
tHl~oxtIicR E LT, NEAPH T BIBEREICX L THUET
VOBANERHET D LIMEENT TNDENI T ENHAH D 36,
L2, ZTNEBHT 0G5 BIGESE OFE S % 0¥ W
RETHY, UEMEFLICETLIAFEFMEZ ED L SITT N
TEVWDON, ITEHOBEEWFIEORMENL B EIZ XK D BIGE
ARLHHETAOSRERDLIRAN~NDEAZ LY IR D DD,
EWVOTBREN L MG ABREREFICRE O TIE, KERFHDOEA
ICEEIZ/RDEDI L ThH o 37,

4 WERTEBERE
(7) MEREDODRN . FERFORBRELEFERSNINTADEZSE
Rt 2 ED TWADRBEIX. &E v L To 9722 ¥ o %t
FLhoTHY, 20114 2 ABE, HEMZTIMBLABESA
(Ministre du Budget, des Comptes publics, de la Fonction
publique et de la Réforme de I'Etat) A F72H YA & 725 T
W5 38, LT, FHERZWERTED O I EBUE D #7 A

36 fil 2 X, WHAIX 20104 9 H 27T HA T TH G AE B HIE~DOE &
Bizkt4 27V HAI2B9 %54 # (Circulaire relative 4 1a prime de fonctions
et de résultats dans la fonction publique territoriale du 27 septembre
2010) ) 3 L., M AHFITHEHRE~ONRBE FPYOEALZHEL TV D,
3T £ )L« K« 7F 2 ZAJ CIG de la Grande Couronne TO R BV A&, F
oo "= VEMNLOHREFICEINIEFT, BT, BHEAELTHWIMEFYD
% - AHLEERLITED, NEAITIREFYOEAZHEEL TWVWD DT &
Th D,
BB MoONRKRFILZ, BHEICHT 2 HHERZBIETIMBELBEESE (Ministre du
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ExEATO, 2011 £ 1 ABAE, MEEROBMEIZ >V TIX, %
R DOFZICB T 3IFEHRANTHEMINLDILIICR>T NS,
DFD, TOBRBICEDLONTEMEICH > T, BHHEO LA RN
WO, FOREITORLLIONE VST ENRTEIND, B
Z X, 2009 D 2011 A F TOM OFEEMICEE T 2 WX
2007 £ 12 H 17T HICBUF K VRS, HHELB A& T,
2008 2 H 21 HIZHAEICESTZ LW H 40,

7277 L. ZOREITESE., PHEFHE (discussions inter-
médiaires) & \Wo T, MBURW O 2R ENLRE, 2L 0
B EF~OFFITIZCOWVWTEHELAEWWRITORL TWAD 2D, —
EREDOFZRMELZFF > THHLOIALTWD, il 21X, 2010 FIi21E
6 7 30 HIZHMFEN/IToIL, ZEIFIRHE LT DD, BN
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7o U TFTOAR—LX—T %M, Direction générale de l'administration et
de la fonction publique. Le pouvoir d’achatlen lignel[réf du 8 décembre
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NDEEALLTWD EoMHEZT, ATV —GEICE-LTL LWV I,

41



() AFSAFXFDKR

7T UATEH, AN TAXITHATEWRMAEERANMMT DN
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“GZJ%)D\%@O% EZHZRABEN 62 5 AN, #HITABENK 2875
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(&t 1] EOABEEHKIN (2009 FRKHIE, HAL 0 A)

HEANE A A B
X 5y ) T 5] ) il
A % - : A H :
;. LS % %
it 615,490 331,468 284,022 278,303 196,125 82,178
W W 113 107 6 240 235 5
N i 107,850 78,240 29,610 192,128 126,536 65,592
LA B 1,010 979 31 36 36 -
— % 1 %k ~9 #& 102,339 74,176 28,163 184,706 121,030 63,676
WF 7% ik 4,406 3,016 1,390 2,806 1,957 849
7 38 % 95 69 26 4,580 3,513 1,067
s 1,760 1,375 385 3,505 1,334 2,171
A E Wk kAN A 160 155 5 17 16 1
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S ¥ 1,514 1,265 249 - - -
BE 351,278 121,597 229,681 1,231 948 283
e E Bk -

R 106,984 99,993 6,991 82 65 17
M B 229 218 11 33,195 31,253 1,942
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43
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t TV ark [MEFEABEDO NFEHE] JNC 22 =2 =7 ¢ iR, 2009: 44~
45 H,

44



@ WM - 2B R
(MG ABEFRMBE T FABEO FYHFITET H2HE].
(M HFABEOLERBEFYEGHE. THHAEEB O
) T4 O kR G il Lk OB & 2 D FERB X 32T 5
HAI, THUOR ABEBRESRG )., TABBFEE&E], TABBFE
ERATS ). TABBHFEEERTHA oL
DO NFEFIH - f7ét7e L
(MG ANBE B OX NFESREE ), HFABEBE O NFHE B
IOESREH), MEFABEOHBEINMEZESH ), THEFLE
B ok RFEAME OE SR . [TH 5 AK B OB % o5&k H b
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S HIZABREH@MAEONMIELEED, 20064 1 HiIZ TAKE
DI EAE O L CE S FEICEH T 2 (LT TABESE
MAE] Evwo,) BNiifrashiz, Zo®EER, TBEOEDIC
HEWRABEOTBEAMEZREST 27-DO0RAEE O EHEE D

0 SR EES HHEBREESEHHN ., 1998 KO HHEHEERIZOWVWT
. &R HEWAEBEE L CosHBEEZEBE S OMMICE T 28 .50 %
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CORNBEORMREICEEEL G ZHHEREL T, BUFO A
EOINNIET ., FETH O AMER ERAIRE, B LR,
FAZEW T REEM O EeKE BRFERNFEE (GNP & BB E) |
fhaemBEnEE (EHE), KRB (Em L), ik, &
Z(RFICKMERZE) . ZOMOMMNERE2HF T2 ENRTE D,

Flo, ABEBOWMMREICLELRERIZ, REAOE&KHE | F
EAFE KO MOLBHICET 2HE., BFREHEOERE O
WENIC B 2 &R, BT BOE BE, RS AE BT AR o0 W) A FE
HROEERMN 2 EICET &R, £ L TABEFTHEHMG OHIK
RWBOFRERIZET2ER R ETH D,

7 WmEHE

KB ORI EIEIRE < THESR L0 THEER] (1999
FEAN) CRlsn, &HFO TEEH] X, OBEFERH. ©
AR AR RS, OB CRAHIIC TS D,

@ [E 1 4 = il
WERU EOBBR (FE+F5H)
@ Rl AL 47 1 il

4 # (RE) UEoXRBAEKUOROBAEB AR (EARFEE+
AR+ F )
O e 15 Bl R A4S il (1~3 k)

BB EMICHET 2888 (ARG + BB G -+ ICRFE
B+ F4)

5N B ORI T 2 k6 ORI T TN B
HE] (K¥ES) - THHFABEO FYHICHETLIHE (K#K
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O OHEICBET D FEHEBREL TWD,

NBEBEOHREIT, KRE< TEARK) - TFY ) - TEERE] O
3O ko THEREN, —HoRABEZRE., [ 54EH ] NEH
SNTWD, ABEOER - 5F, AKICEL TIIBEI LI
120FBERPIH ., KEABITZoFKBELZEHA T 5,

G, TFY) oW TiEk, BEHEFY R LLit26@ENHD ., F
WCIER R L L CHRGERAEZED 0~230% DlE %2 & STk R F
Y NHY, THIEFERRFMICESTIBINATWS, £
Wz, B E S 6D [EERE] NRITLHLTWVWD,
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[Bk 5] —IBEAKEE - BlEHOEHFR (2010 FK, BAL : 7+ )
14 2 & 3 & 4 % 5 % 6 & 7% 8 & 9 &
X5y e % % Wh | MR | WA | MG H | MR | kTR
wmy | mew |@msy | 2aw | sE5w i EE & % = A

1 2,381,100 | 2,126,200 | 1,901,000 | 1,656,800 | 1,453,000 | 1,186,100 | 1,052,700 935,100 820,100
2 2,473,200 | 2,213,800 | 1,979,900 | 1,731,300 | 1,518,200 | 1,247,700 | 1,107,100 986,600 868,400
3 2,567,900 2,302,600 2,061,100 1,807,000 1,585,800 1,311,500 1,164,600 1,041,000 919,600
4 2,664,700 2,392,800 2,143,300 1,884,700 1,656,200 1,376,800 1,225,200 1,096,400 973,900
5 2,764,000 2,484,000 2,226,700 1,963,500 1,728,700 1,444,000 1,287,900 1,154,400 1,028,900
6 2,864,700 2,575,700 2,311,300 2,043,200 1,802,700 1,513,300 1,352,300 1,213,700 1,085,200
7 2,967,000 2,668,600 2,396,900 2,123,800 1,878,000 1,582,700 1,417,400 1,273,500 1,139,200
8 3,070,500 2,761,800 2,482,800 2,205,000 1,954,400 1,652,600 1,482,800 1,330,900 1,191,400
9 3,175,300 2,855,500 2,569,600 2,286,400 2,031,000 1,722,900 1,545,200 1,385,900 1,241,600
10 3,281,000 2,949,600 2,656,600 2,368,100 2,108,400 1,789,000 1,605,000 1,438,200 1,289,900
11 3,386,800 3,044,100 2,743,800 2,450,500 2,180,800 1,851,900 1,661,600 1,488,800 1,336,200
12 3,492,700 | 3,138,800 | 2,831,500 | 2,525,900 | 2,248,700 | 1,912,000 | 1,715,600 | 1,537,000 | 1,380,900
13 3,599,200 | 3,234,100 | 2,913,000 | 2,596,400 | 2,313,200 | 1,968,600 | 1,766,900 | 1,583,300 | 1,423,600
14 3,706,000 | 3,320,200 | 2,988,600 | 2,662,200 | 2,373,300 | 2,022,100 | 1,816,000 | 1,627,400 | 1,465,200
15 3,799,200 3,399,900 3,058,200 2,724,100 2,430,100 2,073,400 1,862,700 1,669,800 1,505,000
16 3,882,100 3,472,800 3,123,300 2,782,400 2,483,600 2,121,500 1,907,100 1,710,700 1,543,600
17 3,955,500 3,639,900 3,183,600 2,836,600 2,533,800 2,167,400 1,949,700 1,749,000 1,581,100
18 4,021,000 3,601,200 3,239,700 2,887,400 2,581,400 2,210,900 1,990,300 1,786,100 1,616,200
19 4,079,500 3,657,800 3,291,800 2,934,700 2,626,000 2,252,000 2,028,500 1,821,700 1,650,500
20 4,132,200 3,709,600 3,340,200 2,978,900 2,667,800 2,290,800 2,065,000 1,855,600 1,683,400
21 4,180,500 3,756,700 3,385,200 3,020,300 2,707,300 2,328,000 2,099,800 1,888,100 1,714,300
22 4,223,700 3,800,200 3,426,900 3,059,000 2,744,400 2,363,000 2,132,700 1,919,200 1,744,100
23 4,260,000 3,839,900 3,465,400 3,095,500 2,779,400 2,395,900 2,164,500 1,948,900 1,772,300
24 3,872,200 | 3,501,300 | 3,129,600 | 2,812,000 | 2,427,400 | 2,194,700 | 1,977,500 | 1,799,600
25 3,903,200 | 3,531,000 | 3,161,000 | 2,842,800 | 2,457,200 | 2,223,100 | 2,004,500 | 1,825,400
26 3,558,900 | 3,187,700 | 2,871,900 | 2,485,400 | 2,250,500 | 2,030,800 | 1,848,900
27 3,685,200 3,212,200 2,896,100 2,612,100 2,273,700 2,052,800 1,869,100
28 3,235,600 2,919,300 2,634,500 2,295,300 2,073,900 1,888,500
29 2,940,600 2,655,600 2,316,200 2,093,900 1,907,400
30 2,961,300 2,576,200 2,336,000 2,113,300 1,925,500
31 2,595,300 2,354,800 2,132,000 1,943,500
32 2,613,600

(H ) fTEZ e Er (2010),
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2008 FIZIIABE DR GIRELFHET DD K B W
RE#F#HEZES) (UITBEZE2HINS. 6 176 5) ZHx L. &
HBEREOKREREDEBIZHEMEZI T TW\W5, EnFEFHIIT., O
NBEONBLEFBHOFEEICHTHEE, OQAKE O H®MK
EOFEIZEAT 2 HE, OB B O - B2 & o’ o H
DODWHICET HHEIHE, @F DM oORNE B ORENE EOEBR A
KFEICHTHIFEHRETH D,

COFBRIT.ZFEBERE1IAZED 156 ALLE 21 ALTOZEE
X Ol SN LN, FEFEBEIL. PRITEERO EHRAK B &
OCITBEZEHEENZR®T 2., ORBOREEHEIHEE T S
HET3ALURHN, O TBEETEEAE] CL2ABEOHEHMA
ANMETL2EHT3IALUN, @FH - SEBEKRRLEITHL TH
kERBMMPEERETCH-o T, ZERITIAFBETRVWEZHOH
MOITHZEMEENEZRBT 2, ABBUNDOZE OEWIT 1
FETHH, HIENTETH 5,

(7) HEREBRODEN " HBEREDAR

NBEBOHMMREIL., BHFE. TETHL TTHLZEH] I8
WTABBOKRGEE GO TWBEKEF®E] 2REL. AF
BHWMEREFRHELZBESOFM., TEZHY T 208 MEE (H
KOMBEICETS) 2 EORBRKEREOFRE LR TCLIEFHED
g 23R B S D,

ZD% ., KEEPFEET LHEBREORE 2R T, BUF O T
U EMEE A (PEE) ELTE2ICERT S, BT
BWTIE, TEZRO ML L TABEREOK ENFEHEIN,
THEHENAFEINTESAE. OB B SR E) (TH 5B B
HWE]) OHXEEITW, B4 1 A 1 BHLPLHITT HEMAETH
5,201 F DM EREICHMIT 7oA T . KDOERBY TH D,
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TTBZ RN A A B R AER (5 H)
REOEE, WMALE, REREFRR LSS
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M

(2011 FF AL 5t m ) RaE - 2 (7 H)
(EH %) R ABBEOHRB S LT 5o xH
l
TABEHRMEREFR#&EZE S R (8AH)
FHEOME., 6.3% D EREHENR
!

M B (TERERITE) oW (9 H)
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!

(2011 L s U JRE HEHE ) SRE (9 A K)
!

TABEHRMAE) (KE#ESY) KER
[ 7 25 5 BB R ) 4T B

l
BENTREZEOERS ER (12 A)
l

AT (20114 1 H)

(€4) FEXBDER

2006 0 [ANBE @B AE] OFlE - BITITXLD, 5Kk
OE B LI L TlE, ERWICEL 2 THEBOMESE %=
fFHLTWS, FETIE, 2805 @HEE 1T, 97 Bt B
XU, JREHEAEKTH LM B, £, W B - KE BN
RNTHZ Lo TEY, FHAl 6K TOAEEZIMAXS
kl/fb\ém

MEABEOGEIT, Rikdi - B, -8 - KOoOREABKE
fﬂ/\@ﬁeﬁ’Clﬁiéc/*ﬁﬁbﬁéﬁn‘\ﬂﬁ’é%Z>o N B D 57
OHAKRZTHICB T D6EM, B2, RPBHELEDO NE, R
NE., KRRV a— N7z ix, BHEMOFERHEICL D,

EZAM, BATHIE T TOLABEEOMKEBAIX., EHIE EX

12 ZO/RIZHOWTIE, i T#EEICBT 24 %Eﬁ%%%%%%@ﬁﬁ&&
EHIWRM ) TBEBEBEF] 383 5. 20104 10 HZ2 &R a7z,
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XRHREERDY . BEROHESEREORKBRIZLY
M TEXDORNRITIMD THRVORBKRTH 5,

FF.TABEFEMESE] F 1050 THEKBHOZ ] 1
B4 a2HETHEH., [(AEFEIFORETHRIICED) MEIn
FHEBHONED 5L, ES - FH XTI THRIZCEVHEES N
AL, A XNEEMICE Y ZBEEZTHRE S NZHNERITH
K Lo haERrRwvw, ] t&nTnwsd, 0Lk, T4
BEFEHMHEERITS B 45T, EREKEE M FHEICH
LCIERBMRERLRNET D [ERYFE] FEHPHAES
NTEY, ABEEFBHMAAEOEELOKGRERE~DOSINIX
LW,

Thbb, ENREICEY ., BRI BIGHIEKD £ O
RICE VAT O BRI EICE T 2 FH, THEOITER &2 0K
BB « EEICEH T 2FEEE LT, OBCER Ol G o
VR EERFEEICEHT2HFEH, OABEOHEH - H# KOs
72 EAEHMEOATEICE 3 2 FIH, OB O M &K OVE B 12 B
TOHHEH, OTHE - €O L OCHITICE T 52 FH, OITH
BN Y EE THLLHFD (RIRPLTEET,) BT % FHE,
OWBEOER - EEICEHT HAFHLR IR BOXNL TIER
W72 ToHh D,

T MFRABEOKGERNEBERMEOIZTEALE X, THTA
BEHRMEHE] REoEn (ZE) FHTHDLILH, AN
X TIERBEFEH] 2S00, HEBRIRMMS SN ELTH,
ZTNBEENESTERERDS, ABEOHEBAIX., D HERE
ENnHAE, iIECTHD TREAFZEBEH ~ORENEEMN T D
NTHRY, FEICBIT2HBFTOME., EERFHEEH L HB S
No5%BE1E, ERICESWT TEEMS] PHEnbZ &R
2o

2006 F 0 [ABEFBMEAIE] OMATURE, 2009 FF TO
MickifE SN Z22EOAEBEOH KN 17 4,915 HB O 95 b
3,344 THH (&K DHK 22.4%) ICHTZD2NENEFTENTH -
T2 EMITHERTOFHETHL NI, A% B O KWK
DRI L, BENIESFOmbEZ X >4 KT 4 VRREN

713,

(D) HEXBHSFAOBE
BT TABERBMAAE] T, A% B OSSR H

B ZoME, i TEEICB T 248885 BB OER - HAK WK & EED
HEH AP LIS TEFEMKRD] 108 (1), 20100 74 HS M,
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I bolcGaX, TP RTBEES] OoFIZ, Z0HE#KE &
LTHREIZHRToNT TABETEHERHELZES) VE 3F
DG NHLHEZITY EHEL TWDH,

o TABEREERHIEZES) X, O2EICB T 551
e ogE, OFE - R oOWRE, OMMBEOEEL R EE L
LTTAUHNOAREZE THERINL, ZERIF IMREHEE
] OROHBELEHTHHEEE ORBICL D RFEHEI MMM T
5, ZEERIT. EEOZETHERTS T28BZE8B2) (TAN) &
[NEBE] (83AN) ko THEN D,

L2rL., 2009 FREBIIEEDORIERFEHHIZIOETHY , AKE
BORKBESLEBESOMSMHEOHER L S22 97 @&/ o
RTEEPNZORROFEREEFEHMINL TS,

v HEHE~DEEOBELS

A B ORME OCE T &b ST GESOM S
X, M BEHKOEOEREENR O LD —HOEFIEAE
(A —H — A A PRGOS E 72 L) ICRE STV D O RBR
TH D14,

o LB, MMFRABEOHRMSLEH T REDITE AL E D,
EREXITIREESICEITCH —MICHESND =D, 5 BER
MEBICB W THHICEDONDFEENITEA RS, LEN-
T, MFABEORM 2 EiIc T oS0, 13
EANERVONBIRTH D,

I HEOFE@ICHIT S EIEL

ek D TERLAREB ) WO MEelic k., &%
BT H2ABEB ORI AKEIIRMICESEWKEO LT EFHER L
TEX7=n, 1997 FoBEE LK (IMF i) DI ON#EIC
BIA2ABHIBSCABEO EFEMEIHRE., ABEOLKET
XA 2L D TH o T,

1998 FF 2 B8 L& R EUF CIi, e NFEMBE & LT M
RAFEEZES] 2RBEIEDL L LEHIC, Hi2l TAKEEB®MNK

U F == A FRUGEAESIE (XIZ 7 =27 V7 RX@REAELE WD) &I,
2006 EpDbHASNIEABBEBEAZ B L TO2EAELD Z & T, Bkl
Ml - RBFBER R SICEY —EomuETRAZE L., RS ncmuyHEO
HHENICEBWTEANRLEIZLVEMNELEDOY —ERAEZHLEBRTE D X
IWCLEEHETHL, ROB —WREHMELENPLEET DI AMEMS T D
b, HERR - FEREZWH - BOEE - RIREN - REBEX R LD 16
MOA =2 —n6@EIRTE S5, F£H 50~60 7V B EAICEDTSND,
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BEEES] ZFE L., @Mk E o bz X - 7215,
ZTD—BLE LT, 2000 FENDH 2004 FFETO 5 FEMIT. T4

BEHMMEFE 5 VAEGHE ] 2K SE, REOEE& KL ttﬁ&
L7e TRIME&#EESRE) 62 H W T, i KkEDO M E (BL5EL)
%noko%®F% 2000 fE{Z 88.4% CTh o= RME & BT
Flx, 2004 FFI121X 95.9% ICETER LT,

F EEOHEESRTERKRR
1996 ELIE . 2008 FEE TORNKEE O 556 O ot IE4R I
UToEEH ThbH,

(B 7] EEOKEGEE L EERE (A %)

o AL U R E%faﬁ%% E%ﬁﬂi%% ?ﬁ%%%ﬁ P
(FE AR Bz T = EH % kA E

1996 9.0 (5.0) - - 4.9 7.0
1997 5.7 (5.0) - - 4.4 4.7
1998 A4.1 (0.0) - - 7.5 A6.9
1999 A4.5 (0.0) - - 0.8 9.5
2000 9.7 (3.0) 88.4 8.0 2.3 8.5
2001 7.9 (5.5) 93.1 5.4 4.1 4.0
2002 7.8 (8.5) 94.8 15.6 2.8 7.2
2003 6.5 (3.0) 95.5 9.7 3.5 2.8
2004 3.9 (3.0) 95.9 8.1 3.6 4.6
2005 1.3 (0.0) 93.1 6.0 2.8 4.0
2006 2.0 (1.8) 91.8 4.7 2.2 5.2
2007 2.5 (1.6) 89.7 6.5 2.5 5.1
2008 2.5 (1.8) 89.0 3.0 4.7 2.2
2009 0.0 (0.0) 89.2 1.7 2.8 0.2

(Hig) fTBZ &k (2010),

(3) MALHBEDEEFHEDOHME

NBBEITITBRBEEFIC, BEFY L OCBRBRESEN BN, &
BRIRER-> TS,

ANBEOFEEHEIT TABBFEEE] (1960) Tk HES
NTEY, FE&EOZKBABFERIL 60 TH D2, 2009 F Dk

B Z) LTEABERMOBEFEFEL LT, 2 HO [TAKEHRMIAENL 4 2
Enwﬁm (1989~1992 K TN 1994~1997) Nt I NT=b oD, REMEEIC
G 20WhMWEPRENZ L, MEMEOTZOE I N2 WEEFKDo T,
6 TRMEEeEIE 21X, ABEAMOHERB LR THEETH D Eﬁ%é
100 & LIS A0 BEERMoOKEZEHRTL2D0THL, ZOHEDk
xR ERDIRBEE AT, ﬁ%%%%lmkut®¢%ﬁ¥®$%ﬁﬁ%@
HE&Tbhy, HBAEHBERMICES T LILAHMNBRE G 2RV EEKREET
HbH, MHLTABEOLEGIT, BEBREEZEOERETH D,
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EAEEEICLY ., 2010 ELUBORBAENGIX, 65 gl =
T e,

(NG EELEE] ICESSK FELDOXBANGE L. TEHELAKE
Bl RO TH A ABBEE] CEX2ERBOAKE., T oH
FXIXH T EBHEICHE T 2 ERBUASAORE THY . FHA
FEDEMEZ TH2EALKOCKHEHE - BELEBEREZRIAR
BiZ@EHENE o TV B,

NEBELEOMFIL., ABENAET S [(H548) LEFRR
G HBERHED AL T L TAREDEZEZNAHET S [
Th& . ZLTHEHZEOH G ABBHEN THEROFE AN TR AN T
HELRMEMED HFELEEE] Lo TSR TWE, AKE
WEMT D THEe) X, REFSAEDO 63% ThHH, HFE
KO FEBEHEO TBHE) 3HE5ETHED 6.3% Th 5,

NEEELOBEMAICIT.20FE L VI REMABBARE SN
ThY, }IFF TREFEES) O TZHT 2. 20 F K
DA IE, TR — & | DB SNDd, RPFEOFEEZ K
F. TR RS A S XA MER owEH kR (8B F e
ERMAT A MRIEE 10 5&) X{ERFEK X1.9) TH D, 2009 K
BEDOFE A KEDZ, K 76% TH D,

NBEOFEEHEDO —IZET 2 FHBE X TEELEE)] BT
BLTBY, 204 TIC, [ ABEFEGESEZES] KO TAK
BREEHEHEBFLZES) (RERBICKHTI2HER) PREINT
W5,

T ABEFEAH) PREIN, EEaARAEHEYLTE
D.ZDOETICRTABEFeRKEEES I PR ITLNATND,
B OBEEN 2RO, &R ISR T S 7 A B O B
MWETET 5,

2009 FFE I ABEFEEORKEN T, O 5 & E K%
BN AR D HEYEF A AEICEE T 5~ Q84 E E W
DI &R AT 3FEM O 2ERMBE FH~LEET 574
ELWETAIESMBEOREORALNN LN,
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RAY O 16 MDD H> B, b RKRE72AAA L NI E T DR
EZHRODICHIAT DL, L, BAMTE, 16 Mo Tib EERNZ
NEERELENITONLTWDEEEZLND D2, o 15T
WTHRIBEDORN TH D EIILTLHW R0,

(1) AN KEEFE DB RS
7 WMALNFEOH - FELHE
- N BB O
PN 2SR DK 42% . TTHETRSE DK 28% & 5 5,

(HEAL 2 A)
B O(HHEET) HEAN | ABWERAE it
AR 129,528 | 183,571 149,074 | 462,173
N 1,238,077 0 690,988 | 1,929,065
T BT A 2 183,535 0 1,092,982 | 1,276,517

H i . Bundesministerium des Innern, Der éffentliche Dienst
des Bundes, 2010, p.7. 7272 L. A& FH X 2008 £ 6 H
30 H TH 5,

- NEBEBOEE (8E - BEALRS,)

EBORBELEICT/LIZ LY, 184 T 20% A L7,
BB OEMIE, ERMAEEOEA (2008 FEE TRHED
11.5% (EF LV Tz 1)) RCIRLEMHEFITHE~DOANEBRALE DR
BndsbrENbILT WS,

VARG T, BE2ROFEEMESICB T 2HBAR (MBRFEFBHE) O
RENEELVELODELOTHY, BHFAREIITDLODRA TR,

2 WM OEERRNSERELEICHONTIE, 2R, FHA T4 =1 i
BU2AEGHEREOT M) (M) BREEE/AB SR [FEk 21 4% g
AR AESHENEREE] (M) BIGEEBEH S, 2010 4), http://
www.clair.or.jp/j/forum/series/pdf/h21_03.pdf

3 NA Y ORAHBHIERK KOOSO (FFICABEHHERBELR) 2V T,
B, BA— T RS Y RABERIEORNE G EARE] TSR
A —fm TRKICBTD2ABEO B EAREICHET2HEEMIEHREE] (2007
F) 74-104 H, NFEPifm [FR 21 FEABEEAED (ESZAB R, 2010 4F)
20-25 H, HEMEAEE [ FAYRABEHEOER] BIGHRI 2007 4 5 A 5
88-108 H, WMHA I NAYDOAKEEHE | xRk TABBEH EE] (F
Wi E 5, 2008 /) 154 HLL T,



(A0 AL %)

Ly U B E O 1991 4 | 2008 4 HE 1 K
2 (ELEET) 652,000 | 462,200 | -189,800 -29.1
I B (BRHE D) 115,300 | 129,500 | 14,200 12.3
e # 279,400 | 149,100 | -130,300 -46.6
AR 2,572,000 | 1,929,100 | -642,900 -25.0
N B (HCHE &) | 1,072,400 | 1,238,100 | 165,700 15.5
#e H & 1,499,500 | 691,000 | -808,500 -53.9
AR 2,051,400 | 1,276,500 | -774,900 -37.8
mET A2 | BEE (RHE &) 170,500 183,500 13,000 7.6
kD 1,881,000 | 1,093,000 | -788,000 -41.9

H # : Bundesministerium des Innern, Der déffentliche Dienst des Bundes,

2010, p.10. =272 L., #AERYIX 20084 6 H 30 H TH 5,

- NEBE B OfE (X4 (Status))

BfE, "B % (Beamte) | KOV I (&%) #hiHZE (Tarif-
beschiaftigte) | @ 2 X3 X LN TW5D,
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Befugnisse) | (AR U HARVE 33 5 4 1H), fEHIRAICIE T -
A - YHBS - BB - AN A BERERUIC X, B - N (16 M)
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B A/ 2 MEEME offtHAi o Tnd,
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FEH LE2»re0EEmiThH L Bl X, REIn-eE -
BRI, BEEAZRBHBEL VWS (W 145 3 FA, kit
DRIZIFTFTENTNRN),

- N A NE B o EIR R
2006 4= 9 H o #EMHI K E I 525217 T, BIIL A Y 2K
HhoN—F 25 [ F/41E (Beamtenstatusgesetz) | il & L .
#5 5- (Besoldung) . #: B #5 1f (Versorgung) . 7 1# (Laufbahn)
WZOWTIEEINPRELEDDZENRTEDL LYo (R

VEARWET45K 1H 27T 5),

¢t HIABICBT2WMEOEEGIZONWT, 2], FHA IABE ANHHEKED
e SEHRAEM I 36 5 (2007 4F) 104 H,

5 N « T BT RS o B S BE I D W T, S E D A KM 9 32 75 (Rahmengesetz-
gebung) OFN THEIN NI ETED TWi-, BIETIE, M - HET A o B &
FEWZ DU TUE, # BN EAL T 5 T8 & #3235 (konkurrierende gesetzgebung) |
EEN, AXTARLE SHEHBMICOWTITEMNED 9 D54 0L IEO RS
LA I TWD,
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FARM DO G ARDIT., 40 FFi6EIZFIEED> TV ARV, Ly
L.EBEOBHEEAIT. 2000 FE[R 05 KELLARFLTETWD,

O [ 55 b
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BA %) o
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IZHD L, WA RS FHE I 72 0,

L. BEESEZ. TEMAEIC XD HERZ W LT
(. THE B (Personalvertretung) | IZ2>WTHIE L
Twa (51 %) . BMEREHMTIMOFE TH Y Bl IL,
N v Bk B R FRIE (Bayerisches Personalvertretungs-
gesetz) 8 H 5, WEMNRKRH OB IX., TEHEH OEMEKL
VB EORBEREOT-DIZH 1] (25) THO ., 7@ 5%
fFoRBETIT RV, BH - #HABICELIEM (4 &) &

6 T FAYRABEBEHRHOBMANERE) W MMTEMEKEOEME] (F
WM, 1991 4) 204 H,

7 http://www.dbb.de/default.htm]l (& &M% H : 20104 8 H 31 H, LL N
r)

8 NA LN T, NEBLE—FEIED 2010 42 7 H 14 BICMES THIR
SN, BITERMEELEEKN 2 Mz BB ThHy, FMBEEREED K
1 Z#72 (http://www.dienstrecht.bayern.de/gesetz/), i)l ® gk B 1% F 1L 12
DOWTIE, 8, MY TN AB AN A AB B AW 556 5 32
BUT, BN TFAY - ABBEOREBMREH) MLRXFEFSHEE 48
275 (1998 %) 121 HLL T,
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b, AU EDOEEZLICHKEW#HES (Personalrat) 7
REINL(125). PR EVA 1R, EBEEDOD Y ),
FRIZ B o - g BRI o 2 B E 72 R 9~ T2 1 6 kF
Gl % (67T5), 2B, MBH#ESOHERIZ, THELKW
NHEBEEOBEBONBICHEH T H2HEORE, KB ICHE
HENLETE~ORE, BIFEOEE - AP, HE
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RIEK., BEFEEMBEELOPCRECERE OB, B L5
Lo TWVWD (69 ), £, FEITHITHOVTIEIHFILW
ThhHrZ ENRDLATWD,

i HHBFEOMEZWHE - BRI OV TIE, A ER
9L SEHMNRMBETH D (1993 4 3 A 2 HEHHEIE
BHIFTIREY) . F B0k (Tarifvertragsgesetz) 2 5RiZ
IiE, RELFEHFITFTHMAEL O E/MET D i
EJ (Spitzenorganisation) & S TW5 (255 11H, 3 H),

@ 4 i HE

i BEHOSEFEEELICOWVWTIT, RUrERE L, HXHE
MAFTE L 72 WS, B AEEE Ao & LTy XLk
BEIRhTWwWs (#1958 4 6 A 11 H), ToOMRWIT. B
HOEMMAL, BRICHT2ERELS,. MEESETE L
ENnTW5b, =7 L., BEAoKMELE (5 : FlisEs~
OBM) TEELE, TETH D,

i WHEOHBEHEIZ OV T, AU EARE 9L 3THMNEL
HoE (FEicE 7843 (Arbeitskampf) | & W 9H XF
WD) THH ., MICE->Tik, IMBETEHSEHEHEICET S
HEARTDZELHD (B U PN, ~y' UM,
T2 T TN, =T v RN E),

(2) ¥ERE
7 WwEHIE
Oka 5 OB H &
i BEHEOKEER, NERETEDLND (B 0 N =)L U fF
Wik OGFik) 35 131 NIERITEDL ),
i HHEBOKGIZ., W RFEHHOTEDLND, HH
FIEBA T O RIZ L X, TH A B 1A (Tarifautonomie) |
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A Y oFEEHE 2 (F 2h)] (2007 4, F1L04) 239 HLL T,
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THIMEHENDEHSND, XAV NEHE DS A,
ver.di &Y dbb & @M THifE S 72 M2 8 #5 B 9718 i H
(Tarifvertrag fiir den 6ffentlichen Dienst der Lénder,
TD-L) 7 2006 /F 11 A6 %2 L TW5b,

@ %5 5 ok & E A

i NSV COMNEEOSSE., RFEMBIES ORI T,
FLE BELEOCODWEEMEEZEZEEL T (XA =L HH
BOCHIE) 165%) WEINS, 22 L, #AME H &R
TELEOWREGICET 2HMEIT., BEENIZIZR N,

i HHEICOWNT, @, NE TR SHHE & pd, d
AL CHBMKOERmET 2 &0V ) [EEICEHEN] 107 97
R AT HDN20004Ef0IC AN > T 6 AREE L 72 (1994 4|
NV U PN (7272 L, 2010 4F 4 AICHIA) ., 2004 FF 2~ >
UM BIE, oM., ASNIHEREEEEM S (Marburger
Bund) ¥Rl ENEH IND), S H., ~y UM E
< 15 JiE. HEF - HETA & TR e DB D2 S 7 8
H# (TD-L) #f&fE L CWwbd (2006 4 11 A ~. 2009 4
SHIZ2010F 12 A KRETOREREIZODWTAHEENRINT),

@k & #a 5 © B 1R
i ANAZ AV UCMNEHEOEE., N1 =L U FEKE L) 20
Zicrihnix, g7 r—7 (A, B) KOEBEHK I NV—T T &
DRIZIE CTHEABRILESNLTWD, &7V —7 O #iBH
NTHE®XD S,
i NA M E (TD-L) OBE. BT ZHEHNRZ
WO OEEMICKIS L TWbD, il 21X, 9~12 # K&
FBRE, 13HBFMIMAEHF &, MEAMABTOYZA A MG
CTHRA TSN D,

@ #5 5 > Rk
i NAZ AV UMNEEOSLA. (a) EXRGEH S E (b) {6
WwO(FREY) ondby., miEITEAE. BT TY., B
B ORHRBETFY., REFY., WHASBTFEY, BEHIT.
ZTOMORE FY., —Ke, FIHES, BREFY. 12 AFY,
MIBEHEE R "D (NA L ERE GFE) 24),
i ANAZVUMNERHETOLE. 2006 4 11 HLUBRIZEH S

10 B.Keller, Wandel der Arbeitsbeziehungen im 6ffentlichen Dienst, Die
Verwaltung Vol.40 (2007), p.171.
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NI MEORME FY RO FEY R EIESR, 12 HF
BREROCKRIRFL ZHEG LIZFEREFEAN IR S NI,

® 5 B 5 o (1 A

i NAZ AL UMNEBEFEROEGE, B LT =L EREBEIC, —&
BiEfmE (A) LHEERERR (B) H25 (AN L&
faik OFrik) 19 5&LLTF. BIE 1),

FEEBBEHREIZT. B2(=A16, H% 6179.64 = — 1 (2011
1 A~ UTRL)) B"HMEH, BT FE. B9 (A&
9122.3 = — 1) NEBFREBFICHEHHINLTWDS,

— R E L. A3 D A16 £ T 14 % 11 54 THE
EnTWnWD (1~3 5HEN 2FBXI12, 4~7 5HN 3 4
B, T EiT4FEBEICHBET D),

i NAZVUMNERHBTOLE., BRI 156 RKiZh i,
BHRIZIT b~6 TENLAHEIN TS, BERRO 2 W
B2 FHBICIT1IETHBL, MEBERBRODILG AL 2 5
bbb ED, 3 FHELLTIX 3. 6, 10, 15 £ B X ITHK
TOEN. 4~6 FHEICHS TITEADOERBRIZIE L THEAY
— R fET 5,

OEFABE - K& OHE
SEMBEACTHERBEZHEST 2 ENTE D, £, NAM T
VN D KD I H# (Laufbahn) #lE 2 RE 3 G L T
WD, MNOFHEBEIWZ DWW TS #H - T ETA & X BE N A

Vo A fEas L Tunb,

14 WERTETBIE
(7) HEREBEBORAN HBEHRED AKX
O s G- P E 1 2
i B WEH O RERICESR T D 9@ A & OV H B B 8
FE3 2 (N A= BEEE FiE) 16 52), ZhIl2x,
EHH L E RS (DR EbFICT2E) &, AR
ANEBEINTHWRWESESOMNES ~OE AT S E R H
%
i oW T N E 3L [RA (Tarifgemeinschaft
deutscher Liander, B F R II=— X —H¥ 7 & MM HK K
., BIEBEFERII T 7T 7V MNABKRE) & & 5@
AL oW, THETAEHAEIC O TIX., EHENERE - 8
M BRKRE - REE ETHES O R ITEON D,
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@% % B
i EHICOWTIH, BBl L7z X o TR M EE 2 o kB
WIS L., ¥/, BB EHEOOWEEMLLEE] T5L 2%
2, TD-L ¥hains, HHAZEOKRGICET 2 HELZEO
ZRERE R A KM D,
i #HFICOVWTIE, RMOEE&HmMELZSHRL TS &
Wb TWwWad (GEMIZAE),

OFEERABA - R & OHE
BEIIFEAE LTEMBERKRTHY . BB ITRAE LT
REEFETH D,

(4) FEXBDORERE

@ 75 i 22 ¥ D A1 4 7
i EEIICHEZB IR,
i (REB#HONZZR)

@ 75 18 B 7 =5
i BEWICHEmAIEL RN,
i HHEIZOWTIX, — &7 TD-L LA, B O 5718
WA (B ERORZFIHREEGEE) M52 72 o #H
FHET D,

@ 77 18 th 0 5 D 2h R

i BEWICHEmAIE RN,

i gHBEIZ OV T, INFEREAEBA (Satzung Tarifgemein-
schaft deutscher Linder) 5 512 L YD . TD-L @ E5F 20
BEMIZEBMH TN TWD, FEEAIE4RZLT b5 RIS
0. BB OIIHOYEELEMRL, 6 —EOEM
ZW - EIE, BAYEFUANA LR D EZRIETTEO —K
R T2 E LTS KRENRES T 5 EBNAEER D,

(D) FEXSNTADEE
i EREIICEFEREA WD R E TRV,
i HE O TIE, EEENFEST S, PEFRIC OV TO
Y P (Vereinbarungen iiber ein Schlichtungsverfahren
in der Fassung vom 30. September 2002) | (T K AviX. % fE

11 B.Keller, Aktuelle Entwicklungen der Beschiaftigungsbeziehungen im
offentlichen Dienst, Die Verwaltung Vol.39 (2006), p.80.
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MG, FHERBEORANE S I N T 24 BRI UNICHE T
AT D ENARETHDIN, TOHE. F6 N I7 1%
HERICHIET DI ENEBEMTOND, HE TR DL S
i, % S HENDFREENEAEL, ZOMD R L
TAXFEHELEIND, FREEDPWEREINL, AT A4 F0A
BEICRDZDIL, MEEZFESICILAZMBENHBNICE RSN
WA, HBOAWVWIEHRINTETERYN TR EEFIZL-
THRALEZLEESINTEZHACRERLND,

() ARbFSAFDRR
i BHRIEIFETAEZELINATVD,

i HEFIZOWVWTH, FAY TIEARNT A XX [IEEICTH
THY ., RFEHAME (wirtschaftsfreundlich) ] & Wi L T
W5, mE, (FFHEMNR2A N TAFREEX NI XFFELR
FIE) RBBEZR A N7 4 %1% 3 (19744 : 3 H, 1992 4 :
11 H. 2006 F:2 » ) RIZ@EE 20, TOHHB D 1 2120F,
NEBHEBEBORHAOZEMENRZEZTOND, 2. BHHIZIE,
BLEMM. N LT = X0 iAo b (Ffric, N—7 v -
Ea/b T N MNORBH) BT DA NI A F0KES A
HBThH s, IRV T itk s REASCKEILEE
ANDOEFIZELY, 2O TDO “AFDOEER” BIRAICEHAT A b
BT —IZBITLTEREZ LD RE W,

2B, TD-LIZA M4 XIix., &N LT TARTAFD
7= D$$t) (Richtlinien der TD-L fiir den Fall eines Arbeits-
kampfes vom 7. Februar 2006 (Arbeitskampfrichtlinien
der TD-L)) Z/RrL TW5%,

D WBE5OFE@mICEITSHEEL
i Nz AL CoMEEOLEAE., £#EMNo NEE ([ TEER
(Planstelle) ]) & LT TPTHZRICH LS., NiES TEE -
KRIhbd,
i ANAZAUMNEHBTICONWTE, 1 OFEOELAE L FRET
5,

12 Keller, Wandel der Arbeitsbeziehungen im oeffentlichen Dienst, p.184.
ITEHEHREE X —f (BRKICB T 22K B OB EAREICET 2 & #
HE (ERW)] UTBE B v % —, 2006 4) 110-111 H,

13 H.Dribbusch and T.Schulten, The End of an Era: Structrural Challenges
in German Public Sector Collective Bargaining, in: P.Leisink et al. (eds.),
Industrial Relations in the New FEurope (Cheltenham: E.Elgar), 2007,
p.160.
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CITY AND COUNTY OF SAN FRANCISCO 1996 CHARTER

APPENDIX A: - EMPLOYMENT PROVISIONS

A8.345 - DISCIPLINARY ACTION AGAINST STRIKING EMPLOYEES

The people of the City and County of San Francisco hereby find that the instigation of, or
participation in, strikes against said City and County by any member of the uniformed forces of the police or
fire departments constitutes a serious threat to the lives, property and-welfare of the citizens of said City and

County and hereby declares as follows’

No uniformed member of the police and fire departments employed under the civil service provisions
of this Charter shall instigate, participate in, or afford leadership to a strike against the City and County, or
engage in any picketing activity in furtherance of such a strike. In the event of any such strike against the
City and County, it shall be the duty of the appropriate appointing officer of the City and County to ascertain
the identity of any officer or employee of the City and County under his jurisdiction who is in violation of the
provisions of this section and to initiate dismissal proceedings against said officer or employee in accordance
with the provisions of Section 8.341 of this chapter. Any citizen of the City and County may file written
charges against an officer or employee in violation of the provisions of this section and the appropriate
appointing officer shall receive and investigate, without delay, any} such written charge, and forthwith inform

said citizen of findings and action, or proposed action, thereon.

If the appointing officer, after a hearing, determines that the charges are supported by the evidence
submitted, said app'ointing officer shall dismiss the employeé involved and said employee shall not be
reinstated or returned to City and County of San Francisco employment except as a new employee who is
employed in accordance with the regular employment practices of the City and County in effect for the

particular position of employment.

In the event any dppointing officer determines that he shall be unable to meet constitutional due
process requirements in providing a timely hearing to any officer or employee charged hereunder, he may,
subject to the budget and fiscal provisions of the Charter, engage the services of one or more qualified
hearing officers to conduct hearings hereunder. In conducting said hearings, any hearing officer shall have

the same powers as granted to an appointing officer hereunder.

No officer, board or commission of the City and County shall have the power to grant amnesty to any

person charged with a violation of any of the provisions of this section.

In order to bring the provisions of this section to the attention of any person who may be affected
thereby, each member of the uniformed force of the police department and each member of the uniformed
force of the fire department on the effective date of this section, and each person appointed to the position of
Q2 police officer or the position of H2 fireman on or after the effective date of this section shall be furnished a
copy of the provisions of this section and shall make under oath and file in the office of the civil service
commission the following declaration: "I hereby acknowledge receipt of a copy of the provisions of Section
8.345 of the Charter of the City and County of San Francisco and hereby declare that during the term of my
employment in either the Police Department or the Fire Department of said City and County, I shall neither
instigate, participate in or afford leadership to a strike against said City and County nor engage in any

picketing activity in furtherance of such a strike."
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A dismissal imposed pursuant to this section (8.345) shall not be appealable to the civil service

COMITHSSI0N.

A8 346 - DISCIPLINARY ACTION AGAINST STRIKING EMPLOYEES OTHER THAN MEMBERS OF
POLICE AND FIRE DEPARTMENT

The people of the City and Cou'nty of San Francisco hereby find that the instigation of or
participation in, strikes against said City and County by any.officer or employee of said City and County
constitutes a serious threat to the lives, property, and welfare of the citizens of said City and County and

hereby declare as follows:

(a) Asused in this section the word "strike” shall mean the willful failure to report for duty, the
willful absence from one's position, any concerted stoppage or slowdown of work, any concerted
interruption of operations or services by employees, or the willful abstinence in whole or in part from
the full, faithful, and proper performance of the dulies of employment, for the purpose of inducing,
.influencing, or coercing a change in the conditions of employment; provided, however, that nothing
contained in this section shall be construed fo limit, impair, or affect the right of any municipal
employee to express or communicate a view, grievance, complaint, or opinion on any matter related
to the conditions or compensation of municipal employment or their betterment, so long as the same
is not designed to and does not interfere with the full, fafthful, and proper performance of the duties
of employment.
(b) No person holding a position by appointment or emaployment under the civil service provisions
of this Charter, exclusive of uniformed members of the police and fire departments as provided
under Section 8.345 of this Charter, which persons are hereinafter referred to as municipal
employees, shall strike, nor shall any municipal employee cause, instigate, or afford Jeadershipto a
strike against the City and County of San Francisco. For the purposes of this section, any municipal
employee who willfully fails to report for duty, is willfully absent from his or her position, willfully
engages in a work stoppage or slowdown, willfully interrupts City operations or services, or in any
way willfully abstains in whole or in part from the full, faithful, and proper performance of the
duties of his or her employment because such municipal employee is "honoring” a strike by other
municipal employees, shall be deemed to be on strike. ’
{c) No person exercising any authority, supervision, or direction over any municipal employee shall
have the power to authortze, approve, or consent to a strike by any one or more municipal employees,
and such person shall not authorize, approve, or consent to such strike. No officer, board,
commission or committee of the City and County of San Francisco shall have the power to grant
amnesty to any person who has violated any of the provisions of this section, and such officer or
bodies shall not grant amnesty to any person who has violated any of the provisions of this section.
{d} Notwithstanding any other provision of law, a person violating any of the provisiens of this
section may subsequent to such violation be appointed or reappointed, employed or re-employed as a
municipal employee of the City and County of San Francisce, but only on the following conditions:
(1) such person shall be appointed or reappointed, employed or re-employed as a new
appointee or employee, who is appointed or emploved in accordance with all Charter
provisions, ordinances, rules or regulations of said City and County in effect for new
employees at the time of appointment, reappointment, employment or re-employment:
(2) the compensation of such person shall not be increased by virtue of any previous

employment with said City and County.
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{e) In the event of a strike, or if the Mayor with the concurrence of a majority of the Board of
Supervisors determines that a strike is imminent, a special committee shall convene forthwith,
which special committee shall consist of the presidents of the airports commission, civil service
commission, fire commission, police commission, public transportation commission and public
utilities commission. The president of the civil service commission shall serve as chairman of the
special committee. Notwithstanding any other provision of law, it shall be the duty of the special
committee to dismiss in accordance with the provisions of this section any municipal employee found
to be in violation of any provisions of this section. Any person may file with the special commitiee
written charges against a municipal employee or employees in violation of any of the provisions of
this section and the special commitiee sI::a]l receive and investigate, without undue delay, and
where necessary take appropriate actions regarding any such written charge(s), and forthwith
inform that person of its findings and action, or proposed action thereon.

In the event of a strike or determination of imminent strike as specified abdve, each appointing
officer shall deliver each day no later than 12:00 o'clock noon to the chairman of the special
committee a record of the absence of each employee under his or her authority for the prior day and
a written report describing incidents of and the participant(s) in violations of this section wherever
the identity of the participant(s) is known to him or her and the participant(s) is (are) under his or
her authority. _

In addition each appointing officer shall provide to the special comumittee, whenever it has been
convened under authority of law, any other information determined by the special committee to be
necessary for the discharge of its duties. The failure of an appointing officer to discharge any of the
duties imposed upon him or her by this section shall be official misconduct.

() An employee charged by the special committee with a violation of this section shall be notified of
the time and place of the hearing on the charges and of the nature of the charges against him or her.
Said employee shall be given such other information as is required by due process. Said'employee
shall respond to said charges by a sworn affidavit, signed by him or her, and by such other
information and documentation and in such a manner as is prescribed by the special cornmittee. An
emplovee failing to provide the responses required by this section or in any way failing to comply
with the procedural time limitations and infermation requirements imposed by the special
committee shall be immediately suspended and shall not be entitled to a hearing until he or she has
fully complied with the aforementioned requirements.

If the special committee, after a hearing, determines that the charges against the employee are
supported by the preponderance of the evidence submitied, said special committee shall dismiss the
employee involved and said employee shall not be reinstated or returned to City and County service
except as specified in Subsection (d). A dismissal or suspension invoked pursuant to the provisions of
this section shall not be appealable to the civil service commission.

(g) The special committee shall discharge its duties in a timely manner while preserving the due
process rights of employees with the objective of obtaining immediate sanctions against striking
employees. The willful failure of any member of this special committee faithfully and fully to
discharge his or her duties in a timely manner and to accord absolute priority to the performance of
those duties shall be deemed official misconduct. .

In the event the special committee determines that it shall be unable to comply with
constitutional due process requirements that a timely hearing be provided or that it shali be unable
to comply with its obligations fully and in a timely manner to investigate and hear all violations of
this section, then the special committee may, subject to the budget and fiscal provisions of the

Charter, engage the administrative and clerical personnel, investigators, and one or more hearing
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officers to conduct hearings hereunder. In conducting hearings, the hearing officers shall have the
same powers of inquiry and disposition as the special committee.

(h) In order to provide for the effeciive operation of this section in the event of a strike or
determination of imminent strike, the president of the civil service commission, not later than 30
days after this section becomes effective, shall convene the special committee which shall adopt
rules, regulations, and procedures for the investigation, hearing and disposition of all violations of
this section.

i) In order to bring the provisions of this section to the attention of any person who may be
affected thereby, each municipal employee on the effective date of this section, exclusive of members
of the uniformed forces of the police and fire departments as provided in Section 8.345 hereof, and
each person appointed or employed as a municipal employee pursuant to the civil service provisicns
of this Charter, exclusive of persons appointed to the entrance positions in the uniformed forces of
the police and fire departments as provided in Section 8.345 hereof, on or after the effective date of
this section shall be furnished a copy of this section and shall acknowledge such receipt in writing.
The signed, written receipt shall be filed in the office of the eivil service commission and maintained
therein for the term of his or her employment with the City and County of San Francisco.

) The provisions of Sections 3.100 and 3.100-1, relating to the emergency powers of the Mayor,
shall not be applicable to the provisicens of this section.

(k) Ifany clause, sentence, paragraph, subsection, or part of this section shall be adjudged by any
court of competent jurisdiction to be invalid, such judgment shall not affect, impair or invalidate the
remainder thereof, but shall be confined in its operation to the clause, sentence, paragraph,

subsection, or part thereof d.i.rectly involved in the controversy in which such judgment shall have

been rendered.
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Agreement Between
City of Vallejo
and

International Brotherhood of Electrical Workers
Local 2376, AFL-CIO
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AGREEMENT BETWEEN
CITY OF VALLEJO
AND

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL 2376, AFL-CIO

JULY 1, 1998 THROUGH JUNE 30, 2010 .

Red - June 2000
Blua — July 2002
Green— July 2004
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6.8 NO STRIKES, LOCKOUTS OR WORK STOPPAGES

A There shall be no sirikes, lockouts, work stoppages or disruptions of work
of any kind during the life of this Agreement.

6.9 MODIFICATIONS UPON MUTUAL CONSENT

A. Except as specificaily provided in this Agreement, during the life of this
Agreement no meet and confer sessions or collective negotiations on the
matter of wages, hours or working condifions covered by this Agreement
shail take place without the mutual consent of the parties.

6.10 AGENDAS

A. The City staff will provide to the Union as soon as possible prior o a meet-
ing, all appropriate material pertinent to items on the Civil Service
Commission Agenda or the City Council Agenda which will affect any or all
of the members of the Miscellaneous Employees bargaining unit, together
with copies of the Agendas o which the materials relate.

12
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City of Vallejo Classification Specification
Community Development Director

City of Vallejo
Department Heads & Executive Assistants
Salary Plan
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CLASSIFICATION SPECIFICATION

COMMUNITY PEVELOPMENT DIRECTOR

DEFINITTON

To plan, direct, manage and oversee the activities and operations of the Community
Development Departinent mc]udmcr economic development, housing, redevelopment and
community development programs; o coordinate assigned activities with other City depariments

and outside agencies; and to provide highly r&sponm'ble and complex administrative support to
the City Manager and related bozrds and commissions.

Receives general administrative direction from the City Manager.

Exercises direct supervision over management, supervisory, professional, fechnical and clerical

re@onszbzlzaes and duties may mclude bt are not lmzwed fo, the jbllm

Assume full management responsibility for all Community Developmeﬁt Departinent services
and activities including economic development, block gramt, housing, redevelopment and
comumunity development programs; recommend and administer policies and procedures.

Manage the development and implementation of Commm:uty Development Department goals,
objectives, policies, and priorities for each assigned service area; establish, within City policy,
appropuate service and staffing levels; allocate resources accordingly.

Continuounsly Iﬁonitor and evaluate the efficiency and effectiveness of service delivery methods
and procedures; assess and monifor work Ioad, administrative and support systems, and futernal
reporting relationships; identify opportunities for improvement; direct the 1mpleme:ntahon of .
changes.

Re:present the Commumity Development Department to other City departments, elected officials
and outside agencies; explain, justify and defend Commmity Development Department
programs, policies, and activitics; negotiate and resolve sensitive, significant and controversial

- Frrvae s
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Oversee and direct staff support to appropriate boards and commissions including the
Commmumity Development Commissioner, Housing and Redevelopment Commission, and
Economic Development Commission.

Negotiate development and disposition agreements, leases and other real-estate related matters
and agreements to support goals and objectives of the Department.

Administer the City's relocation, first-time home buayers and various redevelopment and
economic development programs; conduct négotiations for the acquisition and disposition of real
estate to support assigned programs.

Select, train, motivate and evalnate Department personmel; provide or coordinate staff training;
work with employees to comrect deficiencies; implement discipline and termination procedures.

Plan, direct and coordinate, through subordinate level managers, the Commumity Development
Department's work plan; mest with management staff fo identify and resolve problemus; assign
projects and programmatic areas of responsibility; review and evaluate work methods and

procedures.

Manage and participate in the development and administration of the Department budget; direct
the forecast of additional funds needed for staffing, equipment, materials, and supplies; dixect the
monitoring of and approve expenditures; diréct the preparation of and implement budgetary
Coordinate Community Development Department activities with those of other departments and
outside agencies and organizations; provide staff assistance to the City Manager, City Council
and assigned boards and commissions; prepare and present staff reports and other necessary
comespondence. ‘ _

Participate on a variety of boards and commissions; attend and participate in professional group
meetings; stay abreast of new trends and inmovations in the field of economic development,
housing, redevelopment and commmumity development.

Respond to and resolve difficult and sensitive citizen inquiries and complmnts

Perform related duties and responsibilities as required.
QUALIFICATIONS

Knowledge of:

Operational characteristics, sexvices and activities of a comprehensive economic development,
housing, redevelopment and community development program.
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Organizational and management practices as applied fo the analysis and evaluation of programs,
policies and operational needs. :

Modermn and complex principles and practices of program developinent and administration.
Financing techniques to support development, constraction, bonds and mdustrial development.
‘Advanced principles and practices of municipal budget preparation and administration.
Principles of supervision, training and performance evaluation.

Periinent Federal, State, anci local laws, codes and regulations.

Ability fo:

Plan, organize, direct and coordinate the work of management, supervisory, professional, and
technical personnel; delegate avthority and resporsibility.

Sclect, supervise, train and evaluate staff.

Provide adopmstrative and professional leadershup and direction for the Community
Development Department.

Identify and respond to commumity and City Council issnes, conceims and needs.

Develop, implement and administer goals, objectives, and procedures for providirg effective and
effacient economic development, housing, redevelopment, and community development services.

Prepare and administer large and complex budgets; allocate limited resources in a cost effective’
MAnmer.

Analyze problems, identify alternative soluiions, project consequences of proposed actions and
implement recommendations in support of goals.

Negotiate with business representatives, developers and others pertaining to the acquisition and
disposition of real estate and various development agreements. '

Research, analyze, and evaluate new service delivery methods, procedures and techniques.
Prepare clear and concise administrative and financial reports.
Interpret and apply Federal, State and local policies, procedures, laws and regulafions.

Commumicate clearly and concisely, both orally and in writing.
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Establish and maintain effective working relationships with those contacted in the course of work
incleding City and other govemment officials, community groups, the general public, and media
representatives.

- - = - -

Experience a2nd Training Guidelines
A typical way to obiain the knowledge and abilities would be:

Experience:

Seven years of increasingly responsible experience in the ficlds of economic
developmesnt, housing, redevelopment or commupity development, mcluding four years
of admimistrative and supervisory responsibility.

Training:

Equivalent to a Bachelors degree from an accredited college or vniversity with major
course work in planning, economic development, business or public administration or a
related field. '
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CITY OF VALLEJO . !
Depariment Heads & Executive Assistants 0% Increase]
Salary Ranges
July 1, 2010 - June 30, 2011
Range[ Entry Maximum
Numbg Classification Title Step 1 Step 2 Step 3 Step 4 Step §
D61 |Executive Assistant to the Mayor Hourly 26.1668 27.4751 28.8489 30.2913 31.8060
Bi-weekly 2,093.34 2,198.01 2,307.91 2,423.30 2,544.48
Monthly 4.536 4,762 5.000 5,250 5,513
' Annual 54427 57,148 60,006 63,006 66,156
Longevity 20 Years 5% |Houdy 274751 28.8489 30.2913 31.8059 33.3963
|Bi-weekly 2,198.01 2,307.91 2423.31 2,544.47 2671.70
Monthly 4,762 5,000 5,250 - 5513 5,789
Annual 57,148 60,008 63,006 66,156 69,464
Longevity 25 Years 10% Hourly 28.7835 30.2226 31.7338 33.3204 34.9866
Bi-weekiy 2,302.68 2.417.81 2,538.70 2,665.63 2,798.93
Monthly 4,889 5,239 5§.501 5,776 6,064
Annual 69,870 62,863 66,006 69,306 72,772
D62 |Executive Assistant to the City Manager {Hourly 28.8816 30.3257 31.8419 33.4341 35.1087
. Bi-weekly 2,310.53 2,426.06 2,647.35 2,674.73 2,808.46
_{Monthly . 5.006 5,256 5519 5,795 6,085
Annual 60,074 63,077 66,231 69,543 73,020|
Longevity 20 Years 5% Hourly 30.3257 31.8420 33.4340 35.1058 36.8610
\ Bi-weekly 2.426.08 2,547.36 2,674.72 2,80846] - 2,948.88
|Monthly 5,256 5518 5,795 6,085 6,388
Annual 63,077 66,231 69,543 73,020 76,671
Longevity 25 Years 10% Hourly 31.7698 33.3583 35.0261 36.7775 38.6163
Bi-weekly 2,541.58 2,668.66 2,802.09 2,942.20 3,089.30]
|Monthly 5,507 5,782 6,071 6,375 6,693
Annual 66,081 69,385 72,854 . 76,497 80,322
DEA _[Human Resources Operations Manager |Hou 48.7046 51.1398 53.6968 56.3816 59.2007]
. ~__|Bi-weekly 3,896.37 4,001.18] 4,295.74 4.510.53 4,736.06
Monthly 8442 8,864 9,307 9,773 10,261
Annual 101,306 106,371 111,689 117,274 123,137
s ) [}
|Longevity 20 Years 5% Hourly 51.1398 53.6068 56.3816 59.2007 62.1607
Bl-weekly 4,091.19 4,295.74 4,510.53 4,736.05 4,972.86]
- Monthly 8,864 9,307 8.773 10,261 10,775
Annual 106,371 111,689 117,274 123,137, 129,294
Longevity 25 Years 10% Hourly 53.5751 56.2538 58.0665 62.0198 65.1208|
- Bi-weekly 4,286.00 4,500.30 4,725.32 4,961.58 5,209.66
Monthly 9.286 9,751 10,238 10,750 11,288
Annual 111,436 117,008 122,858 129,001 135,451
D6B _|Assistant City Attorney | - Exempt Hourly 53.5942 §6.2740 59.0875 62.0419 65.1440
(Designated by City Attorney) Bi-weekly 4.287.54 4,501.92 4,727.00 4,963.35 5,211.52|
|Monthly 8,200 8,754 10,242 10,754 11,282
Annual 111476 117,050 122,902 129,047 135,500
- 3.
Longevity 20 Years 5% Hourly 56.2739 59.0877 62.0418 65.1440 68.4012
Bi-weekly 4,501.91 4,727.02 4.963.35 §,211.52 5472.10
Monthly 9,754} 10.242 10,754 11,292 11,856
Annual 117.050 122,902 '129.047 135.500 142,274
Longevity 25 Years 10%. Hourly 58.9536 61.9014 64.9963 68.2461 71.6584
Bi-weekly 4.716.29 4,952.11 .5,199.70| . 5.459.69 5,732.67
Monthly 10.219 10.730 11.266 11.829 12,421
Annual 122,624 128.755 135.192 141.952 149.049]
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CITY OF VALLEJO
Department Heads & Executive Assistants 0% Increase
Salary Ranges
July 1, 2010 - June 30, 2011
Range‘ . Entry Maximum
Numbé Classification Title Step 1 Step 2 Step 3 Step 4 Step 5
D64 |Human Resources Director Hourly 59.5396 62.5166 65.6424 68.9246 72.3708
Bi-weekly 4,763.17 5,001.33 5,251.39 5.513.97 5,789.66
Monthly 10,320 10,836 11,378 11,847 12,544
Annual 123,842 130,035 136,536 143,363 150,531
D65 __|Development Services Director Hourly 63.1623 66.3203 69.6364 73.1183 76.7742
' __ICommunity Development Director Bi-weekly 5,052.98 §,305.62 5,570.91 5.849.46 6.141.94
Monthly 10,948 11496 12,070 12,674 13,308
Annual 131,378 137,946 144,844 152,086 159,690
D66 _|Finance Difector Hourly 64.7423 67.9793 71.3784 74.9473 78.6946
Bi-weekly 5,179.38 5,438.34 5,710.27 5,995.78 6,295.57
|Monthly 11,222 11,783 12,372 12,991 13,640
Annual 134,684 141,397 148,467 155,890 163,685
D71 __|Public Works Director Hourly 65.3912 68.6608 72.0938 75.6985] . 79.48Y
. : Bi-weekly 5,231.30 5,492.86 5.767.50 6,055.88 6.358.§11
Monthly 11,334 11,901 12,496 13,121 13,777
Annual 136,014 142.814 149,955 157,453 165,325
D67 __{Fire Chief Hourly 65.5019 68.7770 72.2158 75.8266 79.6178)
) . Bi-weekly 5,240.15 5,502.16 5,777.26 6,066.13| - 6,369.43
" {Monthiy 11,354 11,921 12,517 13,143 13,800
Annual 136,244 143,056 150,209{ - 157,719 165,605
D8A |Assistant City Manager Hourly 66.6947 70.0294 73.5310 77.2075 81.0678
Non-Safety Bi-weekly 5,335.58 5,602.35 5,882.48 6,176.60 6.485.42]
{Monthly 11.560 12,138 12,745 13,383 14,082
Annual 138,725 145,661 152,944 160,592 188,621
D8B__|Police Chief Hourly 69.1621 72.6201 76.2512 80.0637 84.0669
. Bi-weekly 5,532.07 5,809.61 6,100.10 6,405,10 6,725.35
Monthly 11,988 - 12,587 13,217 13,878 14,572
Annual 443,857 151,050 158,602 166,532 174,858
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City of Vallejo Classification Specification
Administrative Clerk 1
Administrative Clerk 1I

City of Vallejo

IBEW
Salary Plan
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CITY OF VALLEJO
CLASSIFICATION SPECIFICATION
ADMINISTRATIVE CLERK I
ADMINISTRATIVE CLERK II
DEFINITION
To perform a wide variety of responsible clerical work in support of the assigned department; to
provide word processing and data entry support; and to provide information and assistance to the

public regarding departmental policies and procedures.

DISTINGUISHING CHARACTERISTICS

Administrative Clerk I - This is the entry level class in the Administrative Clerk series. This
class is distinguished from the Administrative Clerk II by the performance of the more routine
tasks and duties assigned to positions within the series including duties performed according to
established procedures with changes in procedures or exceptions to rules explained in detail as
they arise. Since this class can be used as a training class, employees may have only limited or
no directly related work experience. '

Administrative Clerk II - This is the journey level class within the Administrative Clerk series.
Employees within this class are distinguished from the Administrative Clerk I by the
performance of the full range of duties as assigned. Employees at this level receive moderate
instruction or assistance, and are aware of the operating procedures and policies of the work unit.
Positions in this class are normally filled by advancement from the Administrative Clerk I level,
or when filled from the outside, require prior clerical experience.

SUPERVISION RECEIVED AND EXERCISED

Administrative Clerk I

Receives immediate supervision from supervisory or management staff.

Administrative Clerk I1

Receives general supervision from supervisory or management staff.

EXAMPLES OF IMPORTANT RESPONSIBILITIES AND DUTIES - Imporfant
responsibilities and duties may include, but are not limited to, the following:

‘Act as a receptionist; answer the telephone and wait on the general public, providing information
on departmental and City policies and procedures as required.
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Provide information and forms to the public as needed; apply departimental policies and
procedures in determining completeness of applications, forms, records and reports.

Type, word process and proofread a variety of documents including general correspondence,
meeting minutes, agendas, reports, memoranda and statistical charts from rough draft,
recordings, or verbal instruction.

Perform a wide variety of general clerical work including the maintenance of accurate and
detailed logs, records, verifying accuracy of information, researching discrepancies and

recording information.

Operate a variety of office equipment including copiers, postage meters, facsimile machines, and
computers; input and retrieve data and text; organize and maintain disk storage and filing,

Compile information and data for statistical and financial reports; maintain a variety of statistical
records; check and tabulate statistical data.

Contact the public and outside agencies in acquiring and providing information and making
referrals.

Order, receive and organize office materials and supplies.
Receive, sort and distribute incoming and outgoing correspondence.

Perform related duties and responsibilities as required.

QUALIFICATIONS

Administrative Clérk I

Knowledge of:_

Engliéh usage, spelling, grammar and punctuation.

M.odem office procedures, methods and computer equipment.
Basic principleé of record keeping.

Ability to:

Learn and correctly interpret and apply the policies and procedures of the function to which
assigned.

Perform routine clerical work including maintenance of appropriate records and compiling
information for reports.
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Type or word process at a speed necessary for successful job performance.
Operate a vai‘iety of oifice machines.

Perform rduti.ue mathematical calculations.

Respond to requests and inquiries from the general public.

Understand and carry out oral and written directions.

Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships with those contacted in the course of
work.

Experience and Training
4 typical way to obtain the knowledge and abilities would be:

Experience:
Some clerical experience is highly desirable.

Training:

Equivalent to completion of the twelith grade.

Department Head Signature - : Date:

Date Adopted by CSC___
Revised _ New
Class Code _ 01200

Pay Grade __ 0015
Bargaining Unit _ IBEW
EEOC Category _ 06

Administrative Clerk IT

In addiiion to the qualifications for Administrative Clerk I:

Knoewledge of:

Fundamental principles and procedures of record keeping.
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Ability to:
Correctly interpret and apply the policies and procedures of the function fo which assigned.

Perform general clerical work including maintenance of appropriate records and compiling
information for reports.

Work independently in the absence of supervision.

Experience and Training
A typical way to obtain the kmowledge and abilities would be:

Experience:

Two years of responsible clerical experience.
Training:

Equivalent to completion of the twelfth grade

Departmeﬁt Head Signature Date:

Date Adopted by CSC ____
Revised ' New
Class Code 01205

Pay Grade 0019
Bargaining Unit _ IBEW
EEOC Category __06
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CITY OF VALLEJO | |Salary Ranges
IBEW 5% Reduction per Bankruptcy Pendency Plan
July 1, 2010 - June 30, 2011
Range Entry Maximum
Numt] Classification Title Step 1 Step 2 Step 3 Step 4 Step.5
11 Hourly 14.6250 15.3560 16.1238 16.9300 17.7765
Bi-weekly 1,170.00 1,228.48 1,289.90 1,354.40 1,422.12
Monthly 2,535.00 2,661.71 2,794,79 2,934.53 3,081.26'
Annual 3042000 | 31,04048 | 33,537.50 | 35214.40 | 36,875.12
12 Hourly 14.9894 15.7388 18.5257. 17.3522 18.2196
Bi-weekly 1,199.16 1,259.10 1,322.06 1,388.18 1,457.57
Monthly 2,598.16 2,728.06 2.864.45 3,007.71 3,158.08
Annual 31,177.95| 32736.70 | 3437346 | 36,092.58 | 37,896.77
13 Hourly 15.3673 16.1357 16.9425 17.7897. 18.6791
Bi-weekly - 1,229.38 1,290.86 1,355.40 1,423.18 1,494.33
Monthly 2,663.67 2,796.85 2,836.70 3,083.55 3,237.71
Annual 3106308 | 3356226 | 35240401 37,002.58 | 3885253
14 - |Hourly 16.7514 16.5390 17.3660 18.2342 19.1460
Bi-weekly 1,260.11 1,323.12 1,389.28 1,458.74 1,531.68
Monthly 2.730.24 2,866.76 3,010.11 3,160.59 3,318.64
Annual "32.762.91 | 34,401.12 | 36,121.28 | 37,927.14 | 39,823:68
15| Administrative Clerk | Hourly 16.1422 16.9494 17.7867 18.6867 19.6210
|Cashier Clerk Bi-weekly 1,291.38 1,355.95 1,423.74 1,494.94 1,569.68
Monthly 2,797.98 2,937.90 3,084.76 3,239.03 3,400.97
Annual 33,575.78 | 35254.75 | 37,017.14| 38,868.34 | 40811.68
16 Hourly 16.5456 17.3727 18.2413 19.1535 20.1113
Bi-weekly 1,323.65 1,389.82 1,459.30 1,532.28 1,608.90
Monthly 2,867.90 3,011.27 3,161.83 3,319.84 3,485.96
Annual 34,414.85| 36,135.22 | 37,941.80 39,839.28 | 41,831.50
17 Hourly 16.9624 17.8107 18.7011 19.6362 20.6180
Bi-weekly 1,356.98 | - 1,424.86 1,496.09 1,570.80 1,649.44
Monthly 2,940.15 3,087.18 | 3,241.52 3,403.61 3,573.79
Annual 35281.79 | 37,046.26 | 38,808.29 | 40,843.30 | 4238544
18 Hourly 17.3857 18.2549 19.1678 20.1260 21.1322 |
Bi-weekly 1,390.86 1,460.39 1,533.42 1,610.08 1,690.58
Monthly 3,013.52 3,164.18 3,322.42 3,488.51 3,562.91
Annual . 36,162.26 | 37,970.19 39,860.02 | 41,862.08 | 43,954.88
19| Accounting Clerk | . Hourly 17.8219 18.7130 .19.6485 20.6312 21.6627
"| Administrative Clerk Il Bi-weekly 1,425.75 1,497.04 1,571.88 1,650.50 1,733.02
Monthly 3,089.13 3,243.59 3,405.74 3,5676.07 3,754.87
Annual 37.060.55 | 38923.04 | 40,868.88 | 42,912.90 | 45058.42
20 Hourly 18.2646 19.1778 20.1369 21.1437 22.2009
Bi-weekly 1,461.17 1,634.22 1,610.85 1,691.50 1,776.07
Monthly 3,165.86 3,324.15 3,4980.40 3,664.91 3,848.16
Annual 37.000.37 | 39,880.82 | 41,884.75| 43978.90 | 48177.87
21 Hourly 18.7204 19.6564 20.6392 21.6713 22.7549
Bi-weekly 1,497.63 1,572.51 1,651.14 1,733.70 1,820.39
Monthly 3,244.87 3,407.11 3,5677.46 3,756.36 3.944.18
Annual 38938431 40.885.31 ! 42929.54 1 45076.30

47.330.19
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Memorandum
CAMP Equity Studies
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MEMORANDUM

TO: Debora Boutte’, Director of Human Resources
FROM: Teresa Bryerton, Consultant
DATE: - August 11, 2010

SUBIJECT: CAMP EQUITY STUDIES

RECOMMENDATIONS
No recommendations were requested to be made as part of this group of four equity studies.

FINDINGS
Based on the survey cities used for benchmark comparisons, and as verified by the 16 agencies

surveyed, the City of Vallejo classifications studied for purposes of market position revealed the
following:

-Salag' Only (Rounded) Salary/EPMC (Rounded)

Administrative Analyst: 1% above avg. 3% below avg.
Chief Information Officer: 8% below avg. 11% below avg.
Water Superintendent: 1% above avg. At benchmark
Assistant Water Superintendent: 3% above avg. . 2% below avg.

Due to time/funding constraints, only the city’s typical 16-benchmark agencies were surveyed.

TABLES :

Attached are tables showing survey data that has been verified for the benchmark agencies
previously approved by the City of Vallejo for compensa;cion studies. Verification of the data
was completed through both e-mail and telephonic contact with authorized representatives of
these agencies after"che data was first gathered, where available, from the IEDA compensation
survey website for public agencies. Tables have been prepared for each of the four (4)
classifications that were authorized for equity studies as part of the recent mediation between
the City of Vallejo and the Confidential, Administrative, Management, and Professional (CAMP)
employee unit. Those classifications studied include Administrative Analyst, Chief Information
Officer, Water Superintendent, and Assistant Water Superintendent.

ADMINISTRATIVE ANALYST )
Administrative Analyst, as expected, was found to be the most easily comparable classification
among survey cities. This journey-level classification is widely used among public agencies asa
journey-level, professional classification for positions with broad management responsibilities.

. Positions in this classification typically function under the direction of a department head or
manager of a large division. Incumbents may have lead or direct supervisory responsibilities for
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CAMP Equity Studies 8/2010

technical and support staff on a project or ongoing basis. Assigned tasks typically include
performing analytical studies and preparing reports with findings and recommendations,
participating in the development of budgets, making presentations to groups, assuming lead
roles in project management both within and across departmental lines.

Only classifications that were determined to function at a full journey-level were included for
comparisons in this report. Classifications found to function at an advanced journey-level (with
significant programmatic and financial reporting responsibilities) or with responsibilities for
acting as the department head In that person’s absence were determined to be not comparable
and the data for those was not included for comparison purposes.

CHIEF INFORMATION OFFICER i

This division head position is not considered a benchmark classification in the IEDA system.
Instead, the classification of Director of l‘nforrhation Technology/Chief Information Officer is
considered benchmark. As that classification denotes department head level responsibilities
and reporting relationships, it is not comparable to the City of Vallejo classification. However,
initial comparisons arrayed in the online display for this compensation program do reflect
division head classifications in other agencies, in addition to department head classifications.
An analysis completed by the IEDA internal consulting staff suggests whether those division
head positions are “stronger” or ”we’aker" in comparison to the actual benchmark classification
of Director. of Information Technology/Chief Information Officer.

As the City of Vallejo position functions as a division manager, and not a department head, data
for those agencies with only department head positions was excluded from the table for this
city classification. Classifications reflected in this table for comparison purposes are
understood to be positions with division head responsibilities only. However, it should be
noted that in one case —the Hayward classification of Technical Services Director {(which was
not used) appeared to be nearly verbatim a description of the functional responsibilities of the
Vallejo position, while functioning at a department head level. In still another instance, the
position of Manager, Information Technology with Palo Alto was determined to be too strong a
classification for a match with Vallejo’s division head position although it, too, functions at this
level.

WATER SUPERINTENDENT

Most city-approved benchmark agencies do not have their own water departments or division.
Therefore, some latitude was taken in establishing comparability among.positions by focusing
more on scope of responsibilities, reporting relationships and less on whether the position
functioned exactly as the Vallejo position over a main treatment facility with two additional,
smaller facilities. As a result, in at least two cases (Daly City and Fairfield), the positionsactually
function at a slightly higher level — one as a Director of the utility as a separate department; and
the other as the Assistant Public Works Director. Both agencies confirmed that their positions
were appropriate for comparison with the Vallejo position, although here it is a division head.
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CAMP Equity Studies 8/2010

Further, Vallejo has previously used at least one other Assistant Public Works Director position
from one of the benchmark agencies for comparison purposes, establishing that it is more
concerned with the scope of responsibilities and reporting relationships than the determination
of whether these positions are assistant director or division head levels.

ASSISTANT WATER_SUPERINTENDENT '

As indicated for the Water Superintendent, most public agencies do not have their own water
departments or division. Therefore, comparable positions to the City of Vallejo Assistant Water
Superintendent were few and far between. Vallejo's position does not require a bachelor’s
degree or a clearly stated training requirement. Therefore, comparability with other agencies’
high-functioning supervisory level positions that oversee mechanical and instrumentation
maintenance of facilities, particularly utilities, was more easily achieved. Focus was given
particularlyto years of technical experience required in the .
mechanical/instrumentation/electrical fields, and prior related lead or supervisory experience.
Attention was also given to the scope of responsibility for staff, facilities maintenance, and
administrative input to higher level managers pertaining to budgets, materials, vendors,
oversight of contractors, and requirement for responding on a 24-hour call back basis to ensure
the ongoing operations were maintained.

Cc: David Kleinschmidt

Attachments: Salary/Retirement Contribution/Total Comp. Survey Tables (4)
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CITY OF VALLEJO
Administrative Analyst
Salary/Retirement Contribution/Total Com. Survey

8/11/2010

AGENCY CLASS TOP STEP| EPMC TOTAL| COMMENTS/
SALARY| - COMP. - NOTES
. eff. 6/1/09 : '
Alameda Management Analyst $ 6,771 $0 $6,771{verified 7/20/10
1/6/2008 o
Berkeley Associate Mgmt. Analyst | $ 7,381 $590 - $7,971]verified 7/13/10
6/28/2008 '
Concord Administrative Analyst $ 7,518 $601 $8,119|verified 7/13/10
7/1/12008
Daly City Management Analyst $ 7,399 $0 $7,399|verified 7/19/10
. _ 9/1/2008 :
Fairfield Management Analyst Il $ 6,288 $440 $6,728|verified 7/20/10
Fremont Management Analyst ] l $ 8,604 $0 $8,604 |verified 7/21/10
71112008 ' .
Hayward Administrative Analyst 11 $ 7,245 $507 $7,752|verified 7/26/10
6/1/2009
Mountain View Administrative Analystll | $ 7,152 $0 $7,152{verified 7/26/10 .
. 671/2009 .
Palo Alto No comp. ' verified 7/13/10
Richmond Management Analyst $ 5,608 $0 $5,608|verified 7/13/10
- 7/1/2008
San Leandro Administrative Analystil | § 8,179 |  $654 $8,833|verified 7/28/10
1/1/2008
San Mateo Management Analyst il $ 7445 & $521 $7,966\}verified 7/19/2010
: . 5/2/2010 .
Santa Clara - Administrative Analyst $ 7,785 $0 $7,785|verified 8/10/10
12/14/2008 control point
Santa Rosa _ |Administrative Analyst $ 7,290 $0 verified 7/28/10
Stockton Administrative Analystli | $ 5,761 $403 $6,164|verified 7/27/10
6/1/2009 o
Sunnyvale Administrative Analyst $ 6,714 $470 $7,184|verified 7/30/10
: 4/1/2009) .
Average w/o Vallejo | $ 7.143 '$7,431
Vallejo . Administrative Analyst $ 7,233 $7,233
$ Above/Below Average $90 (198)
% AbovefBelow Average 1.26% -2.67%
Tbryerton
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CITY OF VALLEJO
Chief Information Officer
Salary/Retirement Contribution/Total Com. Survey

8/11/2010

AGENCY CLASS TOP STEP| EPMC TOTAL| COMMENTS/
SALARY COMP NOTES
. eff. 6/1/09 .
Alameda Info. Tech Manager $ 10,368 $0| % 10,368 |verified 7/20/10
1/6/2008
Berkeley Info. Systems Mgr. $ 14,950 $1,196| % 16,146 |Verified 7/13/10
6/28/2008 : Class now obsolete
Concord Info. Tech Manager $ 10,516 $841] § 11,357 |verified 7/13/10
71112008
Daly City Mgr. of Tech. Srvcs. 3 11,717 | $0| $ 11,717 |verified 7/19/10
: 9/1/2008 ,
Fairfield Info. Tech Manager $ 8,668 $607] $ 9,275 |verified
Fremont Infrastructure Srves. Mgr. | § - 11,107 $0[$ 11,107 |verified 7/21/10
Hayward + |No comp. verified 7/26/10
) *+* goe spec |Tech. Sves. Dir. COV based on it?
Mountain View info. Tech. Manager $ 10,378 $0| $ 10,378 |verified 7/22/10
Palo Alto + |No comp. verified 7/13/10
7/1/08**¥see spec-  |see spec Mgr.,Info. Tech
Richmond No comp. verified 7/13/10
San Leandro Info. Srves. Mgr. 18 11,509 $921| $ 12,430 |verified 7/28/10
1/1/2008
San Mateo Info. Tech. Mgr. $ 11,393 $798| $ 12,191 |verified 7/19/10
! 8/10/2008 _
Santa Clara info. Tech. Srves. Mgr. $ 10,476 $0; $ 10,476 |verified 8/10/10
12/14/2008|  control point
Santa Rosa No comp. ‘ verified 8/3/10
71512009 ‘
Stockton Mgmt. Info. Sys. Mgr. $ 7,150 $501) $ 7,651 |verified 7/27/10
Sunnyvale Magr., Info. Tech. Srves. $ ~11,338 $794| % 12,132 |verified 7/30/10
6/28/2009
Averagew/oVallejo | $ 10,798 $ 11,269
$ Above/Below Average | $ (821) $ {1,292)
% Above/Below Average 7.60% 11.46%
Tbryerton
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ITY OF VALLEJO 8/11/2010

ater Superintendent

;alary/Retirement Contribution/Total Com. Survey

AGENCY CLASS TOP STEP| EPMC TOTAL| COMMENTS/

SALARY COMP. NOTES
eff. 6/1/10
vameda No comp verified 7/20/10
serkeley No comp. verified 7/13/10
“oncord No comp. verified 7/13/10
daly City + Dir./Water&Wastewater Res. $ 18,270 $0.00| $ 16,270 |verified 7/19/10
10/1/2008
*airfield + Asst. PW Diljector $ 11,086 $777| $ 11,872 |verified 7/20/10
“remont No comp. verified 7/21/10
Hayward Dep. Dir. Of PW/Utilities $ 12,113 $8481 3 12,961 |verified 7/26/10
5/4/2010
Mountain View No comp. verified 7/22/10
Palo Alto Asst. Util. Dir./Eng.& Ops. $ i 3,468 $808} $ 14,276 |verified 7/13/10
Richmond No comp. verified 7/13/10
San Leandro Water Pollution Control Mgr. $ 10,439 $835| § 11,274 |verified 7/28/10
: 2/312010
San Mateo Water Quality Plant Mgr. | $ 10,780 3755 $ 11,534 |verified 7/19/10
Santa Clara Asst. Dir. Water Utility $ 12,859 $ 12,859 |verified 8/10/10
12/27/2008| control point
Santa Rosa Dep. Dir.-Utility Engrg. $ 10820 (% - $ 10,820 |verified 8/3/10
Stockton Asst. MUD Director $ 12088 |$ 843($ 12911 |verified 7/27/10
Sunnyvale Water Pollution Cont.Ops.Mgr. | $ - 10326 ([$ 7231 % 11,048 |verified 7/30/10
AveragewfoVallejo | §  1202¢] L $ 12,211
Vallejo Water Supt. 3 12,160 $ 12,160
$ Above/Below Average | $ 136 $ (51)

| % AbovelBelow Average 1.13% -041%

Tbryerton
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CITY OF VALLEJO
Assistant Water Superintendent
Salary/Retirement Contribution/Total Com. Survey

8/11/2010

AGENCY CLASS TOP STEP| EPMC TOTAL| COMMENTS/
SALARY COMP. - NOTES
. eff. 6/1/10. . .
Alameda No comp. verified 7/20/10
Berkeley - No comp. verified 7/13/10
Concord No comp. verified 7/13/10 -
Daly City Plant & Eq. Maint. Supv. AR 10,5998 $0.00] $ 10.599 verified 7/19/10
: 9/1/2008 _ _
Fairfield Water Maint. Supervisor | $ 711413 498 |9% . 7,612 |verified 7/20/10
e No spec available
Fremont No comp. verified 7/21/10
Hayward |Utilities Mt. Supv. $ 9,034 (% 63215% 9,666 |verified 7/26/10
Mountain View No comp. verified 7/22/10
Palo Alto Supervisor, Elect. Sys. $ 94561% 56718 10,023 |verified 7/13/10
) 71112009 ' . .
Richmond No comp. ' verified 7/13/10
San Leandro |Plant Mt. Supervisor $ 7,367 |$ - 589 A$ " 7,956 |verified 7/28/10
- 2/3/2010

Water Qual. Plant Mt:
S  Matéo Supt. $ 9,142 $640| $ 9,782 |verified 7/19/10
santa Clara Asst. Water Supt. $ 10412 $ 10,412 |verified 8110/10

' 12/27/2009|  control point

Santa Rosa No comp. verified 8/3/10
Stockton Plant Maint. Supervisor $ - 5682|% 39819 6,080 |verified 7/27/10
Sunnyvale Public Works Superv. - | $ 8534 |% 597|% 8,131 |verified 7/30/10

Average w/o Vallejo $ 8,593 $ 9,029
Valleio Asst. Water Supt. 8 8.817 $ 8.817

$ Above/Below Average | $ ° 224 $ (212)

% AbovelBelow Average 2.60% -2.35%
Tbryerton
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VIR B e AR Dia 5 KERE DA
(o250 Ram-hooT74)

Police: Total Compensation Salary Survey
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City and County of San Francisco Department of Human Resources
Classification and Compensation

Police: Totfal Compensation Salary Survey

Effective 1/01/10
Maximum

Jurisdiction Base Pay  POST EPMC Uniform  Total Pay
San Jose (SC) $107,994 7.50% 0.00% $675 $116,768
Oakland (A) $102,802 5.00% 9.00% $800 $117,994
Fremont (A) $98,365 5.00% . 0.00% $1,500 $104,783
Santa Rosa (Son) $86,052 7.00% 9.00% $800 $100,620
Hayward (A) $99,299 7.50% 0.00% $440 $107,187
Concord (CC) $81,468 10.00% 9.00% $1,000 $97,947
Vallejo (Sol) $95,937 5.00% 0.00% $1,142 $101,876°
Santa Clara (SC) = $123,456 0.00% 0.00% $600 $124,056
Fairfield (Sol) $86,185 7.50% 9.00% $800 $101,205
Berkeley (CC) $108,876 0.00% 0.00% " $1,100 $109,976
Sunnyvale (SC) $113,742 0.00% 11.25% $676 $127,214
Daly City (SM) $97,058 7.00% 0.00% $800 $104,652
Richmond (CC) $95,232 7.50% 0.00% $800 $103,174

Average (CSA)  $99,728 Average (CSA) $108,035

San Francisco (Q2). $102,648 6.00% 0.00% $820 $109,627

Difference (CSA)  2.83% Difference (CSA) 0.54%

LASHARE\ERD\Barg2010\Compensation\Public Safety\Police and Fire Compensation updated to 01-01-10.xls
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Bay Area ERS
Compensation Report
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Agreement Between
City of Vallejo
and
The Confidential, Administrative, Managerial, and
Professional Association of Vallejo

Supplemental Agreement
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CAMP Contract July 1, 1999 — June 30, 2010

SECTION 8. SALARY

6.1.

6.2,

6.3.

6.4.

6.5.

6.6.

6.7.

Fiscal Year 2004-2005. Effective July I, 2004 the base salaries shall be increased by zero
percent (0.0%) and shall be those included in Appendix I. The CAMP members agree to
furlough for thirteen (13) days equivalent to 104 hours or five percent (5.0%) of their annual
work hours during fiscal year 2004-2005. Additionally, the CAMP members agree to the City
laying-off approximately thre¢ members with no additional layoffs beyond the number of
employees’ necessary to satisfy CAMP’s share (7. 81%) of the City’s budget deficit for fiscal
year 2004-2005.

Fiscal Year 2005-2006. Effective July 1, 2005 the base salaries contained in Appendix I
shall be increased by the percentage change in the Consumer Price Index, Urban Wage
Earners and Clerical Workers, for San Francisco-Oakland-San Jose, measured from April
2004 to April 2005. Such wage increase shall not be less than three percent (3.0%) or greater
than ﬁve percent (5.0%).

Fiscal Year 2006-2007. Effective July 1, 2006 the base salaries contained in Appendix I-A
shall be increased by the percentage change in the Consumer Price Index, Urban Wage
Earners and Clerical Workers, for San Francisco-Oakland-San Jose, measured from April
2005 to April 2006. Such wage increase shall not be less than three percent (3.0%) or greater
than five percent (5.0%).

Fiscal Year 2007-2008. Effective July 1, 2007 the base salaries contained in Appendix I-B
shall be increased by the percentage change in the Consumer Price Index, Urban Wage
Earners and Clerical Workers, for San Francisco-Oakland-San Jose, measured from April
2006 to April 2007. Such wage increase shall not be less than three percent (3.0%) or greater
than five percent (5.0%).

Fiscal Year 2008-—2009. Effective July 1, 2008 the base salaries contained in Appendix I-C
shall be increased by the percentage change in the Consumer Price Index, Urban Wage
Earners and Clerical Workers, for San Francisco-Oakland-San Jose, measured from April
2007 to April 2008. Such wage increase shall not be less than three percent (3.0%) or greater
than five percent (5.0%).

- Fiscal Year 2009-2010. Effective July 1, 2009 the base salaries contained in Appendix I-D

shall be increased by the percentage change in the Consumer Price Index, Urban Wage
Eamers and Clerical Workers, for San Francisco-Qakland-San Jose, measured from April
2008 to April 2009. Such wage increase shall not be less than three percent (3.0%) or greater
than five percent (5.0%).

Eligibility for Increases. Employees shall receive the salary increases specifted in this
Agreement provided that their work performance has not been evaluated by the appropriate
department head or designated supervisor as being unsatisfactory in a major job responsibility
in the twelve month period preceding the effective date of the salary increase. The
unsatisfactory work performance must be documented and provided to the employee at the
time of the unsatisfactory performance and the employee given a reasonable lengthof time to
correct such unsatisfactory performance. An employee who does not receive a salary increase
shall be eligible to be considered for such an increase after performance improves to
satisfactory levels.

39


009727
長方形

009727
楕円

009727
長方形

009727
長方形

009727
長方形

009727
長方形

009727
長方形

009727
長方形


'CAMP Contract July 1, 1999 = Juine 30, 2010

'SECTION14." SIGNATURE PAGE

In WITNESS WHEREOF, the parties hereto, acting by and through their duly anthorized
representatives, have executed this Agreement the  day of

FOR THE CITY OF YALLEJO FOR CAMP

G s /MZ 1/ 4lot_
mkmﬁ/%/% @ﬂ[&@mw\ /(,,/ a

Interim City Manager

DENNIS MORRIS RUSS SHERMAN
Director of Human Resources : Vice President
ATTEST , .

Mo

!ﬁg,ISOWILLARANTE " DATE

/‘/ ity Clerk

“
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SUPPLEMENTAL AGREEMENT
BETWEEN
THE CITY OF VALLEJO
AND
THE CONFIDENTIAL, ADMINISTRATIVE, MANAGERIAL, AND
PROFESSIONAL ASSOCIATION OF VALLEJO

This Supplemental Agreement (“Agreement”) executed February 11, 2009 is between
and by the City of Vallejo (“City”) and the Confidential, Administrative, Managerial, and
Professional Association of Vallgjo (“CAMP”) for the purpose of modifying the Labor
Agreement between the parties dated July 1, 1999 through June 30, 2010 (as amended in
July 2004) and any Supplemental Agreements (collectively, with any prior modifications
agreed by CAMP the “Pre-existing Labor Agreement”). The new terms of the agreement
and any supplementals shall be from July 1, 1999 through June 30, 2013. This document
is intended to supersede any inconsistent provisions of the Pre-Existing Labor
Agreement, including any supplemental agreements, whether or not listed above, and any
side letters to the Pre-existing Labor Agreement or the supplemental agreements, and to
supersede and modify, with respect to those represented by the CAMP, the City’s
unilaterally-adopted changes to compensation and Pre-existing Labor Agreement terms
(together with any past, current, or future modifications to those changes, the “Pendency
Plan™) implemented during or in connection with its Chapter 9 bankrupicy case. All
other terms and conditions in the Pre-existing Labor Agreement, including any
supplernental agreements, whether or not listed above, and any side letters to the Pre-
existing Labor Agreement or the supplemental agreements shall remain in full force and
effect unless modified by this Supplemental Agreement. '

The City and CAMP agree to amend the Pre-existing Labor Agreement as follows:
1. Salaries. Delete and Replace Section 6.1. through 6.4, Salary with the following:

6.1. TFiscal Year 2008-2009. Effective July 1, 2008, base salaries shall be
increased by zero percent 0% and shall be those included in Appendix 1-A

62. Fiscal Year 2009-2010. Effective July 1, 2009, the salaries shall be
. increased by zero percent (% and shall be those included in Appendix 1-A
— Salary Schedule).

6.3. Fiscal Year 2010-2011. Effective July 1, 2010, base salaries contained in
Appendix.1-A shall be increased by the percentage change inthe. . .
Consumer Price Index, Urban Wage Earners and Clerical Workers, for
San Francisco-Oakland-San Jose, measured from April 2009 to April
2010. Such wages iiicrease shall not be less than zero percent (0%) or
greater than two percent (2%). Those salaries will be reflected in
Appendix 1-B.
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CAMP SUPPLEMENTAL AGREEMENT FEBRUARY 20049

6.4.

6.5.

Fiscal Year 2011-2012. Bffective July 1, 2011, base salaries contained in
Appendix-1-B-shall-be increased by the percentage change in the
Consumer Price Index, Urban Wage Earners and Clerical Workers, for
San Francisco-Oakland-San Jose, measured from April 2010 to April
2011. Such wages increase shall not be [ess than zero percent (0%) or
greater than two percent (2%). Those salaries will be reflected in
Appendix 1-C.

Fiscal Year 2012-2013. Effective July 1, 2012, base salaries contained in
Appendix 1-C shall be increased by the percentage change in the
Consumer Price Index, Urban Wage Earners and Clerical Workers, for
San Francisco-Oakland-San Jose, measured from April 2011 to April
2012. Such wages increase shall not be less than two percent (2%) or
greater than four percent (4%). Those salaries will be reflected in
Appendix 1-D.

Cap Cxty Contribution o Employee and Retiree Medical at the Kaiser North

Rate Effective January 1, 2010. Delete and replace Sections 7 1. through 7.1.4,
Group Health Insurance as follows:

1.1.

- Group Health Insurance. Comméncing January 1, 2010, the City shall

provide to all eligible employees, retiree-annnitants, and dependents a
comprehensive medical and flexible benefits plan under the Public
Employees Retirement System (“CalPERS”) Health Benefits Program in

- compliance with the Public Employee Medical and Hospital Care Act

(“PEMHCA”).

7.1.1. Preminm Contribution for Active Employees. Effective January
1, 2010 the City shall cap its PEMHCA contribution toward
medical premiums for employees and eligible dependents at eighty
percent (80%) of the Kaiser Bay Area/ Sacramento rafe af each
level of coverage (i.e., employee only, employee plus one, or -
employee plus two or more) in effect at the fime the premium is
paid. .

7.1.1.1. For employees hired before January 1, 2010, The City
will pay one hundred percent (100%) of the Kaiser Bay
Area/ Sacramento rate at each level of coverage (i.e.,
employee only, employee plus one, or employes plus two
or-more) in effect at the time the premium Is paid. The
City will contribute the difference between the PEMHCA
contribution (80%) and 100% of the Kaiser Bay
Area/Sacramento rate through a flexible benefits plan.
The City’s confribution through the flexible benefits plan
shall be limited for use for medical premiums.
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CAMP SUPPLEMENTAL AGREEMENT FEBRUARY 2009

10.

11.

petition, and administrative claims that the CAMP and CAMP bargaining unit
members have asserted or-could-assert in the City’s bankruptey case:- The term
“claims” shall be afforded the broadest possible definition, including but not
limited to the definition of “claims” in section 101(5) of the Bankruptcy Code.

This Agreement shall not be affected by the length of the City’s pending
bankruptcy case or by any negotiations or agreements by and between the City
and its other creditors, including other employee organizations and their members.
Nor shall this Agreement be affected by any plan of adjustment proposed by the
City, no matter what the treatment of other creditors in such plan.

~ Attorneys Fees: From and after the Adoption Date, the City shall reimburse the

CAMP for all of CAMP’s post Adoption Date reasonable aftorney fees and costs

-actually incurred in the current bankruptcy case, incurred on account of the City’s

breach of this Agreement, provided, however, that should the bankruptey court
defermine that the City has not breached this Agreement, then the City is uader no
obligation fo pay such attomey fees and costs. For clarification and the avoidance
of doubt, because after the Adoption Date the City will withdraw its motion to
reject the Pre-existing Labor Agreement, the City shall not pay CAMP’s
attorneys” fees in connection with opposing the motion to reject the Pre-existing
Labor Agreement,

Development of Final Agreement: The parties further agree that the MOU and
supplemental agreements need to be combined info a single comprehensive
agreement and that that agreement will need to be updated and consolidated into a
single document. By September 1, 2009 the parties will attempt to develop a
single document covering the time period from July 1, 2008 through June 30,
2013. The parties may amend or modify this Supplemcntal Agreement in writing
by mutual agreement, ,

IN WITNESS WHEREQF, the parties herefo acting by, and through their duly
anthorized representatives, have execufed this Snpplemental Agreement tIus 11th

day of February, 2009.

FOR THE CITY OF VALLEJO: FOR CAMP:
Y

JOSEPH TANNER . DAVID KLEINSCHMIDT
City Manager Acting President - CAMP
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CAMP SUPPLEMENTAL AGREEMENT FEBRUARY 2009

APPROVED AS TO FORM:

i,

City Attorney

ATTEST

MARY ELLSWORTH
City Clerk " ~
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Contract Expirations 2010-2012
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CONTRACT EXPIRATIONS 2010-2012

Unit - | MOU expiration Increases
Management 4/17/10 TBD

Safety Managers 417110 - TBD
Department Heads/ | N/A TBD

Deputy Directors

SEIU Maintenance | 03/17/12 '1.5% 11/02/08

1.25% 05/03/09
1.25% 05/01/11
1.25% 10/30/11
1.25% 02/05/12

Library Merit | 03/17/12 “11.5% 11/02/08

: 1.25% 05/03/09
125% 05/01/11
1.25% 10/30/11
1.25% 02/05/12

Library Per Diem 03/17/12 - 1.5% 11/02/08

N ' 1.25% 05/03/09
1.25% 05/01/11
1.25% 10/30/11
1.25% 02/05/12

Sergeants 8/18/12 3.2% 08/06

d 0%  08/07
4.36% 08/08
0%  08/09
4.5% 8/22/10

POA (Police 8/18/12 3%  8/27/06
Officers and CSQ’s) - 43% 4/07 .
2.5% 8/07
2.5% 4/08
1.94% 8/08
2.5% 4/18/10
2.5% 8/22/10°

Fire 08/20/11 3%  8/24/08
5% 12/12/10

SMCEA 03/31/12 1.5% 11/2/08
' 2.75% 05/02/10
1.25% 10/31/10
1.25% 01/09/11
1.25% 05/01/11
1.5% 10/30/11

SEIU Non-Merit | 05/15/12 Match SEIU timing of increases
Part Time -

Q:\Human Resources\Negotiations\ALLUNITS\Calendar of Salary Increases &
Expirations.doc : : :
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@1 171H (H)
Ay RO zATH

Ashley Davis kX (International Relations Manager)

@1 1420 (k)
A BARRERERS

Harry Honnor X (Principal Negotiating Officer)
UNT SON

Kathie Dickson i (National Officer)
Lucille Thirlby [k (Senior National Officer)

®11A3H (K)
- DI ARAMIUVRE—RK
Graham White kX (Director of Human Resources)
NI X ALY —R
Ann Cobban kX (Head of Human resources)

Chris Daltry 'k (Human Resources Manager)
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@ ERIZET 5#H5EES (Armed Forces' Pay Review Body)

Q@ BRFEREY—EXDEH - HHEICET 5 5EHES (Review Body on Doctors' and Dentist' Remuneration)

Q@ ERFRY—EXBEICET 5#5EES (NHS Pay Review Body)

@ FHKEIZET 5 5EES (Prison Service Pay Review Body)

©® KR 24 5EHES (School Teachers' Review Body)

® LHBAHKEHEEZES (Senior Salaries Review Body)

@ BERBBEFAZSESS (School Support Staff Negotiating Body)

ZREAKKSESES (Police Negotiating Board) *

GE) * thARHFEICET S0
*k 2009FETHRILIZHEL., HEWHBBE(X. NJCZEE, 7=1~L. 20105108288, HEE L VYREDFHILE S
BROBREICES LALETEYNTEEVWE WS ERTRBESDEILEAMNTEEINS,
&80 THEXSH] ODQRUGIE, EXLDBRERSBDETHS -6, MERIIZHEEHE,
(HH#) o7 —BFRR—LR—JICEDINTESER

B%R3 A5V RBLUYT—ILRIZBIT2EE80XHEEK—&

D F—7 - TT5EIT1TDARKXBEESR (JNC for Chief Executives)

@ BERBENARKXSBEES (JNC for Chief Officers)

@ BREEDNDERKXBEESR (JNC for Coroners)

@ BARIZHETIEMOAERRXSEES (JNC for Doctors Assisting Local Authorities)

® EEFREEDERNSEES (INC for Forensic Medical Examiners)

® BHEEFLUVZFOBEBFEOARNSERES (JNC for Local Authority Craft and Associates Employees)

BEEZRBEADERRSEES (JNC for Teachers in Residential Establishment)

AEEEEOFEMREEEDERRSERS (JNC for Workshops for the Blind)

FLVEIEBLVIZI 2T ZEEDERIKRFSEESR (JNC for Youth and Community Workers)

PREEBROAFZSEES (Middle Managers Negotiating Body)

EES L UMBEEDEEARES (NJC for Local Authority Fire and Rescure Services)

HEEEBO2ESRES (NJC for Brigade Managers)

SHHSHOMEMCOMOMS)

ZREHARKRKSEESR (Police Negotiating Board)

O #HEHPBERARSHESRS (School Support Staff Negotiating Body)

HLEMIZRET 2 5EES (School Teachers' Review Body)

@ PEPRESELME 7+ —5 L (Sixth Form Colleges' Forum)

YA —FEESL (Soulbery Committee) “HEBZENHBMEE (BRIVHAEE)

(3¥) NJC: National Joint Council JNC: Joint Negotiating Committee
(Hi#) LGER—LAR—JICE DNV TEFER
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30 25,220 25,472 13.2028 99-
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27 22,730 22,958 11.8997

26 22,001 22,221| 11.5177 C1

25 21,306 21,519] 11.1539 17-

24 20,652 20,858| 10.8113 26

23 19,998 20,198] 10.4692

22 19,427 19,621] 10.1701

21 18,937 19,126] 9.9135 D2

20 18,270 18,453] 9.5647 12-

19 17,626 17,802] 9.2272 21

18 16,991 17,161] 8.8950

17 16,663 16,830] 8.7234

16 16,278 16,440] 8.5213 D1

15 15,895 16,054] 8.3212 7-16

14 15,570 15,725 8.1507

13 15,291 15,444]  8.0050

12 14,891 15,039] 7.7951

11 14,587 14,733] 7.6365

10 13,703 13,874] 7.1913 E2

9 13,421 13,589] 7.0435 4-10

8 13,027 13,189] 6.8362

7 12,629 12,787 6.6278

6 12,334 12,489| 6.4734| E1

5 12,160 12,312|  6.3816| 4-6

4 11,995 12,145] 6.2951
Ak EFik
(H#E) Ay Foz /A miRHEER (FIFR) (20104118 18 FARE)
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BE6 (2550 FEDT—LRIZH T B AEEOBES & DRSS
(8. &)

- NERO DERO BERE BSk5
pERo B BELT Tmon tmsl oTms 0rms

i - 5 wmE ®&E fE(E faE E
(FIR)  (FIR)  (FIR)

'Y I%) I%) I%)

RIERER 26,067 28,295 29,947 23,749 27,991 28,919 33,291
FTEEME 16,217 18,452 20,736 15,153 18,907 19,105 22,845
FTEE 23,749 26,457 28,919 18,907 27,594 27,594 31,102
HEFTE S 21,412 24,493 28,172 18,430 25,320 25,320 30,598
ey 28,172 30,705 32,864 26,835 31,365 30,598 34,140
EREHE 20,418 22,129 23,749 18,907 22,122 22,845 25,320
o 53] 28,919 31,293 33,291 22,845 30,598 29,759 34,566
R @A 24,904 26,580 29,324 21,412 27,594 28,172 32,436
BEEES 24,137 25,872 27,594 21,412 26,835 26,835 28,919
A=t 26,835 28,960 31,102 23,749 28,172 28919 33,291
FEHRTEYUE 16,536 17,972 18,907 15,689 17,781 18,430 20,736
FEHKIEHNE 20,099 21,900 23,414 18,907 22,645 21,412 25,320
FEHKEES 34,141 36,267 37,543 29,728 35,852 33,291 39,686
ERREEES

HRER ) — S a0 LT — F)— 18,669 20,575 22,129 17,154 21,412 20,736 26,067
A.

BENE Y —EXEER 27,680 29,600 31,520 25,230 32,436 27,694 36,657

y— v )L TE 18,669 19,822 20,736 12,678 18,907 19,463 22,122
Jy—x)L)—Hh—

(B 18,907 19,730 22,122 16,845 19,261 20,736 24,545
Jy—v)L)—Hh—

(&) 23,297 25,735 28,172 20,736 25,320 26,067 28,919

Jy—x )L —Hh—

(B - ) 22,845 26,642 29,324 21,412 26,078 28,172 32,289

EHRY— v LT—H— 29,728 31,082 32,436 27,594 31,606 31,102 35,824
EEEET 25,320 27,524 30,601 21,412 26,835 29,728 32,436
®REL 14,492 15207 16,217 11,907 15,842 15,470 18,430
BEMHEBE (TA) 12,485 15,020 16,217 11,577 14,492 14,882 17,781
L#k#HEMBE (TA) 18,907 20,438 22,122 16,848 20,736 19,822 24,535
THE 15,842 17,483 18,430 14,882 18,153 16,536 20,736
FAFEY—ERT7 ENAH— 15470 17,483 18,430 15,018 16,536 16,536 20,736
ANVTTFROBME 16,134 18,031 20,099 14,882 17,154 17,154 22,845
ITHR— b F—LY—F— 26,619 28665 29947 21412 29,728 24,545 33,291
VRATFLTFIYRE 23,749 26,334 28,919 21,412 28172 27,594 30,598

(tH#2) Incomes Data Services, Pay in the Public Services,
March 2008, p.137%#fERL =+ D
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M%7 NJCIBEIARE & NHSHE S D5 HHLERK

18

(BfL: &)
NHS NJC (EI;JECK?O(?(Z , | NHS 2010 | NHS 2010
hRESHA o THER e 8 TR EEFAEME (INJCE INICIZx T
B4 B (IDSI= & % 7?%053;_5 L#5 (2010 |[NHS® [ANHSO#B
20095A7) TR 14A1R) = BE (%)
RELIES ERe 12,618 14,364 14173 | 1555 | 12.32
'7_*%;’%’ 7 '7_*%;’%’ 7 12,849 14,364 14,173 | 1,324 10.3
NEBBE | BENEEME | 16,669 16,753 16,530 -139 -0.83
HRNEE | ERAEEHE | 16495 18,577 18330 | 1.835 | 11.12
oo, HEInAE i
Ef A’f?ff}"j HRAES 23,904 99,464 29,072 5168 | 21.62
V;z;f' 'ifnﬁﬁfjj: 31,439 36,303 35,820 4,381 13.93
o _j;/_ *’é‘;q'ﬁ Hﬂ,‘j‘/_ _j;/_ Yl 34592 43,388 42,811 | 8219 | 23.76
RE+ mE+ 17,827 92,663 92,362 | 4535 | 25.44

(HEL) Trade Union Side of the National Joint Council for Local Government Services:
England, Wales and Northern Ireland, Pay Claim 2011-2012, p.11%fZRL =3 D
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&S NyFUHLL v —BEHE

e & 200944 A
31 27116
NI XA LY v —BEHER 32 27718
(1-12) 6 33 28308
34 29092
35 29866
36 30641
e & 200944 A 37 31416
1-3 12319 7 38 32187
1A 4 12964 39 33135
5 13605 40 34097
6 14246 41 35042
7 14892 42 35992
1B 8 15539 8 43 36946
9 16177 44 37968
10 16825 45 38975
11 17545 46 39994
12 18287 47 41004
2 13 19042 9 48 42030
14 19394 49 43328
15 19739 50 44642
16 20092 51 45947
17 20444 52 47255
3 18 20793 10 53 48561
19 21265 54 49975
20 21736 55 51383
21 22147 56 52801
22 22615 57 54212
4 23 23082 11 58 55627
24 23534 59 56882
25 23976 60 58136
26 24412 61 59397
27 24861 62 60645
5 28 25297 12 63 61900
29 25908 64 63148
30 26516 65 64406
(HH) Ny F ALY y—RIEEHEH (FIFR) (2010511 A 3B A6

(ZBHE) BEIZIEZAIZ, SMA (BZ%#) . SMB-E (3%#) »HY.
CDRHEFERICITEENTULELY,
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K&K FHATbE - 7o FEAKRDOBHBIEE (20094F)

Baik4 HEE (%) B8 #
7wvia1T74—FKBC 1 500
IAINANI)—-JzADC 3 605
RN K7+—KDC 1 350
JL> by FDC 1 400
Jo—K3 > KDC 1 285
Jovy4y AAR—2BC 1 750
NyFUHLY¥»—CC 2.25 9,000
hoaz~1)—CC 1 820
A— k74— FKBC 2 380
F—rJ7—DC 0 470
A—R ;N2 TL¥—DC 1.5 320
ITYL TR 29 )LBC 2 350
FILT7+—KBC 2 994
IN—"Y A TBC 2 350
NYT 4 Ry v—DC 2.2 1,400
v kCC 1 25,000
A4 FR k—BC 1 750
A>T 4w 7TDC 1 200
—a1—+-74#LAKDC 1 1,584
LAY —Fr 7R IRURFTY KBC 2.1 540
A+DC 2 270
S5-—3=—FBC 1 500
v 79 14DC 2.25 580
YHR /)= T 2 ¥—DC 1 250
H#1)—CC 2.75 17,000
22 K1)y TDC 3.3 350
TAL-J71)—BC 1.5 600
4 —ILFDC 2 560

(H#) Incomes Data Services, Pay in the Public Services,
March 2010, p.109%F#IZRL =t D
(BFT) F40HAEN R LIZE£D
BC: Borough Council®Bg (/35 - A9 L) ™
DC: Disctict CouncilDB& (T4 X MUD b hD2I))
CC: County Council D& (ho 2T« - hoP))

FAo A Y—FEFTAR MUY b - AU, BRMEE
MBS - AL EHT BIEENH S,
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KF*F10-1 EHBANBAEE (VXA REI—K)

21

s E
5! F1IR
BAS—EX £ 28,820
REHY—ERX £ 35,878
EB T ETIE £ 47,970
RE-HA-3Z2=F414—HY—ERX £ 44,235
ER—EERE £ 54,508
FAX-RE-RE £ 46,090
FR-—HHEE £ 60,551
FX—FIREBEY—EX £ 85,212
Fit—E=E £ 49,088
O3Ia=4— 30 HEK £ 38,171
BFEETIE £ 40,531
£t £ 41,290
AHERER £ 50,812
BRI —EXR £ 44,059
EE - THRY—EX £ 37,679
HELE - X1t £ 27,450
BUR - 5T E - X4E £ 41,749
MeE B £ 39,344
HE - BEERE £ 39,694
BEEH £ 44,277
HENBREEES (SEB) 8&LUZDOXE £ 85,212
AR—Y - Lov——f#ifa=y k £ 23955
EIREHE £ 35,378
RELTOOH FER £ 53,458
LAROTEHHBE £ 36,300
(H#) DX IR 2—RHEER (FIR) (2010511838 FAEF)

HM#*10-2 BRMGBEHRUFEHNKRE (VXA FIURFI—K)

BB B P 51 B8 & 3 EHieE
BA-33Ia=F4HY—EZX 806 & 28,077
BEIRE 180 & 42,473
&@h - X4 207 & 41,452
F—7 - IOE€IT4T 177l & 38,787
RE - FHF 469 & 35,878
#HHERE 3771 & 37,524
BiR 186 & 42,912
Fit 154| &£ 47,879
BB EESES (SEB) BLUZOXIE 15| & 85,212
BEHOEE L TOHRE 2,571 & 36,300

(H#) DRI R —REHEH (IR (20105118 3B )

(ZHE) 2,420% (ETE: 1,97448) OHEEIEZEENTULVELY,

NERRFENER L TL DA ETHIRENSE LG HERIZH S (HERMYHAELY)
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T3 VAEXMEICET2RMAETME

AR E 22811 H48 (K) K011 H5H (&)
ALK  SFRE L ORIGHE X, BT &R,

@1 1/4H (k)

+ 75 AMAFHE (ministére de I'Intérieur et de '’Aménagement du territoire)

Jean-Pascal BIARD Xk (Adjoint au Sous-Directeur)

@1 1H5H (&)

IS UVARBEEA
Myriam BERNALD K (Sous-Directeur)
Nacer-Eddine DJIDER K (Sous-Directeur Adjoint)
Olivier LAVERGNE KX (Charge de Mission)

AL k- TF2RM CIG de la Grande Couronne
Pierre-Yves BLANCHARD X (Directeur General Adjoint)
Emilie GANNE K (Chef de secteur Carrieres/ Paie/ Retraite)

Sophie LACH X (Responsible Organismes paritaires)
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Xk 3 EBP9 (filiere), Ffk (grade) 1. B&E¥ (cadre demploi) RUATI1)— (catégorie)

RE e e, HAER. HiTERE] e
N " HEEH Y AT— (15 A
FREERE (250 A HEABENT 25 B
WE (3 A SEIRE—— (3B B
FERE (15 A YEEEA (%R B
HNE (326 B DHESFIE (3 %) c
S (15 c HAE (42 c

SE (3 %4 A

e BRA- HMRE QSR A
EE;E § A B (3 24 A
HETEERE (155 A RREESEE 25 A
HINTE (3% B BB @2 B
R RS (15 A
mER 2% B Et (258 B
A (356 o UNEYF—S 3ot @ ZH B
HET (1 %58) c EBEET Q=% c
e RS c ERETL (2= c

AP, WE. BRI (125 A

LA hRd- EREREE (3B B
ISR AEERE (355 A EREATRER (2 %) c
REEEATERE (5 A
TR EAT A v (15 A (REHETHEIEEE )=
S MERER A
EBMEEEE (15 A il .
LOPPEEERE (2 SR A FEEEE (155 c
LHHESE (25 A EEERE (3% c
TUMRRSEARUDEREERAAS

HEBVE (3 %4

=] P
(fié%%ﬁ&%:;ﬁ&lﬁ%ﬁﬁaﬁﬁﬁﬂ% b msmm .
SILEHRSE - MBI (3 24 B HME SHE DBE BRE U A
LPHEHETTE (1 S5 B SIS, S (456 A
N EHEBNEELE (560 A
SILBHREESIEE (4 560 c et kg A
HIEEE (2 26 B

2K AR ERESESHE (458 c
AEEBAA—YAD S— GER A
REEBAA—VEE () B M i
KEEZFRHR—YE @HFR C HHEE B FR B

HEEERE (1 2R c

Bilans sociaux 2007 Synthése nationale des rapports au Comité Technique Paritaire sur 'état au 31 décembre 2007 des collectivités
territoriales. Centre national de la Fonction publique territoriale (CNFPT) et le département des études et des statistiques locales de la
Direction générale des collectivités locales (DGCL), 2010, p.21. & Y4ERL, MZA(IX 2007 £ 12 A 31 BT,
*1: .
*2! ## (animation) &IFERINEED, IBESEENBEHLHHLE,

) ERrEEY. BRREDERIEERS | B. BRMEEHRE MigDALOXEERE) : C,
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Xz 4 HATHREERERAE (cadre demploi des administrateurs territoriaux) MDFAEIEEL

g 5 JORIEH MBI =5 xR | BEEHHNLD
% | (indices bruts) (indice majorés) | FIGHAME | FHGHARM farlEsR
; HEB B B B B
_________ (horséchelles®) | N L
6 _____ ( horsljiAﬂesA)_ _______________ 3 E __________ 3 E ________________ A
FiRhot 5 1,015 821 34 44 € 45,617.63
JANPURNEUUR NN ISRt BRSNS nie SRR INSSGRLAN ESURSL NN Nttt
iy | 4| %8 || a® | 3% | esson
3 901 734 24 3F € 40,783.60
E g2 | e | o | SE | € 3867219
B g1 | e8| off |24648| € 3356078
9 966 783 — — € 43,506.22
s | o1 | s | o | 3L | € 4078360
KA &2 | 6w | o | S | € 3867219
6| g1 | e8| off | 3% | € 3656078
orwsna ||| s e | osmn
4 701 582 1% |1F645A8| € 323379
N 65 | 546 | 1% |1%64~8| € 3033767
E e8| 406 | 1% |1F6458]| € 2755949
ERE 58 | a2 | 648 | 1F | €o511470
EA A TS TR 2 427 379 64 A 28 € 21,058.56
(clove administratewr) | 1 | s5 | 89 | 152 | 1% | €1991620

Décret n°87 - 1097 du 30 décembre 1987 modifié po rtant statut particulier du cadre d'emplois des administrateurs
territoriaux, Décret n°87 - 1098 du 30 décembre 1987 modifié po rtant échelonnement indiciaire applicable aux
administrateurs territoriaux & Y4ERk, 2010 & 7 A 1 BIRTE. 6% 100 (& 5,556.35 1—H, 2010 &£ 9 A 24
RIg#AE. 1 1—0lF 112 A,
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KR 5 $E5%100 DHERS

2010 7TA1H | 555635 €

,,,,,,,,,,, 2009%10A1H | 552871 €
20094 7TH1H | 551217 €

___________ 2008 10A1H | 548475€ .
20084 3A1H | 546834 €
20074 2A1H | 544113 €
2006 7TA1H | 539795 €

___________ 2006511 A1H | 537L10€

___________ 2006%F TA1H | 532847€
2005% 2A1H | 530196 €
2004 1A1B | 527558 €

___________ 2002512418 | 524933€

___________ 20025 3A18 | 521284€
2002% 1A1H | 518175 €

,,,,,,,,,,, 200111 A1R | 3390 F
2000 5818 | 33754 F
2000 12A1H | 33586 F

___________ 1999F12A18 | 33419F |
19994 4818 | 33155 F

,,,,,,,,,,, 199811 A1H | 8290F
19984 4HA1H | 32828F

___________ 1997510818 | 82567 F
19974 3H18 | 32405 F

___________ 199511 A1R | 32244 F
19954 3818 | 31,79 F

Direction général de dadministration et de la fonction publique.
Rémunération des fonctionnaires[en ligne]. 2010[réf du 15
septemebre 2010]. Disponible sur: http://www.fonction-publique.

gouv.fr/article882.html
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k6 4R - A7) R - A EAKAE HEIS & T RROHR

(Structure des effectifs et évolution des salaires nets mensuels moyens selon le sexe,la catégorie d'emploi et le type de collectivité)

(Autres collectivités locales)

N . - 2006 EhHvi5 2007 TO
2007 SETEMAIAE | 2007 Fiaen | 2000 F05 20TEE
(Structure Deseffectifs en (Salaires 2007) Evoluti B }
2007) (%) (1—n) (Evolution 2006/2007 en euros
constants) (%)
2{K 100.0 1,709 1.3
#Et (TOS IIp&<) 1,722 2.0
431
Cilkd 47.0 1,818 1.1
=i 53.0 1,612 1.6
BAT Y —
(Catégorie d'emploi)
A (BXEES: cadres) 7.8 3,078 2.3
M s -
B (R N 16.1 1,991 0.9
professions intermédiaires)
C @& - 7:’:1§JJ% o 76.0 1,508 1.5
employés et ouvriers)
75 BAATER
AT - TETAf SRR
(Communes et communautés 68.4 1,659 2.1
de communes)
HRFEH R LHETHAE -
FRAEIRONE 6.0 1,500 19
(Caisses communales d'action
sociale et caisses des écoles)
Z Dithith A1 TEEIA
(Autres établissements locaux 4.3 1,703 2.1
administratifs)
B (Départements) 13.6 1,898 -2.6
;HB5 (Incendie-Secours) 3.8 2,256 2.3
M (Régions) 3.4 1,716 -16.9
Z DAttt A BiAK
0.6 1,739 0.2

Champ: salariés a temps complet des collectivités territoriales. Source: Insee, DADS. INSEE. Les salaires des

agents de la fonction publique territoriale en 2007 [en ligne]. 2010[réf du 15 septemebre 2010]. Disponible sur:
http!//www.insee.fr/fr/ffc/ipweb/ip1258/ip1258.pdf
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K& 7 2003 EH D 2007 EETOMIZH T ABHEREIE L T BHRDHR

(Structure des effectifs et évolution annuelle entre 2003 et 2007 des salaires nets mensuels moyens)

2003 FHV 5 2007 F£FTORIIC

2003 EEREHIERE | 2007 EEHRE | . P
(Structure des effectifs en (Salaires 2007) B H-%):L_ REHER
2003) (%) (1—0) (Evolution annuelle moyenne
2003/2007 en euros constants) (%6)
2k (Ensemble) 100.0 1,786 1.3
2003 EIZHITHHhTI)—
(Catégorie d'emploi en 2003)
A (ETE : cadres) 7.3 3,223 1.5
TR
B (R N 21.3 2,030 1.3
professions intermédiaires)
h =2 . '&l‘ .
C @A -5WE: 71.4 1,567 13
employés et ouvriers)
2003 FithA BiBAFER
(Type de collectivité en 2003)
AT - TETAf SRR
(Communes et communautés 76.8 1,717 1.2
de communes)
HREH R LHETHAE -
FRAEIRONE 48 1,593 13
(Caisses communales d'action
soclale et caisses des écoles)
Z Dithith A TEEIA
(Autres établissements locaux 3.2 1,829 1.8
administratifs)
B 11.0 2,125 1.6
JEBA 2.4 2,396 2.5
D 1.1 2,498 2.0
ZDfthith5 HAK 0.7 1,794 1.6
2003 FRFHH
30 mMUT 10.1 1,520 2.7
30-39 i% 27.6 1,680 1.9
40-49 % 38.4 1,833 1.1
50-59 % 23.4 1,960 0.9
60 MLl E 0.6 2,055 0.8

Champ: salariés a temps complet des collectivités territoriales présents en 2003 et 2007 chez le méme employeur.

Source: Insee, DADS. INSEE. Les salaires des agents de la fonction publique territoriale en 2007 [en ligne].
2010[réf du 15 septemebre 2010]. Disponible sur: http://www.insee.fr/fr/ffc/ipweb/ip1258/ip1258.pdf
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MR 8 HEREXGEK - ITREMDES

E - thANHEROMEER i)

{TEERFY  (Filiére administrative) : #h5

OB & FELREILA)LOITEEE : B

- (TERETEE R
(Cadre d'emplois des administrateur territoriaux)
- 5 RRRE

(cadre d’'emploi des attachés territoriaux)
- #igER R (directeur territorial)

- FFE#HE (attaché principal)
- f#{E (attaché)

- EECHEE (cadre demploi des sécretaires de mairie)

- HEEE (secrétaire de mairie)

- #h5$ELEEEE (cadre demploi des rédacteurs territoriaux)

- EHR (rédacteur-chef)

- EFEYEK (rédacteur principal)

- HYEEE (rédacteur)

- WS TR FSRSAT

(Cadre d'emplois des adjoints administratifs

territoriaux)

- 1 BREFITEEE

(adjoint administratif prinicipal de 1re classe)
- 2 MREFRI TR 7508

(adjoint administratif prinicipal de 2e classe)
- 1 FRATEEE 75

(adjoint administratif de 1re classe)
- 2 AT AR

(adjoint administratif de 2e classe)

- (TR ETEERE

(corps des administrateurs civils)

- BT PE R

(corps des directeurs de préfecture)
- BFFFiER (directeur de préfecture)

- 955 - BSMTBEEIAERE (BT

(carps des Attachés d’'administration de I'intérieur
et de l'outre mer (préfecture))
- BEMHEE (attaché principal)
- f#EE (attaché)

- N5 - BSMTEEERIAER (R

(carps des Attachés d’administration de 'intérieur
et de Toutre mer (préfecture))

- f#EE (attaché)

- 955 - BSMTERERCERE (BT

(corps des secrétaires administratifs de I'intérieur
et de l'outre-mer (préfectures))
- SMTRESCER
(secrétaire administratif de classe exceptionnelle)
- EHITEERCER
(secrétaire administratif de classe supérieure)
- —HTRE R E R

(secrétaire administratif de classe normale)

- 955 - BOMTREFERE (BT

(corps des adjoints administratifs du ministére de
I'intérieur et du ministére de I'outre-mer
(préfectures))
- 1 BEFITHEHE
(adjoint administratif prinicipal de 1re classe)
- 2 ERITHEHFE
(adjoint administratif prinicipal de 2e classe)
- 1 ATRERE
(adjoint administratif de 1re classe)
- 2 HATHEFE

(adjoint administratif de 2e classe)

La gazette des communes. Special primes 2010. 13 septembre 2010, n°2/2044, p.17 & Y4ERK,
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KEZ9 FEHLFYE (supplément familial de traitement) (2010 &£ 7 AIRTE)

o EREERSY | BHLLESIES | RERER | RSRER
(—n) (%) (—n0) (—n)
1A 2.29 - 2.29 2.29
2 A 10.67 3.0 73.04 110.54
3 A 15.24 8.0 181.56 281.57
(14:}:2;;) 4.57 6.0 129.31 204.32

CDG40. Les grilles de rémuneration [en ligne][ réf du 26 janvier 2011].

Disponible sur: http://www.cdg40.fr/documents/bareme_traitements.pdf

& YRR,

68
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